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FOREWORD

THE International Conference “Career Centres: Bridging the gap between univer-
sities and the labour market to improve graduates’ employability”, organised in
the framework of the project TEMPUS UNIWORK “Strengthening Career Centres
in Central Asia Higher Education Institutions to empower graduates in obtaining
and creating quality employment”, which was held in Bishkek, 26-27 October,
2016, touched on the most acute problems currently existing in the field of youth
employment.

In accordance with the project’s objectives, the joint efforts of the partner-univer-
sities from 2013 were aimed at improving the interaction between universities and
employers to solving problem of graduates’ employment, as well as the development
of an entrepreneurial culture among students. These problems in our region are
very relevant, because the proportion of young people among the population of
the Central Asian republics is very high and therefore the employment of youth in
all republics in our region is a priority in the social policy of the relevant countries,
including in Kyrgyzstan.

According to official figures, unemployment among young people in our country
reaches more than 10%. Among the officially registered unemployed young people
without work for a long time, graduates comprise about 14%. To support and develop
youth about 7 million KGS (about 5% of GDP) is being dedicated from the State
budget of Kyrgyz Republic. A State program for youth, implying establishment of the
socio-economics, legal and other conditions for the development of young citizens
and protection of their interests has been created. Youth labour exchanges have
been in all major cities of the Republic.

According to forecasts in the near future youth unemployment will remain a topical
issue, including among young people with higher education. This is explained by the
fact that graduates do not have the necessary skills for jobs, they have insufficient
training and lack of jobs. When applying to universities, many applicants under the
influence of the views of parents choose “hereditary” profession - if the parents are
lawyers, then choose law schools, if the parents are businessmen, accountants and
economic universities. Therefore, for the individual specialty we have produced
more specialists than that required by the relevant industry. In this regard, we think
that universities should conduct regular monitoring of how many of their graduates
get a job and what in specialties. Employment of universities graduates has to deal
with that constantly.




In this context, what have we done in the framework of the TEMPUS project
UNIWORK is a great contribution to the optimization of the solution of questions
about graduates’ employment and acquiring skills for future work in their chosen
specialty.

It is gratifying that the project gave the opportunity to exchange experiences
between individual European universities and universities of our region to address
the pressing problems of entering the independent life of young people after receiv-
ing higher education. For our higher education institutions the experience of foreign
universities in the professional training tailored to the needs of the labour market,
promoting employment of graduates, is very useful and we think the use of this
experience in our universities in the transition to the European system of education
will give positive results in improving the employment of University graduates.

One of the pressing issues related to employment of young people is the loss of the
services of graduates. For this, there are some reasons. One of the reasons is low
salaries for the work of young experts. | think that this issue should be solved by
our government agencies, as this situation is most often in budget organization.

Another current problem is career growth of young people. In recent years much
work has been done in this direction. More and more young people have been
appointed to responsible positions, which provides the incentive for young people
to master relevant knowledge and skills for rapid advancement at work.

Sharing the results of our universities’ participation in the implementation of the
TEMPUS UNIWORK project allowed to pay attention to the issues that need to be
solved in the future. Today our work together is formally completed, but we are
sure we will find a new form of cooperation; we will support the established net-
works to solve the challenges faced by universities in the problems of employment
of graduates. | would like to wish every success for all of us in this direction.

Svetlana Sirmbard,

Rector of ADAM University,

National expert on reformation of educational system
Kyrgyzstan




NMPEANCNIOBUE

MexayHapoaHasa KoHdepeHuma «LleHTpbl Kapbepbl: NOCTpoeHMe MOCTa MeXAy
BY3aMM M PbIHKOM TpyAa AJ/1s YCOBEPLIEHCTBOBAHWUA TPYAOYCTPOMCTBA BbIMYCKHU-
KoB» B paMkax npoekTta UNIWORK TEMPUS «YcuneHnusa LleHTpoB Kapbepbl B By3ax
LleHTpasibHOM A3uM B LENAX CO3JaHMA KAYeCTBEHHbIX paboymx MecT», KoTopas
npowna B buikeke 26-27 oktaopa 2016 r. 3aTpoHy1a HaMboiee OCTpble NPOGAEMDI,
CYLLEeCTBYIOLME HA CEMOAHALLHMI JeHb B cchepe MOJIOAEKHOM 3aHATOCTM.

B coOTBETCTBMM C LeNAMM NPOEKTa, COBMECTHbIE YCUIMA BY30B-y4acTHMKOB € 2013
roza 6blsM Harnpas/ieHbl Ha Y/yULLIEHUS B3aMMOAEMCTBUA MEXKY By3aMM U paboToaa-
TENAMMU C Lie/Iblo pelleHus Npo6aemM Tpy10yCTPOMCTBA BbIMYCKHMKOB BY30B, a TaKXke
pa3BUTMSA KyJIbTypbl NPeAnpUHUMATENBCTBA CPpear CTYAEHTOB. JTU NPO6JIEMbI ANA
Hallero peruoHa ABAAITCA BECbMa aKTya IbHbIMM, TaK KaK Y/e/IbHbii BEC MOIOJEKM
cpeam HaceneHus pecny6amk LleHTpanbHoM A3um M KasaxcTaHa Becbma BbICOK M
NO3TOMY TPYAOYCTPOMCTBO MOJIOJEHM BO BCEX PECMYB/IMKAX HALLEr0 PErMoHa 3aHu-
MaeT NpUOPUTETHOE MECTO B COLMAJIbHOM MOJIMTUKE COOTBETCTBYIOLIMX FOCYAapTB,
B ToM uncne u B KbiprbisctaHe. Mo opuumanbHbiM AaHHbIM YPOBEHb 6€3paboTuLpbl
cpefiM MONOAEXKM Hallel pecny6/uKku aocturaeT 6onee 10%. Cpean odbmumanbHO
3aperncTpupoBaHHbIX 6e3paboTHbIX MOJIOAbIX N0AEN, HE MMELWMX ANMTEe/IbHoe
Bpema paboTbl BbIMYCKHMKM BY30B COCTaBAAT 0KoMo 14%. Ha noaaep»Ky 1 passu-
TME MOJIOAEKM U3 FroCyfapCTBEHHOro 6roaxkeTa KP BblgenseTca oKosio 7 MIH COMOB
(okono 5% k BBI) .

Paspa6oTaHa rocyfapcTBeHHas NporpamMma Nno MOJIOAEXM, NpesycmaTpuBatoLlas
CO3/laHMe COLMasIbHO-3KOHOMMYECKMX, NMPABOBbIX M APYrUX YCIOBMM ANA CTaHOB-
JIEHUA MOJIOABIX FPaKAaH M 3alMTbl UX MHTepecoB. Co3zaHbl MOIOAEKHbIE BUPKU
TPYy/Aa BO BCEX KPYMHbIX ropofiax pecny6/nKu.

Mo nporHo3sam B 6/MKakLiee BpeMsa 6e3paboTuLa Cpeiv MOJIOJEKM OCTAHETCA aKTy-
a/iIbHOM NPO61EMOM, B TOM YMC/IE U CPeaU MONIOAEXKM C BbICLLIMM 06pa3oBaHUEM. ITO
0ObACHAETCA TEM, YTO BbINMYCKHUKMU BY30B HE MMEIT HEOOXOAUMBIX HAaBbIKOB A/
paboTbl N0 CNeuuanbHOCTH, Y HUX HeaoCTaTo4YHas NpodeccuoHaibHasa NoAroToBKa,
a TaKXXe OTCYTCTBMEM Paboumx MecT. [pr NOCTYNAEHMM B BY3bl MHOTME aBUTYPUEHTDI
noJ, BMSHUEM MHEHWA poaMTENEN BbIGBUPAIOT «HACIeACTBEHHYHO» Npodeccuio - ecnm
pPOAUTENN IOPUCTbI, TO BbIGUPAIOT IOPUAMYECKME BY3bl, €C/IN POAUTEIN BU3HECMEHDI,
6yxrantepa - 3KOHOMMYECKUe By3bl. [103TOMY MO OTAE/IbHBIM CMPELMaNbHOCTAM Y
Hac BbinycKaeTca 60/blle KapoB, YeM 3TOro TpedyT COOTBETCTBYIOLLME OTPAC/IM.
B aToM cBA3M, AyMaeTcA, YTO By3bl AOJIKHbI NPOBOAMTbL PEryaAsAPHO MOHUTOPMHI
CKOJIbKO MX BbINMYCKHMKOB YCTPaMBalOTCA Ha paboTy M MO KaKMM CneLmasbHOCTAM.
TpyAoyCTPOMCTBOM BbIMYCKHMOKOB BY3bl A0/TIKHbI 3aHMMATbCS NMOCTOSHHO.




B 3TOM CcBA3M, TO YTO HAaMM CcAeNlaHo B pamKax npoekta TEMPUS UNIWORK sBnsetcs
GO/IbLUMM BKJIA40M B ONTMMM3ALMIO PELLEHMSA BOMPOCOB TPYAOYCTPOMCTBA BbIMYCK-
HMKOB BY30B M NPMOGPETEHMSA CTYAEHTaMM HaBbIKOB GyayLlei paboTbl N0 M36PaHHOM
cneumanbHOCTH.

OTpafHO, YTO YKa3aHHbIM NPOEKT JaN BO3MOXKHOCTb OBMEHSATLCS OMbITOM Pa6oThbl
OTAeNbHbIX eBPOMNEMCKMX BY30B M BY30B HalIEro pPerMoHa Mo BOMpOCam pelleHMs
HaCyLUHbIX NPOBJIEM BXOXKAEHMA B CAMOCTOATE/IbHYIO }KM3Hb MOJIOZEXKM NOC/IE NOJy-
YyeHus BY30BCKOro 06pa3oBaHMA. 1S HALMX BbICLUMX YYEGHBIX 3aBELEHMI OMbIT
3apy6exkHbIX BY30B B NpodeccHMoHaIbHOM MOArOTOBKE KafpoB C YYETOM NOTpe6-
HOCTEM pbiHKa TpyAa, COLEMNCTBMSA TPYAOYCTPOMCTBY BbiMYCKHMKOB BY30B ABAAETCA
O4YeHb Mo/Ie3HbIM M lYMAeTCA NPMMEHEHME 3TOr0 OMbiTa B HALLKMX By3aX B YC/I0BUAX
nepexoja Ha eBPOMENCKYI0 CUCTEMY 06YYEHUA JACT CBOM MOJIOKMUTE/IbHbIE pPe3y/ib-
TaTbl B YJIyYLIEHUMU TPYAOYCTPOMCTBA MO CMELUAIbHOCTU BbIMYCKHUKOB BY30B.

OZAHOM U3 HACYLLHbBIX MPO6IEM, CBA3AHHBIX C TPYA0YCTPOMCTBOM MOJIOAEKM ABAAETCA
OTTOK 3a py6eX YacTU MOArOTOB/IEHHbIX BbiMYCKHWMKOB BY30B. /18 3TOr0 MMETCA
pasHble NpUYMHbl. OAHOM M3 NPUUMH ABNSETCA pasmMep BO3HArpaXaeHus 3a paboTty
MOJI0AbIX creumanmncToB. JyMaeTcs, Y4To 3TOT BOMPOC AO/KEH GyAeT pelaTbcs
HaLUMMM rOCOpraHamM, TaK Kak 3TO B OCHOBHOM 6l0AXKeTHble OpraHM3aLmu.

AKTyasibHa TaKxKe NnpobJieMa KapbepHOro pocTa MOJIoZEeXU. B nocnegHue rogbl B
3TOM HanpaB/IeHMU CAENAHO HEMAO. Ha OTBETCTBEHHbIE JOJIXKHOCTU BbIABMIaloTCA
BCe 60JIbllie MOJIOABIX JIIOAEN, YTO HE MOXKET HE CNYKMUT CTMMYJIOM A1 MOJIOAEKM
B OB/1aIEHMM €10 COOTBETCTBYHOLWMMM 3HAHUSAMM U HaBbIKaMK AJ151 GbICTPOro NPOABK-
eHua no paéorte.

O6MeH pesy/ibTaTaMM ydacTMs HaliMX BY30B B X04e peasiM3auuu npoekta TEMPUS
UNIWORK nossonun o6patuTb BHMMaHWE Ha Te BOMPOCbI, KOTOpble HE06X0AMMO
6yAeT pewatb M B AasibHeMweM. JymaeTcs, YTo Halla COBMeCTHasa paboTa dop-
ManbHO 3aBeplUaeTcs HO, yBEpPEeHa, Mbl HalJem HOBYH GOpMY COTPYAHMYECTBA,
oyaem noAJepuBaTb HaslaXKeHHbIe CBA3W A1 PELIEHMA CTOAWMX Nepes By3amu
npo6sem TPyAoyCTPOMCTBA BbiMYCKHMKOB. M03BO/IbTE MoXenaTb HaM BCEM B 3TOM
HanpasJ/IeHMM HOBbIX YCMEXOB.

CsemaaHa PycmamosHa Cupmbapd,

Pekmop YHusepcumema A4AM,

HayuoHanbHbIU 3kcnepm no pehopmMuposaHuto
cucmembl o6pasosaHus Keipebizckoli Pecnybuku




INTERNATIONAL CONFERENCE: UNIVERSITY CAREER
CENTRES - BRIDGING THE GAP BETWEEN UNIVERSITIES
AND THE LABOUR MARKET TO IMPROVE GRADUATES’
EMPLOYABILITY

Context

Youth unemployment is currently among the primarily important issues in all coun-
tries, as we are witnessing dynamic growth of working-age population in parallel
with the development of economies. As a result, as well as due to lack of appropri-
ate entrepreneurial skills among youth, graduates of Higher Education Institutions
(HEIs) face several difficulties in finding quality employment. This fact highlights
the top importance of enhancing youth employment opportunities within agendas
of governmental policies.

University Career Centres support students and staff within their institutions, and
also work with employers and recruiters. Typically, they provide:

e Guidance to students about careers and employability to students, including
information on specific employers and job opportunities;

e Opportunities for students to develop, identify and articulate their entre-
preneurial skills, to enable them to secure and succeed in employment or
self-employment;

e Support for teaching staff through identifying trends in employers’ needs and
guidance on how to develop skills required by employers within degree pro-
grammes; and

e Services for employers to meet and recruit graduates to join their organisations,
such as careers fairs and events.

Career Centres therefore play an important role in ensuring that graduates are
work-ready, and can meet the needs of employers, whilst ensuring that students
are able to make informed decisions to develop successful careers.

An HEI with a strong career centre will be much more attractive to future students
(as it shows them a “promise” of a good professional future after they graduate).
It will also be better integrated into the business fabric of the society in which it is
embedded, creating potential opportunities for cooperation between researchers
and industry. Both of these aspects will in turn help businesses grow strong, as they
will have better access to top-quality employees (HEI graduates) and collaborators
(researchers), giving them a competitive advantage in the market place.




The International Conference

On October 26™ & 27, 2016, an International Conference “Career Centres: Bridging
the gap between universities and the labour market to improve graduates’
employability” was held at Dostuk Hotel in Bishkek, Kyrgyzstan, organised in the
framework of the TEMPUS programme UNIWORK project. The Conference brought
together from the EU and throughout Central Asia experts and participants from
Higher Education Institutions, Ministries of Education, Chambers of Commerce and
the business sector to discuss the role of HEIs and their Career Centres in improving
graduates’ employability and entrepreneurial skills and serving as a bridge to the
main actors in the labour market. It also served to wrap up the UNIWORK project
and allowed the partner HEIs to showcase the work done by their Career Centres in
the framework of the project during these three years. Special mention was made of
the importance of Career Centres in a same country working together to have more
weight within society and support each other to continue developing their activities.

The present document is a compendium of papers resulting from this International
Conference. Presentations from the International Conference are available to down-
load from the project website: www.uniwork-project.eu

Conference materials (Photo by C.Beans)



http://www.uniwork-project.eu

LEHTPbl KAPbEPblI YHUBEPCUTETOB
MOCTPOEHME MOCTA MEXAY YHUBEPCUTETAMU
N PbIHKOM TPYZA A/17 YCOBEPLLEHCTBOBAHUA
TPY/10YCTPOMCTBA BbINYCKHUKOB

KOHTEKCT

Be3paboTHLa MONIOAEKM ABNAETCA BarKHOM NP06/1eMOi BO BCEX CTPAHaX C AMHAMMY-
HbIM POCTOM Pa3BUTUSA TPYAOCMNOCOBHOrO HaCENEHMSA U MapasieNIbHO C Pa3BUTUEM
3KOHOMMKM. KaK ciecTBue, M Kak OTCYTCTBUE HaZexallMX NpeanpuHMMaTeibCKmMX
HaBbIKOB Cpe/IM MOJIOZEM, BbIMYCKHWMKM BbICLIMX YYEBHbIX 3aBEAEHMM (By30B) CTasl-
KMBAKOTCH C PAAOM TPYAHOCTEM B MOMCKE KayeCTBEHHbIX pabounx MecT. ITOT daKT
NoAYepKUBAET BaXKHOCTb PaCLUMPEHMS BO3MOXKHOCTEN TPYAO0YCTPOMCTBA MOJIOAEKM
B PamKax Mporpamm rocyaapCTBEHHOM MOJIUTUKM.

B pamkax yupexkaenus, LieHTpbl Kapbepbl By30B 0Ka3blBaloT NOAAEPKKY CTyAEHTaM
M COTPYAHMKAM, MOCTOAHHO B3aMMOZEMCTBYA C paboToAaTENAMU M PEKPYTEPAMM.
Kak npaBu/io oHM 06ecneyunBaloT:

e PyKOBOACTBO A/151 CTYAEHTOB MO Kapbepe M BO3MOXKHOCTAX TPYA0YCTPOMCTBA AN
CTYZIEHTOB, BK/Il0Yas MHDOPMaLMIO O KOHKpPETHbIX paboToAaTenisx M paboumx
MecTax;

e BosMoxHoCTb gnA CTYAEHTOB pa3BMBaTb, BblABJIATb U dDOpMyﬂMpOBaTb nx npea-
NPUHNUMATE/IbCKME HaBblKU, KOTOPbI€ NO3BOJIAT UM obecneynTb X 6e30MacHOCTb
Mycnex B 3aHATOCTU UJIN B MHOMBUAYA/IbHOM NpeaAnpuHUMaTEIbCTBE;

e [loaaepxkKa npodeccopcKko-npenojaBaTe/IbCKOro COCTaBa, MyTeM BbiABIEHMS
TeHJeHUMM B 061acTh NoTpeGHoCTelM paboToaaTenei M pyKOBOACTBA O TOM, KaK
pa3BMBaTb HaBblKW, HEO6X0AMMbIE PAa6OTOAATENAM B paMKaxX HayYHbIX CTEMEHEN;

e Ycnyru ana paboTtozaTesien no NpUBIEYEHUIO BbINMYCKHMKOB B MX OpraHm13aumm
Ha MeponpUATUAX, APMapKaXx Kapbepbl.

LleHTpbl Kapbepbl UrpaloT HEMasioBaxKHYH0 poJ/ib B 06eCneyYeHnr NoAroToBKMU K paboTe
BbIMYCKHWKOB, OTBEvalolme TpeboBaHUAM paboToaTesier, rapaHTUpys, 4To CTy-
AEHTbl UMEIOT BO3MOXHOCTb MPUHMMATb 060CHOBAHHBIE PELLEHWA /1S Pa3BUTUA
yCnelHoM Kapbepbl.

By3bl ¢ pa3BuTbiMK LieHTpamm Kapbepbl 6yyT NpMBAeKaTb 6yAyLmX CTYAEHTOB (Kak
rapaHTMs ycnewHoro 6yayuiero nocse oKoH4yaHus). OHM TaKxke 6yayT MHTErpupo-
BaTb GM3HEC B 06LLECTBO, BHEAPSAS M CO34aBas NOTEHLUMA/IbHbIE BO3MOXKHOCTU /IS
COTPYAHMYECTBA MEXKAY MCC/IeA0BATEISMU M NMPOMbILLIEHHOCTbI0. 06a 3TK acneKkTa
6yayT, B CBOIO O4Yepeb, NoMoratb NpearnpUaTUAM pasBMBATbCA M UMETb AOCTYN K




npoceccroHaibHbIM PaboTHMKAM (BbIMYCKHMKAM BY30B) M KOJ/I1abopaumoHMCTamM
(MccnepoBaTensam), AaBas MM KOHKYPEHTHOE MPEMMYLLECTBO Ha PbIHKeE.

MEXXAYHAPO/ZHAA KOH®EPEHLIMSA

C 26 no 27 oktA6pa 2016 r. B KoHrpecc - 3ane “Imperial” 6blna npoBegeHa
MexayHapoaHasa KoHdepeHuua «LieHTpbl Kapbepbl: MocTpoeHue MocTa MeXay YHU-
BEPCUTETaMM U PbIHKOM TPyAa AJA YAYUWEHUs TPYA0YCTPOMCTBA BbIMYCKHMKOB>,
opraHu3oBaHHas nporpamMmort TEMPUS, B pamkax npoekta UNIWORK.

KoHdepeHuma 06beuHUNa 3KCNEPTOB U NpeACTaBUTENEN BbICLUMX YYE6HbIX 3aBeje-
HUM, MMHUCTepcTB O6Gpa3oBaHmMs, TOProBO-MPOMbILIEHHBIX NafaT 1 NpeacTaBUTeNEN
6u3Hec cektopa 13 EC 1 LieHTpaibHOM A3mu Ans 06CyKAeHMA POJIU BbICLUMX YYEOHbIX
3aBefiEHNM M MX LEHTPOB Kapbepbl B YyULIEHUM BO3MOXHOCTEM TPYAOYCTPOMCTBA
BbIMYCKHWKOB M NMPOABUMKEHMA KyNbTypbl NpeanpUHUMaTE/IbCTBA Cpean CBOMX CTY-
[EHTOB M BbICTYNaTb B KAYECTBE MOCTA JJ/151 OCHOBHbIX AEMCTBYIOLMX JL, HA PbIHKE
TpyZa. KoHdepeHuMa TakkKe BbICTYNUAA KaK MeponpuaTMe, NocBALEHHOe 3aBep-
weHuto npoekta UNIWORK, 1 no3sosmnia By3amM-napTHeEpaM NpoAEMOHCTPMpOBaTh
npoAaenaHHyto paboty LleHTpoB Kapbepbl B TeYEHUM TpeX NIeT B paMKax peasnsalmu
JaHHoro npoekTa. Takxke, B Xxofe KOHdepeHLUMM 0CO6EHHO bblla MOAYEPKHYTA BaXK-
HOCTb posin LleHTpoB Kapbepbl B NPOAO/IKEHUM TECHbIX NAPTHEPCKMX OTHOLIEHWM
MexXay By3aMu ApYyrmx NnapTHEPCKUX CTPaH, OKa3biBad NOAAEPKKY APYr Apyry, npo-
JONXaA CBOK AeATEeNbHOCTb BMECTe.

HacToswmi gOKYMEHT npeacTaBiseT co60M C60PHUK JOKYMEHTOB, CBSi3aHHbIX C
ZaHHOM MeXAyHapoAHOM KoHdepeHumen. MaTtepranbl A48 CKauMBaHMA LOCTYMHbI
Ha Be6canTe npoekTa: www.uniwork-project.eu



http://www.uniwork-project.eu




UNIVERSITIES AND EMPLOYABILITY:
THE CONTEXT

YHMUBEPCUTETbI U TPYZAIOYCTPOMCTBA:
KOHTEKCTHOMY

Presentation of the UNIWORK project results (Photo by official BAFE photographer)



INVESTING IN GRADUATES - UNIVERSITIES AS DRIVERS OF
ECONOMIC GROWTH

SARA PATES

Head of Enterprise, University of Sheffield
Director Enterprise Educators UK

What is the purpose of Universities?

For Humboldt, a German philosopher and diplomat, a university was about a whole
community of teachers, researchers and students engaged in a common search for
truth. And this is still as true today as it was back in the 19" century. But, is that
ambition enough for a University of the 21t century?

Even before Humboldt wrote his vision of universities, writing in the 16th century,
Francis Bacon insisted that knowledge should be practical and “should not be a
courtesan, for pleasure”. What Bacon recognised was that Universities, as one
of our greatest national assets, are capable of applying knowledge for social and
economic good. Universities are our investment into the future.

In the UK universities are seen as being anchors for economic growth. The UK repre-
sents just 0.9% of global population, receives 3.2% of global R&D expenditure, and
employs 4.1% of the world’s researchers. The research coming out of UK universities
accounts for 11.6% of all citations and produced 15.9% of the world’s most highly
cited articles.

But it is not just our research that contributes to economic growth, it is our stu-
dents. Last year 93% of UK graduates gained employment in graduate level jobs.
And that distinction is important. Graduate level jobs. Those that require degree
level education.

So perhaps when asking ‘what is the purpose of universities’ maybe, to properly
understand, we firstly need to ask our students this question. Why do they want to
come to university? What is the purpose of university for them?

In the UK the answer to this question is clear. It is not just for the pleasure of the
pursuit of knowledge, for the vast majority it is also about getting a better job and
having a successful career. From this student viewpoint we are able to understand
that it is not enough to fund the finding and sharing of ‘truth’. Knowledge alone
does not create economic impact. Knowledge must be applied. Universities must
play an important role in translating knowledge into social and economic impact.
In the same way that our researchers apply their research knowledge in society, so
must we prepare our students to be able to apply their knowledge in employment.




In order to apply knowledge a whole different set of skills are required - employa-
bility skills. We define employability skills as a set of achievements, understandings
and personal attributes that make individuals more likely to gain employment and
be successful in their chosen occupations.

The truth, the reality, is that our academically brightest students, those that get
the best grades, do not always make the best employees. This is a difficult truth
for universities to hear. We assess our students and grade them according to aca-
demic knowledge. But the ability to apply this knowledge cannot and should not
be assumed.

A university should broaden students’ minds. Teaching them how analyse problems,
make connections, and find solutions. It should develop their skills for employment
to allow them to develop their careers; to work in jobs where they can not only
apply knowledge, but can synthesise new knowledge that enhances economic and
societal growth.

Our graduates are the business leaders of tomorrow and our challenge is “trying
to tackle the ‘wicked’ problem of preparing students for jobs that don’t yet exist,
using technologies that have not yet been invented, in order to solve problems
that we don’t know are problems yet.” (Norman Jackson 2008)

Think for a moment of the skills you use every day in your jobs: decision making
(often in the absence of complete information), negotiation, communication, build-
ing personal and professional networks, persuading, leading people: not by wielding
power, but by wielding influence. Each day you find and create opportunities to
grow your organisation, to make it better, making sure the job gets done. None of
these skills are academic knowledge. They are not unique to scientists, engineers or
economists. They are a set of personal qualities we refer to as employability skills.

Careers Centres help our students to find jobs, but this is not their only role. Careers
Centres are important to support students to develop professional and employability
skills outside of their subject discipline.

e We teach them to be strategic thinkers; who are able to identify problems or
opportunities for innovation and equip them with the critical skills to solve
those problems.

e We teach them how to work within constraints, political and financial.

e We teach them to be creative; to be adaptive and innovative in developing
new solutions

e We give them confidence; to take measured risks; to learn from uncertainty and
to anticipate the outcomes of actions before they take them.




e We teach them to be skilled communicators; to work effectively and profession-
ally with others, to know when to lead with a strong hand and when to guide
with gentle words.

Over the course of their lives, our graduates will work, on average for 10,000 days.
That is 10,000 opportunities to make a difference, to make your business, your city,
your region economically and socially stronger.

So whose responsibility is it to help our graduates to develop these skills? The stu-
dents? The government? The university? Employers? They all share this responsibility.
To succeed all must make a joint effort

Students must have the drive and desire to be something other than mediocre,
to want to engage with their own professional development. Governments must
provide the right policies to encourage and support universities to value not only
the student of today, but also to invest in the graduate of tomorrow. Universities
must teach not only subject knowledge but also the higher learning of how to apply
that knowledge. Employers must provide graduates with training, with trust, and
empowerment to develop the company.

But what are the benefits of this investment in our students and graduates?

e To the student, there is obviously career progression and salary, but more
importantly, there is the satisfaction of knowing that they are achieving their
full potential and the full potential of the companies that they work for, and
are not held back by a lack of understanding, experience or confidence.

e For government there is economic growth through strong business leadership
and innovation; and ultimately more high quality job opportunities for our
students and graduates.

e For universities it enhances recruitment. The very best students are more likely
to select to study at a university if it has a record of accomplishments of alumni
recruited into and attaining high positions in their employment. It helps to build
larger and better networks with businesses; potentially creating new opportu-
nities for collaboration and even new income streams. It raises the profile of
the institution, its teachers, its researchers and of course, its students.

e For companies, capable confident, creative and innovative graduates give them
competitive advantage in the market place and drive growth.

So the end of the Uniwork project is really just the start of the journey for the
partner institutions’ students, universities, businesses and governments.

In the UK there is a large organisation called the Association of Graduate Careers
Advisor Services in Universities (AGCAS). AGCAS is a charitable organisation, that is
to say its primary purpose is NOT to make money, but to provide resources to careers
services in universities. As a professional body AGCAS is a voice to government for




its members, a focus for research and expert opinion relating to graduate careers,
provides information, resources, training and support for its professional careers
service members.

It recognises that careers service staff are highly skilled professionals whose role
is as important as that of an academic in preparing graduates for the world of
employment.

UK graduates are well prepared for the world of work, and for those with evidence of
good employability skills they do not fight to get the jobs they want, the employers
fight to get them. At the National Forum in Youth Employment and Entrepreneurship
held in 2015 in each of the five republics of Central Asia in the framework of the
Tempus UNIWORK project, the participating companies stated that yes, they want
to see academic achievement, but what they really want are graduates who can
show that they have developed a whole range of professional skills and experiences
to complement their academic knowledge. They want great communicators, great
team workers, the future leaders of their companies who will drive the company’s
economic growth and competitiveness.

High quality higher education should produce employable graduates, regardless of
subject of study or academic discipline. Global employers know this, which is why
when recruiting so few of them specify academic disciplines. We need to move
away from the idea of producing graduates who only expect to gain employment in
their specialism to the concept of producing graduates who through the process of
obtaining their degree have evidenced that they are intelligent bright, enthusiastic,
motivated people who can transfer their knowledge to get things done.

Recently, a senior banker in the UK stated: “ banking today isn’t technical - you
don’t need a calculator. What you need is to be good with people, good at seeing
things from other points of view.”

What | see happening today in Central Asia, through the expertise, passion and
commitment of the staff in the partner universities, is the impact already of the
careers centre professionals in the UNIWORK project. Already massive amounts of
data and evidence has been collected that the programmes they have introduced,
the training they have run and the support they have given is being translated
into more desirable graduates, who will find it easier to get jobs. Bukhara State
University Career Centre has created software that will allow the Uzbek universities
to accurately measure this impact by matching university records of engagement
with careers services to national employment data. Empirical evidence, such as
this software will provide, is a holy grail for careers services.

The UNIWORK coordinators from ADAM University, from Talas State University, Osh
Technological University, Narxoz University, Kokshetau State University, Samarkand
State University, Bukhara State University, Tashkent State University of Economics,




Khujand Polytechnic Institute of Tajik Technical University, the Technological
University of Tajikistan, and the Turkmen state universities are visionary leaders
in our universities. They are creating not just careers services in their own institu-
tions, but they are already in the process of creating national and regional Central
Asian associations for careers service professionals; to drive forward professional
standards and knowledge. They are sharing best practices with each other, learning
from each other, supporting each other.

These 12 partner universities have already influenced government policy at the
highest levels, an example being the new regulation in Tajikistan that all univer-
sities must provide careers services to students. They have secured funding from
their rectors, permission from their governments, to create their departments, as
exemplified by the new Careers Centre in Samarkand. They inspire the students,
leading through their own example of what can be achieved with drive, passion and
the necessary professional skills to not just dream but to make that dream a reality.

Their commitment is not just to the betterment of their students, but to the bet-
terment of their nations. | am humbled by what these colleagues in 12 partner
universities have achieved in just 3 years, and | am proud that my university has
been able to support the start of their journey.

The job now of each person is it to make sure that that journey does not end here;
to support the work today to invest in our graduates of tomorrow, and to help uni-
versities to be drivers of your economic growth.




MHBECTMPOBAHUE B BbINMYCKHNKOB - YHUBEPCUTETDI
KAK MHCTPYMEHTbl 3KOHOMNUYECKOI'O POCTA

CAPA MaMTC

InaBa npeanpusaTtus, YHmeepcutetT Weddnng v Aupektop opraHusaumm «flpenogasaTtenv B
ccdepe npoMbilLNeHHOCTH BennkobputaHmm»

Y10 ABNAeTCA Uuenbto yHHBepCHTETOB?

Ana F'ymbonbaTa, Hemeukoro dunocoda 1 gunaomat, YHUBEPCUTET NPEACTABAA
co60oM LienbHoe cooblLecTBO NpernoaaBaTenei, MccaeoBaTeNien M CTyeHTOB, yya-
CTBYIOLIMX B 06LLEM NOMCKE NpaBabl. M cerogHs 3To Takke BEPHO, Kak M 6b110 B 19
BeKke. Ho goctaTto4yHo /i 3T0 ambMLMOo3HO AnAa YHMBepcuTeTa 21 BeKa?

Ewe po Toro, Kak N'ymb6osbAT onmMcan CBoe BUAEHUE YHUBEPCUTETOB, B 16 Beke
®p3HcHc baKOH HacTanBan, YTO 3HAHME OJIXKHO ObITb MPAKTUYECKMM M “He JOMKHO
OblTb KYPTU3aHCKMM, ANA yA0BObCTBUSA”. YTo BaKOH npu3HaBaa, Tak 3T0 TO, YTO
YHUBEpPCUTETDI, ABAAACH OAHMM M3 HALWIMX BEAMYAMIUMX HALUMOHAMbHbLIX aKTH-
BOB, MO3BOJIAIOT MPUMEHUTb 3HAHWUA ANA COLMANIBHOMO M SKOHOMMYECKOro 6nara.
YHMBEpCUTETbI ABAAIOTCA HaLUMMK MHBECTULMAMM B Byayuiee.

B BesMKo6GpUTAHMM YHMBEPCUTETHI CYMTAIOT OMOPOM AJIA SKOHOMMYECKOro pocTa.
BennkobputaHua npegctaenaet 0.9% oT MMPOBOroO HacesneHus, nosy4vaet 3.2%
OT MMPOBBIX Pacxo0B Ha Hay4YHO-UCCNefoBaTe/IbCKME paboTbl, M NpefoCTaBAseT
pa6oTy 4.1% oT uccnegosatenen Mmpa. MccnenoBanms, NpoBoAMMbIE YHUBEPCUTE-
Tamn BennkobprTaHmm, HacumMTbiBatoT 11.6% OT BCEX CCbIIOK M BbINyCTMAM 15.9% oT
Hambosiee YacTo LUUTUPYEMbIX CTaTeM B MUpE.

OAHaKo BK/aJ B SKOHOMMYECKUIM POCT BHOCUT HEe TOJIbKO Hallle MCC/iefloBaHMe, HO
W HalwwM cTyaeHTbl. B npowsiom rogy, 93% BbinyCKHWKOB BenMKoGpUTaHM noay4mau
paboTy Ha ypOBHE AJA BbIMYCKHMKOB. /[laHHOE pa3rpaHMYeHMe ABNSETCA BaXKHbIM.
PaboTta Ha ypoBHe A5 BbIMyCKHMKOB. Ta paboTa, KoTopas TpebyeT 06pa3oBaHMsa A5
Nosy4YeHMsA YYEHOM CTEMNEHM.

nO3TOMy BO3MOXHO nepeg OoTBeTOM Ha BOMNpocC ‘4yTo ABNAETCA Lesbio YHUBEPCHU-
TeTOB’, AnAa Toro YTOObI Nydlle NoHATb, Mbl AOJIXXHbI CHa4asla 3a4aTb 3TOT BOMNpPOC
HalMM CTYEHTaM. I'queMy OHM XOTAT NOCTYNUTb B yHMBepCMTeT? Yro gna HuMx asna-
€TCA uenblo yHMBepCMTeTa?

B BesIMKo6pMTaHMK, OTBET Ha AaHHbIM BOMPOC ACEH. DTO HE TO/IbKO AJ1A YA0BOIbCTBUA
OT NOJIyYEeHUSA 3HAHWM, ANA 60JIbIUMHCTBA 3TO TAKXKE A8 NoyYeHus 601ee XopoLuen
paboTbl U ycrelwHoM Kapbepbl. C AaHHOM TOYKM 3PEHMS CTYAEHTOB, Mbl CMOCOGHbI
MOHATb, YTO HEAOCTAaTOMHO (DPMHAHCMPOBATH M3bICKAHMA M AeNMTbCA ‘NpaBAoi’.




3HaHWA NO OTAE/IbHOCTM He CO3Jal0T 3KOHOMMYECKOe BAMAHME. 3HAHMA AOJIKHbI
NPUMEHATLCA. YHMBEPCUTETbI JO/IKHbI MrpaTh BaxKHyl0 poJib B TpaHChopmaLumu
3HaHMM B COLMANIbHOE M SKOHOMMYECKOE BMsIHWE. TaKKe KaK HaluM MccieoBaTenm
NMPMMEHSAIT CBOM Hay4Hble 3HaHWUSA B 06LLECTBE, TAKXKe M Mbl JO/IKHbI MOATOTOBUTH
HalUMX CTYAEHTOB, YTOObI OHWU BbI/IM CMOCOGHBLI MPUMEHATb CBOM 3HaHWSA B paboTe.

AnA Toro Yto6bl NPUMEHATH 3HAHUA HYKEH Lebli HAabop HABbIKOB - HaBbIKM TPY-
[OYCTPOMCTBA. Mbl onpeaensem HaBblKM TPYLOYCTPOMCTBA KaK HaBbop AOCTUKEHWUM,
MHTEpNpeTaLmMM 1 IMYHbIX KAYeCTB, KOTOPbIE C MAKCMMa/IbHOM BEPOATHOCTbIO rapaH-
TUPYIOT NosyyeHune paboTbl U JOCTUKEHME yCrexa B BbIGpaHHOM Npodeccuu.

MpaBaoM M peanbHOCTbIO ABASETCA TOT (aKT, YTO HalM CTYAEHTbl C BbICOKOM
aKaZiEMMYECKOM yCreBaeMoCTblo, Te, KTO MOJIyYaeT JiydlMe OLEHKM, HE Bcerga
CTAHOBATCA JIyYLWUMM COTPYAHUKAMM. YHUBEPCUTETAM C/IOXKHO C/IbILLATb 3TY NPaBay.
MbI OLlEeHMBAEM HALLMX CTYAEHTOB M CTaBMM MM OLIEHKM 3@ aKaJeMMUYECKME 3HAHUS.
Ho HEBO3MOXHO M Hesb3si BJIOXKMTb CMOCOBHOCTb NMPMMEHATL JaHHblE 3HAHMSA Ha
npaKTUKe.

YHMBEPCUTET JO/IKEH PaclUMpATb pa3ym CTYAEHTOB. HayumTb MX KaK aHa/IM3MpoBaThb
Npo6ieMbl, HaJlaXkMBaTb OTHOLIEHUA HaxoAMTb pewweHna. OH Jo/KeH pa3BuBaTb UX
HaBbIKM TPYAOYCTPOMCTBA, YTO6bI MO3BO/IMTL MM pasBMBaTb COGCTBEHHYIO Kapbepy;
4YTOObl paboTaTb Ha TEX paboTax, rae OHM MOTYT HE TOJIbKO MPMUMEHATb 3HAHUA, HO
M CMHTE3UPOBATb HOBblE 3HAHMSA, KOTOPbIE CMIOCOBCTBYHOT SKOHOMUYECKOMY M COLM-
aJIbHOMY pOCTY.

Halum BbINYCKHUKM ABNAIOTCA IMAepaMu 6M3HeCa 3aBTPaLLIHEro JHS, a Hallel 3a1a4em
ABNIAETCA “nonbITKa CNpaBUTCA CO “3/10CTHOM” npo6/1emMolt NOAroTOBKM CTYAEHTOB
ANA paboTbl, KOTOpas elle He CyleCcTByeT, UCMOJIb3yAa TEXHOIOTMKU, KOTopble eLle
He M306peTeHbl, A5 TOro YTOObl PELNTbL MPO6AEMBI, O KOTOPbIX Mbl ELLE HE 3HAEM. ”
(Norman Jackson 2008)

3asiyMalTech Ha CEKYHAY O HaBblKaX, KOTOPblE Bbl MCMOJ/Ib3yeTe KaxAblM AeHb B
CBOEN paboTe: MPUHATUE peLUeHMM (4acTo NpY OTCYTCTBMM NOJIHOM MHDOpMaLmMM),
neperoBopbl, 06LEHNE, CO3aHMe JIMYHBIX M NPOeCCMOHaNbHBIX CeTel, ybexae-
HWe, PYKOBOZACTBO JIOAbMU: HE MPWU MOMOLLM MPUMEHEHUA CUJbI, a MPU MOMOLLM
UCMO/Ib30BaHMA BAMAHMA. KarKablM AeHb Bbl HaXoAMTE M CO3JaeTe BO3MOMKHOCTM
[NS paclUMPEeHWsA CBOEN OpraHusaumu, ANs ee yaydlweHus, ybexkaasncb, 4To paboTta
BbINOJIHEHA. HX 0AMH M3 AaHHbIX HaBbIKOB HE ABNSETCA aKaJAEMUUYECKMM 3HAHUEM.
OHM He MpUCYLUM TOJIbKO A1 YYEHbIX, UHXXEHEPOB MM IKOHOMMUCTOB. ITO Habop
JIMYHBIX Ka4yeCTB, KOTOPbIE Mbl PACCMAaTPMBAEM KaK HaBblKM TPYA0YCTPOMCTBA.

LleHTpbl Kapbepbl MOMOralT HalMM CTyAEHTaM HalTh paboTy, HO 3TO HE eAMH-
CTBEHHasA Uesib. LleHTpbl Kapbepbl BaxKHbl A1S NOAAEPKKM CTYAEHTOB ANS pa3BUTUA
NpodeccHMoHaIbHbIX HAaBbIKOB M HABbIKOB TPYA0YCTPOMCTBA 32 PAMKaMM MPeiMeTHOM
AUCLMNIMHBI.




e  Mbl Y4MM MX MbICIMTb CTPATErMYECKM; OHU CMOTYT MAEHTUPULMPOBATL Npo-
6/1eMbl MM BO3MOXKHOCTM AN MHHOBAUMM, M CHAbAMTb UX HEO6XOAMMbIMM
HaBbIKaMM AN1A peLleHus Npo6GieMm.

e Mol YYUM UX KaK paGOTaTb C NpenATCTBUAMMU, NOJIMTUHECKUMHU U CI)MHaHCOBbIMM.

e Mbl y4MM MX 6bITb KpeaTMBHbIMM; aanTUPOBATHCA U MPUMEHATb MHHOBaLMM MPK
pa3paboTKe HOBbIX peLleHMH

e Mbl NpMaaemM UM YBEPEHHOCTb; YYMM NPUHMMATL Ha cebs BbIBEPEHHbIE PUCKMU;
6e3 HeYyBEPEHHOCTU U NpeACKa3blBaTb pe3y/ibTaTbl Ael‘;iCTBMl‘/li A0 NX coBepLieHunA.

®  Mbl yYMM MX BbITb MCKYCHBbIMM CcObeceHWKaMMK; paboTaTb 3PPEKTUBHO M Mpo-
(heccroHanbHO € ApYrMMM, NOHUMATDL, KOrAa PYKOBOAMTb NOCPEeACTBOM CUJIbHOTO
KOHTPOJIfA, a KOrAa HanpasasaTb J06PbIMM C/I0BAMM.

Ha npoTsaXeHMU CBOMX KM3HEN, HalLM BbINYCKHUKM 6yayT paboTaTtb B cpeaHem 10,000
AHer. 910 10,000 BO3MOXKHOCTEN M3MEHWUTb CUTYaALMIO K NydLIEMY, CAeNaTb CBOM
6GU3HEeC, ropoj, PermoH CUjibHee B S3KOHOMMYECKOM M COLMAJIBHOM NAaHe.

TaK 4Ybel Ke OTBETCTBEHHOCTbIO SIBJSIETCS MOMOYb HALUMM BbIMYCKHMKAM pasBMUTb
3T HaBblku? CTyaeHTbl? MpaBuTenbcTBo? YHuBepcuteT?! Pabotogarenn? OHM Bce
pa3fensioT 3Ty OTBETCTBEHHOCTb. [N1A JOCTUKEHUSA yCrnexa BCeM HE0OX0ANUMO 06b-
eAUHUTb YCUNUA.

Y CTYAEHTOB JI0/I)KHO 6biTb CTPEM/IEHME M KeNaHWe CTaTb KEM-TO GOJIbLIE YEM
CpeAHEeCTaTUCTMYECKMM COTPYAHMKOM, 3aX0TeTb 3aHATbCA COBCTBEHHbIM Mpodec-
CMOHAJ/IbHbIM pa3BuTMEM. [paBUTENLCTBO A0/IKHO NPEAOCTaBUTh NMPaBOBYHO MOJMTUKY
ana 0604peHnsa U NOAAEPKKN YHUBEPCUTETOB B TOM, UYTO LIEHWUTb HE TOJIbKO CEeroj-
HALWHMX CTYAEHTOB, HO TaKXKe U MHBECTMPOBATb B BbliMYCKHMKOB 3aBTPALLHErO AHA.
YHMBEPCUTETbI JOJIXKHbI YYMUTb HE TOJIbKO NPEAMETHbIM 3HAHUAM, HO TaKKe M TOMY
KaK NPUMEHATb NOJy4YeHHble 3HaHUA. PaboTogaTenn 4oKHbI 06eCneynBaTh BbiMycK-
HMKOB 06YYEHUEM C JOBEPMEM M BO3MOXKHOCTAMM Pa3BMBATb KOMMAHMIO.

Ho yeM BbIroAHbI MHBECTULMM B HALLMX CTYyJEeHTOB U BbII'IyCKHMKOB?

e /lnA CTYAEHTOB, 3TO, KOHEYHO e, pPa3sBMTME Kapbepbl U yBe/IMYEeHWEe 3ap-
naatbl, HO YTO 6oJiee BaXHO, 3TO YAOB/IETBOPEHUE OT OCO3HAHMA TOrO, YTO
AOCTUratoT CBOEro MOJIHOTO MOTEHLMaNa M MOJIHOTrO NOTEeHUMaNa KOMMaHMM, Ha
KOTOpble OHM PaboTaloT, U UX HE CAEPKMBAET OTCYTCTBME MOHMMAHMA, OMbiTa
WK YBEPEHHOCTH.

e /lna npaBMTENbCTBA, 3TO SKOHOMUUYECKMIM POCT Yepe3 Cepbe3HbIX PYKOBOAMUTEIEN
KpYnHbIX PUPM M MHHOBaLMU; M CaMOe T/laBHoOe, 60/1ee BbICOKOKa4YeCTBEHHbIE
BO3MOXKHOCTU NOJyYeHMs paboTbl A5 HALUMX CTYAEHTOB M BbiMYCKHUKOB.

e /lnA yHMBEPCUTETOB, 3TO YyJydlleHue Habopa nepcoHana. Camble syywme
CTyAeHTbl 60/1ee BEpPOATHO 6yayT BbiGpaHbl ANS y4ebbl B yHUBEpCUTETE, MpU
HaJIMYMM CMIMCKA JOCTUMKEHUI BbIMYCKHUMKOB, NPUHATbLIX HA paboTy M MOAYYMBLUMX




BbICOKME A0JIKHOCTM Ha paboTe. DTO NOMOraeT NoCTpomTb 60/1ee OBLLIMPHYIO U
YNIYYLLEHHYH CeTb ANA GU3HeCa; NOTEHLMAIbHO CO3/jaBas HOBblE BO3MOXHOCTM
ANA COTPYAHUYECTBA M JaxKe HOBble MOTOKM JOXOAO0B. JTO yayywaeT npodain
yupexaeHus, ero npenojgasartenien, UccaesoBaTeNier U, KOHEYHO, CTYAEHTOB.

e /lns KOMNaHWM, CMNOCOGHblE, YBEpPEHHble, KpeaTMBHblE M MPOrpeccHBHbIE
BbINYCKHUKM 06€CNeYMBaOT NPEUMYLLECTBO Nepes KOHKYPEHTaMM Ha pbIHKE U
CTUMYJIMPYIOT POCT.

Takum obpasoM, KoHel npoekta UNIWORK Ha camom gene nvuwb Havano nyte-
LeCTBUA ANS NMapTHEPCKMX CTYAEHTOB YUYpeXAeHWM, YHUBEPCUTETOB, GM3Heca M
npaBMTENbCTBA.

B BenMKoGpMTaHMM CyllecTByeT O0OLIMPHAs OpraHu3auMs, KoTopas Ha3blBaeTcs
Accoumauma KoOHCYIbTaUMOHHOr o 6t0po Mo NpocopHeEHTALMM BbIMYCKHUKOB B YHUBEP-
cnteTax (AGCAS). AGCAS - 3To 61aroTBopuTEIbHaA OpraHmMsaums, ApyrmmMm C1I0BamM,
€e 0CHOBHOM Lesiblo anseTcs HE 3apaboTaTth AeHbru, a NpeAoCTaBUTL Pecypchbl ANs
npodeccuoHanbHbIX CyX6 B YHMBEpcuTeTax. byayum npodeccroHanbHoM opra-
Hm3aumen, AGCAS aBnseTca o6palleHMeEM K NPaBUTENIbCTBY OT UMEHM €ro YJIEHOB,
KOHLEHTPUPYACb Ha UCCIe0BaHMM M 3KCMEPTHOM MHEHWMW B OTHOLUEHWM Kapbep
BbIMYCKHMKOB, NpejocTaBaseT MHgopmaLmio, pecypcbl, oby4yeHMe U NOALEPKKY
YyseHam nNpodeccHMoHabHbIX CNTYX6.

OHa npu3HaeT, YTO COTPYAHMKM NpodeCCUOHANBHBIX C/YX6 - 3TO BbICOKOKBaIMU-
LMpOBaHHble NpoceccHoHaibl, YbA POJib TaKKe BarkKHa, KaK U poJib akaeMUUYECKNX
COTPYAHMKOB B NMOArOTOBKE BbINMYCKHMKOB K MMPY TPYAOYCTPOMCTBA.

BbINyCKHUKM BennkobpuTaHUMKM XOPOLLO MOArOTOBAEHbI K MUPY paboTbl, YTO CBU-
AeTeNIbCTBYET O Ha/IMYMM XOPOLWMX HABLIKOB TPYZAOYCTPOMCTBA, MOCKOJIbKY He
OHM 60ptoTCA 3a paboTy, KOTOPYI OHWM XOTAT, a paboTtoaartesiv 60ploTCA, YTOObI
3anoslyumtb Mx. Ha HaumoHanbHOMY dopyMe no TpyAoyCTPOMCTBY MOJIOAEKMU U
npeAnpuvHMMaTENbCTBY, NpoBeseHHOMY B 2015 roay, B KaxKAoM M3 NATU pecny6mK
LleHTpanbHoM A3un B pamKkax npoekTta Tempus UNIWORK, yyacTByiolme KOMAaHUM
3asBMJIM, YTO Za, OHM XOTAT YBUAETb aKaJeMMYECKME AOCTUKEHUSA, HO B JENCTBM-
TENbHOCTM OHM XOTAT NOJIYYMTb BbIMYCKHMKOB, KOTOPblE MOMYyT MOKas3aTb, 4YTO OHM
pasBuIM paj NPodeccHoHaIbHbIX HAaBbIKOB M BO3MOKHOCTENM B KAYeCTBE A0MNOHEHMSA
K aKaZleMMYEeCKMM 3HaHMAM. OHM XOTAT MNONYUYUTb NPEKPACHbIX OPATOPOB, CMOCOGHBIX
pa6oTaTb B KOMaHAe, 6yAylMX TMAEepOB CBOMX KOMMaHMM, KOTOpbIE CTUMY/IMPYIOT
3KOHOMMYECKUIM POC M KOHKYPEHTOCMOCOBGHOCTb KOMMaHMM.

BbicokoKayecTBeHHOe BbiCLUEe 06pa3oBaHME A0JIKHO NPeoCcTaBAATb paboToCnoco6-
HbIX BbIMYCKHWKOB, BHE 3aBMCMMOCTM OT NpeameTa 06y4YeHUs UM aKaZeMUYecKom
AUCLMNAMHBI. MUpOBble paboToaTesiM 3HalOT 3TO, MO3TOMY Mpu Habope CoTpya-
HUKOB TOJIbKO HEMHOTME M3 HMX MHTEPECYIOTCA aKaZeMUYECKUMM AUCLMMNIMHAMM.
HaM HY}HO OTXOAMTb OT MAEMN NOATOTOBKM BbIMYCKHMKOB, KOTOPbIE MOTYT MOJIyYMTh




pa60Ty TOJIbKO MO CBOEM cneunasbHOCTH, K KoHUEeNnUMn noarotoBKM BbiMyCKHMKOB,
KOTOpbl€ Ha MPOTAXEHMU npouecCa noayvyeHnAa cteneHn AEeMOHCTPUPYIOT TO, YTO
OHU ABNAKTCA YMHbIMU, YCePAHbIMAU N MOTUBMPOBaHHbIMU JTIOAbMU, KOTOPbIE MOTYT
NPUMEHNTb CBOM 3HAHUNA Ha NpakKTUKe.

HepaBHo, cTapwmii 6aHKMp B BenMKobprTaHuM 3as8BM: “6aHKOBCKOE [1€/10 CErOAHS
He OrpaHMYEHO TEXHMKOM - BaM He HyKeH KanbKynAatop. To, 4To Bam HyaHo, Tak
3T0 6bITb CNPaBEA/IMBbLIM K JIOAAM, CMOTPETb Ha BeLlM C APYroi TOYKM 3peHma.”

To, 4TO, HA MOM B3rNAf, NPOUCXOAUT B LleHTpanbHOM A3Mu CerofiHs - 3To BAMSHME
npocdeccroHabHbIX KapbepHbix LeHTpoB npoekta UNIWORK nocpeactsom Komne-
TEHTHOCTU, CTPEMJIEHMA U NPEAAHHOCTM COTPYAHUKOM YHMBEPCUTETOB-NApTHEPOB.
OrpoMmHble KosiMyecTBa CO6PaHHbIX aHHbIX U OKa3aTeIbCTB CBUAETE/IbCTBYIOT O TOM,
YTO BHEJPEHHbIE MPOrpammbl, 3anyLUeHHbIE TPEHMHIM 1 OKa3blBaemas MojaepiKa
TpaHchopMMpPOBaHbl B 60J1ee BOCTPE6OBAHHBIX BbIMYCKHUMKOB, KOTOPbIM JIErYye HanuTh
pa6oTty. LleHTp Kapbepbl npu byxapcKoM rocyaapCcTBEHHOM YHMBEpPCUTETE CO3aanun
nporpammHoe obecneyeHue, KOTOpoe NO3BOIAET YHMBEPCUTETAM Y36eKUCTaHa TOYHO
M3MepATb AaHHOE BO3AEMCTBME, COMOCTaB/IAA 3anMcu o paboTe YHMBEPCHTETA C Mpo-
beccroHanbHbIMM YCIIYTU C AAHHBIMM MO HALMOHANIBHOM 3aHATOCTU. IMMUPUYECKME
JaHHble, npeaocTaB/iAeMble JaHHbIM MPOrpPamMMHbIM 06ecrneyYeHMeM, ABAAITCA
COKPOBEHHbIM eNaHWeM A1 NpodeCcCcHMoHas bHbIX YCIyT.

KoopanHatopbl UNIWORK 13 YHuBepcuteTa AJAM, 13 TanaccKoro rocyiapCTBEHHOIO
yHMBepcuTeTa, OLICKOro TeXHOI0rMYEeCKoro yHMBepcuTeTa, YHnsepcuteTa Hapxos,
KoKweTaycKoro rocyjapcTBeHHOro yH1BepcuteTa, CaMapKaHCKOro rocyjapCTBeH-
HOro yHuBepcuTeTa, byxapcKoro rocyjapCTBEHHOro yHMBEpPCUTETA, TaLIKEHTCKOro
rocyapCTBEHHOr0 3KOHOMMYECKOr0 YHMBepCcuTeTa, XyAxaHACKOro nosmMTexHmye-
CKOro MHCTUTYTa TaJMMKCKOro TEXHUYECKOro yHMBEpCMTETa, TeXHOI0rMYeCcKoro
yHMBepcuTeTa TagKUKMCTaHa M TYPKMEHCKMX TOCyAapCTBEHHbIX YHMBEPCUTETOB
ABNATCA IMAepaMM-HOBaATOPaMM B HaLLMX YHUBepcHTeTax. OHU He TONbKO Co3aatoT
LEeHTPbl Kapbepbl B COBCTBEHHbBIX YHMBEPCUTETAX, HO U paboTaloT Hag CO3JaHUEM
HaLMOHa/IbHOM U pErMoHasIbHOM accoLMaLmii NpocbeccMoHabHbIX yeayr LleHTpaibHoM
A3un ans npoauKeHUs nNpodeccMoHabHbIX CTaHAAPTOB M 3HAaHWM. OHM AenATtcs
nepezoBbiM OMbITOM, Y4aTCa ApPYr y Apyra, NoAAep:KMBaloT Apyr Apyra.

371 12 yHUBEPCUTETOB-MApPTHEPOB Y)KE OKa3asIM BAMAHUE Ha NOJIMTHMKY NPABUTENLCTBA
Ha CaMbIX BbICOKMX YPOBHAX, HanpMMep, HOBOE MOCTaHOBAEHME B TaKMKMCTaHE,
COr/JIaCHO KOTOPOMY BCE YHUBEPCUTETbI J0/I:KHbI PeA0CTaBIATb NpodeccHoHasibHble
ycnyrmn ctyaeHtam. OHM noJlyyaloT rapaHTMpoBaHHOE (PMHAHCMPOBAHME OT CBOMX
PEKTOPOB M pa3peLLEHNE OT NPaBUTE/LCTB Ha CO3JaHMe OTAENEHUM, MPUMEPOM KOTO-
poro Cay*uT HoBblM LleHTp Kapbepbl B CamMapKkaHge. OHM BAOXHOBASAIOT CTYyAEHTOB
CO6CTBEHHbIM NMPUMEPOM TOr0, YTO UMES CTUMYJ1, CTPEMJ/IEHME U HEOGXOAUMbIE MPO-
eccroHanbHble HaBbIKM, MOXKHO AOCTUIHYTb HE TOJIbKO MEYTbI, HO U ee peasiM3aumm.




OHun 06ﬂ3yl0TCF| He TOJIbKO cAeNlaTb CBOMX CTYAEHTOB ay4ylle, HO U YNYyHLUNTb CBOM
HapoA. A B LWOKe OT TOro, 4Yero AOCTUI M HaWM Konnern B 12 yHuBepcmTeTax-nap-
THepax BCero 3a 3 roa, M A FoOpXycb TeM, YTO MoM YHMBEPCUTET CMOI' NoaaepiKaTb
Ha4as10 nx nytewecTtemA.

Tenepb KaxblM Ye/10BEK A0JIKEH Y6eaAUTbCS B TOM, YTO MyTELeCTBUE HE 3aKaHUYU-
BaeTCA 3/1eCb; CEroAHA Nnoaaep:KuBaTb paboTy, HanpaB/IEHHYI0 Ha MUHBECTMPOBAHUE B
HaLMX BbINMYCKHWKOB 3aBTPALLHEro AHS, M MOMOraTb YHMBEPCUTETAM CTUMY/IMPOBaTb
Balll 3KOHOMMYECKUI POCT.
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Abstract

UNIWORK ‘Strengthening Career Centres in Central Asia Higher Education
Institutions to empower graduates in obtaining and creating quality employment’
is a capacity building project co-financed by the European Commission through the
Tempus programme. UNIWORK aims to boost the links between universities and
enterprise in order to foster sustainable socio-economic development in the five
countries of Central Asia by enhancing the capacities of partner Higher Education
Institutions (HEIs) to effectively improve the employability of their graduates and
stimulate an entrepreneurship culture among their students. Between 2013 and
2016 staff from three European and twenty-two Central Asian institutions worked
closely together to develop modern Career Centres in twelve HEIs in Kazakhstan,
Kyrgyzstan, Tajikistan, Turkmenistan and Uzbekistan. Staff were trained, techni-
cal equipment updated, relationships with the labour market developed, policy
recommendations made and new services for students and graduates launched
which have benefited close to 9000 students to date. This paper presents an
overview of the project activities and an initial look at its results after three
years of implementation.

Context

Despite their diversity in population size and resources, republics in Central Asia
share many challenges. 20 years after the disintegration of the planned-economy
system, Central Asian economies suffer from a lack of entrepreneurial tradition and
soaring unemployment. Population growth of the working aged greatly exceeds the
rate of new job creation. Higher Education Institution (HEI) graduates face severe
difficulties in finding quality employment. Thus enhancing opportunities for youth
should rank at the top on policy agendas. Target 16 of the UN Millennium Goals'
directly addresses this problem, urging governments to improve labour market
insertion of youth.

1. http://www.un.org/millenniumgoals/
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All five Central Asian countries are pursuing important Higher Education modern-
isation agendas to improve graduate employment. However, most measures focus
on adjusting teaching methods and programmes offered, whilst not paying enough
attention to becoming more responsive to the demands of an increasingly diverse
student body or the industry/employers, nor to building capacities of HEls to promote
graduate placement and entrepreneurship. Furthermore, although policy makers
do encourage HEls to take action in promoting entrepreneurship and employability
of graduates, policy emphasis is not sufficient to alleviate the problem. Current
reform agendas do not provide for any technical support or practical training. Career
Centres, where existing, often lack qualified staff, tools, methods, networks and
contacts in order to be able to fully realise their potential of linking higher education
with job markets. Networking, sharing of good practices and experience - and this
among different actors and countries - would reap great benefits for the region.

Career Centres have a fundamental role to play in HEIs as a source of information on
the transition from the university to the labour market, to orient graduates in the
labour market. They promote the university’s social capital in the industrial fabric,
making both systems (university and business) more attractive to each other. Career
Centres help students find placements for internships and jobs. They help them
develop employability and entrepreneurship skills. They offer career guidance and
information on the labour market. So if we consider the overall purpose of an HEI
is to help its students to find a career path and a meaningful job upon graduating,
then it follows that career services are one of the most important units on campus.?

The Project objectives

UNIWORK ‘Strengthening Career Centres in Central Asia Higher Education
Institutions to empower graduates in obtaining and creating quality employment’ is
3-year long Higher Education Capacity Building project co-financed by the European
Commission through the Tempus programme (Project Ref. Number 544126-TEMPUS-
1-2013-1-ES-TEMPUS-JPHES). It is operational from December 2013 to November
2016 and brings together a total of 25 partners from the European Union and Central
Asia. These are 15 Higher Education Institutions (HEIs) - 3 in the European Union
(University of Alicante in Spain - grant holder, FH Joanneum in Austria, University
of Sheffield in the United Kingdom), 2 in Kazakhstan (Kokshetau State University,
Narxoz University), 3 in Kyrgyzstan (ADAM University - formerly Bishkek Academy of
Finance and Economics, Osh Technological University, Talas State University), 2 in
Tajikistan (Khujand Polytechnic Institute of Tajik Technical University, Technological
University of Tajikistan), 2 in Turkmenistan (Turkmen State Institute of Economics
and Management, Turkmen State Institute of Transport and Communication) and 3

2. R.Gobel, Forbes / Education (22/04/2014)




in Uzbekistan (Bukhara State University, Samarkand State University, Tashkent State
University of Economics) as well as the Ministry of Education from each Central Asian
republic and a Chamber of Commerce or enterprise association in each (Association
of Commercial and Industrial Enterprises in Kazakhstan, Bishkek Business Club in
Kyrgyzstan, Chamber of Commerce and Industry of the Republic of Tajikistan,
Turkmenbaha Economic Society in Turkmenistan and Chamber of Commerce and
Industry of Uzbekistan).

UNIWORK is in line with the Tempus programme objective of building the capacity of
HEIls and assisting them in opening up to the society and the world and, specifically,
‘to enhance the employability of university graduates’. UNIWORK aims to boost the
links between universities and enterprise in order to foster sustainable socio-eco-
nomic development in the five Central Asian republics. The project’s actions are
aimed at enhancing the capacities of HEIs to effectively improve the employability
of their graduates and stimulate an entrepreneurship culture among their students,
in line with the Bologna and Tempus priorities. This is done by offering practical
support to HEIs in transforming their Career Centres into truly efficient instruments
to promote employment and entrepreneurship. Through a joint-effort implicating
HEIs, the enterprise sector and policy-level actors UNIWORK seeks to reinforce
university - enterprise relations by developing mechanisms for active collaboration
of all stakeholders in promoting employment and entrepreneurship.

Specifically the project aims to:

e Transform the Career Centres of 12 Central Asian HEIs into truly efficient instru-
ments to promote and support employment and entrepreneurship amongst
students, creating a role model for other HEls in the region.

e Reinforce university - enterprise relationships, by developing tools and mecha-
nisms for an active involvement of enterprises in the Career Centres.

As a pilot action, UNIWORK aims to create a role model for other Central Asian HEls,
reinforced via direct implication of the Ministries of Education in all five Central
Asian countries and accompanied by dissemination actions.

Taking Action and achieving results

In order to achieve the stated objectives, the partners have implemented a series
of activities in the framework of the project, involving the staff of their newly cre-
ated or modernised Career Centres, structured along four axes of action (Fig. 1).




Learning & Reforming

The Learning & Reforming phase
began with an in-depth needs analysis
in Central Asia to assess if the skills
needed by the labour market were met
by the partners’ graduates, graduates’
experience, existence of entrepre-
neurship support schemes, usefulness
of services offered by existing careers
services as well as new services that
should be offered. For this interviews
were carried out with over 1100 HEI
graduates, career centre staff and
Figure 1: Axes of Action in the UNIWORK project business associations. In addition, a
benchmarking analysis was done and
over 40 good practices in Central Asian
and EU careers services were identified.

The results of these analyses were published in two documents (available in both
English and Russian for download on the project website www.uniwork-project.
eu/resources):

e Student Employment and Entrepreneurship in Central Asia

e University Career Centres: Good Practice Guide

As this analysis was underway, and with the support of the partners from EU HEIs, the
Central Asian HEls began creating or reforming their existing careers services. This
involved development and approval of new strategic and modernisation action plans,
purchasing and installation of IT equipment and software, creation of websites for

the career centres, creation and or updating of databases and obtaining official
recognition and support for the career centres by the HEI Higher Management.

Capacity Building

As a result of the analysis, training needs were identified for the Capacity Building
phase and four training modules were organised. Training was provided and good
practices were shared by EU and Central Asian experts on topics such as:

e Networking for Career Centres

e Tools for Engagement through Career Centres

e Enterprise and Entrepreneurship Support

e Career Centres & Students: Job preparation training & internships
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Photo 1: Staff from Kokshetau State University (Kazakhstan) during the training module on Enterprise
and Entrepreneurship Support in Samarkand (Uzbekistan) in May 2015. Photo by C.Beans.

The enhancement activity culminated in staff from each of the Central Asian career
centres doing a 2-week practical placement in an EU partner career centre.

Proof of Concept

The knowledge and skills acquired during the training allowed the staff of the
Central Asian partner career centres to implement, and launch new or enhanced
services for their students and graduates, including a selection of online courses
during the Proof of Concept phase.

The online courses developed have been varied, with some focused on transferra-
ble skills that enhance employability and others on specific technical knowledge,
and well received by the students and staff of the partner universities, with over
300 people having completed them to date (many courses are still on-going).
They include courses such as “Business Ethics”, “Business Communications”, “IT
Technology for all” (provided in the Kyrgyz language), “Build your Career!”, “Career
Management”, “Communication Management” or “CCNA Routing & Switching”,
among others.

The career centre staff in the 12 Central Asian HEIs have launched 26 new services
which so far have reached 8933 students. These services include 14 courses to




improve career skills and 3 courses on entrepreneurship including “Job Skills train-
ing”, “Seminars with Employers & Alumni”, “Training on Business Correspondence”,

” o«

“Business & Tax System workshop”, “Support for Entrepreneurship seminars”, “Job

” o«

Interview simulation”, “Search engine for internships and jobs”, “CV writing work-
” o« ” o« ” &«

shop”, “Business planning workshop”, “Career counselling service”, “Effective job
search strategy”, “Effective use of social media and internet”, among others.

Alongside these enhanced services each career centre organised new Jobs Fairs,
taking advantage of old and new relationships developed with the business sector
during the project. 14 have taken place so far, with 2902 students and graduates
attending them, and 625 employers exhibiting. At this stage it is still too early to
evaluate recruitment data.

In addition to the enhanced services and jobs fairs, each career centre organised
an “Enterprising Ideas Competition” with the aim of motivating students to use
the career centres’ services and to develop entrepreneurial spirit. A total of 455
students submitted their Enterprising Ideas, which were judged in each HEI by
a panel composed of career centre staff, professors and representatives of the
business sector. The winner from each university was then able to participate in a
Regional Competition which took place in Bukhara during the “Regional Forum on
Youth Employment and Entrepreneurship” (March 10-11, 2016).

Photo 2: Participants in the regional Enterprising Ideas Competition in Bukhara, (10-11/03/2016).
Photo by C.Beans.




Networking

The Networking phase ran parallel to the three others and it aimed to develop rela-
tionships between HEls and the business sector, between various HEIs (particularly
through their career centres) and between HEls and policy-level players.

By involving the business sector in various activities (such as multi-stakeholder
working groups, business brunches, participants in jobs fairs, jury members in
Enterprising Ideas Competitions), university - enterprise relationships have been
reinforced. Expected impact of this includes increased employment opportunities
for students and graduates, and increased access to potential future employees and
a platform to express opinions on potential mismatch between graduates’ abilities
and labour market needs for enterprises.

Throughout the project Central Asian partners’ career centre staff have benefitted
from each other’s experience and sharing of good practices, and have established
meaningful relationships that have led to the creation of National Networks of
Career Centres in Kazakhstan, Tajikistan and soon Kyrgyzstan. In addition plans are
underway for a regional “UNIWORK Network of Central Asian Career Centres” to
continue facilitating regional cooperation and development. It has been made clear
that career centres are stronger when they work together and establish a unified

Figure 2: Logos of each “National Forum on Youth Employment and Entrepreneurship”, designed by
students in the partner HEIs and selected through an online vote on Facebook.




voice, facilitating their participation in policy discussions at a national level, similar
to models that have been developed in the European Union.

Finally, dialogue has been promoted at policy level through the organisation and
implementation of a “National Forum on Youth Employment and Entrepreneurship”
in each of the five Central Asian Republics (between September 2015 and March
2016), and a “Regional Forum on Youth Employment and Entrepreneurship” held
in Bukhara (Uzbekistan) in March 2016. As a result of the discussions held during
these fora, policy recommendations to improve the situation of youth employability
and development of careers services in HEls were established and presented to the
relevant policy makers in the form of Policy White Papers.

Conclusions

Although the results and impact of the UNIWORK project are still being evaluated,
and its long-term societal impact will take several years to be measurable, the
project has already provided strong benefits to the participating HEls in Central
Asia by shining a light on the importance of strong career services in universities
and having them be recognised by the HEIs’ Higher Management. Staff from these
career centres have renewed skills and tools and new or strengthened relationship
with their local business sector that are already allowing them to provide better
services to the student community - a student community who is how more aware of
the existence of these services in their university and who are seeking information
in greater numbers than before.

The work done over the three years of the project’s life will undoubtedly continue
within each individual career centre, and in the networks established between
them, bringing in other universities in the region and increasing the final impact
of UNIWORK.
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I-(pamKoe onucaHue

UNIWORK «lleHmpbl docmuskeHUs KapbepHOo20 pocma 8 YHugepcumemax
LeHmpanbHoll A3uu 018 npedocmas/sieHUs 8bINYCKHUKAGM BY308 803MoxkHoCcmu
nosly4eHuUsi U NoG20mMoBKU KBa/iUGuUyUposaHHol pabombl» A8/19€emCcs NPOeK-
MOM NO NOBbIWEHU KBaiupuKkayuu coeBMecmHo uHaHcupyembim Esponetlickol
Komuccuel s pamkax npoepammbl Tempus. UNIWORK HaueneH Ha yKpensieHue
csA3el Mexxdy yHUBepcumemamu U npednpuamuamMU 8 yesasax codelicmsus pas-
BUMUI COYUA/IbHO-3KOHOMUYECKO20 passumus 8 nAmu cmpaHax LleHmpasbHol
A3uu nocpedcmsoMm yay4dleHUs cnocobHocmel napmHepcKux Bbicwux y4ebHbIx
3asedeHull (BY308) 8 yesnsax apchekmusHo20 yayHweHus mpydocnocobHocmu
UX 8bINYCKHUKOB U CMUMYJ/IUPOBAHUSA KYJ/ibmypbl npednpuHumame/sibckol des-
mesibHocmu cpedu ux cmyodeHmos. B nepuod 2013 - 2016 22. compyoHUKU
mpex Esponelickux u dsadyamu 08yx LleHmpa/ibHO-a3uamcKux UHCMuUmymos
cosMecmHo pabomasiu 8 YesiAx passumus cospemeHHbIX LleHmpos Kapbepbi 8 dse-
Hadyamu BY3ax KazaxcmaHa, KeipebiscmaHa, Tadxukucmaxa, TypKmeHucmada u
Y36ekucmaHa. llepcoHan oby4yeH, mexHuU4ecKkoe o6opydosaHue 06HOB/IEHO, bbiau
Ha/axeHbl OMHOWeHUA C PbIHKOM mpyda, 6bi/lu 0aHbl peKoMeHdayuu, a makxe
3anyuwjeHbl HoBble ycsyau 0718 CmyoeHmMOos8 U BbINYCKHUKOB8, KOMOpble HAa OaHHbIU
MOMeHM nomoeaiu yxe npumepHo 9000 cmydeHmam. B daHHoli pabome npedcmas-
JIeH 0630p desAme/IbHOCMU NPoeKma u UCX0OHbIU 8327180 Ha pe3y/ibmamal nocjie
mpex Jiem e2o peasusayuu.

MNpeabicTopUA

HecMoTps Ha pasnnumns, cBA3aHHbIe C KOJIMYECTBOM HaceleHMA U pecypcoB, pecny-
6/MKM B LleHTpasibHOM A3MM CTasIKMBAKOTCA CO MHOrMMM npo6iemamu. Yepes 20
NeT nocsie pacnaza CMCTEMbI NIAHOBOM S3KOHOMMKM, SKOHOMMKA LieHTpasibHoM A3nm
CTpajaeT oT HegocTaTKa npeanpuHUMaTeIbCKoro pacnopsagKa M pocta 6e3paboTumubl.
PocTt HaceneHnsa paboTocnoco6HOro Bo3pacta HAMHOMO MpeBbILlaeT 06beM CO34aHMA
HOBbIX Pabo4MX MECT. BbIMyCKHMKM BbICLIMX Y4YeBHbIX 3aBefeHui (BY30B) cTtanku-
BAlOTCA C Cepbe3HbIMM TPYAHOCTAMM MPU MOUCKE XOpoLlero Mecta paboTbl. Takum
06pa3oM, pacliMpeHUE BO3MOKHOCTEN A/ MOJIOAEKM [O/IKHO CTOSATb HAa NEPBOM
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MecTe B Mo/IMTUYEKOM noBecTKke. 16 uenb OOH B o6nacTu pasBMTUA Ha pybexe
HOBOro ThicAYeNneTHA' HanpAMY pacCMaTpMBaeT AaHHY0 Npobsiemy, o6paLlanch C
NMP13bIBOM K NMPaBMTENbCTBY YJIYULIMTb Y4acTUE MOJIOAEKM HA pblHKE TpyZa.

Bce nATb cTpaH LleHTpanbHOM A3mu criedytoT BaXKHOM Nporpamme MojepHM3auum
Bbicliero o6pa3oBaHus B LENSX YAYYLEHUA CUTyauun B ccepe TpyAoyCTPOMCTBA
BbIMYCKHMKOB. OJHaKo 60/ibllas YyacTb MEp HauesieHa Ha KOPPEKTUPOBKY MeTo-
[10B 00yYeHMA M Npeasiaraembix NPOrpamMMm, MEXAy TEM, He yaenAasa A0CTaTO4yHOro
KOMYeCTBa BHUMaHUA 60s1ee OTBETCTBEHHOMY MOAXOAY K TPe6OBaHUSAM K yBesM-
YMBAKOLLEMYCA PA3HOMIAHOBOMY KOHTMHIEHTY CTYAEHTOB JIM60 NMPOMbILLNEHHOCTH/
pa6oTofaTtenisiM, HM K MOBbILLIEHUIO KOMMETEHTHOCTU BY30B, cnoco6eTBytoLLeN pas-
MELLIEHMIO BbIMYCKHUKOB U NpeanpUHMMaTEIbCKOM AeaTeNbHOCTH. bonee Toro, xoTs
NOSIMTMKM COAEMCTBYIOT BY3am B ocyLLIECTBIEHUM AEMCTBUI NO NPOABUKEHMIO Npea-
NpMHMMATENBbCTBA U TPYLO0YCTPaUBAEMOCTU BbIMYCKHMKOB, MOJIMTUYECKOrO aKLEeHTa
ANsi o61eryeHuns JaHHoM Npo6sieMbl He 40CTaToYHO. TeKyLlas nporpaMma pecopmel
He npeAycMmaTpuBaeT TEXHMYECKYI MOALEPIKKY WM MpaKTMYEeCKoe 06yyeHue.
LleHTpaM Kapbepbl 4acTo He xBaTaeT KBaJMbULMPOBaAHHOIO NepcoHana, CpeacTs,
METOZ0B, CETEM U KOHTAKTOB AJ151 MOJIHOM peasinsaLmm Mx noTeHuMana o6beMHEHUS
BbICLLIEro 06pa30BaHMA C pbIHKaMM TpyAa. YCTaHOB/IEHME MONE3HbIX CBA3EM, 0BMEH
HaZexallen NpaKTMKOM M OMbITOM - M 3TO MEXKAY Pas/IMYHbIMM aKTUBHbIMM CYOb-
€KTaMM U CTpaHaMM - GblIM Bbl BECbMa NOJIE3HbI 4151 061aCTy.

LleHTpbl Kapbepbl 3aHUMMAKOT BaxKHEMLIY0 posib AnA BY30B B KayecTBe MCTOYHMKA
uHdOpMaLMM O NEpPEXOAE M3 YHMBEPCUTETA HA PbIHOK TpyAa, A/ OPUEHTMPOBAHMSA
BbIMYCKHMKOB Ha pbiHKe TpyZa. OHW NPOABMUraloT CoLMasibHbIM KanuTaa yHUBepCcUTeTa
Ha MPOMbILL/IEHHbIE NpeanpuATUA, aenad o6e cMCTeMbl (YHMBEpCUTET M GU3HeC)
6os1ee NpuB/eKaTeIbHbIMK APYT ANA Apyra. LleHTpbl Kapbepbl MOMOraloT CTyAeHTam
HaMTM MecTa AN NPOXOXKAEHUA CTAXKMPOBKM U paboTbl. OHM NOMOraloT MM pasBMBaTb
HaBbIKM MOMCKa paboTbl M NpeanprHMMaTenbCTBa. OHM NpeanaratoT npodeccroHab-
HY0 OpPMEHTALMIO U MHPOPMALMIO O pbiHKE TpyAa. TakKMM 06pasoMm, €C/IM Mbl CYMTAEM
o6uier Lesbio BY3a nomoratb CTyAeHTam MO OKOHYAHMIO HAMTM KapbepHbIN NyTb U
MoJIHOLLEHHY0 paboTy, M3 3TOro C/IeAyeT, YTo KagpoBas C/ly:K6a ABNSETCA OAHUM U3
CaMbIX BayKHbIX NoApasgeeHuit Ha TeppUTOpUM y4e6HOro 3aBeseHns.?

Llenn npoekra

UNIWORK «LeHmpsl docmurkeHUA KapbepHo20 pocma 8 YHusepcumemax
LenmpanbHol A3uu 9218 npedocmasseHuUs 8binyCKHUKAam BY3o8 s8o3moxHocmu
noJsiy4yeHUs U NoG20moBKU KsaaugduyuposaHHol pabombi» ABNAETCA 3-X NETHUM

1. http://www.un.org/millenniumgoals/
2. R.Gobel, Forbes / O6pasoBaHue (22/04/2014)
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JONrOCPOYHbIM MPOEKTOM MO MOBLILEHUIO KBaAM(MUKaLMK BbiCLIEero obpasoBa-
HMSA COBMECTHO chMHaHcUpyeMbiM EBponelickor KoMuccuel B pamkax Nporpammbl
Tempus (Mcx.Homep npoekTa 544126-TEMPUS-1-2013-1-ES-TEMPUS-JPHES). OH ae#-
cTByeT C fekabpa 2013 roga no Hoabpb 2016 roga u ob6bveauHsaeT 25 napTHepoB
u3 EBponeiickoro cotosa M LleHTpanbHoM A3mu. 3To 15 BbiCUMX 06pa3oBaTe/bHbIX
yupexzaeHuit (BY30B) - 3 13 KOTOpPbIX pacnosioxeHbl Ha TeppuTopun EBponelickoro
coto3a (YHunepcuteT AnvkaHTe B McnaHuu - nonyyartens rpaHta, FH Joanneum B
ABcTpun, Yuusepcutet Weddunaga B CoegmHeHHoM KoponeBcTBe), 2 pacnoso-
»eHbl B KasaxcTaHe (KoKlLeTayCKUi rocy1apCTBEHHbIM YHUBEPCUTET, YHUBEpPCUTET
Hapxo3), 3 B KbipreisctaHe (YHuBepcuteT AJAM - GbiBliaa bULIKEKCKasa akagemumsa
(bMHaAHCOB M S3KOHOMMKM, OLICKMIM TEXHONOMMYECKUIM YHUBEPCHTET, TanacCKMM rocy-
JapCTBEHHbIN YHMBepcHTeT), 2 B TaakMKuUcTaHe (XyAKaHACKMI NOSAMTEXHUYECKMMA
MHCTUTYT Npu TaAXKMKCKOM TexHUYecKom YHuBepcutete, TexXHONOrMYecKUM YHU-
BepcuTeT TaZKMKMCTaHA), 2 B TypKMeHUCTaHe (TYPKMEHCKMIM rocyAapCTBEHHbIN
MHCTUTYT 3KOHOMMKM MU yrpaBaeHus, TYPKMEHCKWMI roCyAapCTBEHHbIM MHCTUTYT
TPaHCMopTa M KOMMYHMWKauMK) U 3 B Y3bekuctaHe (byxapCKui rocyaapCTBEHHbIN
yHuBepcuTeT, CaMapKaHACKMIM roCcyAapCTBEHHbIM YHMBEPCUTET, TalUKEHTCKMM
rocyaapCTBEHHbIM SKOHOMMYECKM YHUMBEPCMTET), a TaKkKe MMHMCTEepCcTBO o6pa-
30BaHMUA KaxkzaoM LleHTpasibHO-a3mMaTcKkoM pecny6sivkmM u Toproeyto nanaty miu
accouuaumio npeanpuATUii (Accoumaums TOproBo-NPOMbILLIEHHbIX NPEeANPUATHI B
KasaxcTaHe, BULIKEKCKUIM aenoBok Kny6 B KbiprbiscTaHe, ToproBo-npoMmbilLieHHas
nanata B Pecnybnuke TaaXMKMUCTaH, JKOHOMMYECKOe obwecTBO TypKmeH baxa B
TypKMeHUCTaHe M TOproBO-MNpOMBILLJIEHHAA NanaTta Y36eKkucTaHa).

UNIWORK cooTBeTCTBYET Liensm nporpaMMbl Tempus Mo HapallMBaHMIo NoTeHuMana
BY308B 1 momoLLM MM B PaCKpbITUM OOLLECTBY U MUPY, OCOBEHHO «B YyudLIEHMU TPYAO0-
yCTpanBaeMOoCTH BbINMYCKHUKOB yHUBepcuTeToB». UNIWORK HavueneH Ha yKpenneHue
CBA3EN MEXKAY YHMBEPCUMTETAMM M NMPeANnpUATUAMM B LENSX COAEMCTBMA CoLMalib-
HO-3KOHOMMYECKOMY PasBMTUIO B MATM CTpaHax LleHTpanbHOM A3UKM MocpeacTBOM
yAyuLlEeHMA CNocobHOCTEN MApTHEPCKMX Bbiclumx y4ebHbix 3aBeaeHui (BY3oB) B
uenax 3p@PEeKTUBHOro yay4deHna TPyLOCMNOCOOHOCTM UX BbIMYCKHUKOB U CTUMY-
JIMPOBaHMA KyNbTypbl NpeanpuUHMMaTe/IbCKOM AeATeNbHOCTM Cpean CTYAEHTOB B
COOTBETCTBUE C NpUOpUTETaMM BONOHCKOM cucTeMbI M Tempus. TO OCYLLECTBAAETCA
NoCpesCTBOM MPeAJIOKEHNA NMPaKTMYECKOM NOAAEPHKM BY3am B npeobpa3oBaHum
ux LleHTpoB Kapbepbl B AENCTBUTENbHO 3D(EKTUBHbIE CPEACTBA MO NPOABUKEHMIO
TPYAOYCTPOMCTBa M NpeAnpUHMMaTENbCTBA. MocpeACTBOM 06beANUHEHHBIX YCUIIMMI
BY30B, cekTopa NpeanpuaTiit u noamtudeckuit aestenei, UNIWORK ctpemutcs
YKPENUTb OTHOLLEHUA MEXAY YHMBEPCMUTETOM U MpeanpUATMEM NOCPEACTBOM pas-
paboTKM MEXAHU3MOB aKTMBHOIO COTPYAHUYECTBA BCEX 3aMHTEPECOBAaHHbBIX CTOPOH
B NMPOABMKEHMM TPYA0YCTPOMCTBA M NpeAnpUHUMATE/IbCTBA.

[poeKT HaueneH Ha:




e [lpeo6bpa3oBaHue LeHTpoB
Kapbepbl 12 LleHTpanbHO-asnaTcKux
BY3oB B pfenctBuTenbHO 3ddek-
TMBHble CpefCTBa MPOABMNKEHUA W
NOAAEPHKU TPYAOYCTPOMCTBA T npej-
NpUHUMATE/IbCTBA CPpean CTYAEHTOB,
ABNIAACH MPUMEPOM ANnAa apyrmx BY3os
B 061aCTH.

e YKpenJieHMe OTHOLIEHMI MEXAY
YHUBEPCUTETOM W MpeanpUATUEM
nocpeacTBOM pa3paboTKM CPeAacTB M
MeXaHM3MOB A/19 aKTMBHOIO BOBJ/IEYe-
HUA NpeAnpUATMI B LleHTpax Kapbepbl.

U3o6paxeHue 1: Ocu AeNCTBUIA B MPOEKTE B KauecTBe NMNOTHOM AeATENbHOCTH,

UNIWORK (O6yuetne 1 pechopmnpoBaHme, UNIWORK HaueneH Ha co3gaHuve npu-

lMoBblweHMe KOMNETEHTHOCTH, MoaTBepKaAeHUe mepa Ans apyrvx BY3oe LieHTpanbHol
KOHUenumu, YcTaHoB/IEHUE MOJIe3HbIX CBA3EM)

A3nun, YyKpensieHHbIX nocpeaCcTBOM

NpAMOro y4yactma MuHUCTEpPCTB

06pa3oBaHMA BO BCEX NATM CTpaHax LleHTpasibHOM A3MKM 1 C nocaeaytolwmm pacnpe-

JeNleHneM JeMCTBUMA.

MpuHATHE MEp M JOCTUKEHUE pe3y/ibTaToB

Ans jOCTUKEHMS HavyalbHbIX Lesie NapTHEpPbI OCYLLECTBUAM pAa AEUCTBMM B paMKax
JaHHOro MpOoEKTa, MNMpM Y4acTMM MNepcoHana MX HOBOCO3ZAHHbIX MJIM MOAEPHU3M-
poBaHHbIX LIeHTpoB Kapbepbl, CTPYKTYPMPOBAHHbIX Ha OCHOBaHMM YeTblpex ocen
aencreusa (M3o6paxkeHue 1).

O6y4yeHne u pepopMmpoBaHUe

Jtan «0byyeHue u pepopmuposaHue» Havaacsa C NogpobHOro aHaamsa NoTpe6Ho-
cTel B LleHTpasibHOM A3umM A5 OLLEHKM COOTBETCTBMS HABbIKOB TPEGYEMBIX PbIHKOM
TpyZAa BbiMyCKHMKaM MapTHEPOB, OMbITy MapTHEPOB, CYLIECTBOBaHMIO CXeM Moj-
AEPKKU NpeanpuHUMATENbCTBA, NOJb3e YCNYr, NpeasiaraeMbiX AeMCTBYIOWMMMU
KapbepHbIMU YC/TyraMu, a TaK>Ke HOBbIMM YCJyramMm, KOTOpble caeadyeT NPeasioX Tb.
B cBA3M C 3TUM 6blIM NpoBeAeHbl cobecenoBaHMs ¢ 6onee yem 1100 BbINyCKHMKaMM
BY3a, nepcoHanom LEeHTpa Kapbepbl U 6UM3Hec-accoupaumii. Takxke 6bl1 NpoBeAeH
CpaBHMWTE/IbHBIM aHan3, U 6blin onpegeneHbl 6onee 40 HaNEXKALMX NPAKTUK B
LleHTpanbHOM A3mmM U KapbepHbIX ciyx6 EC.




®oro 1: MNepcoHan KoKleTayckoro rocyaapcTBeHHOro yHmuBepcureTta (KasaxcraH) Bo Bpems
obyuyatoLero Moayns no Moddepxkke npednpuamusa u npednpuHumamesibckoli desmesibHOCMU B
ropoae CamapkaHg (Y36ekucTaH) B Mae 2015 roga. ®oto caenaHo K.BuHc.

Pe3ynbTatbl AaHHbIX aHaM30B 6bl/IM OMY6/IMKOBaHbI B ABYX AOKYMEHTaX (4OCTYMHbIX
ANA CKAYMBaAHMA KaK Ha aHTJIMMCKOM, TaK Ha PyCCKOM A3bIKE, Ha CaMTe MPoeKTa WWW.
uniwork-project.eu/resources):

e TpyAoyCTPOMCTBO CTYZAEHTOB M NpeAnpUHMMATENbCTBO B LieHTpasbHOM A3unm
e LleHTpbl Kapbepbl YHMBEpPCUTETA: PYKOBOACTBO HaA/exKallen NpakTUKK

MoCKONbKY AaHHbIM aHanM3 Gbl1 Ha NyTWM peanusaumu, Npy NoAAEpIKKe NapTHeEPOB
u3 BY3oB EC, BY3bl LieHTpanbHOM A3uK Haya/m co3aaHue U pecopMMpoBaHUe Aen-
CTBYIOLLMX YCAYr, NPeAoCTaBAAEMbIX LEHTPaMM Kapbepbl. 3TO BKAOYaNOo B Ce6A
pa3paboTKy M 0406pEHME HOBbIX M1AaHOB, KacaloLWMXCca cTpaTermm M MoAepHM3aumm,
3aKYMKM U yCTaHOBKM IT 06opyaoBaHMA M NMPOrpaMMHOro obecneyeHus, cosgaHue
Be6-CalTOB A1 LEHTPOB Kapbepbl, co3AaHue u/unn o6HoBaeHWe 6a3 AaHHbIX U
nosiyyeHme omuMasbHOro NPU3HaHUA M NOALEPKKU ANA LEHTPOB Kapbepbl OT BbiC-
ero pykosoacTtea BY3a.

[MoBbIlLIEHWEe KOMMEeTEHTHOCTU

B pesynbTaTe gaHHOro aHasm3a, 6blM onpeesieHbl NOTPe6GHOCTU 0ByYeHMA ANs
3Tana «/losblWeHue KoMnemeHMHOCMuU» 1 6blIM CO3aHbl YETbIPE MOAY /A OBYUYEHMS.



http://www.uniwork-project.eu/resources
http://www.uniwork-project.eu/resources

Bbino NpoBeaeHo 06yyeHHe M 0BMEH HaANEKALLMMM MPAKTUKAMM CPeaM SKCNepToB
EC u LleHTpanbHOM A3uKM MO TaKMM BOMPOCaM Kak:

e YcTaHoB/EHMe NnosesHblX cBA3eln Ans LleHTpoB Kapbepsbl

e CpeactBa npuBfedeHus nytem LleHTpoB Kapbepbl

o [oafep:KKa NpesnpuaTUS U NpeanpUHUMATENIbCKOM AeATEbHOCTU
e LleHTpbl Kapbepbl U CTYAEHTbI: NOAroTOBKA K paboTe M CTaKMpOBKa

JlaHHOEe MepONpUATHE MO NOBbILLEHUIO KOMMNETEHTHOCTU 3aBEPLUMIIOCH 2-X HEAEIBHOM
CTaXKMPOBKOM COTPYAHUKOB KaXKOro LieHTpa Kapbepbl LieHTpaibHOM A3nK B LeHTpax
Kapbepbl napTHepos M3 EC.

MoaTBepKAaeHWe KOHLUenumm

3HaHUA U HaBbIKM, NPUMOBPETEHHbIE BO BPEMA 06Y4YEHUs, NO3BOJIMIM COTPYAHMKAM
LLEHTPOB Kapbepb! LleHTpasibHOM A3uK peanm3oBath M 3aMyCTUTb HOBbIE M YyHLLEH-
Hble YCAYrM ANA CTYAEHTOB M BbIMYCKHMKOB, BKJ/IlOYMas BblI6OP OHMAMH KypCcOB BO
BpeMs amana «[lodmsepdeHus KoHuenyuu».

Paspa6oTaHHble OHJIaMH KYPCbl Pa3/ityaincb, HEKOTOPbIE M3 HUX 6bl/IM HanpaB/ieHbI
Ha nepefaBaemble HaBbIKM, KOTOpPbIE Y/yULAT CNOCOGHOCTb K TPYAOYCTPOMCTBY,
a Apyrue Ha crneumasibHble TEXHUYECKUE 3HAHMA, M BblIM XOPOLUO NPUHATbI CTYEH-
TamMu U COTPYAHUKAMM YHUBEPCMTETOB-NAapTHEPOB, C y4eTOM TOro 4to 6osnee 300
YesIoBEK Ha AaHHbIM MOMEHT MPOLM MX (MHOTME KypCbl MPOBOAATCA A0 CUX Mop).
OHM BKJIIOHAIOT B Ce6A TaKMe KypChl KaK: «/lefioBasd 3TMKa», «/lenioBoe obLieHne,
«IT TexHonormMu Ans Bcex» (Ha Kblprbi3CKOM fi3blke), «[locTpol CBOW Kapbepy!»,
«YnpaBneHue Kapbepoi» nam «CCNA Routing & Switching».

CoTpyAHMKM LieHTpa Kapbepbl B 12 BY3ax LleHTpanbHOM A3uu 3anycTmam 26 HOBbIX
YCNYT, KOTOPbIMM MOJIb3YtoTCA YxKe 8933 cTyaeHToB. JlaHHble yCyru BKJIOYAKOT B
cebs 14 KypCcoB MO yNy4LLEHUIO KapbePHbIX HABBIKOB M 3 Kypca no npeanpuHuma-
TENbCKOM AEeATeNbHOCTH, BKYasa: “O6yyeHne npodeccHMoHaibHbiM HaBblKam”,
“CeMMHapbl C paboToAaTensamMm M BbiMyCKHMKaMK”, “O6ydYeHne Ae/0BOM Mnepenu-
cke”, “CeMMHap Mo CMCTEME Haslora Ha A0X0/bl CYy6bEKTOB MpeanpUHMMaTEIbCKOM
aeatenbHocTn”, “CemMuHapbl No NoaAep:kKe npeanpuHMMaTEeIbCKOM AesATeslbHO-
ctn”, “UMuTaumsa cobecesoBaHUA NpU NpUEME Ha paboTy”, “MexaHnM3m moumcka
CTa*KMPOBKM M paboTbl”, “CeMmHap No cocTassieHMo pestome”, “CeMmHap no 6usHec
nJjiaHMpoBaHuIo”, “Ycnyra KOHCYbTMPOBaHWA NO BOMpocam Kapbepbl”, “CtpaTteruns
no acddeKTMBHOMY NOUCKY paboTbl”, “IddeKTMBHOE MCNOJIb30BaHWE COLMAbHBIX
ceTel U UHTepHeTa”.

Hapagy ¢ AaHHbIMM pacLUMPEHHbIMM YC/IyramMu, KasKAblM LEHTP Kapbepbl OpraHu-
30BblBa/1 HOBblEe fIpMapKM BaKaHCWM, MOJb3YACh NMPEUMYLLECTBOM CTapbiX M HOBbIX
OTHOLLEHUI, pa3BMBAIOLMXCA C BU3HEC CEKTOPOM BO BpeMs npoekTa. Mpowo yxe




®oT0 2: YyacTHMKM permoHanbHoro KoHkypca npednpuHumamesbsckux udel B byxape, (10-
11/03/2016). ®oTo caenaHo K.buHc.

14 ApMapoK BaKaHCUM, KoTopble noceTman 2902 cTyaeHTa M BbiNyCKHMKA, Y4acTBo-
Ba/M 625 paboToaatenien. Ha AaHHOM 3Tane elle paHo AefaTb OUEHKY AaHHbIX Mo
noz6opy Kaapos.

JloNONHUTENBHO K PaCLUMPEHHBIM YCAYram U ApMapKam BaKaHCUM, KaxKAblM LEHTP
Kapbepbl opraHu3oBbiBan “KoHKypC MpeAnpuMHMMATENbCKMX uaen” B uenax
MOTUBMPOBAHMA CTYAEHTOB K MCMOJIb30BaHWMIO YCAYr LLEHTPOB Kapbepbl M pas-
BMTMA Ayxa npeanpuHUmaTenbcTBa. Bcero 455 cTyaeHToB npegoctaBm/iM CBOM
MpeanpvHMMaTeNbCKME MAEU, KOTOPbIE 6blIM BbICTaB/IEHbI HA PACCMOTPEHUE B
Kaxkaom BY3e rpynnbl aKcnepToB, COCTOALEN M3 COTPYAHMKOB LEHTPa Kapbepsl,
npodeccopoB U npeacTaBUTeNie 6U3HeC cektopa. MobeanTenb OT KaXKAOro YHU-
BepcUTETa NOJyYa BO3SMOXKHOCTb YY4aCTBOBATh B PerMoHaibHOM KOHKYpCe, KOTOpbIH
npoxoaun B byxape Bo Bpems «PernoHanbHOro copyma no TpyoycTpoMCcTBY U Npej-
NpUHMMATE/IbCKOM AeATeNbHOCTM MoJsiogexku» (10-11 mapTta 2016 roga).

YcTaHOB/IEHUE MOJIe3HbIX CBA3EM

JTan «YcmaHoseHue nose3Hbix csA3eli» NPOXOANU NapasiesibHO TPeM APYIUM M
6bl21 HArNpaBJ/IEH Ha Pa3BUTME OTHOLIEHWUIM MeXay BY3amu 1 GU3HEC CEKTOPOM, MEXAY
pa3imyHbiIMKM BY3amu (B 0COBGEHHOCTM Yepes LeHTPbl Kapbepbl) 1 mexay BY3amu u
NONIUTUYECKUMU JEATENAMM.




M3o6paxeHue 2: Jlorotunsl Kaxaoro “HayuoHasibHo20 popymMa 3aHAMOCMU MO100exKu U
npednpuHumamesiscmaa”, paspaboTaHHble CTyAeHTamun BY30B-napTHEPOB M BbiGpaHHbIE MOCPEACTBOM
OHNaMH ronocoBaHma Ha delcbyke.

Bnarofaps BOB/EYEHUIO GU3HEC CEKTOpa B Pa3/IMYHbIX MEPOMPUATUSAX (TaKMX
Kak pa6ouue rpynnbl C 60/bWMM KOJMYECTBOM 3aMHTEPECOBAHHbIX /UL, GU3HEC
oTpac/iiei, y4aCTHMKOB B SIpMapKax BaKaHCHMM, 4YsieHoB iopu B KoHKypcax npea-
NPUHUMATENIbCKMX MAEN), OTHOLIEHUS MeXKAY YHUBEPCUTETOM MU MpeanpUATUEM
yKpenuamcb. Oxknaaemoe BMSAHUE BKIOYAET B cebA yBE/IMUYEHNE KOJIMYECTBA BO3-
MOKHOCTEM TPYZ0YCTPOMCTBA AJ/151 CTYAEHTOB M BbIMYCKHUKOB, a TaK¥Ke yBeJIMYEHUE
ZOCTyMNa K 6yaylWwmM NOTEHUMANbHBIM COTPYAHMKAM M NAaThOpMe A/1A BblParKEHUS
MHEHMI B OTHOLLEHMM BO3MOXKHOTO HECOOTBETCTBMS MEXKAY CNOCOBHOCTAMM BbIMyCK-
HMKOB M MOTPEBHOCTAMM pbIHKA TPyAd ANS NpeAnpUaTHA.

B paMKax Bcero npoeKkTa COTpYAHWKM LEHTPa Kapbepbl NapTHEPOB LieHTpasibHoM A3umn
NoJIYYUIX APYr OT Apyra onbIT U NOAE/IMINCE HAA/IEXKALLMMM NPaKTUKaMK, a TaKXkKe
HanaaM/IM cepbe3Hble OTHOLLEHMA, KOTOPblE MPMBE/IM K CO34aHMI0 HaumoHaibHbIX
ceTel UeHTpoB Kapbepbl B KasaxcTaHe, TaAKMKMCTaHe U BcKope B Kbiprbi3cTaHe.
TaKxe nnaHbl ocywecTBaAlTca Ana pervoHanbHoM “UNIWORK Cetn LieHTpoBs
Kapbepbl LleHTpanbHOM A3un” ANns NPoOIKEHUA OKa3aHMS COAEMCTBUA PErMOHAb-
HOMY COTPYZHUYECTBY U PasBMTUIO. Bbl10 BbIIBNIEHO, YTO LEHTPbI Kapbepbl CU/IbHee,
Korga OHM paboTaloT COBMECTHO M CO3JANT €A4MHbIM roJIoC, YTO COAEMCTBYET MX
YYacTUIO B NMOJIMTUUECKUX OBCYKAEHUAX HA FOCYJapCTBEHHOM YPOBHE, aHaJIorM4yHO
Mogzensm, paspaboTtaHHbiM B EBponeiickom Cotose.




B utore amanor 6bl1 BbIABMHYT Ha MOJIMTUYECKMI YPOBEHb MOCPEACTBOM Opra-
HU3auMKM M ocywecTBneHnsa “HauuoHanbHoro dopyma 3aHATOCTM MOJIOAENM M
npeanpuHUMaTeNbCTBA” B KaXKA0M M3 NATM pecny6amK LieHTpanbHoM Asmu (B nepuos
c ceHTa6ps 2015 roaa no mapT 2016 roga), a Takke “PermoHanbHoOro oopyma 3aHs-
TOCTU MONOAEXKM M NpeanpuHMmaTenibcTBa” B byxape (Y36eknctaH) B Mapte 2016
roga. B pesynbtate o6cy*KAeHWM, NPOBEAEHHbIX Ha AaHHbIX (popymax, 6blM AaHbl
peKOMEeHZALMM Mo YAYULWEHMIO CUTYaUuK B 06/1aCTH TPYA0YCTPOMCTBA MOJIOAEKM U
pa3BMTUA KapbepHbIX ycayr B BY3ax v npeacrtaBieHbl HA pacCMOTPEHME COOTBET-
CTBYIOLLMM MOJIMTUYECKUM LenaTensam B Buae benolt KHurun.

3akaw4yeHue

XoTA AaHHble pe3ynbTaTthl U BAMaAHMeE npoekTa UNIWORK Bce elle HaxoaaTca B npo-
Llecce OLEHKM, U 3TO AOITOCPOYHOE BIMAHME HA O6LLECTBO 3aMMET HECKOJIbKO NET,
MPOEKT YKe MPUHEC 3HAYMTEIbHYIO NOJb3Y A5 yYacTBYOLWMX BY30B B LieHTpanbHOM
A3uu, NposIMBas CBET Ha BAXKHOCTb YCTOMYMBBIX KapbepPHbIX YC/YT B YHUBEPCHUTETAX M
npu3sHaHue ux Boiclwmm pykosoacTsom BY3a. CoTpyAHMKM AaHHbIX LLEHTPOB Kapbepbl
OGHOBM/IM HaBbIKM U CPEACTBA, @ TaKXe YKPenuauM OTHOLIEHUA C MECTHbIM BM3HeC
CEKTOPOM, YTO Y3Ke NO3BOJIAET MM OKasblBaTb JyHLLME YCAYTU CTYAEHTaM - coobLue-
CTBY CTYZIEHTOB, KOTOPbIE Ha AaHHbIM MOMEHT 3HAIOT O CYLLECTBOBAHWM JAHHbIX YCYr
B MX YHUBEPCUTETE U ULLYT MHDOPMaLMIO B BO/IbLLEM KOJIMYECTBE, YEM paHbLLE.

PaboTa, BbINO/IHEHHaA B TeYEHME TPEX JIEeT CYLECTBOBaHUA NPOEKTa, HECOMHEHHO
OyZeT NpoAo/IKaTbCA B KaxKAOM OTAE/IbHOM LIEHTPe Kapbepbl, a TaKXe B ceTAax,
CO3/aHHbIX MeXAY HUMMK, BBOAMMbIX B pyr1e yHMBEPCUTETbI B PETMOHE, M NOBbILLas
KoHeuyHoe Bo3aencTtene UNIWORK.

bnaropapHocTb

Pa6oTa, npeAcTaB/eHHas 3/1ecb, 6bls1a NpoBeAeHa 60/1bLIMM KOIMYECTBOM N0AEN 13
25 nHctuTyTOoB-napTHepoB ceTr UNIWORK. Mbl Bblparkaem 61aroaapHOCTb KaXK40MY U3
HMX 3@ yCepAHyto paboTy U NMPOABAEHHbIM MHTEPEC K AaHHOMY MPOEKTY, B 0COBEHHO-
cT PyKkoBoaMTeNIM KOMIM/IEKCA paboT, KOTOPbIE MOMOra/iM KOOPAMHMPOBATb AaHHbIN
NpoeKT, o6y4yaa NapTHEPOB pa3/IMYHbIM pa3paboTaHHbIM BUAAM AEATE/IbHOCTY.

JlocTvKeHMe AaHHbIX pe3y/bTaToB 6bis10 6bl HEBO3MOXHBIM 6€3 (hMHAHCOBOM Moj-
Jepxku EBponelcKkoro cotosa, KOTopbiM y4acTBOBas B hMHAHCMPOBAHMM MPOEKTa B
pamkax IV nporpammbl Tempus.
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Abstract

According to the data provided by International Labor Organization, the global
unemployment rate among youth is increasing, and this tendency is more often
observed in developing countries. The employment of universities graduates in
Kyrgyzstan is more than actual issue now; however, the reason is not the lack
of jobs. This paper includes the review of main trends in universities graduates’
employment and the experience of Enactus Kyrgyzstan in addressing this issue.

It is not a secret that an inexperienced graduate can hardly find a job in occupa-
tion in Kyrgyzstan. According to the Ministry of Social Development of the Kyrgyz
Republic, 31.5 thousand vacancies were identified in 2016 where demand for work-
ing specialities prevailed. 6.4 thousand vacancies were left non-demanded. These
facts state that the cause of problems in employment is not a lack of jobs, but lack
of certain skills in graduates.

Leaders around the world are interested in finding, involving, retaining and devel-
oping of the best professionals at the market. The given task is not limited only
to hiring of experienced managers, but is directly related to attracting the most
successful graduates.

Enactus is the largest international organization uniting university students and
business leaders from different countries of the world. Students of Enactus come
together in the idea of using the entrepreneurship capacity to change people’s lives
for the better and create more sustainable and better world through developed
projects. What does Enactus mean for students? This is the best business school,
which cooperates with entrepreneurs and business leaders, applies theoretical
university knowledge in practice. Enactus Kyrgyzstan unites more than 600 students
working social and business projects. Enactus students do not just offer ideas; they
use entrepreneurial activities in real life by applying innovative approaches in busi-
ness. Through their projects the Enactus teams have been keeping contributing to
development of our country within 20 years by using their talents and ideas.
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Photo 1. Enactus students from Kyrgyzstan, Nigeria, the United States at the World Cup of Enactus in
2013 in Cancun, Mexico

Students of Enactus are distinguished by:

e leadership skills, ability to work in team;

o effective communication skKills;

e ability to draw up business plans and keep financial records;

e public presentation skills;

Considering Enactus as a mediator between employer and job seeker, we can under-

line successes that we achieved in the past few years in organization of internships
and employment.

There are already 27 teams of Enactus in 27 HEIs of Kyrgyzstan. Team members
annually meet in Bishkek at national competitions. Competition winner is allowed
to participate in the World Cup, where teams from 36 countries compete.

Due to the active project activity, eloquent addresses, professional and mutually
beneficial cooperation with business mentors, about 20% of the most active students
and about 50% of team captains are employed or invited for internship at the gradu-
ation course. Internship of 5 students of the Enactus KSTU team in Beeline Company
in 2016, special opening of jobs as a part of the new project for graduates of the
Enactus BFEA team in 2015, receipt of investments from business mentors, Enactus
graduates, in 2014 and many other successes can serve as examples.




Links

Official website of the Enactus Worldwide Organization- www.enactus.org

Official website of the Enactus Kyrgyzstan Organization- www.enactus.kg

Link to official page of Enactus in Facebook - https://www.facebook.com/
enactuskyrgyzstan

Report “Your investments in Enactus students (June-September 2016)
- https://drive.google.com/open?id=0B-vu2lsloxAfQzY4cmgwZXIwX2M
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OnbIT OPTAHU3ALUMM ENACTUS KbIPT'bI3CTAH B
TPY/ZI0YCTPOMCTBE CTY/IEHTOB U BbINMYCKHMKOB
BY30B

FvAbBAPYMH CYIOHOBA

Enactus KbiprbisctaH
gsuiunova@enactus.org; enactuskyrgyzstan@gmail.com

AHHOMaAuus

Mo daHHbIM MexxdyHapooHol OpeaHu3ayuu Tpyda 2/106a/1bHbIll YposeHb 6e3-
pabomuybl cpedu MoJsiodexu pacmem, U 0CO6eHHO ABHO Makasa cumyauyus
Ha6100aemcs 8 passuBarUUXCA cmpaHax. Tpyooycmpolcmso 8bINYCKHUKOB
BY3o08 8 Kbipabi3cmaHe Ha ce2o0HAWHUL OeHb AB/IAemCA aKmya/ibHbIM 80NPOCOM,
00HaKo, He 8 c8A3U C HexaamkoUl paboyux mecm. B daHHoU cmambe paccMompeHb|
OCHOBHble meHOeHyuu 8 mpydoycmpolicmse 8bINYCKHUKO8 U ONbiM op2aHu3ayuu
Enactus Kbipabi3cmaH 8 3mom Hanpas/ieHuu.

Hu pnsa Koro He cekpeT, 4To B KblprbiscTaHe peAKo MOXKHO BCTPETUTb BbIMyCK-
HWKa BY3a 6e3 onbiTa, YCTPOMBLUErOCA Ha paboTy No crneuyasbHOCTU. Mo gaHHbIM
MMHUCTEPCTBA colMabHOro pa3suTmsa Kbiproisckor Pecny6iuku Ha 2016 roa 6bis1o
BbiAiB/IEHO 31,5 ThiC. CBOBOAHBIX paboyuMx MECT, Fae Npeobaiajan cnpoc Ha paboyune
cneumanbHoCTU. HeBoCcTpe60oBaHHbIMM TaK M OCTaNMCh 6,4 TbiC. MecT. JaHHble daKTbl
FOBOPAT O TOM, YTO NPUYMHOM NPOGIEM TPYZAOYCTPOMCTBA ABNAETCA OTHIOAb HE OTCYT-
CTBME paboyMX MECT, HO OTCYTCTBME OnpejesieHHbIX HaBbIKOB Y BbiMyCKHMKOB BY30B.

PyKOBOAMTE/IM MO BCEMY MMPY 3aMHTEPECOBAHbI B MOUCKE, MPUBIEYEHUU, YaepKa-
HUM U Pa3BUTUM JTyYLIMX NPOMECCMOHAIOB Ha PbiHKE. JTa 33/1a4a He OrpaHMYMBaETCA
MCKJIOUMTEIbHO NMOAGOPOM OrMbITHBIX MEHEKEPOB, @ HaNPAMYIO CBA3aHa C paboTou
Mo NpMBIEYEHMIO HaMBOIEE YCMELLHbIX BbIMYCKHUKOB YHMBEPCHTETOB.

Enactus - 3To KpynHeHMwas MexAyHapoAHas oOpraHusaumsa, o06b-
eAuHAOWaA CTYAEeHTOB YHWMBEPCUTETOB M  OM3HEC /uAepoB M3
pasfiMyHbIX cTpaH mmpa. CtyaeHToB Enactus o6beamHAEeT naea MCnonb30BaHUA CUbI
npeanpuUHMMATENbCTBA AN U3BMEHEHMS KM3HM NOAEN B NyULIYI0 CTOPOHY M dop-
MMPOBaHUsA 6osiee YCTOMYMBOrO, JIyYLIEro MMpa Yepes pa3paboTaHHblE MPOEKThI.
Yro 3HaumuT Enactus ans ctyaeHToB? JTO Nydllas WKoJa bM3Heca, paboTta B COTPYA-
HMYeCTBE C NpeanpUHMMATENAMM M BU3HEC IMAEPaMM, MTPUMEHEHUE TEOPETUYECKUX
3HAHMM, NOJTyYEHHbIX B YHUBEPCUTETE, Ha NpaKTMKe. Enactus Kyrgyzstan o6beauHseT
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Fig. 1. CtyaenTtbl Enactus u3 Kbirbisctana, Hiurepuu, CLUA Ha Muposom Kyb6ke Enactus 2013 B r.
KaHKyH, MeKcuka

6onee 600 cTyneHTOB, paboTaLWMX HaZg COUMaIbHbIMU M BU3HEC - MPOEKTAMM.
CtyaeHTbl Enactus He MpocTo npeg/araloT MAeW, a UCNob3yHoT NpeanpUHUMaTE lb-
CKMe AeNCTBUSA B peasibHOM KM3HM, MPUMEHSS MHHOBALMOHHbIE NOAX0AbI B 6U3HECE.
Tak, B TedeHue 20 neT KomaHapl Enactus B KbiprbiacTaHe npy NMOMoLLY CBOMX MpPO-
€KTOB MPOJ0/I}KaloT BHOCMTb BK/aJ B pasBUTME HalleM CTpaHbl, NMPUMEHASA CBOU
TaNaHTbl U UAEMN.

JocTtomHcTBaMK cTyaeHToB Enactus agnawoTcs:

e JIMJepCKMe KavyecTBa, yMEHMe paboTaTb B KOMaHAe

e  HaBblKM 3(PPEKTUBHON KOMMYHMKALMM

® YMEHWe COCTaBAATb GM3HEC-NNAaHbI U BECTU (DMHAHCOBbLIM y4eT

®  HaBbIKM Ny6/IMYHOM Npe3eHTauum.

PaccmatpmBasa Enactus Kak mocpefHUMKOB MeXAy paboTogaTenem M coMcKatesem

paboTbl, MOXHO BbIAENUTb JOCTUrHYTbIE 3a MOC/AEAHME HECKOJIbKO NIeT yCrexu B
HarnpaB/IEHWMM OpraHM3aLMmu CTaXKMPOBOK M TPYZAOYCTPOMCTBA.

Ha gaHHbIM MoMeHT B Kbiprbi3cTaHe yiKe cywecTByeT 27 KomaHa Enactus B 27 BY3ax
CTpaHbl. YYaCTHUMKM KOMaHJ eXXerofHo BCcTpevalTca B buwkeke Ha HaumMoHanbHbIX
CopeBHoBaHusX. MobeanTelb COPEBHOBaHMM NoJlyYaeT BO3MOXKHOCTb NOY4aCcTBOBATb
Ha Mr1poBom Kybke, rae BCTpedaroTca KOMaHAbl M3 36 CTpaH MMpa.




Brarofaps akTUBHOM NPOEKTHOM AEATENbHOCTU, APKMM BbICTYMNIEHUAM, B3aMMOBbI-
rogHOMY M NpodeccMoHaNbHOMY COTPYAHUYECTBY C BU3HEC-HAaCTaBHMKaMM, OKOJIO
20% camblX aKTMBHbIX CTYAEHTOB M 0K0J10 50% KanuTaHOB KOMaHA TPyAoYyCTpamBatoTCA
WK NMPUIrNaLalnTCsa Ha CTaXXMPOBKY Ha BbIMYCKHOM Kypce. [puMepammn MOXKET Cy-
XMUTb CTaXXMpPOBKa 5 cTyaeHToB KoMaHAbl Enactus KI'TY B komnaHuu Beeline B 2016
rofy, cneumasbHOe OTKPbITUE BaKaHCUIM B paMKax HOBOIo NPOeKTa AJ1 BbIMyCKHMKOB
KomaHbl Enactus BOIA B 2015 rogy, nonyyeHme MHBECTULMM OT GU3HEC-HACTABHM-
KOB BbINMyCKHMKOB Enactus B 2014 rogy 1 MHOTMe Apyrue ycnexu.

CCbINIKHU

OduumanbHbIM canT opraHmsaumm Enactus Worldwide - www.enactus.org
OduumanbHbIM cakT opraHmsaumm Enactus Kbiproisctad - www.enactus. kg

CcblniKa Ha odmumanbHyto ctpaHmuy Enactus B Facebook - https://www.facebook.
com/enactuskyrgyzstan

OtyeT «Bawun nHBecTUuMmn B cTyaeHToB Enactus (MoHb-ceHTA6pb 2016)
- https://drive.google.com/open?id=0B-vu2lsloxAfQzY4cmgwZXIwX2M
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Abstract

This article presents the methodology of solving the problems of employability of
the higher education institutions’ graduates in Kazakhstan by implementing the
state programs on employment of young specialists. The legislation of Kazakhstan
includes the methodology of the support for graduates’ employment and empha-
sizes the interaction among the governmental institutions, higher education
institutions and employers.

In our days supporting and development of youth competitiveness is a strategic
priority of the state policy of the Republic of Kazakhstan. In annual messages to
people, the President directs much attention to building and development of the
socially-oriented state. The main factor in the formation and further sustainable
development of socially oriented state is the formation and development of national
competitive youth that meets modern, international requirements and standards in
increasingly globalized world. Competitive Kazakhstan youth is the key to successful
becoming of our country one of the competitive countries in the world.

The focus of attention on graduate’s employment is reflected in the Yerevan com-
muniqué adopted by the Ministers of Education of the European Educational Space
(May 14-15, 2016, Yerevan (Armenia)), to which the Republic of Kazakhstan is a
party. According to the Yerevan Communiqué one of the priorities of new vision of
the European Education Space is to “promote employment of graduates in a rap-
idly changing labour market due to technological development, origination of new
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job profiles and broadening of employment and self-employment opportunities.
Universities will be supported in studying various measures to achieve those goals
by strengthening the dialogue with employers, implementing well-balanced pro-
grams between theoretical and practical components and developing graduates’
career, as well as increasing international mobility for teaching and employment
as a powerful tool expand competencies and working conditions for students”."

A special policy of the Republic Kazakhstan is focused on solving the employment
issues through interaction of public bodies, universities and employers. To do this,
there was prepared relevant legislative framework as well as developed mechanisms
to improve promotion of graduates’ employment. The Law “On Education in RK”
(2015) envisages the concept of “corporate training” based on shared liability of the
state, employers and educational institutions in preparation of young specialists.

Article 31 of the Law “On education” regulates that “(...) local executive bodies are
designed to assist in employment of graduates of educational institutions through
public employment services”. The law provides for promoting the employment of
graduates of educational organizations based on the state order by assignment young
specialists to work. Employment centers function under akimats (village author-
ity) of their towns (region) in all regions of the country. When university graduate
applies Centre, his data is entered into a single database of specialists for further
assisting in finding a job.

The Head of the State, Nursultan Nazarbayeyv, set specific objectives to strengthen
competitiveness of personnel and improve the export potential of education sector
in the “100 concrete steps” Plan of Nation to implement five institutional reforms.

Within the framework of the “Employment Roadmap 2020” Program the state pro-
vides support in obtaining practical skills in youth internship. Ehe state offers “Youth
internship” to graduates for successful social adjustment of young professionals,
acquisition of professional experience, making graduates capable in approving them-
selves and finding a job in future. It is an additional measure of support graduates
of universities, colleges and lyceums. That opportunity for gaining initial experience
in profession for a period up to 6 months to be provided to program’s participants
shall be paid by the state.

The program’s participants shall be paid a salary out of the state budget within 6
months (18 MCl or 35,676 KZT in 2015.). During this time, the employer shall have a
chance to determine what a potential employee is capable for and to adapt him to

1. http://enic-kazakhstan.kz/images/doc/RU-docs/10_Erevan_2015.pdf
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organization’s requirements.? About 4.8 thousand graduates have gained experience
through youth internship as of July 1, 2015.3

Furthermore, the “Youth personnel reserve” Project aimed at the identification,
selection, preparation and training of managerial staff of the country is being imple-
mented with the support of the Ministry of Education and Science of the Republic
of Kazakhstan and the “Nur Otan” Party. Candidates who passed selection and
proper training shall be enlisted in personnel reserve, which is recommendation
for consideration of a potential candidate for filling a higher position on admission
to the civil service, business sphere and social activities. More than 10 thousand
applications have been submitted for 6 years of the Project operation. 372 people
passed open competitive selection, testing, traineeship in various organizations.
Because of participation in the Project, more than 40% of participants changed jobs,
more than half were transferred from the regional to oblast, from urban/oblast to
national level by rotation.*

The state program dealing with certain areas named “With a diploma to village”
is being implemented. The state offers students, who graduated from university
majoring in education, health, social welfare, culture and sports, veterinary medi-
cine, a work in rural areas with appropriate social support, which covers one-time
cash benefits, issuing of budget loan for purchasing of house as well as increasing
of salary. More than 24 thousand specialists were attracted.

The Centre of Bologna process and academic mobility of the Ministry of Education
and Science of the Republic of Kazakhstan takes part in the UNIWORK Project of
the TEMPUS Program by working closely with the Narxoz University, Kokshetau
Sh. Ualikhanov State University in the context of the Project and hopes to help
Kazakhstan universities to contribute to implementation of tasks set by the Project.
It is important to note that participating of universities in employment of gradu-
ates is one of the criteria for external evaluation of the higher education quality.
Universities seek to increase the competitiveness of their graduates at the labour
market by considering them from the marketing point. Universities are actively
conducting job fairs, specially organized meetings of graduates with potential
employers, due to which they solve employment issues, support in preparation of
curriculum vitae during interview with employers and many others.

To facilitate employment of graduates, the Association of Higher Educational
Institutions of Kazakhstan has a special body, the “Career” Republican Centre?,
which coordinates employment of graduates, cooperates with university employ-

2. http://egov.kz/wps/portal/Content?contentPath=/egovcontent/employment/employment_job
3. http://forbes.kz/news/2015/08/20/newsid_94528

4. http://www.zakon.kz/4726931-v-kazakhstane-startoval-proekt.html

5. http://edurk.kz/ru/5782-centr_quotkarjeraquot.html
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ment centres, employers’ associations, large firms, companies and with labour
organizations.

In its activity, the Centre is focused on regular labour market monitoring, analysis
and forecasting of socio-economic situation, assisting stakeholders and graduates of
Kazakh universities in employment matters. The main focus of the Centre’s activity
is on active search for vacancies. Currently one of the most important partners is
the Confederation of Employers of Kazakhstan, which includes 1,600 companies
from across the country with more than 22 thousand employees in total. Thanks to
close cooperation of universities with enterprises, young specialists enjoy unique
opportunity to undergo externship at the intended place of work.

There is established a Career Centre® under the “Bolashak” Association, which is
focused on rendering of assistance to “Bolashak”’ international program alumni
in employment matters. The Career Centre holds workshops, organizes meetings
with potential employers, thematic competitions to improve competitiveness and
attractiveness of program alumni at the labour market, and provides information
about available vacant positions in the national and foreign companies, firms and
agencies.

The Career Centre is actively developing cooperation with the National Chamber of
Entrepreneurs of the Republic of Kazakhstan®, which promotes interests of employ-
ers. The Centre cooperates with government institutions and other stakeholders
as well. There is “Damu”?® Entrepreneurship Development Fund under the National
Chamber of Entrepreneurs, which acts as an integrator and operator of financial
and consulting services to promote quality development of small and medium-sized
businesses. The Fund organizes seminars on business planning, studying labor market
analysis and on doing business in general, which provides additional employment
opportunities for young professionals.

In collaboration with the Ministry of Health and Social Development, the Centre of
Bologna process and Academic Mobility conducted monitoring of graduates’ employ-
ment with the support of the Ministry of Education and Science of the Republic of
Kazakhstan. Thus, 90 Kazakhstan universities have taken part in annual monitoring
of graduates employment as of August 2016: 9 - national, 31-state, 16 - joint-stock,
33 - private, 1 - international. In 2015, 79.4% out of 138 thousand graduates were
employed, which was by 9.6% higher than in 2014 (69.8% in 2014). Index of employ-
ment of graduates that studied under the state order is 88%, which is 7.9% higher
than in 2014 (80.1% in 2014).

6. http://hr.bolashak.kz

7. http://bolashak.gov.kz/ru/
8. http://palata.kz

9. http://www.damu.kz/20359
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Thus, government agencies, universities themselves and employers are actively
involved in solving graduates employment matters, which enables to adequately
respond to labour market changes and reduce its social tension. Globalization of
socio-economic space, active introduction of new technologies, enhancing relevance
of information resources, increased competition in domestic and world markets
make the education sector to intensify implementation of competitive advantages
of human capital.
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AHHOmauyus

8 cmambe npedcmassieHbl MeXaHU3Mbl peweHUs npobaembl mpydoycmpolicmsa
BbINYCKHUKOB BbICLIUX y4ebHbIx 3asedeHull Pecnybiuku KazaxcmaH nocpedcmaom
peasiuzayuu 20cy0apcmaeHHbIX NPO2PAaMM HaNpasJ/ieHHbIX Ha obecneyeHue 3aHA-
mocmu MoJ100bIX cheyuasucmos. Ha 3akoHodamesibHOM yposHe 3aKpensieHbl
MexaHu3Mbl noddeprkKu mpyodoycmpolicmsa 8bINYCKHUKOB, peasiu3ymcs 20Cy-
dapcmseHHble npo2pammbl, ocoboe B8HUMaHue ydensemca 83aumodelcmauio
2ocydapcmseHHbIX 0p2aHos8, 8Y308 u pabomodameredl.

Ha cerofHAWHWIM JeHb NogAepiKKa M pa3BUTHE KOHKYPEHTOCMOCOGHOCTU MOJIOAEKM
ABNAETCA CTpaTErMYeCKMM NPUOPUTETOM roCyapCTBEHHOM NOIMTMKM Pecny6amKku
KasaxcTaH. B exerogHbix nocnaHusax lpesuaeHTa HapoZy CTpaHbl OCHOBHOE
BHMMaHWe yAenseTcs NoCTPOEHWI0 M PasBUTUIO COLMAIbHO-OPUEHTUPOBAHHOMO
rocyaapctea. OCHOBHbIM (haKTOpoM (POPMUMPOBAHUA M AasIbHEMLLETO YCTOMUYMBOrO
Pa3BUTUA COLMA/IbHO-OPUEHTUPOBAHHOMO rocyAapcTBa ABfseTca (HOpPMUMPOBa-
HUE U pa3BMTME, OTBEYAKOLLEM COBPEMEHHBIM, MEXAYHAPOAHbIM TPE6OBAHMAM U
CTaHAapTaM B YC/IOBMAX YCU/IMBAIOWENCA r106anmn3aLmmM, OTEHYECTBEHHOM KOHKY-
PEHTOCNOCO6HOM MoJI0AEeKM. KOHKYpeHTOCNoco6Has KasaxCTaHCKas MOJIOAEKb
— 3a/10r YCMELHOro BXOXAEHUA HalleM CTPaHbl B YMC/I0 KOHKYPEHTOCMOCOGHbIX
CTpaH Mupa.

AKLEHT BHUMAHMA Ha TPYAOYCTPOMCTBO BbIMYCKHMKOB BY30B OTPaXKeH U B EpeBaHCKOM
KOMMIOHUKE, NMPUHATbIM MUHUCTPamMM 06pa3oBaHUs €BPONEMCKOro o6pasoBaTesib-
Horo npocTpaHcTBa (14-15 mada 2016r., r. EpeBaH (ApMeHUA)), YIEHOM KOTOPOro
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asnaetca n Pecnybamka KasaxctaH. CornacHo EpeBaHCKOMY KOMMIOHUKE OHUM M3
NPUOPUTETHBIX HanpaB/eHUA HOBOrO BMAEHWUS €BPONENCKOro 06pa3oBaTesIbHOro
NpPOCTPaHCTBa ABNAeTCA «codelicmsue mpyodoycmpolicmaa 8bINYCKHUKO8 8Y308, 8
yc08usAxX 6bICMPO MEHAU,e20CA PbIHKa mpyda, Xapakmepu3syouwuxcs mexHos10-
2UYecKUM passumuem, nosasjeHuemM Hosbix paboyux npogunell u pacluupeHuem
B0O3MOXKHOCMel 3aHAMOCMU U Camo3aHssmocmu. Byzam 6ydem okazaHa nodoep:KKa
8 U3y4YeHUU pas/iudHbIX Mep No OOCMUXXeHUK 3mux yesel 3a cHem YKpenseHus
duanoea ¢ pabomodamenamu, peasuszayuu npoepamm ¢ xopowum 6aaaHcom
MeK3y meopemu4ecKUM U NPAaKmMu4ecKUM KOMNOHEeHMamu U pa3sumuem Kapbepbl
BbINYCKHUKOB, @ MAKXe NoBbIlWeHUe MeXOYHapOoOHOoU MobuibHOCMU 018 06yYeHus
u mpydoycmpolicmsa 8 Kadecmsae MOWHo20 cpedcmaa 018 pacluupeHus cnekmpa
KomnemeHyull u pabo4ux ycaosuli 919 cmydeHmMos»."

CoumanbHaa nosMTUKa rocyaapcrea Pecny6amkm KasaxctaH HanpaBieHa Ha pelue-
HMe BOMPOCOB TPYZOYCTPOMCTBA MOCPEeACTBOM B3aMMOAENCTBMA roCyAapCTBEHHbIX
OpraHoB, BY30B M pa6otogatesnei. [as 3Toro noAroToB/iEHA COOTBETCTBYHOLWAs
3aKoHozaTesNibHaA 6as3a, a TakkKe pa3paboTaHbl MEXaHW3Mbl MO COBEPLUEHCTBOBA-
HW1IO COAENCTBUA TPYAOYCTPOMCTBA BbIMYCKHMKOB. B 3akoHe «06 o6pasoBaHuM PK»
(2015r.) 3aKpenieHo NoHATUE «KopropaTMBHOE 06yYeHMe», OCHOBAHHOE Ha 06LLEN
OTBETCTBEHHOCTM rocyAapCcTBa, paboTtogaTesniei 1 y4ebHbIX 3aBeeHUM NpU NOAro-
TOBKE MOJI0bIX CMELMaIMCTOB.

CraTba 31 3akoHa «06 o6pa3oBaHMA» per1ameHTUpYeET, UTO «... MECTHbIE MCMOJIHM-
TeJIbHble OpraHbl MPM3BaHbl OKa3biBaTb COAEMUCTBME TPYAOYCTPOMCTBY BbIMYCKHUKOB
opraHu3auui 06pa3oBaHus Yepes CiyKObl 3aHATOCTU HaceieHMs». 3aKOH npeaycma-
TPUBAET COZENCTBUE TPYAOYCTPOMCTBY JIMLL, OKOHUMBLLMX OpraHM3aLmm o6pa3oBaHus
Ha OCHOBE rocyJapCTBEHHOr0 3aKasa MyTem HanpaB/ieHUA MOJIOAbIX CNeLuanncToB
Ha pa6oTy. LleHTpbl 3aHATOCTU AEMCTBYIOT MPU aKMMaTax CBOEro ropoza (pavoHa)
BO BCEX permMoHax cTpaHbl. Mocne obpalieHns B LieHTp, AaHHble BbIMYCKHMKA By3a
BHOCATCS B eAMHyt0 6a3y AaHHbIX CMELMANIMCTOB AN Aa/bHEMILEro COAENCTBUA B
TPY/ZI0yCTPOMCTBE.

B MnaHe Hauyu «100 KOHKPETHBIX LaroB> Mo peaamsaunm NATU MHCTUTYLMOHAJIbHBIX
pedopM Naeoi rocyaapctea HypcyntaHom Hasap6aeBbiM NOCTaB/IEHbI KOHKPETHbIE
3a/la4M Mo YCUNEHMIO KOHKYPEHTOCNOCOOHOCTHM BbiMyCKAeMbIX KaJpOB M POCT 3KC-
MOpTHOro noTeHuMana obpasoBaTesibHOr0 CEKTOpa.

B pamkax nporpammbl “ZlopoxHas KapTa 3aHATOCTU-2020" rocyjapCTBO OKasbiBaeT
NoAAEPKKY B BOMPOCE MOJyYEHMS NMPAKTUUYECKMX HABBIKOB MO MOJIOZEKHOM MpaK-
TUKe. B uensx ycnewHoM coumanusaumm MoiofblX CNeLmMasncToB, NpMobpeTeHns
npoceccroHasIbHOro OrbiTa, BO3MOXKHOCTM NPOSIBUTL CE6S U NOJTYYMTb JasibHeENLee
MecTo paboTbl, FOCYAapCTBO NpejaraeT BbiMyCKHMKaM «MOIOAEKHYI0 NPaKTUKY».

1. http://enic-kazakhstan.kz/images/doc/RU-docs/10_Erevan_2015.pdf
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OHa ABNAeTCA JOMNOIHUTE/IbHOM MEPOM NMOAAEPIKKM BbINMYCKHUKOB BY30B, KOJIEAKeN
W NMLeeB. ITO BO3MOXKHOCTb MPMOGPETEHMS MePBOHAYA/IbHOrO OMbiTa PaboTbl Mo
MoJlyYeHHOM CNeLmanbHOCTM CPOKOM A0 6 MeCALEB YY4aCTHMKAM MpOorpammbl onia-
YMBAETCS roCyAapCTBOM.

3apaboTHas nnarta ydaCTHMKaM MporpamMMbl B TeyeHue 6 MecsaueB NpoM3BOAMTCS 3a
CYeT cpeAcTB rocyaapctBeHHoro 6roaxkeTa (18 MPIMN unm 35 676 TeHre B 2015r.). 3a
3TO BpeMsA y paboTogaTe i UMeeTCA BO3SMOXKHOCTb OnpeaeMTb CMOCOBHOCTM NOTEH-
LManbHOro paboTHMKA M aanTUPOBaTb CeLmanmcTa K TpeboBaHMAM OpraHm3aLmm.?
Ha 1 mions 2015 roga npuo6penu onbIT paboThl MOCPEACTBOM YUYaCTUA B MOJIOAEKHOM
NpaKkTuKe 4,8 TbIC. BbIMYCKHMKOB y4e6HbIX 3aBeAeHMM. >

[Janee, npu noaaep:ke MMHUCTEpCTBa 06pa3oBaHMsA M Hayku Pecny6amnku KasaxcraH
U naptum «Hyp OTaH» peanusyeTcs NpoeKT «MoJIoAeKHbIM KaJpoBbld pe3eps»,
HanpaB/ieHHbIM Ha BbiIBJIEHME, OT6OP, MOArOTOBKY M BOCTMMTAHUE YNPaBJIEHYECKUX
KaapoB CTpaHbl. KOHKYpCaHTbI, NpoLleALme oT60p M COOTBETCTBYHOLLYH NOArOTOBKY
3a4MCNAITCA B KaAPOBbIM pe3epBs, YTO ABAAETCA PEKOMEHAALMEN K PACCMOTPEHUIO
NOTEHUMANbHOMO KaHAMAaTa AN1A 3aHATUA 60/1ee BbICOKOM [OJIXKHOCTM NPpUM NOCTYyne-
HWKM Ha rOCYZAPCTBEHHYIO CNYXKOY, chepy bM3Heca M 06LLECTBEHHYIO AEATENIbHOCTD.
3a 6 net aencTBMA NpoeKkTa nofaHo 6osiee 10 TbiCAY 3aABOK Ha y4YacTME B HEM.
372 yenoBeKa MOLL/IM OTKPbITbIM KOHKYPCHbIM 0TGOP, TECTUPOBaHME, CTaXKMPOBKY B
pa3/IMyHbIX opraHM3aumax. Mo utoram yyactmua B npoekte 6onee 40% y4acTHMKOB
CMEHM/IM MecTo paboThl, 60/1ee MOJIOBUHbLI NEPELLIM MO POTaLMM C PalOHHOIO B
06J1aCTHOM, C ropoZiIcKoro/061acTHOro Ha pecny6/IMKaHCKUA YpoBeHb. *

Peannsyetca rocyaapcTBeHHas nporpamma, paboTatolas no oTAe/IbHbIM Hanpase-
HUAM, - «C AMNIOMOM B ceno». Ansa CTyaeHToB, OKOHYMBLLMX BY3 no cneunanbHOCTAM
B 06/71aCTM 06pa3oBaHMs, 34PaBOOXPaHEHUA, COLMATIbHONO 06ecneyeHms, KyJb-
Typbl M crnopTa, BeTepuHapuM, rocyJapcTBO MpeanaraeT paboTy B CeAbCKOM
MECTHOCTM C COOTBETCTBYIOLLEN COLUMaNbHOM MOAAEPKKOM, BK/OYAKOLIEN eaUHO-
BpEeMEHHbIE AeHEeXKHble NocobusA, Bblaady GIOKETHOro KpeauTa ans NnprobpeTeHms
XMbA, a TaKXKe MNoBbILEHWE AOJIKHOCTHOrO OK/aga. lMpuBieyeHo cBbiwe 24 TbiC.
crneumaamncTos.

LleHTp BosloHCKOro npouecca M akaeMUMYeCcKom MOBUIbHOCTM MMHKMCTEpCTBa 06pa-
30BaHMA 1 Hayku Pecny6amnkum KasaxctaH npvHmMMaeT ydactue B npoekte UNIWORK,
nporpammbl TEMIMYC, TecHo coTpyaHMyas ¢ YHuBepcmuteTtoM Hapxos, KoklweTtaycknum
rocyapCTBEHHbIM yHMBEPCUTETOM UM.LLI. BannxaHoBa B pamKax NpoeKTa 1 HajeeTcA
nomoyb BY3am KasaxctaHa BHECTM CBOM BK/1aJ, B peasim3aLmio 3a4a4, NoCTaB/EHHbIX
NPOeKTOM. BarKHO OTMETUTb, YTO yyacTue By30B B TPYAOYCTPOMCTBE BbIMYCKHUKOB

2. http://egov.kz/wps/portal/Content?contentPath=/egovcontent/employment/employment_job
3. http://forbes.kz/news/2015/08/20/newsid_94528
4, http://www.zakon.kz/4726931-v-kazakhstane-startoval-proekt.html
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ABNAETCA OAHWM M3 KPUTEPUEB BHELLHENM OLEHKM KayecTBa BbICLIEro 06pa3oBaHmA.
By3bl CTpeMATCA NOBbLICUTb KOHKYPEHTOCMOCOBHOCTb CBOMX BbIMYCKHMKOB Ha pbIHKE
TPyZAa paccMaTpuBas MX C NO3MLMM MapKeTMHra. By3bl akTMBHO NMPOBOAAT SAPMapKu
BaKaHCUM - CneLaibHO OpraHM30BaHHbIE BCTPEUM BbIMYCKHUKOB C MOTEHLMANbHbIMM
paboTozaTensiMM, Mo pesy/bTaTam KOTOPbIX PellaeTcs BOMNPOC TPYZAOYCTPOMCTBA,
OKa3blBalOT NOAAEPIKKY MPU COCTAB/IEHUM PE3IOME, B NEPMO/ NPOXOXKAEHWUA UHTEP-
BblO C paboTOAATENIAMM U MHOTOE ApYyroe.

C uenbto CoAeMCTBUA TPYAOYCTPOMCTBA BbIMYCKHMKOB, Npu AcCcoumaulmmu BbICLUMX
y4ebHbix 3aBeaeHnsa KasaxcTaHa AeMCTBYET CrneumanM3MpoBaHHbIi OpraH - pecny6m-
KaHCKMM LeHTp «Kapbepa»®, KOTOpbIM 3aHMMAETCs KOOpAMHALMEN TPYLOYCTPOMCTBA
BbINYCKHMKOB BY30B, B3aMMOZAEMCTBYA C BY30BCKMMM LIEHTPaMM 3aHATOCTH, aCCOLM-
auMsamu pabotogatenier, KpynHbiMM (UpMamMm M KOMNAHMSAMM, OpPraHU3aLMaMM MO

TPyAy.

JesatenbHocTb LleHTpa HanpaB/ieHa Ha peryfispHbiM MOHUTOPMHI PbiHKa TPyAa,
aHa/iM3a M NPOrHo3a CoLMaibHO-3KOHOMUYECKOM CUTYaLMM, OKa3aHMS COAEMCTBUSA
3aMHTEpPEeCOBAHHbIM CTOPOHAM M BbiMYCKHMKAM Ka3axCTAaHCKMX BY30B B BOMpocax
TpyaoycTponcTBa. OCHOBHOM aKLEHT AeATeIbHOCTH LieHTpa nocTaB/ieH Ha aKTMBHbIM
MOWMCK BaKaHTHbIX MeCT. OIHUM M3 CaMbIX KPYMHbIX NAapTHEPOB Ha AaHHbIM MOMEHT
asnAetca KoHdeaepaumns pabotogatenei PK, kyaa Bxoaar 1600 npeanpuaTuit co
BCEM CTpaHbl C 06LMM YMCIOM paboTaloLMX CBblle 22 Thic. YenoBeK. bnaroaaps
TECHOMY B3aMMOZENCTBMIO BY30B C NPEeANpPUATUSMM MOIOAbIM CrieLmanmMcTam npeao-
CTaBNSETCA YHMKa/IbHaA BO3MOMXKHOCTb NMPOXOXKAEHMSA NPOM3BOACTBEHHOM NPAKTMKM
Ha npeanojiaraeMoM MecTe paboTbl.

Janee, npn Accoumaumm «bonawwak» cosgaH LleHTp Kapbepebl®, gestenbHOCTb KOTO-
poro HarnpasJ/ieHa Ha OKa3aHWe MOMOLLM BbIMYCKHUKaM MEXAYHAapOAHOM NPorpamMmbl
«bonawak»’ B Bonpocax TpyAoycTpoicTea. LleHTp Kapbepbl NpoBoAMT MacTep-
K/lacCbl, OpraHM3yeT BCTpeYM C NoTeHUMasibHbIMW paboTodaTensiMM, NpoBOAMT
TemaTU4eCKne KOHKYPChI C Lie/1bl0 MOBbILLEHUA KOHKYPEHTOCMOCOOHOCTHU U NpMBAe-
KaTe/IbHOCTM BbIMYCKHWMKOB MPOrpamMmbl Ha pbliHKE TPyJa, a TaKXe npejoctaBaseT
MH(OPMALIMIO O HA/IMYMU BaKAHTHBIX NMO3MLMIA B HALMOHA/bHBIX M 3apY6EXKHbIX KOM-
naHuax, upmax, areHTCTB.

LleHTp Kapbepbl akTMBHO pa3BMBaeT COTPYAHMYECTBO ¢ HaumoHanbHoM Manatoi
MpeanpuHmumatenei Pecny6imkm KasaxcTtaH®, KoTopas npeAcTaBAsET MHTEPEChI
pa6oTojatenel, rocyaapCTBEHHbIMU MHCTUTYTaMM U APYrMMM 3aMHTEPECOBaH-
HbIMM cTopoHamu. Mpu HaumoHaneHoi Manate MpegnpuHmimatenen geicteyeT GoHy

5. http://edurk.kz/ru/5782-centr_quotkarjeraquot.html
6. http://hr.bolashak.kz

7. http://bolashak.gov.kz/ru/

8. http://palata.kz
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Pa3BMTUA NpeANpUHUMMATENbCTBA «/amy>°, KOTOPbIM BbICTYMAET B POJIM MHTErpaTopa
W onepaTopa npeaocTaBieHUs (PUHAHCOBbLIX M KOHCA/NTUHIOBbIX YC/Yr, OKa3blBaeT
COAEeNCTBME KAyeCTBEHHOMY Pas3BMTMIO MAJIoro M cpeaHero 6msHeca. ®oHg opra-
HU3yeT CEeMMHApbl MO COCTaB/IEHMIO BU3HEC-NIAHOB, MO M3YYEHUIO aHa/IM3a PbiHKa
TPYZAa, M B LIeJIOM MO BeAeHUI0 BM3Heca, YTo NpeAoCTaB/feT JOMNOIHUTENbHYIO BO3-
MOHOCTb TPYZAO0YCTPOMCTBA MOJIOABIX CMeLMaUCTOB.

LleHTpoM BosioHCKOro npouecca U akageMU4ecKor MoOBMIbHOCTU NpU NoAAEPIKKe
MuHUCTEepcTBa 06pa3oBaHMA M Hayku Pecny6amku KasaxctaH COBMECTHO C
MMHMCTEPCTBOM 34PaBOOXPAHEHMA U COLMAIBHOIO Pa3BMUTMA NPOBEAEH MOHMUTO-
PUHI TPYAOYCTPOMCTBA BbIMYCKHMKOB BY30B. TaK, MO COCTOAHMIO Ha aBryct 2016
roga B eXerogHoM MOHWTOPUHIe TPYyA0YyCTPOMCTBA BbiMYCKHWKOB BY30B MPUHSAJIO
yyacTre 90 Ka3axCTaHCKMX BY30B: 9 - HaLMOHa/IbHbIX, 31- rocyAapCTBEHHbIM, 16 -
AKUMOHMPOBAHHbIX, 33 - YacTHbIX, 1 - MexayHapoaHbii. B 2015 roay 13 138 Thbic.
BbIMYCKHWKOB TPYZAOYCTpPOEHbl 79,4%, 4To Bbiwe nokasatena 2014 roga Ha 9,6%
(2014 r. - 69,8%). NMokasaTesib TPyAOYCTPOMCTBA BbIMYCKHUKOB, 06YYaBLUMXCSA MO
rocyapCcTBEHHOMY 3aKa3sy, coctaBaseT 88%, uTo Ha 7,9% Bbiwe nokasatensa 2014
roga (2014r.-80,1%).

TakuM 06pasoMm, B pelleHUs TPYAOYCTPOMCTBA BbiMyCKHMKOB BY30B aKTMBHO BOBJ/Ie-
YeHbl M roCyapCTBEHHbIE OpraHbl, M CaMu By3bl, M paboToZaTesiM, YTO NO3BOASET
aJleKBaTHO pearnpoBaTb Ha M3MEHEHWs pbiHKA TPYAad, a TaKKe CHU3UTb €ro Coum-
a/IbHYI0 HaNpsKEHHOCTb. [106anmM3aums coumabHO-3KOHOMUYECKOrO NPOCTPAHCTBA,
aKTMBHOE BHEJPEHWME HOBbIX TEXHOJIOMUIA, MOBbILLEHWE 3HAYMMOCTU MHDOPMALIMOH-
HOro pecypca, poCT KOHKYPEHLIMM Ha HALMOHA/IbHbIX M MMPOBOM PbIHKaX 3aCTaB/sAoT
06pa3oBaTe/ibHbI CEKTOP MHTEHCUMULMPOBATL MYTH PeasiM3aLmu KOHKYPEHTHbIX
NPEMMYLLECTB Y€/I0BEYECKOr0 KanuTasa.

CnMcoK Ucnosib3oBaHHbIX MCTOYHMKOB
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BY30B Ha pblHKe TpyJa: B3aMMHble oxmaaHua. http://ecsocman.hse.ru/
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Abstract

This article highlights the importance of professional orientation of the future
students during the school years, on the necessity of helping the schoolchildren
with finding out their skills and interest to specific professions in order to avoid
possible disappointments in relation to the selected professions. The author
focuses on the necessity of taking into account the labor market environment in
the selection of a profession by young people in order to avoid the problems of
future unemployment or working in different work settings as opposed to obtained
profession after completion of the education facility. The article reflects on the
importance of ensuring quality of education and preparedness of graduates to the
requirements of employers for successful employment.

Project UNIWORK “Strengthening Career Centres in Central Asian HEIS to empower
graduates in obtaining and creating quality employment” is of high importance
and need. The project is of high interest for the association of legal entities. We
hope that our participation as a bridge between the graduates and employers is
very useful for the universities - project beneficiaries.

It is clear that the project cannot exist by itself; it is important to know what is the
situation in the country, what has been done in certain areas and how the available
capacities could be used in the project. Objectives of the career centres are to
help the graduates to get employed, however, there are some factors which do not
depend in the students. Such factors include, for example, labour market environ-
ment. By the time the student graduates, he/she already has a profession chosen.
The only thing left for the Career Centres to do is to help them to find a job on the
selected specific profession. But what if the country needs technical specialties and
the graduates in the country are mostly graduates of economics specialty? Or if we
need specialists on mathematics, and the graduates are mostly from liberal arts?
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In other words, it is noteworthy that the success of the employment process upon
completion of the university or any other education facility starts from the time of
choosing a profession. Therefore, it is necessary to focus more on the graduates of
schools at the stage of professional orientation by helping them to choose a profes-
sion he/she likes, teach them to assess their chances based on at least number of
grants provided on certain specialties, providing them forecasts on the demand of
different professions in different countries after 5-10 years. It is also necessary to
conduct the analysis of the demand and supply in the labour market based on the
data of recruiting companies. More information on the employment of the youth,
on the challenges and achievements, new tendencies in the professional spheres
is needed.

The national report “The youth of Kazakhstan-2014” developed by the National
Information Centre “The youth” notes that the challenging issues for the youth
remain employment in the first years after graduation of universities. Within the
period of 2011-2014, more than 21 thousand graduates of colleges and around 35
thousand graduates of universities left unemployed.

Annually, the number of graduates of universities and colleges in Kazakhstan is more
than 300 thousand people - 79% of them are employed by their profession on the
first years after completion of education facilities.

Annually, 92 thousand graduates of schools and persons dismissed from the colleges
remain without qualification, which may lead to the growth of unemployment and
crime among the youth.

The reliability of these statistics is difficult to check due to lack of effective account-
ing tools. As a rule, the picture in reality is even more pessimistic. We hope that
such projects as UNIWORK, will help to make a significant contribution to solving
this issue as well. Since the mechanism of tracking the employment status of the
graduates is based on the reference information provided by the graduates, the
information available is often does not correspond to the real situation.

It is likely that in the 215t century having the electronic document management,
it is possible to track the employment status of the graduates based on pension
reimbursements and other taxes, which will be more reliable. There is information
that it is planned to create a database of universities and colleges and integrate
them with the data base of the State pension payment centre. However, it should
be noted that it is necessary to record not only the fact of tax payment but also
from which organization and from which position the tax is being paid. Since it is
important to know the information not only about the employment status but also
the correspondence of the position with the obtained specialty.

Alarming figures on youth unemployment suggests the need for further systematic
monitoring of employment of graduates by public bodies, the development of dual




training and implementation of advanced trainings in accordance with the needs
of the labour market.

The dual training is well practiced in Germany; Kazakhstan plans to learn from this
experience and have something done in this direction; in the meantime, one of the
tools to improve the students’ skills in the institutions is a mandatory internship.
Most often, students know only theoretical information about their major subjects,
and it is during the internships students seem to have the chance to learn some
practical things related to their professions. But it is not a secret that often students
from regions perceive internships as another opportunity to go home, and often
they do the internship formally.

Students from the cities also do not always have internships on their specialty
since it is difficult to find an organization ready to accept students for internships,
besides, often, internships are unpaid, and the students, often, look for opportu-
nities to earn some money, even if not on a specialty. And this is understandable,
because stipends are very small and some are studying on a fee basis, with no
scholarship at all. Example from personal practice: a member of the Association of
commercial and industrial enterprises “AlmatyEkspertiza” for a number of years,
is a company that provides internship places for students of one of the economic
universities of Kazakhstan. In particular, the future graduates of marketing, law,
monitoring, international affairs departments pass internships there.

There are examples of further employment of interns in the organization. Thus,
there was an application from this University in late 2014 with a request to accept 5
students with GPA of 3.24 to 3.93 for the internship on the specialty “Assessment”.
From the presented list of interns of 5 persons, 3 interns applied of whom one
student (Rahman Aizhan) successfully completed the internship, the second one
submitted a certificate that from 13.02.2015 he works as a baker of the 1 rank in
LLP “XXXX”. The third student refused to undergo the internship in accordance with
the schedule of the university since he worked in other companies (official infor-
mation was not provided). And two other students did not apply to the company.

With regard to Rahman Aizhan, the girl was actively involved in the provision of
assessment services of the experts of LLP “AlmatyEkspertiza”, and at the end of the
internship she had acquired the necessary knowledge and practical skills for further
work in the company. We can say that according to the results of this internship,
Aizhan is almost a ready expert on real estate assessment.

From the above example it is clear that not all the new graduates intend to work
by the specialty. The example shows that based on a number of reasons, only 20%
passed internships by their specialty. It may be necessary to strengthen the work
on professional orientation of high school students, raise the prestige of technical
professions and secondary special education. For example, why a guy who prefers




to work as a baker receives specialization as a monitor, wasting time and money?
Nowadays the country pays attention to training of specialists of technical and
vocational education (VET) systems, qualifications of whom are sufficient and they
are successfully employed in popular segments of the economy, such as the area of
services and sales. In the past, often university graduates claimed to these places.

It is important to provide future students with information about the demand in the
labour market for a particular profession, test the young people in order to deter-
mine their interest to specific professions, need to organize excursions, meetings,
where children can learn and see what exactly different specialists do while working
in professions. For example, children often choose a popular specialty having no idea
of what kind of work they will then be engaged. What is the difference between
a finance specialist, an economist and accountant, etc. These measures will help
the young people to make a thoughtful choice of their future careers and will save
future young professionals from unemployment or work not by a specialty.

There is another important point regarding the organization of internships: uni-
versities are addressing the organizations with a request to accept students for
internships and sign agreements with them, but often the interests of the employer
are not specified in the agreements. That is, the organizations should accept stu-
dents for internships free of charge. From the point of view of the employer,
acceptance of students for internship is an additional burden on specialists who
should be distracted from their daily work and teach the students, distribute the
tasks, assess the performance of interns, etc. At the same time, university professors
during the internship period are exempt from hourly workload. It would be logical
to divide the cost of classes in proportion to the workload between the university
and the organizations, where the students are doing internships. At times of Soviet
Union there was a mentoring school and mentors were paid for additional work load.
Since the internship is an essential part of learning and mentors during the intern-
ship act as teachers for an internship period. During the discussion, participants of
the project Uniwork within the framework of international conference in Bishkek
found out that Universities in Kyrgyzstan envisage payments for internships to the
employers and among the Kazakhstan participants of the project, it was found out
that the state university pays for students’ internships and private university does
not pay. Perhaps, the Ministry of Education of the Republic of Kazakhstan should
pay attention to this issue and together with the management of higher education
institutions resolve the issue of payments for the supervisors of the internship.

Experience plays an important role in the employment of graduates. Studies of the

requirements of employers in hiring professionals show us that often, the employer
wants to hire an employee with existing experience in the specialty. Sometimes
it becomes an obstacle for a young graduate professional. How he/she can have
this experience if he/she had just finished university? On the other hand, one can




understand the employer who has real objectives in industry and who does not
want to lose energy, time and money to an inexperienced specialist, being unsure
of his/her abilities.

As a solution to this situation, Kazakhstan has a State program “Youth practice”
for the registered unemployed among the graduates of educational institutions.
Within 6 months, graduates have the opportunity to gain initial experience in the
organization, receiving payment of 18 monthly calculation index through employ-
ment centres. This is a good support for the employment of graduates. However,
another question is how young people are informed about these programs? According
to the Department of Employment and Social Programs of Almaty, articles on the
implementation of the existing programs are published in the newspaper “Vecherny
Almaty” and “Almaty Akshamy”. And what is the rating of these newspapers? To
what extend thy are popular among the young audience? In my opinion, much
more effective would be publications in the Internet resources, social networks,
and mailings through WhatsApp. In order to ensure the availability of information
it is necessary to take into account the resources used by the target audience. The
information about the “Youth practice” should be disseminated among the graduates
at the presentation of diplomas, so that, in the event of protracted employment,
young people could use this chance.

For successful employment of the graduates, in the process of preparation of stu-
dents in the universities, the universities should take into account the requirements
of the employers, maintain regular contacts with them. There are different studies
conducted on a regular basis the results of which are published in the media. Thus,
Togzhan Dzhumagulov, the Director of the Department of work with students of the
company “Kasipkor” Tobased on the questionnaire of the employers (source:www.
tengrinews.kz as of August 26, 2014) informs: 44.5 % employers are not satisfied
with the level of qualification of the graduates; 18% employers told that the grad-
uates absolutely do not comply with the contemporary requirements. That is, 63%
employers generally are not satisfied with the level of qualification of our graduates.
32% employers cannot find suitable staff, 48% search the staff through the Internet.
28% publish their vacancies only in their own web-sites which is not good. Less than
5% of employers participate in the open doors.

In June 2015, A.Sarinzhipov, the head of the Ministry of Education and Science of
the Republic of Kazakhstan in his speech at the IV Eurasian forum of leaders of the
higher education noted that unmet expectations of the employers and results of
the preparation of specialists in the global challenge. This problem is characteristic
not only for Kazakhstan but also for many other countries. Last year questionnaire
among the Kazakhstan employers with the aim of revealing their expectations
from the graduates of the universities showed the following: acknowledging the
importance of academic performance, prestige of the universities and longing of
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graduates for continuous knowledge, employers express concern about the quality
of qualifications obtained in the Universities. Results of these studies point to the
need to regular update of learning programs of universities in accordance with the
requirements of time.

Nevertheless, there are positive changes in the employment of graduates. The
youth entrepreneurship is gaining its momentum which is one of the priority areas
of development of small and medium businesses in Kazakhstan. Today, we see
good examples when the graduates become good entrepreneurs and develop their
own businesses while starting at their students’ age. Some create comfortable
keyboards; others develop web-sites and mobile applications, organize delivery of
lunches and open internet-shops. This process is encouraged in the whole world. In
Kazakhstan, there are also plenty of programs to support youth entrepreneurship
suggested by the Institutes of development, International organizations, private
investors and etc. There are also business incubator zones. The only issue is that
the information should be disseminated to the youth and future specialists should
learn how to use the available programs.

In general, to succeed in future employment it is necessary to be guided by the
labour market environment in choosing the profession and that ensure quality of
education and preparedness of graduates meet the requirements of employers.
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AHHOmMauyusa

B daHHol cmambe 2080pumcs 0 8axKHoCcmMu npogopueHmayuu 6yoyujux cmy-
0eHmo8, NOKA OHU He NOKUHYJ/IU WKOJIbHYK CKaMbI, 0 He06xo00umMocmu NoMoYb
WKOJIbHUKaM onpedesiumbCA C UX NpedpacnosioeHHOCMbio K onpedesieHHbIM
cneyuasibHOCMAM B0-u3bexaHue pa3o4aposaHuli 8 8bI6PaHHOU cneyuaabHoOCmu.
Asmop makxe obpawjaem 8HUMAHUe Ha He0b6xooduUMOCMb y4ema KOHbIOHKMYpPbI
pbIHKa mpyda npu 8blbope cheyuasibHOCMU MOJ100biMU JIOObMU, YMObbI He
CMOJIKHymbCA ¢ npobiemoll 6e3pabomuybl uau pabomsl He NO-cNeyuasabHo-
CMU NO OKOHYAHUU y4ebHo20 3a8edeHusA. B cmambe akyeHmupyemca sHUMAaHue
Ha BaxkHocmb obecnevyeHUs coomsemcmBus Kayecmsa o6pa3zo8aHusa U nodeo-
moBJIeHHOCMU B8bINYCKHUKO8 mpebosaHusM pabomooamesieli 015 YyCchewHo20
mpydoycmpoticmaa.

AktyanbHocTb lNpoekta UNIWORK «YKpenneHue LieHTpoB Kapbepbl B By3ax
LleHTpasibHOM A3MM ANS pacliMpeHUA BO3MOXKHOCTEM BbiMYCKHUKOB B TPYAO-
YCTPOMCTBE U CO3J4aHMM KayeCTBEHHOM 3aHATOCTM» HECOMHEHHa. JTOT MPOeKT
O4YeHb MHTEpPECEH HaM, KaK 06beAMHEHMIO IOpPUAMYECKMX iuL. M, HaaeloCb, Halle
yyacThe, Kak MOCTa MeXAy BbiMyCKHMKaMK M paboTodaTensamu, nosiesHo BY3am -
y4acTHMKaM NpoeKTa.

MOHATHO, YTO MPOEKT HE MOXET CYLLeCTBOBaTb CaM Mo cebe, BaXKHO 3HaTb, Kak
06CTOAT Aena B CTPaHe, YTO YKEe AENAaeTCA B 3TOM HampaB/eHWMM M KaK MOMKHO
MCMO0/Ib30BaTb B MPOEKTE YKE MMEIOLMECS BOSMOXKHOCTU. 3a1a4u LLEHTPOB Kapbepbl
- MOMOYb BbIMYCKHMKAaM TPYZAOYCTPOUTLCA, HO €CTb aKTOpbl OT HUX HE3aBUCALLME.
K Takum dakTopam, OTHOCUTCA, K NMPUMEPY, KOHBIOHKTYpa pbiHKa Tpyaa. K Tomy
MOMEHTY, KOrJa CTYAEHT 3aKaHuMBaeT yuyeby, CreLmasbHOCTb Y HEro ye ornpe-
JeneHa. M LleHTpam Kapbepbl OCTAaeTCsA TOJIbKO NMOMOraTb HalTH paboTy Mo yKe
BbI6PaHHOM KOHKPETHOM creLmasbHoCcTU. Ho, YTo AenaTtb, ecim B CTpaHe Tpeby-
I0TCA CNELMaNUCTbl TEXHUUYECKOM HaMpaBiEHHOCTH, @ Y Hac 60Jiblle BbiMyCKHUKOB
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3KOHOMMYECKOM CneumanbHOCTHM? UK HysKHbl MaTEMATMKK, a Mbl BbiMyCKaeM MHOMO
dunonoroe? To ecTb, X04y OTMETUTb, YTO YCMEX TPYJOYCTPOMCTBA MO OKOHYaHWUM
BY3a nan apyroro y4ye6HOro 3aBejeHua 3akiajblBaeTcA elle B MOMEHT Bblbopa
npodeccuu. NoaToMy HEOO6X0AUMO YAEUTb GOJIblLE BHUMAHWUA CTapLUEKIaCCHMKaM
Ha cTaguu nNpodeccMoHaIbHOM OpUEHTaLMKM, NoMOorasi onpesennTbCs C BbiIGOPOM
crneumanbHoOCTM No Aylie, Hay4YmTb MX OLLE€HUBATb CBOM LUAHCHI, OPUEHTUPYACH, XOTSA
6bl MO KOJIMYECTBY NMPEeAOCTaBISEMbIX FPAHTOB MO TOM MM MHOM CNeuUManbHOCTH,
npeAcTaB/ifA NPOrHO3bl MO BOCTPEGOBAHHOCTU B CTPAHE pas/IMuHbIX CeLmaibHOCTEM
yepes 5-10 net. AHanM3 cnpoca U NpeAJsIoKEHMM Ha PbiHKE TpyAa Ha OCHOBaHWM
JAaHHbIX PEKPYTUHIOBbIX areHTCTB. Heo6xoanmo 60/1bLue MHGOPMaLMM MO 3aHATOCTH
MOJIOAEXKM, MO NPpo6AEMaM M AOCTUKEHUAM, HOBEMLWMM TEHAEHUMAM B NpocheccH-
OHaslbHbIX cepax T.4.

B HaumoHanbHoM goknage «Monogexb KasaxctaHa-2014», nogrotoBneHHbin HALL
«Monoaexb» oTMeYaeTCA, 4YTO NPOGAEMHbBIM BOMPOCOM A/ MOJIOLEKM OCTaeTCs
TPYAOYCTPOMCTBO B NEPBbIN roj] 3aBeplLieHMa obydeHms. 3a 2011-2014 rofbl HETPY-
ZOYCTPOEHHbIMU OCTa/IMCb CBbie 21 ThbiC. BbINYCKHWKOB KOIEAKEN U OKOJI0 35
TbiC. BbIMYCKHMKOB BY30B.

B KasaxcTaHe eXXeroHo Y1c/1o BbiMyCKHWMKOB BY30B W KOJUIELKEN COCTABNSET Gonee
300 TbiC. YesioBeK - 79% U3 HUX TpyAOyCTpaMBaloTCA No Npoheccun B NepBbIi roj
OKOHYaHMA y4ebHbIX 3aBeAeHNM.

ExxerogHo B cpeaHeM 6€3 KBaandurKaumm ocTaroTca 92 ThiC. BbIMYCKHUKOB LWKOJ U
JIULL, OTYMC/IEHHBIX U3 KOMNIEXKEN U BY30B, YTO MOKET MPUBECTU K pocTy 6e3pabo-
TMLbI M NPECTYMHOCTM MOJIOAEKM.

JTa cTatMCcTMYecKas MHGbOopMaLms, A0CTOBEPHOCTb KOTOPOM MPOBEPUTL C/IOKHO B
CUNY HECOBEPLUEHCTBA MHCTPYMEHTOB y4yeTa. Kak npaBuio, KapTMHa Ha gene 6onee
neccuMmMcTMYHa. Hagetock, Takue npoekTbl Kak UNIWORK, NOMOryT BHECTU BECOMbIN
BKJIaJl M B pellieHre 3Toro Bonpoca. MocKo/bKy cernyac MexaHM3M OTC/IeXMUBaHUS
TPYAOYCTPOMCTBA BbINMYCKHUKOB CTPOMUTCA Ha CrpaBKax, NpeAbaB/SeMbIX CaMUMM
BbIMYCKHUKAMM, KOTOPbIE 3a4aCTyH HE COOTBETCTBYIOT IEMCTBUTENBHOCTU. HaBepHoe,
B 21-M BEKE, MMEA 3/IEKTPOHHbIN JOKYMEHTOOB0POT, Y3KE MOXKHO OTC/IEAMTb TPYAOY-
CTPOMCTBO BbIMYCKHMKOB MO TEM e NEHCMOHHbIM OTYUCTIEHMAM U APYrUM HasIOraM,
yTo ByAeT 6onee foCcTOBEpHOM MHopMaLmen. Ceryac yKe ecTb MHDOPMaLMSA, YTO
niaHupyeTca 6a3y [JaHHbIX BY30B M KOMIeAKeW MHTerpupoBaTh C 6a30M AaHHbIX
FUBM (FocysapCTBEHHDIM LEHTP BbINIaThbl NeHcKM). Ho Hago yuecTb, YTo HEO6X0AMMO
(bUKcHpoBaTb He ToNbKO aKT yniaTbl Haslora, HO M C KaKoM OpraHmM3aLmu M C KakoM
no3muMu naeT onnarta. MocKosIbKy BaXKHO 3HaTb HE TOJIbKO O TPYAOYCTPOMCTBE, HO U
COOTBETCTBMM 3aHUMAEMOM A0JIXKHOCTM NOJIyYEHHOM cneLluaibHOCTM.

TpeBoXHble Lubpbl 0 MOJIOAEKHON 6e3paboTHLe roBopAT 0 HEO6X0AMMOCTU Ad/ib-
HEMLIEro CMCTEMHOIO KOHTPOJIA TPYA0YCTPOMCTBA BbiMYCKHWKOB rOCY1apCTBEHHbIMM




OpraHamu, pa3BUTMS AyaJbHOro 06y4EeHUSA U OCYLLECTB/IEHWS NOArOTOBKM KaZpoB B
COOTBETCTBMM C NOTPEBGHOCTAMM PbIHKA TpyJa.

JyanbHoe 06y4eHMe XxopoLlo NpakTHKyeTcA B FepmaHnu, B KasaxcTaHe naaHMpyeTcs
NepeHATb 3TOT OMbIT U YXKe YTO-TO AENAeTCA B 3TOM HanpaB/eHMM, a MOKa Y Hac
OAHWM M3 MHCTPYMEHTOB, NMO3BOIAILLMX YJIYULWKMTb NOArOTOBKY CNeLuasmMcToB yyeo-
HbIMM 3aBeJeHMAMMU, ABAAETCA obA3aTesibHaA MPOM3BOACTBEHHAA NpakTMKa. Yauwe
BCEro, CTYAEHTbl O CBOEN CMELMANbHOCTU 3HAOT TOJIbKO TEOPETUYECKU, U UMEHHO
Ha NMpPOM3BOACTBEHHOM MPAKTMKE UM MPEeACTaBAAETCA LaHC y3HaTb CneLmanbHOCTb
Ha aene. Ho, HM AnA KOro He ABNAETCA CEKPETOM, YTO 3a4acTy0 MHOroOpoAHUe CTy-
[leHTbl BOCMPUHMMAIOT NPAKTHKY, KaK ouyepeaHyl BO3MOMHOCTb Cbe3AUTb JOMOM,
Npy 3TOM MPaKTMKY NPOXoAAT (dopMasibHO, MO MECTY XUTeNbCTBa. opoacKkue CTy-
JEHTbl TOXKe JaJIeKo He BCcerga NpoxoAAaT NpakTUKY MO CrneumasbHOCTH, NOCKO/IbKY
HeNerko HalTH NpeanpuaTMe, roTOBOE NMPUHATbL CTYAEHTOB HA MPAKTMKY, K TOMY
e, yale Bcero, npakTMKa HeomnsiayMBaemMas, a CTyAEeHTbl, KOHEYHO, MLLYT BO3-
MOMHOCTb MoApaboTtaTtb Tam, rage niaataT, Jake eC/iM He Mo cneuManbHoCcTU. U
3TO MOXHO MOHATb, MOCKOJIbKY CTUNEHAWM MM3EPHbIE, a HEKOTOpble 0by4atTcA
Ha MNJaTHOM OCHOBE, He MMes CTMNeHAMM Boobule. MpuBeay oaMH NPUMEp M3 CO6-
CTBEHHOM MPaKTMKK: YneH Accoumaumm TOProBbiX U MPOMbILLIEHHBIX NPeAnpUATHHI
TOO «AnmaTbIDKCNEPTU3a» YKE B TeYEHUE psafa NeT ABAAETCA KOMMaHWEN, npe-
JOCTaBAAIWEN MECTa AN NPAKTUKK CTYAEHTAM OLHOMO MX 3KOHOMMYECKMX BY30B
KasaxcTaHa. B 4acTHOCTH, B 3TOM OpraHu13aLum NPoXoAAT NpaKkTUKy Byaylume MapKe-
TOJIOTU, HOPUCTBI, OLEHLLUMKN, MEXKAYHAPOAHUKU. MMEOTCA NpUMepbl AasibHEMLLErO
TPY/ZI0yCTPOMCTBA NPaKTMKAHTOB B 3TOM OpraHmsaumu. TaK BOT, B KoHue 2014 roga
NocTynu/a 3asiBKa OT 3TOro YHUBepcUTeTa C Npocb6oi NpuHATL 5 cTyaeHToB ¢ GPA
oT 3,24 no 3,93 Ha npakTHKy no cneumanbHoctH «OueHka». U3 npeacTaBAeHHOro
nepeyvHsA NpakKTUMKAHTOB B COCTaBe 5 Ye/I0BEK B OLEHOYHYIO KOMMAHMIO 06paTMIMCh
3 NpaKTUKaHTa, M3 KOTOpbIX oAHA CTyAeHTKa (PaxmaH AlMKaH) ycnewHo npolusa
NPaKTUKY, BTOPOM NpeACcTaBM/ CrpaBKy, 4To ¢ 13.02.2015r. paboTaeT NeKapem-KoH-
amtepom 1 paspsaga B TOO «XXXX». TpeTui CTyAEeHT OTKasasiCs OT MPOXOXKAEHUS
NPaKTMKK COraIacHO HasHavyeHHoMy BY3om rpacduKy, B BUAY TOro, 4YTo paboTaeTt B
APYrux opraHmsaumax (oduumanbHO MHbOpMaLmA He NpeacTaB/ieHa). A ABa CTyaeHTa
BoO6LLEe He 06palLa/IMChb B OLEHOYHYIO KOMMaHMIo. YTo KacaeTca PaxmaH AixaH, To
JeByLIKa aKTMBHO y4acTBOBa/la B OKa3aHWM OLEHOYHbIX YCAYr cneumanmctamm TOO
«AnMaTbIdKCcnepTusa», 1 No OKOHYaHMM NPAKTMKM OHa YKe MMesa BCe HeobXoanmble
3HaHMSA U NPAKTUYECKME HaBbIKM A4 AasIbHENILEN paboTbl B OLLEHOYHOM KOMMaHMM.
MOXHO cKasaTb, YTO MO MTOram 3TOM NPAKTMKKU AMMKaH yKe NpaKTUYeCKM FoTOBbIM
CreumanmcT no oueHKe HeABUMKMMOCTM.

M3 nprBeaeHHOro npMmepa BUAHO, YTO JafieKO HE BCE HOBOMCIEYEHHbIe BbiMyCK-
HWUKM HaMepeHbl paboTaTb MO CneuMasbHOCTM, B Hallem NpuMmepe, B CUMY pAjaa
MPUYMH, TaKMX OKasanocb Bcero 20%. BoaMoxkHo, cneayeT ycmamTb paboTy no npo-
(beccroHabHOM OpUEHTaLMM CTapLUEKNacCHMKOB. MoAHMMaTb NpecTuX paboumx




cneumanbHOCTEN U cpeHecneLpanbHoro obpasosarms. K npumepy, 3a4em napHio,
KOTOpbIN NpeanoymTaeT paboTaTh NEKAPEM-KOHAUTEPOM MOJyYaTb CNeLManbHOCTb
OLIEHILMKA, Tepas BpeMa U AeHbrn? Celyac B CTpaHe yAeNseTcs BHUMaHWEe NOAro-
TOBKE CMELMAIMCTOB CUCTEMbI TEXHUYECKOr0 1 NPOodeCCMOHAIbHOIr0 06pa3oBaHus
(TulO), KBaIMMDUKALMM KOTOPbIX I0CTaTOYHO M OHU YCMELIHO TPY/A0YCTpanBaloTCsa B
BOCTPE6OBaHHbIE CErMEHTbI SKOHOMMKM, HaNpumep cepa ycayr 1 npoaax. PaHblue,
3a4acTylo, Ha 3TW MecTa NpeTeHA0Ba M BbINMYCKHWKM BY30B.

KpaiHe BaHO cHabaTb 6yAyLIMX CTYAEHTOB MHMDOPMALMEN O CNPOCE Ha pbiHKE
TpyZAa Ha Ty WM MHYI0 CNeuMasibHOCTb, TECTUPOBATb MOJIOAEXDb C LEblo onpe-
AeNleHUA Npespacro/ioKEHHOCTU K KaKMM-JIM60 Npodeccusam, BO3ZMOXKHO HYMKHbI
KaKue-TO 3KCKYPCHM, BCTPEYM, rae pebaTa CMOryT y3HaTb, YBUAETb, YEM KOHKPETHO
3aHMMALOTCA CeLuanmcTbl pasiyHbiX npodeccui. K npumepy, YacTeHbKo pebaTta
BbIGMPAIOT NONy/ISAPHYIO CNeumaibHOCTb, He NpeACTaBsAs Kako paboTol oHM 6yayT
NMoToM 3aHMMaTbCA Ha aene. Kakaa pasHuua mexay (PUHAHCMCTOM, SKOHOMMCTOM
U BYXranTepom U T.A. ITM Mepbl XOTb KaK-TO MNOMOIYT MOJIOAbIM JIIOASIM C BbIGOPOM
JaNbHENLIEro NyTH, BO3MOXKHO, y6eperyT 6yyLMX MOI0/bIX CNeLuamcToB oT 6e3-
paboTULbl MJIM PaboTbl HE MO CNEeLMaNbHOCTHU.

KacaTtenibHO opraHM3auum NpoM3BoACTBEHHOM NMPaKTMKM CTb ELLE OAMH CYLLECTBEH-
HbI1 MOMEHT: BY3bl 06pallaloTca Ha NpeAnpuATUA C MPOCbOOM NPUHATbL Ha MPaKTUKY
CTYZIEHTOB, 3aK/l04aloT J0roBopa C HUMM, HO NMPU ITOM 3a4acTylo MHTepechl pabo-
ToAaTensa HUKaK He OoroBapuBaloTCA B AoroBope. To eCTb MpeanpuAaTUA SOJTIKHbI
NPUHMMATb CTYAEHTOB Ha MpaKTUKY Ha 6e3Bo3Me34HOM ocHoBe. C TOYKM 3peHus
pabotoaaTens, NpMeM CTYAEHTOB Ha MPaKTMKY - 3TO JOMNOJIHUTE/IbHAA Harpyska Ha
cneumanmMcToB, KOTOpbIE JOJIXKHbI OTBJIEKATLCS OT CBOMX €XKEAHEBHbIX 0653aHHOCTEN,
06yyasn NpakTMKaHTOB, AaBas 3aJaHuA, MPOBEPAA UCMOJIHEHNE, KOHTPOIMPYA U T.4. B
TO e BpemsA, npenogasaTesiv BY30B Ha BpeMA NpakTUKKU CTYAEHTOB OCBOOOXAAlOTCA
OT NMOYacOBOM HArpy3sKM Mo 06YYEHMIO 3TUX CTYAEHTOB. bblo 6bl IOrMYHO, CTOMMOCTb
06yyeHMA pa3geiMTb NPonopLUMOHanbHO Harpyske mexay BY3om v npeanpuatmem,
rfie NpoxoAuT NpakTUKy cTyaeHT. Eule B 6biTHOCTL CoBeTckoro Cotosa cylectsoBana
LIKOJ1a HaCcTaBHMYECTBA M HACTaBHMKAM MNIaTU/IN 3a 3TY AOMNOJNHUTESIbHYIO Harpy3Ky.
MocKoNbKY NPOM3BOACTBEHHAA NPAKTMKA - CyLEeCTBEHHAA YacTb 06YYeHUs, 1 HacTaB-
HMKM Ha MpaKTMKe BbIMOJIHAIOT poJib MNpenojaBaTtesiei Ha 3ToT nepuod. Bo Bpems
JAMCKYCCUM YYaCcTHMKOB npoekTa Uniwork B pamKax mMexayHapoAHOM KoHdepeHumm
B BULLIKeKe BbIACHUIOC, YTO KbIprbi3cKMe BY3bl M ceiuyac npeaycMaTpmBatoT onsiaTty
NpaKTUKM paboTodaTenam, a cpean Ka3axCTaHCKMX YYaCTHMKOB NMPOeKTa, OKasbl-
BaeTCs, rocyJapcTBeHHbIM BY3 onslauMBaeT NpaKTUKY CTYJEHTOB, a YacTHbiM BY3
He onJslauMBaeT. HaBepHoe, MMHMCTEpPCTBY 06pa3oBaHuA PK He06xoauMMO 06paTUTh
BHMMaHMWE Ha 3TOT BOMPOC M COBMECTHO C pyKoBoAcTBOM BY30B pewmntb BONpoOC
onnathl TpyZa PyKOBOAMTENEM NPAKTUK.




BarkHeMLIYI0 poJib NPM TPY/AOYCTPOMCTBE BbIMYCKHUKOB MIPAET OMbIT paboThl. M3yyas
Tpe6oBaHWA paboTodaTtenel Npu Halime Ha paboTy CneuMaamcToB, Mbl BUAMM, YTO
Yale Bcero, pabotogatesb KenaeT HaHATb COTPYAHMKA C YXKE MMEOLLMMCA OMNbITOM
no crneumanbHoCcTU. MHorga 3To CTaHOBMTCA HENPEOLO/IMMbBIM NPENATCTBUEM ANS
MOJI0ZI0r0 CneLmanmcTa ToJIbKO YTO BbilleLWero co CTyeHYeckon ckambm. OTKyaa
Ke B3ATbCA 3TOMY OMbITY, €CJIM OH TOJIbKO 3aKOHYMA y4ebHoe 3aBezeHne? C apyroi
CTOPOHbI, MOXHO MOHATb M paboToaaTens, y KOTOPOro CTOAT peasibHble NPOM3BOA-
CTBEHHbIE 33/]a4M U KOTOPLIM HE }KeNaeT TePATb CWJIbl, BPEMA M IEHBIMU HA HEOMbITHOrO
cneuyanmcTa, 6yayum HeyBepeHHbIM B €ro CrocobHOCTAX. Kak BbIxoA U3 CUTyaumm, B
KasaxcTaHe gerctByeT FocyaapcTBeHHas nporpamma «MosiogekHas npakTuKa» ans
3apErMcTpUpoBaHHbIX 6€3paboTHBIX M3 YMC/IA BbIMYCKHMKOB OpraHusaumii o6pasosa-
HUA. B TeyeHMe 6 MecALEB BbIMYCKHUKM YYEBHbIX 3aBEAEHUM MMEIOT BO3MOXKHOCTb
HapaboTaTb NepBOHaYa/IbHbIM OMbIT B OpraHM3aumMax, nosy4yas onaarty 18 MPI yepes
LleHTpbl 3aHATOCTM. JTO Xopollee NoACnopbe ANA TPYAOYCTPOMCTBA BbiMYyCKHMKOB.
Ho, Apyro# Bonpoc, HAaCKO/IbKO MOJI0AEKb MHOPMUPOBaHa 06 3THx nporpammax? Mo
MHdOpMaLMK YNpaB/ieHUA 3aHATOCTU M COLMAsIbHbIX MPOrpaMm . AiMaThbl CTaTbM O
peanusaumm AeMCTBYIOLMX NPorpamMm Ny6MKYIOTCA B rasetax «BeuepHuit Anmartbi»
U «AIMaTbl aKllambl». A KAKOB PEMUTMHT 3TMX raseT? HacKoNbKO OHU YMTaeMbl MOJIO-
JEeKHoM ayauTopueit? Ha Mol B3rnaa, ropasfo addeKkTrBHee 6bln 6bl Ny6IMKaumm
B MIHTepHeT-pecypcax, couMalibHbIX CeTAX, paccbinkm no WhatsApp v T.4. B uenax
obecneyeHma JOCTYNHOCTU MHDOPMaLMKU HEOOXOAMMO YYMUTbIBaTb MCMOJIb3yEMbIe
ueneBon ayamMTopmen pecypcbl. MHdopmaumen o «MonoaekHOM NpakTMKe» Hago
CHabKaTb BbIMYCKHUKOB YK€ NMpY BPYYEHUU AMUMIOMA, YTOObI B C/lyYae 3aTAHYBLIe-
rocs TpyAOYyCTPOMCTBa, MOJIOAbIE JIOAM MOF/IM UCMO/Ib30BaTh 3TOT LAHC.

Ansa ycnewHoro TpyAoyCTpoMCTBA BbIMYCKHMKOB, MpU MOArOTOBKE CMeuMaaucToB
BY3aM He06X0AMMO YYMTbIBaTb TpeboBaHMa paboToaaTesied, AepKaTb C HUMM
MOCTOAHHYIO CBA3b. lepuoanyeckm NpoBogATCA MCCAEA0BaHMA, pe3yabTaTbl KOTO-
pbix ny6ankytotca B CMU. Tak, aupekTop [denaptameHTa no paborte co CTyaeHTamu
xonamHra «Kacunkop» TorskaH J»KymarynoBa Ha OCHOBaHWM onpoca paéotoaaTenen
(ucmoyHuk:www. tengrinews.kz om 26 asaycma 2014 2.) coobuiaeT: 44,5 % paboTo-
Jatenel He y0BNETBOPEHbI YPOBHEM MOAMOTOBKM BbIMYCKHUKOB; 18% paboTogatenen
CKa3aJln, 4TO BbIMYCKHMKM BOOOLLE HE COOTBETCTBYIOT COBPEMEHHbBIM TPEOOBaHMAM.
To ecTb, 63% pa6oTogaTesielt B NPUMHUMIE HE YA0BAETBOPEHbI YPOBHEM NMOAMOTOBKM
HaLUMX BbIMYCKHUKOB. 32% paboTojaTesieit He MOryT Nofo6paTb cebe noaxoasiime
Kaapbl, 48% uwyT cebe paboOTHMKOB B MHTEpHeTe. 28% ny6/IMKYOT CBOM BaKaHCHMM
TO/IbKO Ha CBOMX CalMTax, YTO He eCTb XOpowo. B spMapKax BakaHCWI y4acTBYHOT
MeHbLUe 5% paboTogaTenei.

B uioHe 2015 roga rnaBa MOH PK CapuH:kMnoB A. B BbICTynieHUM Ha |V EBpa3uiicKom
¢dopymMe nuaepoB BbiCLIEr0 06pa30BaHUA TaKXKe OTMETMJI, YTO HecoBnajeHue
OXMAaHMM paboToAaTeNnei 1 pesyibTaToB NOArOTOBKU CNELMASIMCTOB ABSETCA /10-
6a/ibHbIM BbI30BOM. JTa NpobJiemMa XxapakTepHa He To/IbKo Aa KasaxcTaHa, HO M And
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MHOIMX cTpaH. MpoLuIorogHuUiM onNpoc Cpeam KasaxcTaHCKMX paboToaaTteniel ¢ Uesbto
BbIAB/IEHWUA MX OXMAAHMM OT BbIMYCKHMKOB YHMBEPCUTETOB MOKasan cieayloliee:
OTMeYas BaXKHOCTb aKaZleMMYeCKOM YCrneBaeMoCTH, NMPECTUKHOCTM By3a, CTpeme-
HME BbINYCKHUKA K NOCTOAHHOMY O6HOBJ/IEHMIO 3HAHMM, PA60TOAATE/IU BbICKA3bIBAIOT
03a604€HHOCTb Ka4eCTBOM KBaMdMKaUMK, NOAYyYEHHOM B cTeHax BY3a.

PesynbTaTbl 3TUX UCC/IEA0BAHMI FOBOPAT 0 HEO6XOAMMOCTU PErYIAPHOrO 06HOB/IE-
HUA y4ebHbIX Nporpamm BY30B B COOTBETCTBUM C TPE6OBAHMAMM BPEMEHM.

TeM He MeHee, eCTb U MOJIOXKUTESIbHbIE CABMIM B TPYAOYCTPOMCTBE BbIMYCKHUKOB.
HabupaeT 060poTbl MoJsiIoAeKHOe NMpeanpMHUMMATEesIbCTBO, KOTOPOe AB/AETCA
OAHWM M3 NPUOPUTETHLIX HampaB/IEHWMI Pa3BMUTUS Masloro U cpegHero 6usHeca B
KasaxcTaHe. Ha cerogHawHWM AeHb Mbl BUAMM XOpPOLUME NMPUMEPLI, KOrga CO CTy-
[EHYECKOM CKaMbM BbIMYCKHWMKM Cpa3y MEpPExXoasaT B paspsj npeanpuHMMaTenen,
pa3BuBaA COGCTBEHHbIM 6M3HEC. KTO-TO BbiNycKaeT yA06HYI0 KaBuaTypy, a KTo-To
pa3spabaTbiBaeT CaMTbl M MOBUJIbHBIE MPUIOKEHUSA, OPraHM3yeT A0CTaBKY 06e40B Un
OTKpbIBaeT MHTEPHET-MarasmH. 3TOT NpoLecc NpMBETCTBYETCA BO BCeM Mupe. U B
KasaxcTaHe Ha CErogHsLWHMI AeHb CYLLeCTBYET MHOXECTBO NpOrpamMm NoaaepkKu
MOJIOAEKHOr0 MpeanpvHMMaTesibCTBa, npegsaraeMble MHCTUTYTaMM pa3sBUTUSA,
MeXAYyHapoAHbIMM OpraHu3auusaMK, YacTHbIMW MHBECTOpamMu M T.4. PabotatoT
OGU13HeC-MHKy6aTopbl. Bonpoc To/MbKO B TOM, 4YTOObI 3Ty MHGMOPMaUMIO AOHECTU A0
MOJIOAEKHOM ayaUTOPMM M HayuuTb BYAyLIMX CNeumaMcToB NoJsib30BaThCs MMEH-
MMM NPOrpaMMamm.

B uesioM, AnA yCnewHoCTM AaibHeMIero TpyA0yCTPOMCTBa HE06X04MMO OPUEHTUPO-
BaTbCA Ha KOHbIOHKTYPY PblHKa TPyAa Npu Bbibope CrneumasbHOCTU M obecrnedmBaTb
COOTBETCTBME KayecTBa 06pa3oBaHMA M NOArOTOBNEHHOCTU BbiMYCKHUMKOB Tpe6oBa-
HUAM paboTogaTenien.




FROM THE CAMPUS TO THE WORKPLACE:
WHAT POLICY RECOMMENDATIONS?

OT KAMIMYCA K PABOYEMY MECTY:
CTPATETMMECKUE PEKOMEHAALIUN?

Round table “Career Centres: bridging the gap between universities and the labour market in Central
Asia” (photo by C. Beans)
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Abstract

The guideline for career centre describes the main trends and the impact of
the UNIWORK project on the improvement of the work of Career Centre at the
University.

Youth unemployment is one of the most important problems of society today. Young
citizens tend to have lower levels of qualifications or less experience, and therefore
have a poor chance to integrate themselves into the labour market.

In Kazakhstan the level of unemployment among young people (15-28 years) in
2015 was 4.5% [1]. Self-employment in this age group is 30% of the total number of
economically active young people.

“Unemployed” in Kazakhstan only refers to those citizens who are registered in
an employment centre with their corresponding status. A significant percentage of
citizens who do not have formal employment and are earning an income are included
in the statistics as self-employed. This means that real level of youth unemployment
is much higher than 5%.

It is necessary to know the reasons for youth unemployment. According to the
research conducted by the Organization for Economic Cooperation and Development
(OECD) [2], among the member states of this organization there are two main rea-
sons for youth unemployment:

e Young people with a low level of labour integration (50% of the unemployed
young people in OECD countries). This group of people has a formal education,
however the low level of qualifications or the wrong choice of profession does
not allow them to find a job, especially in a period of economic growth;

e Young people who have not completed their education (about 11% of the unem-
ployed young people in OECD countries).

Career centres have a great role to play in avoiding the main cause for youth unem-
ployment. The purpose of the Career Centre is to ensure stable operations in the
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management of professional internships and creation of conditions for effective
career development of graduates.

For the career centres it is especially important to develop an effective network of
stakeholders, and an effective interaction which can contribute to the preparation
of high-level professionals for the Kazakhstan labour market.

As has been already mentioned, youth unemployment is a serious problem con-
cerning the global market. That is why the organization of forums like the “First
National Forum on Youth Employment and Entrepreneurship in Kazakhstan” held at
Narxoz University on 5 October 2015, and organized in the framework of the Tempus
project UNIWORK, is of great significance. This National Forum brought together a
wide variety of stakeholders to discuss these issues, including from academia, the
business sector, the student body and policy level participants.

As a result of the discussions held during the National Forum, the following recom-
mendations have been made to help improve the situation of youth employment:

1. Create an efficient infrastructure in universities to support youth entrepre-
neurship initiatives, along the lines of good practices shared by European
universities. Said infrastructure should closely associate divisions and depart-
ments of the University.

2. Develop liquid, mobile and sustainable self-perfecting networks of stakeholders,
which can improve youth employment and at the same time make better the
country economy.

3. Promote the activity of career centres in future strategic plans of each university.




A Career Centre should have the following meanings for the higher education

institution:

- Career Centre - as a consultant for companies and organizations;

- Career Centre - as a source of advisory support to students and graduates;

- Career Centre - as an integrator of all university activities and efforts to
promote the employment of students and graduates;

- Career Centre - as a source of confidence and “psychological support” for
the students and graduates in a crisis situation;

- Career Centre - as an organizer and initiator of problem discussions, meet-
ings, studies on the problems and prospects of the youth labour market.

Get to know and learn the European standard of communication with concerned
side “AA1000SES” designed by Institution for Account Ability.

Special attention must be paid to the idea of diversifying the activities of
universities in areas such as: main education at the university, dual studying,
opening the departments of branches at existing enterprises (strategic part-
ners), obtaining additional professions (middle level) with the issuance of the
certificate of assignment of qualification, temporary employment (in vacation
time), the organization of production (pre-diploma practice), and the final
employment of graduates.

Support the initiative started in Narxoz University concerning combined activity
of career centre, business incubators, techno-parks and also management of
university in order to provide support for students’/graduates’ entrepreneurship
and business ideas.

Develop strategically important tools which can be used by career centres:
social networks, websites, on-line courses, web portals, online newsletters and
various printed materials.

Develop effective tools for career advancement centres such as: business
forums, activities of the various Associations (Alumni Association, Association
of Career centres, etc.), different volunteer movements and the maintenance
of a constant and active communication with state institutions, as well as the
system of communication and cooperation with NGOs, professional associations
and organizations.

10. The use of IT and other techniques for the promotion and support of career

11.

centre activities. Expand functions of career centres to provide qualified support
in the definition and development of the future career of students (counselling).

Create a career portfolio for students. The portfolio should include:

- Professional CV

- List of training courses on the main areas of activity and related areas of
knowledge, including additional specialization, training, specialized work-
shops and master-classes of leading teachers;
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- Lists of extracurricular activities, which are applied in practice such as
leadership skills, and any other abilities;
- Recommendations of leading teachers, course project managers etc.

Increase the cooperation and participation of the Ministry of Education and
Science of Republic of Kazakhstan in supporting career centres and correspond-
ingly improving the situation with youth employment.

Establish a unified national database of graduates considering the State Centre
for Pension Payments.

Develop methodical recommendations containing measures to improve the
employability of graduates; the development of individual learning paths of
students in high schools; increasing the responsibility of students to quality edu-
cation; increase the level of cooperation of universities and employers through
the Career Centres.

For successful employment the labour market conditions must be reviewed when
choosing a specialty. So a special attention must be paid already in secondary
school level.

Compliance of the quality of education and knowledge of graduates with
employers’ needs. There is arising necessity of communication with graduates
and employers for the first 2-3 years.

Ensure the cooperation with the government.

Enhance the dialogue platform of career centres, systematically promote the
activities of the Alumni Association and the Association of Kazakhstan Career
Centres, the Association of career centres in Central Asia.

Collaborate more actively with employers; periodically conduct surveys to be
well informed about the situation in the labour market including real require-
ments of the business sector and expectations of employers.

Use the resources of the Association of Commercial and Industrial Enterprises,
Chamber of National Entrepreneurs, of the fund for support and development
of entrepreneurship “DAMU”, resources of recruitment agency “Elite” and other
institutions in order to build an effective system improving employment and
the youth entrepreneurship.

Take advantage of positive experience of European and Central Asian universi-
ties in development of youth employment and entrepreneurship.

Successful implementation of UNIWORK project has a significant impact on the
youth employment and the development of career centres in other universities.
The UNIWORK project played a great role in the establishment of new contacts
and cooperation with employees which provided better opportunities for students.
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AHHOmMauus

B 0daHHoM nymesodumesie yeHmMpa Kapbepbl onucaHbl OCHOBHbIE Hanpasse-
HuAa u sauaHue npoekma UNIWORK Ha yay4weHue pabomsi LleHmpa Kapbepbi
yHUBepcumema.

Be3paboTumiia cpeam MONOAEKM ABMAETCA OAHOM M3 HauboJsiee BaXKHbIX MpPo6JieM
obuiectea. Mosiofble rpaxaaHe, TO/IbKO MOJy4YMBLIME BbiCliee 06pa3oBaHMe, Kak
NpaBu/Io, MMEKT 60/1ee HU3KMI YPOBEHb KBaIM(MMKALMM, MEHbLLE OMbITa, U CAe0-
BaTe/IbHO, MMEIOT C/IOKHOCTM C MHTErpaUMen Ha pbiHKe Tpyaa.

B KasaxcTtaHe, no utoram 2015 roga ypoBeHb 6e3paboTuLbl cpeay monoaexu (15-28
net) coctaeun 4,5%[1]. Camo3aHATOCTb B 3TOM BO3pacTHOM rpynne coctasnseT 30%
OT O6LLEr0 YMCA SKOHOMMYECKM aKTUBHbBIX MOIOAbIX JIOLEMN.

K 6e3paboTHbIM B KasaxcTaHe OTHOCATCA TOMIbKO Te rparKAaHe, KoTopble 3aperu-
CTPUPOBaHbl B LEHTPE 3aHATOCTM C COOTBETCTBYIOLMM CTaTycOM 6e3paGoTHOro.
3HaYMTE NIbHbIM NMPOLEHT rPpayKAaH, KOTopble HE UMET (POpMasibHOM 3aHATOCTU
M [0X04a, BK/IOYAOTCSA B CTAaTMCTMKY B KAYyeCTBE CaMO3aHATbIX. TO O3HavaeT,
YTO peasibHbli YpoBEHb 6€3paboTHLbl CPEAM MOIOAEKM 3HAUMTE/IbHO BbIlLE NATH
MPOLEHTOB.

HemanoBa)KHbIM MYHKTOM SIBASAETCA onpejesieHue NpuyYMH 6e3paboTuubl cpeau
mosioaexun. CornacHo pesy/nbTaTaM MCCedoBaHWsA, npoBefeHHoro OpraHusaumen
3KOHOMMYECKOr0 COTpyAHUYecTBa 1 pasuTusa (03CP) [2], cpean CTpaH-4Y1eHOB 3ToM
OpraHu3aLMu CyLLIECTBYIOT [1BE OCHOBHbIE NMPUYMHbI 6€3paboTULIbl CPeAM MOIOAEKM:

e Mosnogple rpaxaHe C HU3KMM YPOBHEM TPYLOBOM MHTErpaumm (50% 6e3paboTHbIX
MosioAbIX rpaxkaaH B ctpaHax O3CP). JT1a rpynna soaen MmeeT gopmasbHoe
o6pa3oBaHMe, 04HAKO, HM3KUM YPOBEHb KBaMdUKaLMM UM HENPaBU/IbHBIM
BbI6Op NPOheCcCHU He MO3BOASET UM HaMTH PaboTy, 0COGEHHO B MEPUOZ SKOHO-
MMYECKOro pocTa, JIM60 KPM3UC];
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e Monogble noam, He 3aKOHYMBLLUME CBOE 06pa3oBaHMe (0Kos10 11% 6e3paboTHbIX
Mosio4bIX rpaxgaH B ctpaHax O3CP).

LleHTpbl Kapbepbl UMEIOT 60/1bLLIOE 3HAYEHUE NS peLLEHMS OCHOBHOM NPUYMHbI 6e3-
paboTtuubl cpean monogexu. Lenbto LleHTpa Kapbepbl (LK) aBnaeTca obecneyeHue
CTabuIbHOM paboTbl B yrNpaB/ieHUM NPoheCCMOHaIbHOM MPAKTUKK M CO34aHME YCIo-
BUM AN 3(pHEKTUBHOIO pasBUTUS Kapbepbl BbiMYCKHUKOB.

ANns LeHTPOB Kapbepbl 0CO6EHHO BaxKHO pa3paboTaTb 3P(PEKTMBHYIO CETb 3aMH-
TEpPECOBaHHbIX CTOPOH, 3(pdEKTUBHOE B3aMMOAENCTBME C HUMM, KOTOPOE MOXKET
BHECTM CBOM BKJ1aJ, B NOArOTOBKY CMELMAIMCTOB BbICOKOIr0 YPOBHS A/1S pbiHKa TpyAa
KasaxcTtaHa.

Kak ye 6bl10 ynomMaHyTo, 6e3paboTvua Cpean MOJIOAEKU ABNAETCA Ccepbe3HoM
npo6emoi Ha MMPOBOM pbiHKE. MMEHHO NO3TOMY OpraHM3aums hopyMOB, TakMX KaK
HauuoHanbHbIM hopyM, opraHM3oBaHHbIM B pamkax npoekta UNIWORK nporpammbl
TEMPUS B YHuBepcuteTe Hapxo3 5 okTsa6psa 2015r. nmeloT 60/1blioe 3HaYeHMe B
peLeHuM Npo6iem 3aHATOCTU MONIOAEKM. JaHHbIM HALMOHa/IbHBIM (DOPYM CMIOTHTb
BMeCTE pa3/IMyHble 3aMHTepecoBaHHbIe CTOPOHbI BKJ/IOYAA aKaZeMHUYeCKyto 1 6M3HeC
cdepy, a TaKKe CTYAEHTOB A8 00CYKAEHUA NPO6EMbI 3aHATOCTU MOJIOAENKM.

Kak pesynbTat 06cyaeHui HaumoHanbHoro hopyma, MOXKHO BblAENMUTb Ceayolme
MyHKTbl, COAEMCTBYIOLME TPYAO0YCTPOMCTBY BbiMYCKHUKOB:

1. AJanTMpoBaTb OMbIT EBPOMNENCKMX YHUBEPCMTETOB MO CO3JaHUI0 AENCTBEHHOM
MHDPACTPYKTYpPbl ANA Pa3BUTUA M MOALEPKKM CTYJAEHUYECKOro npeanpuHmUMa-
TeNbCTBA, a TaKXe Mo MX TPYAOYCTPOMCTBY.




Pa3BMBaTb NMOABUMKHYIO, MOCTOSHHO COBEPLLEHCTBYHIOLLYIOCA M PaCLUMPSAIOLLYHOCS
ceTb CTEMKX0NAepoB, 3cdEKTUBHOE B3aMMOZENCTBME KOTOPbIX MOXKET CMoco6-
CTBOBaTb NOArOTOBKE CMeLMaIMCTOB BbICOKOMO YPOBHSA Ha KAa3aXCTAHCKMI PbIHOK
TpyAa. Takxe 3T0 NoBbICUT 3(PGHEKTUBHOCTL TPYAOYCTPOMCTBA M KapbepHOro
NNAHUPOBAHUA MOJIOAEKM, KaK FIaBHOrO CTpATerMyeckoro MCTOYHMKA YCTOM-
YMBOrO M NOCTYNaTE/IbHOr0 Pa3BUTUA HaLLEN CTPaHbl.

MpoaBurath AanbHemwme paboTbl N0 CTPATErMUYECKOMY NIaHMPOBaHMIO U BUAE-
HMIO LEHTPOB Kapbepbl B O6LMX NPOrpaMMHbIX U CTPATErMYeckmx JOKYMEHTax/
nNaHax Ha MHCTUTYUMOHAIbHOM, YHMBEPCUTETCKOM M YPOBHE roCyAapcTBa.

PacwmpAaTtb BUAEHME LEeHTPA Kapbepbl - KaK HoBaTopa Ha pblHKE Tpy/Ja U Npoms-

BOACTBEHHOM NPAKTUKM U No3nuLmoHupoBaHue LK Kak:

- UK - HMumaTOp ceTeBoro B3aMMoAencTaus;

- UK - KaK KOHCY/NbTaHT A8 NpeanpusaTMiA U opraHmnsaumi;

- UK - KaK MCTOYHMK KOHCY/IbTAaLUMOHHOM MOAAEPKKM ANA CTYAEHTOB M
BbIMYCKHUKOB;

- UK - KaK nHTerpatop Bcex akTMBHOCTEN M YCUUIA By3a B AeJie COAENCTBMUA
TPYZAOYCTPOMCTBY CTYAEHTOB U BbIMYCKHUKOB;

- UK - KaK MCTOYHMUK YBEPEHHOCTM M «NCUXOJIOTMYECKOM MOAAEPNKKM> ANA
CTYAEHTOB M BbIMYCKHWKOB B CUTYaLMKM KPU3NCA;

- UK - KaK opraHusatop v MHMUMATOP NPOGIAEMHbIX OBCYKAEHUM, BCTpeEY,
UCCNe0BaHMM 0 NpobsieMax M NEPCNEKTUBAX MOJIOAEKHOIO pbiHKA TpyAa.

M3yunTb M pa3BuBaTb NOJIOKEHWSA eBponerckoro «CTaHAapTa B3aMMOAENCTBUSA
C 3aMHTepecoBaHHbIMK cTopoHamu» (CtaHaapT AA1000SES), pa3paboTtaHHOro
UHcTUTyTOM AccountAbility (AccountAbility - nogoTyeTHOCTB).

Pa3BmBaTb A€ATE/ILHOCTU YHUBEPCUTETOB MO TaKMM MEPCMEKTMBHbIM Harnpas/ie-
HUAM COTPYZAHMYECTBA CO CTEMKXO/IAEPaMM, KaK: 0ByYeHWe B YHMBEpCUTETE,
AyanbHoe 06ydeHne, OTKpbiTHE hraManoB Kadeap Ha AENCTBYIOWMX Npeanpu-
ATMAX (CTpaTermMyeckmMx napTHepax), nojayyYeHue AOMNOHUTENbHOM npodeccum
(cpeaHero 3BeHa) C BblJayel CBUAETENIbCTBA O MPUCBOEHMM aKaLeMUYECKOM
KBaNM@UKaLM1, BpEMEHHOe TPYAOYCTPOMCTBO (HAa KaHUKY/NApHOEe Bpems),
OpraHusaumsa Mpou3BOACTBEHHOM (NPEAAMNIOMHOM NPAKTUKM), U KOHEYHoe
TPY/A0YCTPOMCTBO BbIMYCKHMKOB.

MNMopaepmBaTb MHMLMATMBY, HaYaTy0 YHMBepcMTeTe Hapxo3 no cuHepruu ges-
TE/IbHOCTM LieHTpa Kapbepbl, 613HEC-MHKY6aTOPOB, TEXHOMAPKOB, a TaK¥Xe TOoM- U
MUAN- MEHEAXKMEHTA YHUBEPCMUTETOB B HaNpPaB/IEHNM NOAAEPKKM CTYAEHHYECKMX
U MOJIOAEXHbIX MHULUMATMB NO PasBMUTMIO NpeanpUHUMATENbCTBA, CTapTanos U
6U3HEeC-Maen.

Pa3BuBaTb NepeaoBOM U MEPCMEKTUBHBIM CO CTPATErMyecKoM TOYKM 3peHUs
MHCTPYMEHTapWI LLeHTPOB Kapbepbl, TaKOM KaK: CoLMasibHble CETH, BIG-CaMThbl,
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OH/IAMH KypCbl, MHTEPHET-MopTasibl, NApTHEPCKAsA CEeTb, OH/AMH paccCbiika U
Pa3/IMYHOro poAa nevatHas NpoAyKLUMA.

Mpoauratb paboTy LIEHTPOB Kapbepbl HA OCHOBE TakuX popMm, Kak: 6usHec-do-
PYMbl, AeATeNbHOCTb pas3/IMyHbIX Accoumaumi (Accoumaumm BbiMYyCKHWUKOB,
Accoumaumit LEHTPOB Kapbepbl M Np.), Pas/IMYHOIO poJa BOJIOHTEPCKME ABMU-
KEeHWA 1 noaaepkmBaHMe NOCTOAHHOM M aKTUBHOM CBA3M C rOCYAAapCTBEHHbIMM
MHCTUTYTaMM, a TaKKe CUCTEMHbIE KOMMYHMKaUMK M coTpyaHuYecTBo ¢ HMO,
npodeCccMoHaIbHbIMM 06bEAMHEHMAMM U OpPraHU3aLMUAMM.

Mofaep:uBaTb M NPOABUraTb B JaslbHEMLLEM MEPCNEKTMBHBIE HANPaBAEHMAX
JEeATENbHOCTU LLEHTPOB Kapbepbl, OCHOBaHHbLIX, B TOM YMC/le, HA NPUMEHEHWM
COBPEMEHHbIX TEXHUYECKUX U MH(OPMALMOHHBIX CPEACTB, NO3BOJIAIOLLMX YCKO-
pUTb U CYLLIECTBEHHO YCOBEPLUEHCTBOBATb Kak paboTy LLEHTPOB Kapbepbl, TaK U
opraHm3aumio Ha MHHOPMALMOHHO-TEXHUYECKOM, CUCTEMHOM OCHOBE paboThl Mo
aHanM3y pblHKa Tpyaa.

Mcnonb3oBaThb MOJIOKUTENbHBIM ONbIT (DOPMUPOBAHMSA NOPTHOIMO KapbepHOro
NPOABUKEHMA 00yYalOLWMXCA (CTYAEHTOB, MarMCTpPaHTOB M JOKTOPaHTOB).
MopTdoaro A0NKHO BKKOYATD:

- [TpodeccroHanbHoOe pesiome;

- [epeyeHb y4ebHbIX KYpCOB N0 OCHOBHbIM HanpaBieHUAM AeATENbHOCTM U B
CMEKHbIX 061aCTSX 3HaHMM, B TOM YMC/IE AOMOJIHUTENIbHOM CreLuanmsaunm,
06yyeHue, cneumManm3npoBaHHble CEMMHApbl M MacTep-KNaccChl BeAyLMX
npenojaBaresien;

- CMMCKM BHEKNACCHBIX MEPOMPUATHI, KOTOPble MPUMEHSAIOTCA Ha NPaKTHKe,
TaKMe KaK JIMJEPCKME HaBblKM, a TAKKe pasBUTME KOMMETEHLUMM;

- PekomeHzauum Beaywmx npenojaBatesiel, MEHEAXKEPOB NMPOEKTOB U T.A.

PaclwmpunTb COTPYAHMYECTBO M yyacTMe MMHUCTEpPCTBA 06pa3oBaHUA M HAYKM
PK, a Take MeCTHbIX UCMOJIHUTEJIbHbIX OPraHoB C YHMBEPCUTETAMM U LiEH-
TpaMM Kapbepbl Mo (GpopMMpoBaHUio 3HEKTUBHOM AMANIOrOBOM MJOWAAKM
MuHucTepcTBa, yHMBepcutetToB, MMO 1 LieHTpoB Kapbepbl 1, OpraHu3auym Ha
3TOM OCHOBE, CUCTEMHOM PaboTbl MO TPYAOYCTPOMCTBY BbINYCKHUKOB M NMPOABM-
KEHMIO MOIOAEXKHDBIX NPeAnpPUHMMATE/IbCKMX MHUMLUMATUB.

Co3gaTtb eauHyo HauMoHa/IbHYHO 6a3y BbIMYCKHMKOB C yy4eTom [LBI.

Pa3paboTaTb METOAMYECKME PEKOMEHAALMM, COAEPIKALLME MEPbI MO YYHLIEHMIO
TPYZAOYCTPOMCTBA BbIMYCKHWMKOB; KAYECTBEHHOMY MPOXOXKAEHMIO 06yHatoLWMXCA
BCEX BMZO0B NPOheCCHOHAIbHOM NMPAKTMKM; Pa3BUTMIO MHAMBMAYa/IbHBIX TPAEKTO-
pUit 06y4eHMs CTYAEHTOB B By3aXx; MOBbILLEHUIO OTBETCTBEHHOCTM 06YYaIOLLMXCS
3a NoJlyYeHne KayecTBEHHOro 06pa3oBaHus; MOBbILLEHUIO YPOBHA COTPYAHMUYe-
CTBa BY30B M paboTtogatenei Yepes LieHTpbl Kapbepbl.

Ans ycnewHocTy ganbHeMLWero TpyAoyCTPoOMCTBa HEO6X0AMMO OPUEHTUPOBATLCA
Ha KOHBIOHKTYPY pbiHKa TpyAa npuv Bbi6ope creuyasbHOCTU. To ecTb, BOMpocy




16.

17.

18.

19.

20.

npocopueHTaummn 6yaylumx CTyAEHTOB U MH(OPMUPOBaHMIO AeTel 0 BOCTpe-
60BaHHbIX CMEeLMabHOCTAX HEO6X0AUMO YAeNATb 60/bliee BHUMaHWe elle B
CTapLUMX KNaccax LWKOJbI.

Heob6xoAMM MOHMTOPUHI COOTBETCTBMA KavecTBa o6pa3oBaHMA M MOArOTOB-
JIEHHOCTM BbINYCKHUKOB Tpe6oBaHMAM paboTofaTtenen, AN Yero Heo6XoAMMO
JAeprKaTb CBA3b C BbIMYCKHUMKAMM U MX paboToaaTtesiasmMu nepeble 2-3 roga.

O6ecneynTb B3aMMOAENMCTBME MPOEKTa C [oCyAapCTBEHHbIMM CTPYKTYpamu
(YnpaBneHue MONOAEKHOM MONMUTUKMU . AMaTbl M YNpaB/ieHME 3aHATOCTU U
couManbHbIX NporpamMm r. Asmatbl) M geMcTBylowMMKM B KasaxcTaHe rocyaap-
CTBEHHbIMM MPOEKTaMM MO 3aHATOCTM U COLMANIbHOM NOAAEPKKE MOJIOAEKM
(«/lopoxHasa KapTa 3aHATOCTU - 2020» 1 Ap.).

Paclwumputb aAuanoroByto njolwaaky LleHTpoB Kapbepbl MU Ha CMCTEMHOM
OCHOBE COAEMCTBOBaTb PasBUTHIO AEATE/IbHOCTU Accoumaumm BbiMyCKHMKOB M
Accoumaumm LleHTpoB Kapbepbl KasaxcTaHa, Accoumaumm LleHTpoB Kapbepbl
CtpaH CpeaHe Asuu.

AKTMBM3MpOBaATb paboTy C paboTofaTensiMM, NEpPUOAMYECKU MPOBOAMTL MX
aHKeTMpOBaHME M ONPOC Ha NpeaMeT MOHMTOPMHra pblHKa TpyAa, Tpe6oBa-
HUI peasibHOro 6M3HEC-CEKTOPA M OXKMAAHWUM paboTogaTenien OT BbiNyCKHMKOB
YHMBEPCUTETOB, a TaKKe ANA NPOrHO3MpOBaHUA M (POPMMPOBAHUA KapTbl KOM-
neTeHUMM BbiNyCKHUKA.

Mcnonb3oBaTb pecypcbl Accoumanmm TOProBbiX M MPOMbIW/IEHHBIX Npeanpu-
Atmir, HMMN, doHaa pa3BUTHUA U NOAAEPHKKM NpeanpuHMMaTenscTBa «JAMY»,
PeKpyTUHIOBbIX areHTCTB M APYruxX CTPYKTYP AN hopMUpoBaHmMa 3hdPEKTUBHOM
CMCTEMbI MO MOBbILEHUIO 3aHATOCTU M MOJIOAEKHOIO NpeAnpvHUMaTeNbCTBa B
KasaxcTaHe.

YcnewHo BHeapeHHbIM npoekT UNIWORK MmeeT 3HauuTeibHoe BAMSHWE Ha TPyAo-
YCTPOMCTBO MOJIOZIEXKM, @ TaKXKe Ha pa3BUTME LLEHTPOB Kapbepbl B YHUBEPCUTETAX.
Mpoekt UNIWORK TakKe cbirpan BarKHyK poJlb B YCTaHOBJIEHMM HOBbIX KOHTAKTOB
M COTpyAHM4YecTBa C paboTodaTensMM, UYTO rapaHTUpyeT Jy4line BO3MOXKHOCTH
ANA CTYAEHTOB.
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Abstract

The problem of youth employment and obstacles for young people to enter the
labour market in Kyrgyzstan is described in this paper. The role of University
Career Centres as a bridge between graduates and future employees is identified.
Finally recommendations from the First National Forum on Youth Employment and
Entrepreneurship Development in Kyrgyzstan are provided.

The problem of youth employment is global. Youth represent the largest segment in
structure of the labour market, and it is increasing, so the labour market needs to
grow in order to match this need. According to reports from the International Labour
Organization (ILO), the average percentage of unemployed young people in the

According to the data of National Statistic Committee of Kyrgyz Republic
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Photo 1: Participants of National Forum on Youth Employment and Entrepreneurship Development in
Kyrgyzstan, Bishkek, 25" of September, 2015

world in the last three years remains high (13%), in 2015 at 13,1%; and according to
forecasts, by 2018 unemployment rate among young people will increase to 13,2%.

In the Kyrgyz Republic the official data of the Ministry of Labour, Migration and Youth
puts unemployment rates among young people at 10,1%. Forecasts indicate that
the problem of youth unemployment will become of increasing relevance. Nearly
60% of officially registered jobless young people have had no work for a long time,
and many among them are university graduates (approx. 14%)."

In Kyrgyzstan, according to official data from the Ministry of Labor, Migration and
Youth, about 7 million KGS are allocated from the state budget of the Kyrgyz
Republic each year for development and support of youth employability (about 5%
of the GDP). The state youth policy in Kyrgyzstan is realized through creation of
social, economic, legal and other conditions for formation, self-realization of young
citizens and protection of their interests. However as a solution to the concerns
connected with youth employment it isn’t enough.

The activities that are carried out within the European TEMPUS project UNIWORK
“Strengthening Career Centres in Central Asia Higher Education Institutions
to empower graduates in obtaining and creating quality employment” (grant

1. Analytical report of the Ministry of Labor, Employment and Migration of the Kyrgyz Republic, 2014




#544126-TEMPUS-1-2013-1-ES-TEMPUS-JPHES) promote graduates’ employability
and an increase in the culture of business and entrepreneurship among students.

On September 25, 2015, ADAM University (previously the Bishkek Academy of
Finance and Economics) hosted the first National Forum on Youth Employment and
Entrepreneurship Development in Kyrgyzstan. “The development of professional
and intellectual career of youth in modern conditions” in the framework of the
UNIWORK project .

This first National Forum on Youth Employment and Entrepreneurship Development
in Kyrgyzstan considered the current problem of professional and intellectual career
challenges for young people.

The forum was attended by representatives of the Ministry of Education and Science
of the Kyrgyz Republic, the Ministry of Labour, Migration and Youth of the republic,
FH Joanneum (from Graz, Austria), Talas State and Osh Technological Universities,
career centres of Kyrgyz Economic University, Kyrgyz National University named
after J. Balasagyn, International Ataturk-Alatoo University, Kyrgyz State University
of Construction, Transport and Architecture, the business environment, business
community and media representatives.

Speeches given by the deputy Minister of Labor, Migration and Youth of the Kyrgyz
Republic Mr. Egemberdiyev B. Zh., Chairman of the BAFE’s Board of Trustees, famous
statesman Mr. Atakhanov Sh. E., National Coordinator Erasmus+ Ms. Chokusheva
G.R., President of Chamber of accountants and auditors Ms. Ledneva N. E., Rector
of Osh Technological University, Prof. Abidov A.O. and Talas State University Prof.
Upenov A.Sh. and other participants of the forum were listened to with great
interest.

The forum analysed the situation of youth employment and development of entre-
preneurship in the country, required competences from young professionals by the
labour market in attaining graduate career opportunities and success in business;
the role of career centres, youth labour exchanges in the employment of university
graduates, as well as questions regarding the level of training of students in their
chosen specialty. The participants considered experience of individual universities
for the successful solution of graduate employment, implementation of the national
strategy to increase youth employment.

Expert presentations, panels and workshops addressed, among others, the questions
of:

e The role of the state in the employment of young people with higher education;

e Analysis of the current employment situation of young graduates and the devel-
opment of a business;
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e The role of organizations and institutions in dealing with the situation of youth
employment in the country;

e Working environment, profiles and competencies necessary for the competi-
tiveness of graduates;

e Opportunities of the UNIWORK project for the development of the professional
career of young people;

e Entrepreneurship support and education: good practices from European
universities;

e Public fund of progressive initiatives participation in the development of youth
entrepreneurship and career;

e Ways to succeed in youth employment and entrepreneurship;
e Profiling potential of young employees in the country;

e Some possibilities of young people to start their own business in modern
conditions.

During the Forum participants expressed concern about the lack of preparation
of graduates of a number of universities to obtain suitably appropriate graduate
employment in the market conditions. It was noted that the country’s future could
potentially be negatively impacted if well-educated and talented young people go
abroad in search of better jobs. Attention was drawn to the career centres of uni-
versities, updatable database of vacancies, and the need for the timely introduction
of appropriate changes to ensure that graduate employability is a priority of the
higher education system in Kyrgyzstan.

The problem of youth employment is in part caused by specifics of the youth
employment market which presents additional obstacles for young people: A lack
of transferable soft skills and commercial awareness leads to low competitiveness
for first time entries in the labour market, very limited opportunities for self-em-
ployment and the creation of business start-ups owing to insufficient professional
experience, exposure to role models and a lack of the initial capital for development
of youth entrepreneurship.

In youth education there are also a number of problems, for example, discrepancy of
quantity, quality and profile of the graduates to meet the requirements of the labour
market. The percentage of university graduates who aren’t finding employment is
connected both with a lack of opportunity, and insufficient quality of educational
preparedness for the commercial environment.

Having considered all of the above points and having heard the reports of the
participants on the current state of youth employment, recommendations were
developed for all relevant government agencies and university career centres in
Kyrgyzstan to contribute to the development of a national strategy to increase




youth employment and entrepreneurship development in Kyrgyzstan. The recom-
mendations are as follows:

1.

Careers and employability training in universities must be improved, to better
prepare students for the realities of the labour market

Improve Career Guidance of the Kyrgyz universities with high school students
in order to guide them to the conscious choice of future profession

Career Centres of the universities need to conduct youth labour exchange job
fairs and round tables on employment in order to assist in the employment of
graduates

Create more opportunities in universities for engaging with employers within
the curriculum through the involvement of practitioners in teaching relevant
disciplines

Career Centres and structures of universities should support and promote the
development of volunteerism among students, which provides additional oppor-
tunity to acquire skills, enhance their resume, and demonstrate their knowledge
and skills in interviews with employers

In order to reduce the outflow of trained young people abroad, the Forum notes
the need to improve financial reward for the work of young professionals, par-
ticularly in the budgetary organizations

It is necessary to draw the attention of the relevant public authorities to the
lack of participation of commercial, business organizations in organizing the
passage of graduates’ practices in their organizations without pay. It requires
improvement in the participation of government agencies in the employment
of young cadres, career development of young people.

Universities need to improve the relationship with their graduates for their
professional work, promotion at work.

The National Forum recommended to the Ministry of Education and Science
of the Kyrgyz Republic, Ministry of Labour, Migration and Youth of the Kyrgyz
Republic, members of the UNIWORK project to use the points listed above for
the development of youth employability at institutional and national levels.

Today, the Kyrgyz Republic is at an important stage of its economic, political and
social development. The young people of Kyrgyzstan are the main strategic resource
of the country. The number of economically active youth between the ages of 15-28
years constitutes about 869 000 people (54% of the population). The largest segment
of the labour market is composed of youth, and it is growing. Young people fill up
an age group of the population at working-age. On average about 116 000 young
people enter the labour market annually, while creation of workplaces can only




satisfy the needs of 50%.% The problem of youth employment is caused by specifics of
the youth work market which differs in availability of additional obstacles for young
people as low competitiveness, especially among those entering the labour market
for the first time, very limited opportunities for self-employment and creation of
their own business. As international practices show, Higher Education Institution
Career Centres can give the necessary help to improve youth employability. In case
of effective organization of their activities, Career Centres can become a platform
that will combine efforts of the graduates, employers and state bodies involved in
employment for the creation of successful careers of youth.

2. State strategy of youth policy,2015
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Kpamkoe onucaHue

B daHHoli pabome onucaHa npobsiema mpydoycmpolicmaa Moi00exu U npensm-
cmsusA 018 Mo100bix Jltodeli npu BCmynJieHUU Ha pbIHOK mpyda 8 Kbipabi3cmate.
Ponb yHUBepcumemcKux yeHmpos Kapbepbl 3aK/104aemca 8 sude Mocma meKoy
BbINYCKHUKAmu u 6yoyujumu compyoHUKamu. B KoHye npedocmasieHbl peKoMeH-
dayuu no llepsoMy HaUUOHAIbHOMY POPYMY 3aHAMOCMU MOJI00€XU U passumus
npednpuHuMamesibcmsaa 8 Kbipebi3cmaHe.

Mpo6aema 3aHATOCTU MOJIOZEKM ABNAETCA riob6anbHOM. MosiofeKb NpeacTaBnseT
MOLLHbIM CErMeHT B CTPYKTYpe pblHKa TpyAa M OH pacTeT, TaKMM 06pa3oM PbiHKY
TpyZa He06X0AMMO PacTH A1l TOro YTOGbl COOTBETCTBOBATb AAHHOM MOTPEGHOCTH.
B cooTtBeTcTBME C MexayHapoaHOM opraHusauuen Tpyaa (MOT), cpeaHWi NpoueHT
HepaboTalolLlen MOOAEXN B MMPE OCTAETCA BbICOKMM B TEYEHME NOCAeAHUX TpeX

CornacHo AaHHbIM HaumoHanbHOro CTaTUCTUYECKOro KOMUTETa KprI'bI3CKOI\;I PECI'Iy6}1MKl4
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®oT0o 1: YyacTHMKM HaumoHanbHOro hopyma 3aHATOCTU MOJIOAEKM M Pa3BUTUA NpearnpuUHMMaTebCcTBa
B KblprbictaHe, bulukek, 25 ceHtabps 2015 roaa

net (13%), 8 2015 roay - 13,1%; a B COOTBETCTBME C NPOrHo3amu, K 2018 rogy ypo-
BeHb 6e3paboTHON MONIOAEXKM BbipacTeT Ao 13,2%.

B Kbiprbizckor Pecny6mke cornacHo odumumManbHbIM AaHHBIM MUHKUCTEpCTBa Tpyaa,
MMrpaumm U MOIOLEXM, YPOBEHD 6e3paboTuLbl cpean Moaoaeku coctasaset 10,1%.
MporHo3bl yKasbiBalOT Ha TO, YTO NpobsieMa 6€3paboTHLbl MOJIOAEKMU 3HAYMTEIbHO
yBenmumtca. MprmepHo 60% ouLManbHO 3aperMCTPUPOBAHHBIX MOJIOAbIX JI0AEN He
MUMEIOT NOCTOAHHOM PaboTbl, @ MHOTME M3 HUX ABAAIOTCS BbIMYCKHMKAMKU YHUBEPCU-
TETOB (MpUMepHO 14%)."

/YpoBeHb 6e3paboTuLbl Cpeay MOJIOAEXM C AMMIOMOM O BbiClleM 06pa3oBaHMM
(19-24 ropa)/

CornacHo gaHHbIM MUHMCTEpCTBa TpyAa, MUIpaLMM M MONIOAEXM, U3 Focyaap-
CcTBeHHoro 6toaxeTta Kblprbi3ackon Pecny6amMKu KaxAablM roj BblAENSETCA OKOJ/I0
7 MMIZIMOHOB COMOB Ha pPasBUTME M MOAAEPHKKY 3aHATOCTM MOJIoAEXM (OKoNo 5%
BBI). NocypapcTBeHHasa MosofexHaa noamnTtuka B KblprbiscTaHe ocyllecTBafeTca
NoCpeACTBOM CO3/laHMA COLMAIbHbBIX, SKOHOMUMYECKMX, 3aKOHHBIX U APYrMX YCA0BUM
Ana hopMUMPOBaHUSA, caMopeanmn3aLmm MONOAbIX FpaxkaaH M 3almTbl UX MHTEPECOB.

1. AHa/MTUYECKMI OTYET MMHMCTEPCTBA TPYAa, 3aHATOCTM M MUrpaumu Kbiprbiackoin Pecny6amkm, 2014 rog




OgaHako B KayecTBe peweHna npo6neM, CBA3aHHbIX C 3aHATOCTbIO MOJIOAEXKMU, 3TOIO
He AO0CTAaTO4HO.

JeAaTtenbHocTb, KOoTopas ocyllecTBnAeTcA B paMkax EBponelickoro TEMPUS npo-
ekTa UNIWORK “YKkpenneHue LeHTPOB Kapbepbl B BbICLIMX YYEOHbIX 3aBeAEHMAX
LleHTpasibHOM A3uK ans NpeAoCcTaB/IEHMA BO3SMOXKHOCTM BbIMYCKHUKAM B MOJTyYEHUM
M CO34aHMM KavyeCTBEHHOro paboyvero mecra” (rpaHT #544126-TEMPUS-1-2013-1-
ES-TEMPUS-JPHES), cnoco6cTByeT TpyA0yCTPOMCTBY BbIMYCKHMKOB M MOBbILLEHMIO
Ky/IbTypbl 6M3Heca 1 npeanpuHUMaTeNbCTBa Cpean CTYEHTOB.

25 ceHTa6pa 2015 roga, YHuBepcuteT AZIAM (paHee bulukeKkcKas akagemma rHaH-
COB M 3KOHOMMKM) BO3r/1aBu/1 nepBbli HauuoHanbHbIM hopyM 3aHATOCTU MOJIOAEKM
W pa3BUTUA NpeanprHMMaTebcTBa B KbiprbidcTaHe. “Passutie npodeccuoHanbHoM
W MHTENINEKTYasIbHOM Kapbepbl MOJIOAEXKMU B COBPEMEHHbIX YC/I0BUAX “ B paMKax
npoekta UNIWORK

MepBbli OPYM 3aHATOCTM MOJIOAEXKM M PasBUTMA NpeArnpUHUMATENbCTBA B
Kblprbi3ctaHe paccmaTpmBan TEKYLLY0 nNpo6aemy npoheccMoHaIbHOM U MHTENIEK-
Tya/IbHOM Kapbepbl A1 MOOAbIX JH0AEN.

dopym noceTun NpeacTaBuTeNM MUHUCTEPCTBA 06pa3oBaHMA M HayKM Kbiprbi3cKom
Pecny6ankn, MuHucTepcTBa Tpyda, MMrpauMm M monoaexu pecnybamvkm, FH
Joanneum (13 ropoga lpay, ABCTpusA), TanacCKoOro rocygapCrBeHHoOro 1 OWwcKoro
TEXHOJI0rMYeCKOoro YHMBEPCUTETOB, LEHTPOB Kapbepbl KbIprbi3CKOro aKoHomuye-
CKOro yHuBepcuteTa, KbIprbiI3CKOro HauuoOHaAbHOrO YHMBEpCUTETa UMeHM /XK.
banacarbiHa, MexayHapoaHoro YHuBepcuteTa AtaTiopk Anatoo, Kbiprbisckoro
YHMBEpPCHTETA CTPOMTEIbCTBA, TPAHCMNOPTa U apXMTEKTYpbI, OU3HEC cpefbl, GU3HeC
coobulecTBa 1 npeactaBuTenen CMU.

Peyb MUHMUCTpa Tpyaa, MUrpauum M mosioaexu Kbiprbisckon Pecny6amku I-Ha
b.X. drembepaneBa, npeaceaatens noneunTtenbckoro copeta bOIA, 13BeCcTHOroO
rocyaapcrtBeHHoro aeatens -Ha LU.E. AtakaHoBa, HauMoHanbHOro KoopavHaTopa
Erasmus+ I'-»u '.P. YokyLeBo#, Mpe3ngeHTa nanatbl 6yxrantepos v ayamMTopos -xu
H.E. JleaHeBoM, pekTopa OLICKOro TEXHOJIOrMYECKOro YHMBepcuTeTa npodeccopa
A.O. A6upaosa 1 npodeccopa TasacCKOro rocyaapCcTBeHHOro yHmepcuteTa A.LL.
YneHoBa U ApYyrmx y4aCTHMKOB (hopyMa BbIC/TyLUAM C OFPOMHBIM MHTEPECOM.

®opyMm NpoaHaIM3MPOBa CUTYaLMIO 3aHATOCTM MOJIOZEKM M PA3BUTUA NPeANpUHUMA-
Te/IbCTBA B CTPaHe, HEO6XOAMMbIE HaBbIKM MOJ10AbIX NpodeccHMoHanos, Tpebyemble
Ha pbiHKe TpyZAa Npy AOCTUMXKEHUM CTYAEHTaMM KapbepHbIX NepCneKkTUB 1 ycnexa B
613Hece; poJib LIEHTPOB Kapbepbl, 06MEH MOJIOAbIMM Kaapamm Npu TPYyAOYCTPoMCTBE
BbINYCKHMKOB YHMBEPCUTETA, a TaKKe BOMPOChl, KacarLmMecs ypoBHS 06y4eHUs CTy-
[IEHTOB MO BbIGPAHHOM CMeLMaNbHOCTU. YYACTHUKM PaCCMOTPE/IM ONbIT OTAE/IbHbIX
YHMBEPCMTETOB MO YCMELIHOMY PELLEHMI0 BOMPOCA 3aHATOCTU BbIMYCKHUKOB, pea-
NM3aUMM HALMOHA/IbHOM CTPATErMM MO MOBbILIEHWUIO YPOBHSA 3aHATOCTU MOJIOAEKM.




Mpe3eHTaumm, y4aCTHUKM M CEMMHAPbI CPeAMr NPOYMX MOAHAM CeAyoLme BOonpocChI:

e Ponb rocyaapcrtBa B 3aHATOCTM MOJ104€XHU C BbICLUMM O6pa3OBaHl/IeM;

e AHanu3 TeKylleM cUTyauuu, CBS3aHHOM C TPYAOYCTPOMCTBOM MOJIOABIX BbIMYCK-
HMKOB M pa3BUTUEM BU3HECA;

e Ponb opraHusaumi U yupekaeHuit B pelleHun CUTyaumm, CBA3aHHOM C 3aHATO-
CTbIO MOJIOZIEKM B CTpaHe;

e YcnoBuA Tpyaa, Npoduan U KOMNETEHLMM, HEO6XOANMbIE A1 KOHKYPEHTOCHMO-
CO6HOCTM BbIMYCKHMKOB;

e BosmoHocTh npoekta UNIWORK B OTHOLIEHWMM pasBMTMA NpodeccHoHaIbHOM
Kapbepbl MONOAEXM;

e [loanepkka npeanpuHMMaTenbCcTBa M 06pa3oBaHMsA: onbiT EBponenckux
YHMBEPCHTETOB;

e TocyaapcTBeHHbIM (DOHA NPOrpeCcCcMBHBIX MHULMATMB, YHACTBYIOWMX B Pa3BUTUM
npeanpUHMMATENIbCTBA M Kapbepbl MOJIOAEKM;

e [lyTM K ycnewHoMy TPyAOyCTPOMCTBY MOJIOAEKM U NPeANPUHUMATENILCTBY;
e [loTeHuman NpobHAMPOBaHMA MOIOAbLIX COTPYAHMKOB B CTPaHE;

° HeKOTOpre BO3MOXXHOCTU MOJI0AbIX J'IIO,CI,GI\;I ANA Ha4dana COBCTBEHHOr0 6M3HeCa
B COBpEMEHHbIX yC/10BMAX.

Bo Bpema dopyma y4yaCTHMKM Bblpasn/ivM 3aMHTEPECOBAHHOCTb B HEZOCTATKe Noa-
FOTOBKM BbIMYCKHWMKOB MHOTMX YHMBEPCUTETOB A/ MOJyYEHUA COOTBETCTBYIOLLErO
TPYZAOYCTPOMCTBA BbIMYCKHMKAM B YC/IOBUAX PbiHKA. bbl1o 0TMeYeHo, YTo Ha ByayLiee
MOKeT OTpHLATENIbHO NOBAMATL CUTYaLMs, €C/IM XOPOLLO 06pa3oBaHHbIE M TalaHT/In-
Bbl€ MOJIOAbIE /0N YeAyT 3a rpaHuLYy B MOMCKAX Nyyllero MecTa paboTbl. BHMMaHWe
yAEeNAanocb LEHTPaM Kapbepbl YHUBEPCUTETOB, O6HOB/AEMbIM 6a3am BaKaHCUM, a
TaKXe Heo6X0AMMOCTM CBOEBPEMEHHOrO BBEJEHMA COOTBETCTBYIOLMX U3MEHEHMM
B LeAX rapaHTMM TOro, 4To TPYAOCMNOCOBHOCTb BbiMYCKHMKA CTOMT B MpUOpUTETE
CUCTEMBI BbICLLErO 06pa30BaHuA B KbiprbiscTaHe.

Mpo6aema 3aHATOCTM MOJIOAEKM YACTUUHO BbI3BAHO CMELMPUKON PbIHKA 3aHATOCTH
MOJI0AEXM, KOTopas NpeACTaB/fseT [JOMNOJIHUTE bHbIE NPENnATCTBMA A8 MONOAbIX
Noier: HeIOCTATOK NepejaBaeMbiX IMYHOCTHBIX KAYECTB M KOMMEPYECKOM 0CBE10M-
NNEHHOCTU NPUBOAMT K HU3KOM KOHKYPEHTOCMOCOBHOCTH /1 HAUMHAIOLIMX YHACTHUKOB
Ha pblHKE Tpy/[a, OrPaHMYEHHbIM BO3MOMXKHOCTAM /1 CAMOCTOATE/IbHOM 3aHATOCTH
M co3JaHua BU3HEC CTapTanos B CBA3M C HEAOCTAaTOMHOCTbIO NPOPECCHMOHaNbHOrO
onbiTa, BO34EMCTBUEM NPUMEPOB M OTCYTCTBUEM CTAPTOBOrO KanuTasa /15 pasBUTUA
npeAnpUHUMaTEILCTBA A1 MOJIOAEHKM.

B o6pasoBaHm4 MOJIoJ4EKHM TaKXkKe CylecTByeT MHOXeCTBO npo6neM, Hanpummep,
HeCOOTBETCTBME KO/IMYECTBa, Ka4eCTBO U I'IpOdJMnb BbIlMYCKHMKOB HE COOTBETCTBYHT
Tpe6OBaHMFIM PblHKa TpyAa. I'Ipou,eHT BbIMYCKHUKOB YHMBEPCUTETOB, KOTOPbIE HE




MLLYT PaboTy 06YC/I0B/IEH KaK HEA0CTAaTKOM BO3MOXHOCTEN, TaK M HE3HAYMTE IbHBIM
KayecTBOM 06pa30oBaTe/IbHOM MOATOTOBKM A1l KOMMEPYECKOM Cpesbl.

YunThiBasA BCe BbllLEYKa3aHHOE U BbIC/TyLLAB OTHYEThl Y4aCTHUKOB M0 TEKYLIEMY COCTO-
AHUIO 3aHATOCTU MOJIOZIEXM, BblIM AaHbl pEKOMEHJALMM A1 BCEX COOTBETCTBYHOLLMX
NPaBUTEIbCTBEHHBIX C/TYXK6 U LEHTPOB Kapbepbl B yHMBepcuTeTax KbiprbiactaHa, no
BHECEHMIO BK/1ada B pa3BUTME HaLMOHAIbHOM CTpaTeErMu B OTHOLIEHWM MOBbILLEHUS
3aHATOCTU MOJIOAEKM U PasBUTUA npeanpuvHMMatenbcTBa B KbiprbisctaHe. bbiam
JlaHbl caeaylolmMe peKoMeHaaumm:

1.

Heob6xoaumo yaydwmnTb o6yyeHme B 061aCTH Kapbepbl M TPYA0YCTpaMBaeMoCTH
B YHMBEpPCHTETaxX AJIS Jlyullel NoAroTOBKM CTYAEHTOB K peasiMsiM pbiHKa Tpyaa.

YyuwmTb NpochopUeEHTUPOBaHME YHUBEPCHTETOB Kbiprbl3cTaHa, a TaKKe CTyAeH-
TOB BbICLUMX YYEGHbIX 3aBEAEHMM B LIE/IAX MX OPUEHTMPOBAHMSA Ha CO3HATE/IbHbIM
BbliGOp 6yayLien npodeccum.

LleHTpam Kapbepbl B YHUBEPCUTETAX HEO6XOAMMO MPOBOAMTL SPMAPKM BaKaH-
CHIM No 06MEHY MOJIOZIEKHBIM TPYZIOM M KPYr/ible CTOJIbl MO 3aHATOCTM B LEAX
OKa3aHMs NMOMOLLUY B TPYAOYCTPOMCTBE BbIMYCKHUKOB.

Co3paaBaTb 60/ibllie BO3MOXKHOCTEN B YHMBEPCUTETAX AJ1A NPUBJIeYEHNs paboToaa-
TeNIen B paMKax y4e6HOM NPorpaMMbl NOCPEACTBOM NMPUBJIEYEHUS NPAKTUYECKMX
paboOTHMKOB K NpenofaBaHWio COOTBETCTBYHOLMX AUCLMIM/IMH.

LleHTpam Kapbepbl M CTPYKTypaM YHUBEPCMUTETOB HEOBXOAMMO MOAJAEPKMBATbL
M Crnoco6CTBOBATh Pa3BUTUIO BOJIOHTEPCKOM AeATENbHOCTU Cpeam CTYAEHTOB,
KoTopas npeAocTaB/sfeT [0MO/HUTE/IbHYI0 BO3MOXHOCTb MPMOBGPECTU HABbIKM,
YNYULWKTb Pe3OME, a TaKKe NPoAEMOHCTPUPOBATL CBOM 3HAHMA U HaBbIKM NPoO-
XOXAEHMA cobeceoBaHMI C paboToAaTeNs MM,

B uenax cokpaweHuns yTeukr 06y4eHHOM MOJIOAEKM 3a rpaHuuy, Popym oTme-
YaeT HEOOXOAMMOCTb B YyayudlleHWM (DMHAHCOBOrO BO3HAarparkaeHua 3a paboTy
Mon04pbIX NpodeccroHanoB, B 0COGEHHOCTM B OIOAXKETHBIX OpraHU3aLmsX.

Heo6x0A1M0 HanpaBUTb BHUMaHWE COOTBETCTBYHOLUMX FOCYAAPCTBEHHbBIX OPraHoB
Ha HeJOCTaTOK Y4aCTMA KOMMEPYECKMX U ie/I0BbIX OPraHM3aLMii B NPOXOXKAEHUM
BbIMYCKHMKaMM MPAKTUKM B UX OpraHM3aumax 6e3 BHeCeHMs onnatel. TpebyeTca
yNyyleHue B 06/1aCTM y4acTMs roCyAapCTBEHHbIX OPraHoB B TPYZAOYCTPOMCTBE
MOJIOAbIX KaZIpoB, Pa3BUTMU Kapbepbl MOJIOAbIX IIOAEN.

YHuBepcHMTeTaM HEOOBXOAMMO YYYLLMTb OTHOLLEHUS C BbIMYCKHUKAMM B OTHOLLE-
HMK nNpodeccroHaNbHOM paboTbl, KAPbEPHOro pocTa.

HaumoHanbHbIM hopyM pekomeHoBas MUMHUMCTEPCTBY 06pa3oBaHMsA M HayKM
Kblprbiackor Pecny6iuku, MUHUCTEPCTBY TpyAa, MWUIrpaumnv U MOJIOAEKM
Kblprbiackoi Pecny6imku, a Takxe yneHam npoekta UNIWORK mcnonb3oBath
MYHKTbI, YKa3aHHbIE Bbllle, A1 Pa3BUTMA 3aHATOCTM MOJIOAEXM Ha BEJOMCTBEH-
HOM M HaLMOHa/IbHOM YPOBHSX.




B HacToswee Bpema, Kbiprbidckaa Pecny6imKka HaxoAMTCA Ha BaKHOM 3Tane 3Ko-
HOMMYECKOro, MOJIMTUYECKOr0 M COLManbHOro pasBmTUA. Monoaexb KbiprbisctaHa
ABNAETCA OCHOBHbIM CTPaTErMYECKMM PeCYpCcoM CTpaHbl. Konnyectso sKoHOMMYe-
CKM aKTMBHOM MOJI0AEXM B Bo3pacTe 15-28 neT coctaBsiseT okoso 869 000 yenosek
(54% HaceneHus). CaMbii KPYMHbIM CErMEHT pblHKA TpyZa COCTOMT U3 MOJIOJEKM
M NOCTOSIHHO pacTeT. MosiogeKb MOMNONHAET rpynny HaceneHua TPyA0CnoCOBHOro
Bo3pacTa. B cpeaHem exerogHo okoso 116 000 MosioAbix toAeM BbIXOAAT HA PbIHOK
TPyAa, Npy 3TOM CO3J4aHne pabounx MeCT MOXKET yA0BAETBOPUTb TOJIbKO 50% noTpeb-
HocTel. Mpo6ieMa 3aHATOCTM MOJIOAEKM Bbi3BaHa CneLMdOUKOM pbiHKa Tpyaa AJis
MOJIOAEKM, KOTOPbIM OT/IMYAETCA HAIMYMEM AOMOJIHUTENbHBIX NPENATCTBUM AJ1s
MOJIOAEKM, TaKMX KaK HM3KaA KOHKYPEHTOCMOCOOHOCTb, B OCOGEHHOCTU Cpeau
TeX, KTO BNepBble Bblle1 Ha PbIHOK TpyAa, O4Y€Hb OrpaHMYEHHbIE BO3MOXHOCTHU
ANA MHAUBMAYa/IbHOM TPYAOBOM AEATENBHOCTU M CO34aHUA COBCTBEHHOMO 6M3Heca.
Kak noKkasbiBaeT MeXAyHapoAHbIM OnbIT, LleHTpbl Kapbepbl NpY BbICLIEM YY4EGHOM
3aBeJieHUN MOTyT 06ecneynTb HeEOOXOAMMYHO NOMOLLb B YJyULIEHUU TpyAoyCTpau-
BAaEMOCTM MoJIoAexM. B ciydae achdeKTUBHOM opraHM3aLmm CBOEN AeATENBHOCTH,
LleHTpbl Kapbepbl MOTYT cTaTb NaaT¢opMoi, KoTopas 6yaeT COBMELLATb YCUIMSA
BbINYCKHWKOB, pa6oTojaTteniei U rocyapCTBEHHbIX OPraHoB, Y4YacTBYOWMX B Tpy-
[lIOyCTPOMCTBE, AN CO34aHMA YCNELUHOM Kapbepbl A5 MOJIOAEKM.

2. FocyaapcTBeHHan cTpaTermsa MOJIOAEXKHOM NonTUKK, 2015 roa
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Abstract

This paper presents the results and recommendations of the First National Forum
on Youth Employment and Entrepreneurship held in Tajikistan on October 5% 2015
in Dushanbe in the framework of the Tempus UNIWORK project. The objective
of the Forum was to analyse the current situation of youth employment and
entrepreneurship in the country, to share success stories in this field and discuss
the role of university Career Centres. As a result of the National Forum a Policy
White Paper was prepared, with recommendations and conclusions intended for
decision makers in government and industry.

Context

In the Republic of Tajikistan, the unemployment issue, as in the rest of the world,
has become a familiar phenomenon to our society and the achieved results up to
date of global dimensions require a comprehensive and careful study. In general,
the growth rate and unemployment rate indicate not only the growing shortage of
jobs, but also the assessment of the expected benefits and costs that are associated
with job search.

Status of the labour market and employment in the Republic of
Tajikistan

Beginning from 1998 the population of the Republic of Tajikistan has annually
increased 2,1% and according to this indicator by 2020 the population of the coun-
try should reach 10 million. As a result of this there will be great demand for the
creation of new jobs. According to statistical data, the total number of economically
active population of the Republic of Tajikistan is approximately 2.4 million people
in 2016. From the total employed population it is comprised of 46.1% in the field of
agriculture, 19.1% in education, 8.8% in health and social security, and 5.2% in the
manufacturing industry. In the period 2014-2016 the annual rate of growth of the
economically active population has been 4.2 %.
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The analysis of the labour market status and employment of the graduates of Higher
Education Institutions (HEIls) requires direct support from the state bodies and the
HEls themselves. Generally, and taking into account the above stated points, the
creation and promotion of Career Centres in the HEIs of Tajikistan are considered to
be a timely approach, first of all to help solve the issue of graduates’ employability
and to enhance the reputation of the HEIs, which can be their main indicators.

Youth employment promotion

In the framework of the State Program on Promotion of Youth Employment of the
Republic of Tajikistan for 2015-2016 the following measures will be implemented
to ensure youth employment in the country in the period of 2015-2016:

e Promotion of youth employment from the existing job vacancies (29100 people)
e Offering professional-orientation and consulting services (21800 people)

e Attracting youth to short vocational courses, professional development and
retraining according to qualifications, being in demand both in the local and
external labour market (25700 people)

e Attracting youth to paid social work (8200 people);
e Supporting youth initiatives in the organization small and medium businesses
by providing soft loans (3,200 people);

e Implementation of measures on legal education of youth about the labour
market.

It must be noted that in the period 2015-2016, as a result of the implementation
of the above listed measures, 88000 youth will be employed in various spheres.

Improvement of the activities of State Bodies of Population
Employment

Naturally, the preservation of the stability situation of the labour market is consid-
ered to be the paramount goal for each state and the status of the labour market,
first of all, is directly related to the balance of supply and demand for labour
power. In this connection, the state of the labour market, in its turn, also depends
on the activity of state bodies of employment. Based on this, the Government is
implementing the following measures:

State program on promotion of population employment of the Republic of
Tajikistan for 2015-2016

The program most of all is directed to:




e Improvement and modernization of the activities of the state bodies dealing
with population employment via introduction of new services in the promotion
of population employment;

e Support in job placements for people searching for jobs in major construction
projects of the republic and other enterprises and facilities;

o Development and realization of the management mechanism on creation of new
job places in the economic sphere of the country;

e Improvement of the level of population employment;

e Expansion of a network of vocational and educational institutions of the system
of state bodies of population employment, consolidation of their material-tech-
nical base, development and introduction of new study programs, corresponding
to the requirements of internal and external labour market;

e Introduction of social partnership in the field of adult vocational training;
e Conducting analysis to determine the demand for professional competences;

e Coordination and realization of the state policy events and strategies (State
strategy for the development of labour market of the Republic of Tajikistan
till 2020 and Strategy of improvement of the people’s welfare of the Republic
of Tajikistan for 2014-2016 and Strategy of the state policy for the youth of
the Republic of Tajikistan till 2020) on population employment in the country.

Strategy of the state policy for the youth of the Republic of Tajikistan till 2020

This strategy has various aspects of youth activities, especially a provision of an
appropriate basis for the organization of youth professional activities, development
of their entrepreneurial skills and their participation in major industrial construction
projects, as well as attraction of youth to the economic and innovation development
of the country.

National Forum on Youth Employment and Entrepreneurship

The First National Forum on Youth Employment and Entrepreneurship was held
on October 5%, 2015 in the premises of the Technological University of Tajikistan
within the framework of the TEMPUS UNIWORK Project and with the support of the
Ministry of Education and Science of the Republic of Tajikistan, the University of
Alicante (Spain), the University of Sheffield (United Kingdom) and national part-
ners Chamber of Commerce and Industry of the Republic of Tajikistan and Khujand
Polytechnic Institute of Tajik Technical University. This event has played a significant
role in the support of youth employment as it covered all the issues and directions
of youth employment and entrepreneurship in the country.




Photo 1: First National Forum in Tajikistan - October 5, 2015

The First National Forum was attended by representatives of the Ministry of
Education and Science of the Republic of Tajikistan, the Ministry of Industry and
New Technologies of the Republic of Tajikistan, the Ministry of Labour, Migration
and Employment of the Population of the Republic of Tajikistan, the Committee of
Youth, Sports and Tourism under the Government of the Republic of Tajikistan, Club
of Young Entrepreneurs, AIESEC in Tajikistan, Bank “Humo”, as well as representa-
tives of other Tajik HEIs, particularly representatives of KPITTU and also students
and teaching staff of the university.

It must be noted that the First National Forum is considered to be the first of
its kind, and an important republican event among HEIs that has touched upon
the issues of youth employment and career development, improvement of the
quality of graduates and assurance of the competitiveness in the labour market.
During the Forum the representatives of various state and private organizations
reported with their presentations on the state of the art of the youth employment
and their entrepreneurship activities in the republic and discussed the existing
problems of development youth employment at HEls, attraction of students and
graduates to enterprising activities, integration of university study program with
the labour market, the need to take into account the qualification requirements
of the employers in the elaboration of study programs, assurance of the students’
competitiveness, creation of new job placements, guidance and motivation of stu-
dents to activities, to raise the spirit of students related to creative enterprise and
selection of the right career.

The discussed issues raised the awareness of the participants and students on the
state of the art of youth employment in the country and of course, motivated




students to pay special attention to the development of their skills and abilities. In
addition, participants of the National Forum highly recommended that such events
should be organized regularly in the future and involve other HEIs in the country to
share experiences and best practices of youth employment and entrepreneurship via
Career Centres as Career Centres in higher educational institution are considered
an important tool to implement the mission of the university.

The following recommendations were made by the Forum participants to improve
youth employment and entrepreneurship in the country:

1.

A S

10.

11.

12.

13.

14.

15.

16.

To organize such forums regularly in HEIs to continue promoting dialogue in
youth employment and entrepreneurship between the Higher Education system,
the labour market, government and youth;

To involve government bodies to enhance youth employment in the country;
To involve the business sector to enhance youth employment in the country;
To establish a Career Centre in each HEI in the Republic of Tajikistan;

To establish a network of HEI Career Centres in the Republic of Tajikistan;

To establish good communication with other Career Centres in the country and
throughout the region;

To regularly share best practice of Career Centres with other HEIs in Tajikistan,
Central Asia and other regions, and learn from each other;

To disseminate information regarding Career Centres and their importance for
youth employment and entrepreneurship in Mass Media;

To elaborate the mechanism and program to attract students and graduates on
the effective use of career services;

To periodically update the strategic action plans of Career Centres based on
the requirements and needs of the labour market;

To support business ideas of the students and graduates through the activity of
the Career Centre.

HEIls and Career Centres should establish close cooperation with Employers and
Stakeholders;

HEIs and Career Centres should To collaborate with Associations of Entrepreneurs
of the country;

HEls and Career Centres should To collaborate with the Club of Young
Entrepreneurs;

To regularly organize events to study employers’ needs in order for HEIs to
produce qualified specialists;

To elaborate specific programs in close cooperation with employers and business
structures on using their resources to prepare the specialist of their needs;




17. To elaborate a mechanism for integration of study programs with the require-
ments of the labour market;

18. To organize seminars and trainings in order to design and propose various models
for government structures;

19. To regularly organize professional development courses.

Conclusion

The First National Forum on Youth Employment and Entrepreneurship in Tajikistan
has already had a significant impact. From the recommendations produced, which
were made for the Policy White Paper in Tajikistan, four strong recommendations
have already been implemented:

e Involvement of the business sector to enhance youth employment in the country;

e Establishment of a Career Centre in each HEIl in the Republic of Tajikistan;

e Establishment of a network of HEI Career Centres in the Republic of Tajikistan;

e Establishment of good communication with other Career Centres in the country
and throughout the region.

Based on the recommendation of the Ministry of Education and Science of the
Republic of Tajikistan a Republican Conference on “Aims and Objectives of Career
Centres in HEIs” was held on April 27t 2016 in the premises of the Technological
University of Tajikistan, with representatives from 38 HEls of the country.

Photo 2: Republican Conference on “Aims and Objectives of Career Centres in HEIs”
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Kpamkoe onucaHue

B daHHOU pabome npedcmassieHbi pe3ysbmamsbi U pekomeHdayuu [lepsozo
HayuoHanbHozo ¢hopyma 3aHAmMocmu mosiodexxu u npednpuHuMamesibcmsa, Npo-
Xxoousweezo 8 TadxukucmaHe 5 okmsa6bps 2015 2o00a 8 [lywaH6e 8 pamKax npoekma
Tempus UNIWORK. Lenbto daHHo20 ®opyma A8/1A/10Cb NPOAHAIU3UPOBAMb MeKy-
Wy cumyayuro 3aHAMocmu Mos00exu u npednpuHUMamesibcmaa 8 CMpaHe,
nodesumsCAa ycnewHbIMU UCMOPUAMU 8 OaHHoU obsaacmu u obcyoums poJib
Llenmpos kapbepbl yHusepcumema. B pe3ysismame HayuoHaibHoz2o popyma 6bia
nodzomos/ieHa besasa KHu2a ¢ peKkomeHOauUAMU U 3aK/I0YEeHUAMU, NpedHAa3HaveH-
HbIMU 015 IUY, NPUHUMAKWUX peweHuUs 8 npasumesibCmae U NPOMbIU/IeHHOCMU.

MpeabicTopuAa

B Pecny6nvke TaguKmMcTaH, BONpPOC 6e3paboTmLbl, Kak U B OCTa/IbHbIX CTpaHax
MMpa, CTasl 3HAKOMbIM AIBIEHUEM [1A HALLEro 06LIeCTBa, U AOCTUrHYTble pe3y/ibTaTbl
Ha AaHHbIM MOMEHT B r/106a/IbHOM MacluTabe TpebyoT 06LIMPHOro M TLATeIbHOro
uccneaoBaHus. B uenom, yposeHb pocta U 6e3paboTuLbl OTPAXKaOT HE TO/IbKO pacTy-
LY HEXBATKY pPabo4yMx MECT, HO M OLEHKY OXMAAEMbIX NPEMMYLLECTB M 3aTpaT
CBSi3aHHbIX C MOMCKOM paboTbl.

CraTyc pblHKa TpyAa M 3aHATOCTM B Pecny6amke TagKMKMCTaH

HaunHas ¢ 1998 roga, HaceneHue Pecny6imku TaaKUMKMUCTAH €XErogHO YBENYM-
BanoCb Ha 2,1% M cornacHo gaHHOMY nokasatesto, K 2020 rogy HaceneHue CTpaHbl
AOIKHO JOCTUIHYTb 10 MUNIMOHOB. B CBA3U C 3TUM, NOABMTCA NOTPEGHOCTb B CO3-
JaHMM HOBbIX paboymx mecT. B cooTBETCTBUM CO CTAaTUCTUYECKMMM AaHHbIMK, B 2016
rogy obLiee YMC/I0 SKOHOMUYECKM aKTUBHOIO HaceneHus Pecnybamnku TagKMKMCTaH
COCTaBAAET NPUMEPHO 2.4 MUIZIMOHA YenoBeK. M3 obLliero KoamMyecTsa 3aHATOro
HaceneHusn 46.1% pa6oTaeT B cdhepe cenbckoro xo3samncrea, 19.1% B cepe obpa-
30BaHus, 8.8% B cchepe 34paBOOXPaHEHMS M COLMA/IBHOM 3alUmThbl, a Takke 5.2% B
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cepe o6pabaTbiBatoLLel NPOMbILLIEHHOCTU. B nepmoa 2014-2016 rr. rogoBoM Temn
poCTa 3KOHOMMYECKM aKTUBHOMO HaceNeHus coctaBmn 4.2 %.

AHanM3 cTaTyca pbiHKa TPYZa M 3aHATOCTM BbIMYCKHUKOB BbICLWIMX YYE6HBIX 3aBEAEHNMA
(BY30B) TpebyeT NpAMOM NOAAEPKKU FOCYAapCTBEHHbIX OpPraHoB M caMux BY3osB.
B obwem, 1 NpMHMMan BO BHMMAHMWE BbllE€YyKa3aHHblE AaHHble, CO34aHWe U Mpo-
ABuKeHue LleHTpoB Kapbepbl B BY3ax TagXMKMCTaHa CYMTAOTCA CBOEBPEMEHHbBIM
NoAXOAOM, NpeXxJae Bcero, Heo6xoA4uMa MOoMOLLb B peLLEHMM BOMpPOCa 3aHATOCTH
BbIMYCKHWKOB M YKpenaeHue penyTaumm BY3o0B.

MpoaBUXKeHHe 3aHATOCTH MOJIOAEKMU

B pamkax [ocyaapCTBEHHOM MPOrpammbl NMPOABUMKEHMA 3aHATOCTM MOJIOAEXKM
Pecny6nukn TagxukuctaH B nepuog 2015-2016 rr. 6yayT NpUHATBI cheaytolime
Mepbl, rapaHTUpYIoLLMeE 3aHATOCTb MOJIOAEXKM B CTpaHe B nepuog 3a 2015-2016 rr.:

o [poABMKEHME 3aHATOCTM MOJIOAEKM MOCPEACTBOM CYLLECTBYIOLWMX BaKaHCUM
(29100 yenosek)

e [peanoxeHue ycnyr npodeccroHasibHOr0 OPUEHTMPOBAHMSA M KOHCY/bTaLui
(21800 yenosek)

e [IlpMBnevYeHWE MOJIOAENKM K KPAaTKOCPOYHbIM MpOodeCcCHMOHaIbHbIM KypCaM,
npodeccMoHabHOMY Pa3BUTUIO M MEPENOATrOTOBKE COrlacHO KBaiMMUKaLMK,
BOCTpe60BaHHOM KaK Ha MECTHOM, TaK M Ha 3apy6eXHOM pbiHKe Tpyaa (25700
YenoBeEK)

e [lprBNEYEHME MONIOAEKM K OMNauMBaEeMoM colmanbHoM paboTe (8200 YenoBekK);

e [loaaep:KKa MOMIOAEXKHBIX MHUMLUMATUB B OPraHM3aLMmM mMaaoro U cpefHero 6us-
Heca nNocpefCTBOM NpeAoCTaBAEHUA NIbFOTHbIX KpeauToB (3,200 yenosek);

) Peanm3au,l4$| Mep Mo npaBoBOMY BOCMUTAHUIO MOJ1I04€XHN B OTHOLLEHUMN PbIHKa
TpyAa.

Cnenyet oTMeTUTb, UTO B Nepuog 2015-2016 rr., B pe3ynbTaTe peasmsalmm Bbilley-
Ka3aHHbIX Mep, 88000 mosofbix Ntofel 6yayT paboTaTb B pas/MyHbIX cepax.

YnyJweHue geatenbHocTH FocyaapCcTBEHHbIX OpraHoB paéoyero
HaceneHuA

KoHeuHo, coxpaHeHue CTabM/IbHOM CUTYauMm Ha TPYAOBOM PbIHKE CYMTAETCA HaM-
BaKHeMLUEeM Le/blo KaXAoro rocyjapcTea, M CTaTyC pbiHKa TPyAa, B NEPBYI0 ovepesp,
HaNpsMY OTHOCMTCA K 6aslaHCy Cnpoca M NpeAJsioXKeHUs B OTHOWEHUW paboyent
cunbl. B 3TOM €BA3M, COCTOsAHME pbiHKA TPyJa B CBOK OYepeAb TaKXKEe 3aBMCMT OT




AeATENIbHOCTU roCcy4apCTBEHHbIX OPraHoOB, 3aHMMaKLWMXCA 3aHATOCTbIO HaCeNeHUA.
Ha ocHoBaHuKM 3TOro, MpaBMTEeNIbCTBO NPUHUMAET CAeayoLue Mepbl:

FocypapcTBeHHaA nporpamma npoAaBUMKEHUSA 3aHATOCTM HaceneHMs
Pecny6nmkn Tagkukucrtad B nepmog 2015-2016 rr.

Mporpamma B NepByto odepeab Hanpae/eHa Ha:

YnyJweHne U MoAepHU3aUMIO AeATENIbHOCTM rOCYAapCTBEHHbIX OPraHoB, 3aHM-
MaloLMXCA BOMPOCOM 3aHATOCTM, MOCPEACTBOM BBEAEHWMS HOBbIX YC/Yr Mo
NPOABUMNKEHMIO 3aHATOCTM HaceIeHUs;

Moaaep:kKa B NpefocTaBaeHUM paboumx MeCT AN NIAEN, MlyLwmx paboTy, B
MPOEKTax KanuTasibHOro CTpOMTE/IbCTBA PECMYB/IMKM, a TaKKe APYruX nNpeanpu-
ATUM U YUPEKAEHWUM;

Pa3BuTME M peanu3aums MexaHM3Ma ynpaB/ieHWs CO34aHMEM HOBbIX paboumx
MECT B SKOHOMMYECKOM ccepe CTpaHbl;

YyJlieHue ypoBHA 3aHATOCTM HaCeNeHus;

PacwupeHne cet npodeccroHasbHbIX M 06pa3oBaTE/bHbIX YUYpEXAEHWUM
CMCTEMbI rOCYZapCTBEHHbIX OPraHOB MO BOMPOCAaM 3aHATOCTM HacesieHusA, yKpe-
NNeHne UX MaTepuasibHO-TEXHUYECKOM 6asbl, pa3paboTKa M BBEEHME HOBbIX
nporpamm UCCnesoBaHMA, COOTBETCTBME TPeOOBaHMAM BHYTPEHHENO U BHELLHEro
pblHKa TpyAa;

BHegpeHue coumanbHoro napTHepcTBa B 061acTb NpodeccroHanbHOM NMoAro-
TOBKM B3POC/IbIX JIOAEN;

NpoBeaeHne aHaM3a ANA onpeaeneHusa noTpe6HoCTM B NpoheCcCcMoHaNbHOM
KOMMETEHTHOCTH;

KoopauHauma 1 peanusaums rocyjapCTBEHHbIX MOJUTUYECKMX MEPOMPUATUIA
M CTpaTerui no 3aHATOCTM HaceneHus cTpadbl (FocyaapcTBeHHas cTpaTerus
pa3BMTMA pbiHKa Tpyaa Pecny6amnkm TagxkukucTtaH go 2020 roga 1 Ctpaterus
yay4vweHua 6narononyynsa Hapoga Pecny6anku TagKMKUCTaH B Nepuoy,
2014-2016 rr., a Tak:ke CTpaTerusa rocysapCTBeHHOM NOJIMTUKK B OTHOLLe-
HUKU Monogexun Pecny6amku TagukucTaHn go 2020 roga).

CtpaTterms rocyfapcTBeHHOM NOJIMTUKM MO BONPOCaM MoJ1oAeKn Pecny6iMKu
Tagukuctan go 2020 roaga

JlaHHas cTpaTerusa oxBaTbiBAaeT Pas/IMYHbIE acMEKTbl MOJIOAEKHON AEATENbHOCTH,
0C06eHHO 06ecrneyeHne COOTBETCTBYHOLLEN OCHOBbI A4/1A OpraHM3aummn npodeccmo-
HaJIbHOM MOJIOAEKHOM AEATENIbHOCTU, Pa3BMUTME UX NPEANPUHUMATEIbCKMX HABbIKOB




dotorpadmsa 1: Mepebirt HaumoHabHbIM hopym B TagKuKMcTaHe - 5 okTa6pa 2015 roga

M MX YYACTME B KPYMHbIX MPOEKTaX NMPOMBbILL/IEHHOTO CTPOUTE/IBCTBA, a TaKXkKe Npu-
B/IEYEHNE MOJIOLENM K MHHOBALMOHHOMY M 3KOHOMMYECKOMY PasBMTHMIO CTPaHbI.

HauuoHanbHbIM OpPYM 3aHATOCTM MOJIOAENKM U
npeAnpuMHMMAaTe/IbCTBa

MepBbiit HauMoHanbHbIM OPYM 3aHATOCTM MOJIOLEXKMU U NpeanpUHMMATE/b-
cTBa 6bl/1 npoBeAeH 5 okTa6pA 2015 roga Ha TeppuTOpUM TEXHOIOrMYECKOro
YHuBepcuteTa TagKMKUCTaHa B pamKkax npoekta TEMPUS UNIWORK v npu nogaeprkke
MuHUcTepcTBa 06pa3oBaHUA M HayKM Pecny6amMku TaaKMKUCTaH, YHMBepcuTeTa
AnukaHte (Mcnanua), YHusepcuteTa Weddunga (BenmkobputaHua) u rocygap-
CTBEHHbIX NApTHEPOB - TOProBo-NPOMbILLIEHHOM Nanathl Pecny6amkm TagKMKUCTaH
U Xy[yKaHACKOro NOJIMTEXHUYECKOr0 MHCTUTYTA TaAXKMKCKOro TEXHUYECKOr0 YHMBEP-
cuTeTa. JJaHHoe MeponpUATHE Cbirpasio 3HaYMTE/IbHYI0 POJib B NOAAEPKKE 3aHATOCTU
MOJIOAEXKM, NMOCKOJIbKY OHO OXBaTWMJ/IO BCe NMpobieMbl U HanpaB/IeHUA 3aHATOCTH
MOJI0AEKM U NpeanpUHMMATENIbCTBA B CTPaHe.

MepBbift HaumoHanbHbIM hOpyM MOCETUIM NpeacTaBMTeNM MUHMCTEPCTBA 06pa-
30BaHMA U HayKu Pecny6svkm TaaKMKUCTaH, MMHUCTEPCTBO MHAYCTPUM M HOBbIX
TexHoJiorni Pecny6amku TaaKUKMcTaH, MMHUCTEPCTBO Tpya, MUrpaLmm 1 3aHATO-
CTH HaceneHna Pecny6amkn TagKMKucTaH, KOMUTET Moslogexu, cnopTa U Typm3ma
npu MNpaButenbctBe Pecnybanku TagKUKMCTaH, Kny6 toHbIX NpeanpuHMMaTenei,
MexayHapoaHaa accoumauma CTyAEeHTOB, M3yYalolWmMX 3KOHOMUKY U ynpassieHue
B TagaKuMkucTaHe, baHK «Xymo», npeactaButenu apyrux BY3oB TagKuKMCTaHa, B




YyacTHocTH, npeactasmTtenn XMMU TTY, a TaKkKe CTyAeHTbl M NpenoaBaTe/bCKUM
COCTaB YHMBepcUTeTa.

HeobxoamMmo otMeTuTb, YTO Mepsbii HaumoHanbHbIM hopyM cuMTaeTcs nepsbiM B
CBOEM pOJie M BaxKHbIM pecrny6/IMKaHCKMM MeporpuaTuem cpean BY3oB, KoTopbii
3aTPOHY NPOBIEMbI 3aHATOCTU M KapbepPHOro POCTa MOJIOAENM, YJIYULIEHUA KBa-
NMdMKaLMKU BbIMYCKHUKOB M rapaHTUM KOHKYPEHTOCMNOCOGHOCTMU Ha PbIHKE TpyAaa.
Bo Bpema ®opyma, npeacTaBUTENM Pas/IMUHBIX FOCYAAPCTBEHHbBIX M YACTHbIX Opra-
HM3aLUMI BbICKA3a/IM CBOE MHEHME O COBPEMEHHOM 3aHATOCTU MOJIOAENKM U CBOEM
npeaAnpvHUMaTE/IbCKOM AeATENBHOCTM B Pecny6/IMKe, a TaKKe 06CyAnIn CyLLecTBy-
lowpme Npobiembl pa3BUTUA 3aHATOCTM MONOAEXM B BY3ax, npuBneyeHue cTyaeHToB
M BbIMYCKHUKOB K NpeANpUHMMAaTEIbCKON AeATENBHOCTU, KOMBMHMPOBaHWUE y4e6GHOM
Nporpammbl YHMBEpPCMTETA C PbIHKOM TpyZa, HEOOXOAUMOCTb YUMTbIBATb KBasM-
(uKaLoHHble TpeGoBaHMs paboTozaTesieit Npu pa3paboTKe y4ye6HbIX NMporpamm,
rapaHTMio KOHKYPEHTOCMOCOBHOCTU CTYIEHTOB, CO3JjaHWe HOBbIX paboyvMx MecT,
HanpaBs/ieH1e U MOTMBMPOBaHUE CTYAEHTOB K €ATE/IbHOCTU, BOOAYLIEB/IEHUE CTY-
JIEHTOB Ha CO3/JlaHUE NpPeAnpUATMIA U BbIGOP NPaBUIbHOM Kapbepbl.

06cyaeHHbIe Npo6aeMbl NOBbICMIM CTeneHb MHDOPMUPOBAHHOCTU YHAaCTHUKOB U
CTYZIEHTOB O COBPEMEHHOM 3aHATOCTU MOJIOLEKM B CTPAHE M, KOHEYHO, MOTUBMPO-
Ba/IM CTyJEHTOB 06paTUTb 0C060e BHMMaHME Ha pa3BMTME COOCTBEHHbIX HaBbIKOB
U cnocobHocTei. Kpome Toro, yyacTHMKM HaumoHanbHOro opyma HacToATE/IbHO
pPEKOMEH/I0Ba/IM PEryJISpHYL0 OpraHM3aLmio NoA06HbIX MEPONPUATUI B ByAyLIEM, A
TaKKe NpMBJIEYEHME K Y4aCTHIO Apyrux BY30B cTpaHbl 4719 0GMEHa ONbITOM M Nepeso-
BbIMW METOZAaMM B OTHOLLEHWM 3aHATOCTU MOJIOLEXKM M NPeANpUHMMaTENIbCTBA Yepe3
LleHTpbl Kapbepbl, NOCKO/bKY LIeHTpbl Kapbepbl B BbICLUMX YYEBHbIX 3aBEAEHUAX
CUMTAIOTCA BaXKHbIM CPeACTBOM AJIA peanmnsaumm MUCCUKU YHUBEPCUTETA.

A ynydLieHnsa 3aHATOCTU MOJIOAEKM M NPeANPUHUMATEIbCTBA B CTPAHE, YYACTHMKM
®opyMa chopMyIMpoBaNM Caesytolme peKoOMeHAALMM:

1. OpraHu3oBbIBaTb MOA06HbIE (hOPYMbl Ha MOCTOAHHOM OCHoBe B BY3ax ans
NPOAO/IKEHNA Pa3BUTUA AMasiora No BOMPOCaM 3aHATOCTM MOJIOAEXMU U Npea-
NPUHUMATENIbCTBA MEXKAY CMCTEMOM BbICLLErO 06pa30BaHMsA, PbIHKOM TpyAa,
NpaBUTENIbCTBOM M MOJIOAEXKbIO;

2. TpuBneYb rocyfapCTBEHHbIE OpraHbl AJ1A YAyYlEeHUA 3aHATOCTU MOIOAEXKM B
CTpaHe;

MpuBAEYL AENOBOM CEKTOP AJ1A YJIYYLLEHUS 3aHATOCTU MOJIOAEXKM B CTPAHE;
Co3aaTb LleHTp Kapbepbl B KaxaoM BY3e Pecny6amnku TagKMKUCTaH;

Co3paTb ceTb LleHTpoB Kapbepbl BY30B Pecny6imkn TagaKMKUCTaH;

(o) TS ) N G O8]

YCTaHOBMTb CBA3b C APYrMMM LleHTpamm Kapbepbl B CTPaHE U B PEFUOHE;




7. PerynapHo obmMeHMBaTbCA NepefoBbiM ONbITOM LIeHTPOB Kapbepbl C APYrMMM
BY3amu B TagxumKucTaHe, LleHTpanbHOM A3MM M APYrUX pErnoHax, U YYMTbCs
APYr'y Apyra;

8. PacnpoctpaHaTb B CMU nHdopmMaumio o LieHTpax Kapbepbl M UX BaXKHOCTU ANA
3aHATOCTU MOJIOAEXM U NPeAnpUHUMATENbCTBA;

9. PaspaboTaTb MEXaHM3M U NPOrpaMMy NPUBAEYEHNA CTYAEHTOB M BbIMYCKHMKOB
Ana 3¢ppeKTUBHOrO MCNOIb30BaHMA NPO(ECCMOHaNbHbIX CYKO;

10. Meproanyecku 06HOBAATL CTpaTErMUECKMeE NaaHbl AeMCTBMSA LleHTpoB Kapbepbl
Ha OCHOBaHWM TpeGoBaHMM M NOTPEGHOCTEN pbiHKA TPYAa;

11. MopaepmBaTb 6M3HEC-UAEN CTYAEHTOB U BbIMYCKHMKOB NOCPEACTBOM AeATE/b-
HocTU LleHTpa Kapbepbl.

12. BY3bl 1 LieHTpbl Kapbepbl 4O/IKHbI TECHO COTPYAHMYATb C paboTojatensiMu m
3aMHTEPEeCOBAHHbIMU JIMLLAMM;

13

BY3bl 1 LleHTpbl Kapbepbl JOMKHbI COTPYAHMYATb C accoumaumammn npeanpuHm-
matesiel CTpaHbl;

14. BY3bl M LUeHTpbl Kapbepbl AOMXHbI COTpyAHM4YaTb C Kiyb6oM HOHbIX
npeanpuHMMaTenei;

15. PerynspHo opraHu3oBbiBaTb MEPOMNPUATUA AN U3YYEHWUA NOTPEGHOCTEN paboTo-
JaTtenen C uenbto Bbinycka BY3amm KBaMMLUMPOBaHHbIX CNELMANINCTOB;

16. Paspa6oTaThb crneumanbHble MporpamMbl B TECHOM COTPYAHMYECTBE ¢ paboTosa-
TENIAMM U BU3HEC-CTPYKTYPaMM O MCMOJIb30BaHMIO UX PECYPCOB A1 NOArOTOBKM

Heo6X0AUMbIX UM CNeLUaIMCToB;

17. Pa3paboTaTb MexaHM3M A1 KOMOMHMPOBAHUA y4eOHbIX NporpamMm C TpeboBa-
HUAMM PbIHKA TPYAQ;

18. OpraHM30BbIBaTb CEMMHAPbI M TPEHUHIU ANS Pa3paboTKU U NpeasIoKeHUs pas-
JIMYHBIX MOZENIEN A8 NPABMUTE/IbCTBEHHbIX CTPYKTYP;

19. PerynspHo opraHM3oBbiBaTb KypCbl NpodeCccuoHasibHOM NOArOTOBKM.

3akaw4yeHue

MepBbii HauyoHasibHbIM (OPYM 3aHATOCTM MOJIOAEXM U NpeAnpUHUMATENbCTBA B
TaKMKUCTaHE YKe OKas3an 3HauMTesIbHOE BAMAHME. M3 NpeasioKEHHbIX PEKOMEH-
Aauui, KoTopble 6blIM NOArOTOB/EHDI ANA Benol KHuru B TagXMKMUCTaHe, YeTbipe
HaCToATE/IbHblE PEKOMEHAALMM Y3KE Peasin30BaHbl:

[ I'IpMBnequme A€10BOro CeKtopa 414 ynydweHMA 3aHATOCTU MO1I04EXKM B CTPAHE;

e Co3paHue LleHTpa Kapbepbl B Kaxkaom BY3e Pecny6imku TaaKMKUCTaH;




doTorpadums 2: PecnybamkaHckas KoHdepeHuus no “Llenam u 3agadyam LieHTpoB Kapbepbl B BY3ax”

e Co3pgaHue cetn LleHTpoB Kapbepbl BY30B Pecny6mku TagKMKUCTaH;
e YcTaHOB/NiEHME CBA3M C ApYrMMM LleHTpamu Kapbepbl B CTpaHe M B permoHe.

Ha ocHoBaHMM pekomeHzaumi MUHMCTEpCcTBa 06pa3oBaHUA M Hayku Pecny6amkm
TagxukncTaH, 27 anpena 2016 roga B TexXHONOrMYECKOM YHUBepcUTeETE
TagXuKkMcTaHa 6bi1a npoeefeHa Pecny6imkaHcKaa KoHdepeHuma no “Lenam u
3adayam Lenmpos kapbepbl 8 BY3ax” c npusneveHuem npegcrtasutenen ms 38
BY30B cTpaHbI.
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Abstract

This paper presents an analysis followed by policy recommendations for youth
employment in Turkmenistan.

After becoming Independent in 1991, the state of Turkmenistan pursued economic
development at a growing rate with its GDP increasing up to 10 % in recent years.
According to 2010 estimates, GDP per capita is 15100S. Increasing the GDP per
capita up to 480005 is forecasted in accordance with the state’s strategic program
for socioeconomic development of Turkmenistan till the year 2030. At present 40%
of GDP is produced by the private sector of economy. The country has the world’s
second largest hydrocarbon reserves and the fourth of its production.

The Strategic goal of Social Development in Turkmenistan is improvement of quality
of life of the population based on economy and social sector dynamic development.

The Program of Social Development provides for a set of measures aimed at steady
dynamic development of the national economy. According to the program Turkmenistan
is modernizing the material-technical base of all sectors of the economy. The state is
now developing all the fields of its economy. In priority traditional sector as oil and
gas production, agriculture, chemical industry, industrial and social construction,
textile industry, transport-communication sector, meanwhile, the setting is on new
ones such as tourism industry. Annually, a considerable number of new industrial,
agricultural and transport enterprises are being launched. For 2015 year about 2000
new objects were built for industry, agriculture, social and culture. Total sum of
investments is $50 milliard.

I. Our Motherland has an ambitious policy of higher and
secondary education: Education is free!

The level of development of modern Turkmenistan allows increasing the intellectual
potential of the country by providing the quality of education, which equals
international standards, for an increasing number of young people. This helps to
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fully supply all sectors of the national economy with highly qualified personnel and
to provide stable personnel policy. To do this, in recent years educational programs
at all levels of training have been significantly upgraded and pushed to a new level.
Turkmen universities offer students the choice to implement their future profession
from a wide spectrum of fields of study, which is constantly updated with new,
modern and relevant professions that are in demand in the labour market. Also in
the field of education a massive work has been conducted on the basis of reciprocal
agreements with other states on a national sample of recognition of diplomas
abroad. Turkmen students have been sent to universities in China, Ukraine, Turkey,
Russia, Malaysia and other countries.

On the basis of all higher education institutions operate departments of professional
development on the corresponding profile.

In terms of implementation of interaction between universities and scientific
institutions in the country are developed a plan of cooperation of employees and
students with a new research organization - Technology Centre.

Construction of new facilities related to education, produced in all regions of
the country, even in the farthest corners of her, and all new schools compulsorily
equipped with modern computer equipment.

In 2010, the new Law on Education of Turkmenistan, which provides the legal
basis for the new national education system. A distinctive feature of the national
education policy of Turkmenistan is a comprehensive approach to the training of
national personnel for the national economy, civil service, military, defence, law
enforcement, and cultural and educational systems.

A striking example of the new steps taken in this direction is the discovery of new
secondary and higher educational institutions such as the Military Institute, the
National Institute for Occupational Safety, Institutes of Border guards, Institute of
International Relations, Institute of Culture, Institute of Energy, the Agricultural
Institute, Academy of Public Administration under the President of Turkmenistan,
Academy of Artistic Sciences, University named of Oguzhan, International Qil and
Gas University , the National Conservatory and other high schools .

At the moment all schools are provided with modern computers, laboratory and
multimedia tools, which allows improving the methodology and quality of education.
Currently, all higher education institutions are moving to a 5 - 6 year education
period. Graduate, postgraduate, doctoral and faculty training is unfolding at
educational institutions. International standards of higher education have been
accepted. In public education programs and important role takes continuous training
of the teaching staff to schools. Every year an increasing number of graduate and
doctoral students are working on masters and doctoral theses, which is an important
factor for change that is for the system to continue scientific and teaching staff




Turkmen universities and colleges. Law signed by President of Turkmenistan to
ensure the creation of material and Welfare scientists of the country. For example,
long-term and profitable banking and credit agreement on the allocation of half
the cost of their own apartments in the complex educational institutions became
a reliable and stable learning scientists and experienced staff of universities.
Moreover, the increase in wages of scientists at 20-80 % depending on the degree,
rank and position, strongly stimulates young people into their research.

Il. Small and medium businesses

An income tax of 2% of private entrepreneurs is done in order to create the country’s
entrepreneurial class of businessmen. In the modern epoch entrepreneurship in
Turkmenistan occupies a stronger position in the different production areas of the
national economic complex, systematically increasing its contribution to the stable
development of the country. Due to activation of this important sector of the
national economy and the creation of new jobs, the range and volume of production
of competitive goods is expanding. In order to improve the legal framework
development of the private sector, the new version of the Constitution provides
the legal guarantees for the development of entrepreneurship in the country. In this
context, the next important step was the (signed July 20, 2013.) Presidential Decree
“On State Support of Small and Medium Enterprises”. It was taken in accordance
with the Law of Turkmenistan “On State Support of Small and Medium Enterprises”
in order to implement the “State program to support small and medium enterprises
in Turkmenistan for 2011-2015”, increasing production, innovation and investment
activities of persons belonging to small and medium-sized businesses, and providing
credit facilities for their investment projects related to the development of
production , creation of new jobs. According to the document, banks are allowed
to select Turkmenistan persons belonging to small and medium businesses, loans at
5% per annum for up to 10 years for investment projects related to the production
of goods, implementation of works and rendering of services, as well as up to 1
year for working capital. Head of State to develop and maintain business sector
banks Turkmenistan authorized to lend to entrepreneurs to implement the proposed
business projects in the sectors of industry, agriculture, transport, communications,
services, information technology, innovation. This suggests that in our country there
is purposeful work on entrepreneurship and gives it a more dynamic nature.

lll. Situation in the Labour Market

Turkmenistan’s population is 6 million. Our nation is very young, with an average
age of 24.5 years. More than half (53,5%) of the working-age population. In our
country there is no unemployment, moreover, we invite foreign companies for the
construction of objects. There is not enough manpower.




Employment status of graduates

There are no problems with employment of the graduates in our country. In every
university, in the academic department, there are specialists responsible for
internships, i.e. each student has an internship in their specialty in manufacturing
plants and this provision is strictly enforced. Second specialist is responsible for the
distribution of graduates to work in the specialty of the enterprises. Every graduate
must work two years at the place of distribution.

The distribution plan of graduates is prepared by applications of industrial enterprises.
Depending on the number of applications a group is organized. For example, if
from the Ministry of Communications has received more than 10 applications for
an engineer-economist in communication enterprises, organized group, and then
they will study 5 years.

For example, in connection with the development of rail transport (construction
of railway line North-South, etc.) has increased the demand for railway transport
engineers. The Ministry of Railways makes a request for graduates and they are
respectively sent to work on the railway transport enterprises. In the new academic
year, the situation has changed a bit - now a graduate can find a job in the company,
but it should be in their specialty.

There are departments of professional development relevant profile on the basis of
higher education institutions. Ministry, the company offers a list of topics, disciplines
and the information that they want to be learnt.

IV. Our proposals and conclusions

A diverse group of stakeholders met in Ashgabat on
February 26, 2016, to participate in a “National Forum
on Youth Employment and Entrepreneurship”, organised
in the framework of the Tempus UNIWORK project. As
a result of this Forum the proposals and conclusions
presented below were reached.

Turkmenistan needs to establish the institutions of applied
sciences that will prepare professionals in engineering fields: food industry, textile
industry, etc.

In our country, functioning career centres will have a slightly different character
than elsewhere, we do not have specialists in certain sectors, we need to retrain
and redirect human resources in the industry where they are not enough.

The National Forum presented analytical material on youth employment and
entrepreneurship in the country, the state policy on youth employment and the




development of youth entrepreneurship, youth employment in rural areas and
on the employment of young women and girls, the priority sectors of economic
development as a factor of stability youth employment, improving the quality
of education, the transition to the Bologna process in education, to ensure the
implementation of best practices of career centres of European universities. A
comparative analysis of students’ distribution practices was conducted quota of
ministries and departments used in our country and the possibility of using the
experience of European universities. Presentations and discussions were held on
topics such as:

e State policy on youth employment and support for the development of youth
entrepreneurship,
e Demographic growth and employment of young women and girls,

e Priority directions of development of economy: transport and communication
as a factor in increasing youth employment.

e Modernization of education as a condition for sustainable economic development.

e Development of small and medium-sized businesses and increase youth employ-
ment in regions of the country.

e Student industrial internship.

e The network of career centres.

e Asian Olympic Games 2017 and student volunteer work.

e UNIWORK project and its impact on the development of career centres of uni-
versities of Turkmenistan.

Taking into account all views on the above-mentioned problems, and having heard
the reports of the participants as to the current situation in the area of youth
employment, the Forum made the following recommendations to the relevant public
authorities and entrepreneurs.

Improving career guidance by universities.

Increase the amount of teaching of “Fundamentals of Business”.

Career Centres at universities organise more youth job fairs.

Most employers should conduct meetings with students.
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Involve experts from the production sector in the teaching of the respective
disciplines and scientific management, and graduate students.

o

Regularly provide feedback to university graduates.

7. Create an online network of career centres’ related databases on vacancies
companies.

8. Send the Forum recommendations to the Ministry of Education of Turkmenistan,
the Ministry of Economy and Development and the Union of Entrepreneurs.




BE/IAA KHUI'A O 3AHATOCTH MOJIOAEXKN B
TYPKMEHUCTAHE

CANAPIY/Ib BAMEBA

TYPKMEHCKMI rocyAapCTBEHHbIM MHCTUTYT TPaHCNoOpTa M KOMMYHMKaLMK
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KpamKoe onucaHue

B daHHoli pabome npedcmassieH aHasu3 ¢ Noc/i1edyuUMU PeKoMeHOayuUAMU 8
OMHOWeHUU 3aHAMoCcmuU Mos100exu 8 TYypKMeHUCmaHe.

CraB He3aBMCHMMbIM B 1991 rogy, TYPKMEHMCTAH B YCKOPEHHOM TeMnMe NpPoAOJIKMU
3KOHOMMYECKOe pa3BMTHE, 3a nocaeaHue roapl, ysennums BBl Ha 10%. CornacHo
nokasatesnsam 3a 2010 rog, BBIM coctaBnsaeT 15100 gonnapos CLUA Ha gywy HaceneHus.
B cooTBeTCTBME C rocyjapCTBEHHOM CTPATErMUYECKOM NPOrpaMMOM COLIMOIKOHOMMYE-
CKoro pa3suTuA TypkMeHucTaHa, o 2030 roga nporHo3npyetca ysenndeHue BBIT go
48000 gonnapoe CLUA Ha aywy HaceneHua. Ha gaHHbIM MoMeHT 40% BB Bbipabathi-
BaeTCA YaCTHbIM CEKTOPOM 3KOHOMMKM. CTpaHa HaXxoAMTCA Ha BTOPOM MECTE B MUpE
Mo CAaMOMY BbICOKOMY COZEPKaHMIO 3arnacoB YrieBOA0POAHOMO Cbipbs M YeTBEPTOE
MECTO Mo ero Jo6blye.

CTpaTeFW-IeCKOl‘/‘i Luesblo CoUuManbHOro pasBMTUA B TYPKMEHMUCTaHE ABNAETCA
yaydueHune KadecTtBa *XWMU3HM HaCeNleHMA Ha OCHOBaHMU AMHAMUYHOIO pasBUTHUA
3KOHOMMYECKOro 1 counasZibHOro CeKTopa.

MporpammMa coumManbHOro pasBuTMA NpeanaraeT psaj Mep, HauesNeHHbIX Ha YCTOoM-
YMBOE AMHAMMYHOE Pa3BUTME HaLMOHa/IbHOM 3KOHOMMKM. CorsiacHO Mporpamme,
TYPKMEHUCTaH MOAEPHU3MPYET MaTepPUasIbHO-TEXHUYECKYIO OCHOBY BCEX CEKTOPOB
3KOHOMMKM. Ha JaHHbIM MOMEHT roCYAapCTBO Pa3BMBAET BCE OTPAC/IM SKOHOMMKM. B
npuopUTETE CTOAT TPAAMLMOHHDBIE CEKTOPA, TAKME KaK NMPOM3BOACTBO HE(PTU M rasa,
Ce/IbCKOe X03AMCTBO, XMMMYECKOE MPOU3BOACTBO, NMPOMbILIJIEHHOE M CoLMasibHoe
CTPOUTENIBbCTBO, TEKCTU/IbHAA MPOMBILLIEHHOCTb, CEKTOP TPAHCMOPTA U KOMMYHM-
KauM1, OAHOBPEMEHHO HaLe/IMBAACh Ha HOBblE CEKTOPA, TaKME KaK TypuCTMYecKasn
NPOMbILLSIEHHOCTb. KaxKabIi rof 3anycKkaeTcs 60/1bLI0e KOJIMYECTBO HOBbIX MPOMbILL-
JIEHHDBIX, CE/IbCKOX03AMCTBEHHbIX M TPAHCMOPTHbIX NpeanpuaThi. 3a 2015 rog 6bi1o
NocTpoeHo 0K0J10 2000 HOBbLIX MPOMbILLIEHHBIX, CEJIbCKOX03AMCTBEHHbIX, COLMalb-
HbIX U KYJIbTYPHbIX 06beKTOB. O6Las CyMMa MHBECTULMM cocTaBaseT 50 MuIMapaoB
aonnapos CLLUA.
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I. Hawa PognHa o61agaeT nepcneKTMBHOM MOJIMTUKOM BbICLLEro M
cpepHero o6pasoBaHMa: N CBo60AHbIM AocTyn K O6pa3soBaHuio!

YpoBeHb pa3BUTMA COBPEMEHHOTro TypKMEHWCTaHa NO3BOAET YBE/IMUMBATL MHTEN-
JIEKTYasIbHbIM MOTEHUMAN CTpaHbl, NPeAOCTaBAAs KAyeCTBEHHOE 06pa3oBaHue,
KOTOpOe COOTBETCTBYET MeXAYyHapoAHbIM CTaHAapTaM, ANA yBe/IMYMBaKoLLerocs
Yyuca MOJIOABIX II0AEN. ITO NOMOraeT NoJIHOCTbI0 06eCNeYnBaTh BCE CEKTOPA HaLM-
OHa/IbHOM 3KOHOMMKM BbICOKOKBa/IMMMLUMPOBAHHbLIM MEPCOHAIoOM M NpeanaraTb
CTabMJIbHYI0 KaZpOBYLO NOAMUTHKY. 1A 3TOro 3a nocsiegHue roapl obpasoBaTesibHble
NporpaMMbl Ha BCEX YPOBHAX 06y4E€HMA Obl/INM 3HAYMTEIbHO OOHOBJ/IEHDI M BbIABUHYTHI
Ha HOBbIM YPOBEHb. YHMBEPCUTETHI TYPKMEHMCTaHa NpeasiaraloT CTyAeHTaM Bbi6op
B peasiM3aumm ux 6yayuien npodeccmm 13 WMPOKOro crekTpa o6aacTei uccieno-
BaHMSA, KOTOpPblE NOCTOAHHO MOMOJIHAKTCA HOBbIMM, COBPEMEHHBIMM U aKTYasIbHbIMM
npocdeccusamu, KoTopble BOCTpebOoBaHbl Ha pbiHKe Tpyaa. Takxe B cepe obpasoBa-
HMS GblNa NpoAeaHa MaclwTabHas paboTa Ha OCHOBaHMM B3aMMHbIX COMIALEHUM C
APYTMMM rocyjapCTBamMM Ha HaLMOHa/IbHOM NpMMepe NpM3HaHMA AMNJIOMOB 3a pybe-
oM. CTyaeHToB M3 TypKMEeHWCTaHa OTNpaBAsaAn B yHMBepcUTeTbl Kntas, YKpauHbl,
Typumm, Poccum, Manaismm u Apyrux cTpaH.

Ha 6a3e Bcex BbiCLUMX 06pa30BaTe/IbHbIX YUPEKAEHWN AEMCTBYIOT OTAENeHMA Npo-
(beccroHanbHOro pasBUTUA MO COOTBETCTBYHOLLEMY NPodUIIL0.

B paMKax peannsaumm B3aMMOAENCTBMSA MEXKAY YHUBEPCUTETAMM M HayUHbIMM MHCTU-
TyTamM B CTpaHe pa3pabaTbiBaeTcs NJiaH COTpyAHMYECTBa pabOTHUKOB M CTYJEHTOB
C HOBOM MCCNeloBaTe/IbCKOM opraHm3aumen - TeXHONO0rMYeCcKuit LeHTP.

CTPOMTENILCTBO HOBbIX 06BHEKTOB 06pPa30BaHMsA MPOLL/IO BO BCEX PErMOHAX CTPaHbl,
AaXKe B CaMbIX OTAAJIEHHbIX €€ YrosiKax, a BCe HOBble WKOJbl B 06A3aTENbHOM
nopsiake 060pyi0BaHbl COBPEMEHHOM KOMMbIOTEPHOM TEXHUKOM.

B 2010 rozy Bbllwen HOBbIM 3aKOH 06 06pa3oBaHuK B TypKMEHUCTaHe, KOTopbI obe-
creynBaeT 3aKOHHOE OCHOBaHMWE /1S HOBOM HaLMOHa/IbHOM CUCTEMbI 06pa3oBaHMs.
OT/IMUUTENBHOM YEPTOM MOJIMTUKM HaLMOHAIbHOrO o6pa3oBaHus TypKMeEHUCTaHa
ABNAeTCA NpodeCcCcHOHasNbHbIM NOAXOA K 0BYyYEHMI0 OTEYECTBEHHOro NepcoHasa
ANA CUCTEM HaLMOHA/IbHOM SKOHOMMKM, TPaXKAAHCKOM CYyK6bl, BOEHHOM CJYKGbl,
3aLMThbl, MPABOOXPAHUTEIbHBIX OPraHOB, a TaKXe Ky/bTypbl M 06pa3oBaHMA.

APKUM NPMMEPOM HOBbIX LIAroB, NPeAnpUHATLIX B JAHHOM HarnpaB/eHMH, ABAAETCA
OTKPbITME HOBbIX CPeAHMX y4E6HbIX 3aBeE€HMI M BbICLIMX 06pa30BaTes/IbHbIX YUPEK-
[EHWM, TaKMX KaK: BoeHHbIM MHCTUTYT, HauMoHa IbHbIM MHCTUTYT NPOM3BOACTBEHHOM
6e30MacHOCTU, MHCTUTYT NOrpaHUYHbIX BOMCK, MHCTUTYT MEXKAYHapOAHbIX OTHOLLE-
HWUM, UHCTUTYT KynbTypbl, MHCTUTYT 3HEPreTHKM, MHCTUTYT CeNbCKOro X03SMCTBa,
AKkagemma rocyaapcTBeHHoM cayx6bl npu MNpesnaeHte TypKMeHWCTaHa, AKagemus
U306pasMTesIbHbIX MCKYCCTB, YHUBEPCUTET MMeHM Orys xaHa, MexayHapozaHbIi




yHMBepcuTeT HedTH U rasa, HauMoHanbHasA KOHCepBaTOPHMSA M Apyrue BbiCLuMe y4e6-
Hble 3aBefeHUA.

Ha laHHbIM MOMEHT BCe LLIKO/Ibl 06ecneYvyeHbl COBPEMEHHbIMU KOMMbIOTEPaMM, N1abo-
paTOpPHbIMM U MYJIbTUMEAUMHBIMU CPEeCTBaMM, KOTOpbIE MO3BOAKT YJIYULIUTb
MEeTO0JI0rUI0 U KavyecTBO 06pa3oBaHMA. B HacToAWMIM MOMEHT BCe BbICLIME YYeh-
Hble 3aBefleHMA NepexoanAT Ha 5-6 neTHUM nepuog oby4veHusa. B o6pasoBaTenbHbIX
yupexaeHMAX OTKPbIBaeTCs 0bydeHMe ANA BbIMYCKHUMKOB, acMMpPaHTOB, AOKTOPOB
W npenogaBaTe/ibCKOro coctaBa. [PUHATBI MeXAyHapoAHble CTaHAAPTbl BbICLLErO
o6pa3zoBaHMA. B rocysapcTBEHHbIX 06pa30BaTe/ibHbIX NPOrpamMmax BayKHYK poJib
UrpaeT HenpepbiBHAA NOAroTOBKa NPenoAaBaTe/IbCKOro CocTaBa ANA WKo. Kaxkabin
roz Bce 60/blue CTYAEHTOB MarmMcTpaTypbl M JOKTOPAHTYpPbl paboTaloT Hag MarucTep-
CKOM M JOKTOPCKOM AMCCEPTALMAMM, YTO ABNAETCS BaXKHbIM (DAKTOPOM M3MEHEHUS
CMCTEMbI HENpPepbIBHOM MOArOTOBKM Hay4yHOro M NpenojaBaTe/bCKoro cocTaBa B
YHUBEPCUTETAX U Koaneaxax TYpKMEHUCTaHa. 3aKoH, NoAnMcaHHbii Mpe3naeHTom
TypKMEHUCTaHa, rapaHTMpYeT Co3aHMe MaTepUasibHOro 61aronoyyms Ansa yYeHblx
cTpaHbl. Hanprmep, 101rocpoYHoe M BbirogHOe 6aHKOBCKOE M KpeaMTHOE coralue-
HWe Mo pacrnpeaeeHMI0 NOI0BMHbI CTOMMOCTM MX COBCTBEHHbIX KBAPTUP B KOMIJIEKCE
o6pa3oBaTe/ibHbIX YYpeKAEHMM CTasi0 OCHOBOM CTabU/IbHOCTU A8 YUYEHbIX U npeno-
JaBaTeNbCKOro coctaBa yHuMBepcuTeTa. bonee Toro, noBbileHMe 3apnaaThbl y4YeHbIX
Ha 20-80 % B 3aBMCUMOCTM OT CTEMNEHM, 3BAHMUA U JOSIKHOCTU, aKTUBHO MOTMUBMPYET
MOJIOAbIX NII0AEN Ha UCCieloBaTeNbCKY0 paboTy.

Il. ManbiM U cpegHUM GU3Hec

MoZoXOAHbIM HAMOT YACTHBIX NPEeANPUATHI paBHbIM 2% CyLecTBYeT ANS CO3JaHMs B
CTpaHe npeAnpMHUMATE/IbCKOro Kaacca 6M3HeCMeEHOB. B coBpeMeHHyto anoxy npea-
NPUHUMATENbCKAA AEATENbHOCTb B TYPKMEHUCTaHE 3aHMMAET KPEenKyo No3uumio B
pa3/iMyHbIX 06/1aCTSX NPOM3BOACTBA HALMOHA/IbHOrO S3KOHOMUYECKOrO KOMMIEKCA,
CHUCTEMATMYECKM YBE/IMUMBAS CBOM BKJ1aJ B YCTOMYMBOE pa3BMTME CTpaHbl. B cBA3M
C aKTMBALMEN JAHHOTO BAXKHOTO CEKTOPA HALMOHA/IbHOM S3KOHOMMKM M CO3JaHUEM
HOBbIX paboyMx MeCT, paclumpaeTca psag M 06beM NMPOM3BOACTBA KOHKYPUPYHOLMX
TOBapoB. B uensax yny4weHma dopmMupoBaHMA NPaBOBOrO NOJIA YaCTHOrO CEKTOPa,
HOBbIM BapuaHT KOHCTUTYLMM 06ecneynBaeT topuanyYeckme rapaHTMm pasBuTHSA Npea-
NpUMHUMaTENbCTBA B CTPaHe. B CBA3M C 3TUM, CieayioLmM BaXKHbIM LLIAroM ABAAICA
YKas3 lMpe3unaeHTta, nognmcaHHbli 20 miona 2013 roga “O eocyoapcmseHHoOU noo-
OepKe Manbix U cpedHux npednpusmuli “. [JaHHbIM yKa3 6bl1 NPUHAT COracHO
3akoHy TypKkMmeHucTaHa “0 2ocydapcmaeHHoU noddepkke Masbix U CpedHUX nped-
npuamud” B uenax peanusauuun “IocyoapcmseHHoOU npoepammbl N0 nodoep:KKe
Masbix U cpedHux npednpusmuli 8 TypkmeHucmaHe 8 nepuod 3a 2011-2015 22.”,
yBe/IMYMBas NPOM3BOACTBO, MHHOBALMM U MHBECTULMOHHYIO A€ATENBbHOCTb NnL, NMpU-
Hag/1exallmx K MasioMy U cpeaHeMy BM3HeCy, a TakKe NpeAocTaBasasa KpeanTbl Ans




WX MHBECTMLMOHHbIX O6BEKTOB, CBSA3aHHbIX C NMPOM3BOACTBOM, CO3JAaHMEM HOBbIX
paboumx MecT. COrnacHo AaHHOMY AOKYMEHTY, 6aHKam paspeLlaeTcs oTéMpaTh rpax-
JaH TypKMeHMCTaHa NpuHagaexalmx K MasioMy M cpesHeMy 6M3Hecy A/F Bblgaum
KpeautoB no 5% rogosbix Ao 10 feT Ans MHBECTUPOBaHMA MPOEKTOB, CBA3AHHbIX
C NpOU3BOACTBOM TOBApOB, OCYLLECTB/IEHMEM PAaBOT M OKa3aHMEM YC/IYT, a TaKiKe
NnpeaoCcTaBAATb KpeauThl 4o 1 rofa Ha paboumii Kanutan. [naBa rocyjapctea B Lensx
pasBMTMA U NOAAEPKKM BM3HEC ceKTopa 065A3an 6aHKM TypKMEHWCTaHa BblAaBaTb
ccyay npeanpuHMMaTENAM B LENAX peanmsaumm npeasioxKeHHbIX 61M3HeC NpoeKToB
B CEKTOpaXx NPOMbILLIIEHHOCTH, CE/IbCKOro X03AMCTBa, TPaHCNopTa, KOMMYHMWKaLMM,
ycayr, MHPOPMALMOHHBIX TEXHOJIOTUIA, MHHOBALMM. ITO FOBOPMT O TOM, YTO B HalLEeM
CTpaHe BeAeTca LeneHanpaB/ieHHasa U AMHaMUYHasA paboTa B OTHOLLEHWM NPeAnpy-
HMMATE/IbCKOM AEATENbHOCTMH.

lll. CuTyauma Ha pbiHKe Tpypaa:

HaceneHue TypkmeHMCTaHa cocTaBsigeT 6 MUIIMOHOB YesioBeK. Halwa cTpaHa oyeHb
Mmonofas, B cpeflHeM ee Bo3pacT coctasnset 24.5 roga. bonee nonosuHsbl (53,5%)
COCTaB/sieT HacesieHMe paboyero Bo3pacta. B Hawel cTpaHe HeT 6e3paboTuLbl,
60Jiee TOro, Mbl MpUrJalaemM MHOCTPaHHbIE KOMMaHUU MO CTPOMUTE/IbCTBY OO BHEKTOB.
HabntofaeTcs HeloCTaToOK paboyeit CHJbl.

CTaTyC 3aHATOCTU BbINMYCKHHUKOB

B Haluel cTpaHe OTCYTCTBYIOT NPO6eMbl, CBA3aHHbIE C TPY/0YCTPOMCTBOM. B Kaxaom
YHMBepcUTETE Ha Kadeape paboTaloT CrneumanmcTbl OTBETCTBEHHBIE 3a CTAXKMPOBKY,
T.€. KaXbli CTYAEHT NPOXOAMT CTaXKMPOBKY MO CBOEM CMeLMaNbHOCTM Ha MPOMbILL-
JIEHHbIX NPeAnpUATUAX 1 JaHHOE YC0BUE CTPOro cobogaeTca. Apyroi cneuyanmct
HeceT OTBETCTBEHHOCTb 3a pacnpejesieHne BbiNyCKHMKOB Ha NpeanpuaTvs Ans
paboTbl NO cneumanbHOCTH. KaxKabiM BbiNyCKHUK A0J/IKEH npopaboTaTth ABa roga no
MECTy pacnpeaeneHus.

MnaH pacnpegeneHusa BbIMYCKHWUKOB NOArOTaBAMBAETCA MO 3asBKaM MPOMbILLJIEH-
HbIX NPeanpusaTMi. B 3aBMCMMOCTM OT KO/JMYECTBa 3asiBOK (hOpMMpYyeTcsa rpymnna.
Hanpumep, ecnm M3 MMHMUCTEpCTBa CBA3M MNoJlyvyeHo 6onee 10 3aABOK Ha MHXKEHe-
pa-3KOHOMMCTA Ha NpeanpUATMUSA CBA3M, (DOPMUPYETCA rpyrnna U 3aTEM OHa 0BGy4aeTCs
B TeyeHue 5 ner.

Hanpvmep, B CBA3U C pasBUTUEM KEIE3HOAOPOXKHOMO TPaHCMopTa (CTPOMTENbCTBO
skenesHol goporn Cesep-tOr, u T.4.) Bbipoc/ia NOTPEGHOCTb B MHKEHEPAX Kenes-
HOZOPOXXHOr0 TpPaHCMOpTa. MMHUCTEPCTBO MyTeM COOBLLEHUA MOAAET 3anpoc Ha
BbIMYCKHMKOB M MX OTMPaB/sAOT paboTaTb Ha MPEeANpUATUA Kee3HOA0POXKHOro
TpaHcnopTa. B HOBOM y4e6HOM rogy, CUTyaumsi HEMHOMO M3MEHWIACh - TEMepb




BbIMYCKHUK MOXKeT HaMTU pa60Ty B KOMMNaHMK, HO OHa AO0J1*XHa COOTBETCTBOBATb €ro
cneunanbHOCTH.

CywecTtBytoT oTAesnbl NpodeCcCMoHaIbHOIO pasBMTUA COOTBETCTBYIOLWEro npoduns
Ha 6a3e BbICLUMX Y4e6HbIX 3aBeAeHMM. MUHUCTEPCTBO MM KOMMaHUA npeanaraet
CMUCOK TEM, ANCUMMIMH U MHPOPMALMK A1 0Oy4eHMA CTYAEHTOB.

IV. Hawwu npepnoxeHua n 3akNi0YeHUA:

Pa3HonnaHoBasa rpynna 3auMHTepecoBaHHbIX /UL, BCTpe-
TMnacb 26 despansa 2016 roga B ropoge Awxabat gnd
yyactma B “HayuoHasbHOM ¢popyme 3aHAMocmu MoJ1o-
dexxu U npednpuHumMame/ibcmsa”, opraHM3oBaHHOM B
pamkax npoekta Tempus UNIWORK. B pe3synbTate gaHHOro
dopyMa 6blIM NpeacTaB/eHbl Crieaytolue NpeanoxeHms
U 3aKJI0YEHMA:

TypKMEHMCTaHy Heo6X04MMO OCHOBbIBaTb MHCTUTYTbI NpU-
KNnagHblX HayK, KOTOpble 6yp,yT roTOBMTb CNeLMaanMcToB B 061aCTH MHXXEeHEPUN:
nuueBaA NPOMbIWIEHHOCTb, TEKCTU/IbHAA NMPOMbILWIEHHOCTb U T.4.

B Hawel cTpaHe, hYHKLMOHMPYIOLWME LIEHTPbI Kapbepbl 6yyT HEMHOMO OT/IMYATLCA
OT ApYr1x, y Hac HET CNEeLUMasucToB B onpeaenieHHbIX CeKTopax, Ham HeEo6X0AMMO
06y4yaTb U NepeHanpaBiATb Ye/I0BEYECKME PECYPChl B 061aCTb NPOMbILLIEHHOCTH,
rae Ux HeloCTaToO4HO.

Ha HaupoHanbHOM chopyMe 6bi1 NpeACTaB/eH aHAIMTUYECKMIA MaTepUan No 3aHs-
TOCTU MOJIOAEKM U NPeANPUHUMATENIbCTBY B CTPaHe, roCyapCTBEHHOM MOJIMTMKE B
06/1aCTH 3aHATOCTM M Pa3BUTUA NPeANPUHMMATEIbCTBA MOJIOZEXKM, 3aHATOCTM MOJIO-
JIEKM B CEJIbCKMX MECTHOCTAX, @ TaK3Ke M0 3aHATOCTM MOJIOAbIX XKEHLUMH M AEBYILLEK,
MPMOPUTETHLIM CEKTOPAM 3KOHOMMYECKOrO PasBMTMA Kak hakTopa CTabu/ibHOCTH
3aHATOCTM MOJIOAEKM, YYULIEHMIO KayecTBa 06pa3oBaHMs, nepexoay Ha bosoHcKyto
cucTeMy 06pasoBaHms, B LEAX rapaHTUM NPUMEHEHMSA NepesoBoro onbiTa LLEHTPOB
Kapbepbl yHUMBepcuTeToB EBponbl. YacTb MMHUCTEPCTB M AEMapTaMEHTOB Hallew
CTpaHbl NPOBE/IM CPaBHUTE/IbHbIM aHaIM3 pacnpeaesieHns CTYAEHTOB M BO3MOXKHOCTH
MCMO/Ib30BaHMSA OMbiTa YHMBEpcHTeTOB EBponbl. MpeseHTaumm 1 o6eyKaeHusa 6blam
NpoBeAEeHbl N0 TaKMM TEMaM KaK:

e [ocyaapcTBEHHasA NOMIMTUKA 3aHATOCTM MOJIOAEXKM M NOAAEPXKKM PasBUTUA Npej-
NPUHUMATEIbCTBA MOJIOZEKM,
o JleMorpadmyecKuit pocT U 3aHATOCTb MOJIOABIX KEHLMH U AEBYLUEK,

e [p1opUTETHbIE HaNpaB/EHMS Pa3BUTMA SKOHOMMKM: TPAHCMOPT M KOMMYHMKaLMM
Kak (haKTop yBEe/IMUYEHMS 3aHATOCTM MOJIOAEKM.




e MoaepHu3auMsa 06pasoBaHMA, KaK YC/oOBUE A/ YCTOMYMBOIO PasBUTUA
3KOHOMMKM.

e Pa3BuTHE Manoro u cpegHero 6u3Heca 1 yBe€J/IM4eHNE 3aHATOCTHU MOJIOJEXKN B
pernoHax CTpaHbl.

e [lpou3BoACTBEHHAA NPaKTUKa CTYAEHTOB.
e CeTb LEHTPOB Kapbepbl.

e AsumaTtckme Onmmnuiickme Mrpol 2017 roga M BoNOHTEpcKas pa6oTta Ans
CTYZEHTOB.

e [lpoekTt UNIWORK 1 ero BamsiHMe Ha pa3BUTUE LEHTPOB Kapbepbl YHUBEPCUTETOB
TypKMeHUCTaHa.

YuuTbiBas BCe B3r/AAbl HA BbllleyKasaHHble NPO6JIEMbl, M BbIC/YLIAB OTYETbI
YYACTHMKOB MO TEKYLLEN CUTyaumu B 061aCTH 3aHATOCTU MoIogexM, Dopym npeao-
CTaBM/ Cnejytolme peKoMeHAaLMM COOTBETCTBYIOWMM rOCYAAapCTBEHHbIM OpraHam
U NpeAnpUHUMATENSAM.

YnyJweHue npodeccroHasibHOM OpMeHTaLMM YHUBEPCUTETOB.
2. YBenuMyeHue KosMyecTBa BpeMeHM Ha obydeHune no Teme «OCHOBbI GU3Heca».

3. LUeHTpbl Kapbepbl NpM YHMBEPCUTETAX J0JIXKHbI OPraHW30BbIBaTh 60/iblue ApMa-
POK BaKaHCUM [/1 MOJIOZEXKM.

BonblMHCTBY paboToaaTesieit HeO6X0AMMO NPOBOAMTL BCTPEYM CO CTYAEHTAMM.

5. T[puBNeKkaTb 3KCNEpPTOB M3 CEKTopa MPOM3BOACTBA M CTYAEHTOB Marumcrpa-
Typbl ANA NpenojaBaHMsA COOTBETCTBYIOWMX AUCUMMIMH U HAaYYHbIX METOA0B
ynpaBieHus.

6. PerynspHo NpoBoAMTbL ONPOC BbIMYCKHUKOB YHUBEPCUTETA.
Co3gaTb OHIaMH CETb LEHTPOB Kapbepbl Mo 6a3aM AaHHbIX BAKAHCMM B KOMMAHMSAX.

8. Otocnatb peKomeHaaumu popyma B MMHUCTEPCTBO 06pa30oBaHMA TYpKMEHUCTaHa,
MMHUCTEPCTBO 3KOHOMMKM M pa3BMTHSA, a Takxke Coto3 npeanpuHMMaTenen.
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Abstract

The article reviews the current situation of the labour market in Uzbekistan
and presents the main findings of the National and Regional Forums on Youth
Employment and Entrepreneurship as recommendations for policy in this sphere.

Uzbekistan is a doubly-landlocked country of almost 32 million people located
at the crossroads of Central Asia. After a period of deteriorating socio-economic
indicators in the post-independence era, Uzbekistan has been showing constant
economic growth for the last two decades. Attaining a growth rate of nearly 8 % per
year, Uzbekistan’s economic performance in the past decade outpaced a majority
of world countries.

The government of Uzbekistan has set a development agenda known as the Vision
2030 Strategy. Under the Strategy, Uzbekistan intends to accelerate economic
growth and become an upper-middle-income country by 2030. To achieve these
goals, an expansion of the middle class, the promotion of shared prosperity, and the
support of disadvantaged groups are set as priority. In this sense, creating quality
jobs is essential. The engine of sustained long-term growth in the economy is a

Age structure

of population 1991 | 1995 | 2000 | 2005 | 2012 | 2025 | 2050
Younger

than working 8,9 9,7 10,0 9,3 9,1 8,3 8,0
age (0-15)

Labor force age
(women 16-54, 10,1 | 11,0 | 12,7 | 14,8 | 12,8 | 21,8 | 23,4
men 16-59)

Elder than
working age
(women - 55+,
men - 60+

1,6 1,8 1,8 1,8 2,2 4,0 9,0

Table 1. Dynamics of age structure of population in Uzbekistan, in millions (www.stat.uz)
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well-educated workforce that meets the demands of a dynamic labour market
focused on high value-added industries.

Uzbekistan’s growing working age population (until about 2040) presents a window
of opportunity for increased economic growth. If current labour force participa-
tion rates hold stable, Uzbekistan will become the fifth largest labour force in all
of Europe and Central Asia by 2030 (after Russia, Turkey, Ukraine, and Poland). If
tapped to its full potential, a young and growing population places the country in
an ideal position to reap the full benefits of economic growth. With dependency
ratios (the proportion of the population above 65 and below 15 years of age to the
population aged 15-65) projected to decrease from 52 % in 2010 to 46 % in 2030,
Uzbekistan will enjoy a significant demographic dividend in the coming years.

The composition of the workforce has also changed in recent years. The agricul-
tural sector, accounting for as many as 40 % of all jobs in the 1990s, now employs
only one in four workers. By contrast, the service sector plays a leading role in the
Uzbek economy, employing over 50 % of the labour force. Nearly 80 % of all newly
created jobs in Uzbekistan are now in the service sector. Uzbekistan’s economy is
undergoing a profound transformation, which will necessitate the development of
a highly skilled workforce who will use their entrepreneurial talent to increase the
competitiveness of the economy and spur growth.

Every year, a Programme on Creation of Job Placements and Provision of Employment
is adopted by the government. These programs are aimed at implementing complex
and interrelated measures to create jobs and provide employment by harnessing
the potential of territories and sectors of the economy, contributing fully to the
development of effective forms of employment, taking into account demographic
factors and the labour market. Program parameters are linked to investment pro-
jects, programs of development of territories and industries, modernization and
technological renovation of enterprises, localization of production, deep processing
of agricultural products, the accelerated development of transport and communi-
cations construction, social and market infrastructures.

Predicted parameters of the programs in the context of areas and sectors are iden-
tified based on the needs of the workplace and the employment, particularly for
the young people who are entering the labour market for the first time, unemployed
people, redundant workers, as well as the rate of demand for labour in connection
with the development of the industry, construction, agriculture and other sectors
of the economy, the service sector, small businesses.

As part of the program, active labour market measures are being implemented,
including the provision of employment services to the unemployed, graduates of
professional colleges, returning from abroad, migrant workers, persons discharged
from military service, citizens having lost their jobs due to structural changes in




the economy, as well as people with disabilities, large families and single, victims
of trafficking and others.

State programs underline the role of small business and private entrepreneurship in
creating jobs and providing employment. Special attention is given to taking effec-
tive measures for the employment of the unemployed, especially youth, graduates
of professional colleges and higher educational institutions. Systematic and regular
monitoring of the implementation of the Programme is ensured by the creation and
continuous updating of a unified information database of these programs, integrated
with databases of state statistics, tax authorities and bodies of labour and social
protection of the population.

To avoid some inflexible rules of work agreements, in Uzbekistan some amendments
were made to certain laws and regulations. For example, new graduates can’t be
asked for probation periods. The new norm is the legal guarantee that young people
will have a stable job.

Periodic fairs of employment provide benefits to employers and help young people
in the opening of their businesses. Allocation of micro-credits also contributes to a
better employment. In 2015, more than 650 fairs of vacancies were organized all
over the country, according to the press service of the Ministry of Labour and Social
Welfare, where more than 19 thousand young people found jobs.

The newly adopted Law on Youth Policy (12.08.2016) also underlines the importance
of youth employment. According to the Law, for young citizens who are experiencing
difficulties in finding a job and are not able to compete on equal terms in the labour
market, employment assistance is provided through the creation of additional jobs
and specialized enterprises, the organization of special education programs, as
well as by reserving a minimum number of jobs for young people in need of social
protection at enterprises and organizations. Article 26 of the Law describes the
state support for youth entrepreneurship, which is organized through:

e assistance from the public authorities in the organization of youth
entrepreneurship;

e the provision of low-interest loans for the purpose of involving young people in
entrepreneurial activities;

e teaching educating the basics of entrepreneurship, development of cooperation
between educational institutions and employers on a contractual basis;

e development and implementation of youth entrepreneurship support programs
etc.

For the period of January-September 2016, the number of employed people equalled
13,289 million people, an increase of 1,8 % in comparison with the same period of
2015. The public sector counted for 18,1 % of total employment, while the private




Photo 1: Participants in the “First National Forum on Youth Employment and Entrepreneurship in
Uzbekistan” in Tashkent on September 26, 2015.

Photo 2: Participants in the “Regional Forum on Youth Employment and Entrepreneurship” in Bukhara
on March 10-11t, 2016.

sector contributed by 81,9 %. The percentage of employed people in small business
and private entrepreneurship was equal to 77,8 %.

Distribution of employment within sectors shows that the biggest employment shares
correspond to agriculture, forestry and fisheries (25,7 %), industry (13,6 %), trade
(10,6 %), construction (9,7 %) and education (8,3 %). All sectors showed increases in
employment indicators, with logistics having the biggest increase (3,8 %) followed




by catering (3,7 %) and communication (3,4 %). The number of employed people is
equal to 94,9 % of the total labour force, unemployment rate is 5,1 % accordingly.

Steady economic growth is accompanied by a booming demand for skilled special-
ists. Recent reports by World Bank reveals an inconsistency, where a majority of
employers indicate that they are not fully satisfied with the skills of graduates, but
only a small percentage of them reported they were providing trainings for their
employees.

In light of the above-mentioned, National and Regional Forums on Youth Employment
and Entrepreneurship were held in September 2015 in Tashkent and March 2016 in
Bukhara, in the framework of the Tempus project UNIWORK “Strengthening Career
Centres in Central Asian higher education institutions to empower graduates in
obtaining and creating quality employment”.

The presentations and dialogue of national, regional and international experts at
these events substantially contributed to the perception of realities of the labour
market and youth employment at participating institutions. As a result of these
meetings the following conclusions and recommendations for the Uzbekistan higher
education sphere have been elaborated:

e Regular and independent market surveys with the participation of main
employers of Higher Education Institution (HEI) graduates must be periodically
organized to analyse the skills requirements of the economy. This will be a part
of the information for use by policymakers.

e Partnership with both domestic and foreign academic institutions must be
strengthened and developed.

e Partnership with domestic and foreign industries must be strengthened and
developed.

e In line with reforms in higher education, high-quality laboratories in relevant
and priority technical fields, underpinned by modern curricula, trained faculty
and staff, and related university-industry linkages are needed.

e Public-private partnership on business-friendly curricula, on-the-job trainings
are most important to prepare graduates for their work career.

e Employers seek workers that possess both cognitive and non-cognitive skills.

e A condition that all students learn by modernized curricula must be ensured,
teaching quality must be improved, in order to address the link between edu-
cational attainment and skills needed for quality employment.

e Entrepreneurship and innovation can be encouraged by increasing quality ter-
tiary education access for motivated students, which can ensure that higher
education graduates possess market-valued skills and that investments in higher
education pay off.




Matching the supply of skills with employer demand by improving labour market
information systems, which can help to make labour markets more efficient by
improving the flow of information between job seekers and employers and by
helping to secure jobs through job signalling.

Universities have different departments that deal with the employment of the
graduates. But they, mostly marketing departments, have limited opportunities
in providing students with skills and information needed for the employment.
Career Centres in the form and functioning as they exist in foreign countries,
especially in the EU, can be a good example to remedy these limitations. HEIs in
Uzbekistan are recommended to have special bodies and mechanism to ensure
the smooth functioning of Career Centres.




BY/IYLEE PbIHKA TPY/ZA B Y3BEKMCTAHE - «BEJIAS
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Abstract

B cmambe daemcs 0630p meKyuwe2o nos1oKeHUs Ha pbiHKe mpyda 8 Y36ekucmaHe.
OCHOBHble 8bIB0ObI HAUUOHA/IbHbIX U pe2uoHasbHbIX GopyMos8 no Bonpocam
3aHAMOCMU MOJ1I00eXU U NpednpuHUMAamesibCmaa nepequcsieHbl 8 Kayecmse
pekoMeHdayul 018 noJlumuKu 8 daHHol cgepe.

Y36€eKMCTaH ABAETCA CTPAHOM C NMOYTU 32 MUJUTMOHHBIM HaCE/IEHMEM, PACTIO/IOKEH-
HOM Ha nepeKkpecTKke LleHTpasibHOM A3uK U HE MMEIOLLMM NPSAMOrO BbIXOZa K MOPHO.
Mocne nepuoja yxyZAlEHUS COLMAIbHO-IKOHOMMYECKMUX MOKasaTesiel B NepBble
roZjbl HE3aBUCUMOCTM, Y36EKMCTAH NMOKa3bIBAET MOCTOSHHbIM S3KOHOMMYECKMIM pOCT
B TEYEHME NOCIeaHMX ABYX A€CATUNETUN. JOCTUIHYB TEMMbI POCTA B CPEAHEM Ha 8
MPOLIEHTOB B roJ, SKOHOMMYECKME NoKasaTenn Y3bekncrtaHa B nocsieaHee AecAaTu-
netue onepexaeT 60/1bLWMHCTBO CTPaH MUpa.

MpaBuTenbCcTBO Y36eKMcTaHa MpMHANA MPOrpamMMy pasBMTMA, M3BECTHYIO KaK
Ctparterusa passmtma go 2030 roga. CornacHo Ctpaterum, Y36eKmMcTaH HamepeH
YCKOPUTb 3KOHOMMYECKMI POCT M CTaTb CTPAHOM C BEPXHUM YPOBHEM CpeaHero
Joxoaa K 2030 r. Ana AOCTUNKEHUA 3TUX LieNIer, NPUOPUTETHbIMM HanpaBieHUAMM
ABNAITCA paclUMpEHME CPeAHETO Klacca, NoBblleHME 61aroCOCTOAHMA U NoAAEPKKA

BospacTHas cTpyKTypa 1991 | 1995 | 2000 | 2005 | 2012 | 2025 | 2050

Monoxe Tpynocnoco6Horo
Bo3pacra (0-15) 8,9 9,7 10,0 9,3 9,1 8,3 8,0

Tpyaocnoco6Hbii Bo3pacT
(*KeHWMHbI 16-54, 10,1 11,0 12,7 14,8 12,8 | 21,8 23,4
MYK4YMHbI 16-59)

Craplue TpyA0cnoco6Horo
Bo3pacTa (*KeHLWMUHbI - 55+, 1,6 1,8 1,8 1,8 2,2 4,0 9,0
MYKUYMHbI - 60+

Tabamua 1. AMHamMKa U3MEHEHMS BO3PacTHOM CTPYKTYpPbl HaceneHus B Y36eKncTaHe, B MJH.
yen. (www.stat.uz)
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counaibHO YA3BMMbIX Tpynn HaceNneHnA. B aTOM cMbICne, co3gaHMe KayeCTBEHHbIX
pa60ql4x MecCT MMeeT BaXXHoe 3Ha4vyeHue.

/lBuratenem yCToMYMBOro A0/Ir0CPOMHOIrO POCTa B 3KOHOMMKE SIBJSIETCA XOPOLUO
o6bpa3oBaHHaA paboyas cuia, KoTopas oTBevaeT Tpe6oBaHMAM AMHAMMYHOIO
PbiHKA TPy/Ja, OPMEHTUPOBAHHOM Ha MPOMBILLIIEHHOCTM C BbICOKOM 106aBlIEHHOM
CTOMMOCTbIO.

Poct Tpygocnoco6Horo HaceneHusa B Y3b6ekucTaHe (npumepHo ao 2040) npeg-
CTaBNISIET OKHO BO3MOXHOCTEN A YCKOPEHHOr0 3KOHOMMYecKoro pocrta. Ecau
HbIHELLUHWE TEMIbl POCTa TPYAOCMOCOOHOro HaceneHus byayT ocTaBaTbCA CTabMIIb-
HbIM, Y36€KMCTaH CTaHeT MATbIM MO BeMdMHe paboyer cuibl Bo Bcel EBpone u
LleHTpanbHoM A3smm Kk 2030 roay (nocne Poccmm, Typumm, YKpauHbl U Monblum).
Ecnv peannsoBaTtb 3TOT NOTEHLMAN, MOJIOAOE U pacTyLLee NOKOJIEHME CTaBUT CTpaHy
B MAea/IbHOE MOJIOKEHWE, YTOObI BOCMO/Ib30BaTbCA BCEMU MPEMMYLLECTBAMM KO-
HOoMMYecKoro pocta. Mo nporHosam, KoaddUUMEHT AemorpacdryecKoi Harpysku
(NponopumMa HaceneHua cTaple 65 et u HMKe 15 NeT K YMCIEHHOCTU HacesieHusA
B Bo3pacte 15-65), cHmautca ¢ 52% B 2010 rogy ao 46% B 2030 roay, TeM cammm
Y36€eKMCTaH 6yeT No/Ib30BaTbCs 3HAYMTENbHBIM AEMOrpadUYECKUM aKTUBOM B 6/11-
XaMlume rojpl.

CocTaB paboyelt CUJIbl TaKKE M3MEHMIICA B NOCESHME rogpl. B cenbckoxo3amcTBeH-
HOM CEKTOope, B KOTOPOM paboTanu uenbix 40% Bcex TPyAOYCTPOEHHbIX B Havase
1990-x rosos, B HacTosllee BpeMA paboTaeT MaKCUMYM TOJIbKO OZMH M3 YeTbipex
pabouunx. B npoTMBONOIOXKHOCTL 3TOMY, cdepa YCNyr UrpaeT BeAyLLyH poJib B 3KO-
HOMMKe Y36eKncTaHa, Mcnob3ya 6osblie 50% pa6oyen cunbl. Moutn 80 % BCex
HOBbIX pabouMX MECT B Y36EKMCTaHe B HAaCTOsALLEE BpEMSA CO34at0TCA B cdhepe yCyr.
JKOHOMMKA Y36eKMCTaHa nepexuBaeT rnyooKyro TpaHcdopmaumio, Kotopas TpebyeT
pa3BUTHE BbICOKOKBAMMDULMPOBAHHOM paboyei Cu/bl, @ OHM CBOK odepeb 6yayT
MCNo/Ib30BaTh CBOM MPeANpPUHMMATENLCKUIM TaNlaHT A/ NOBbLILWEHUS KOHKYPEHTO-
CMOCOGHOCTM SKOHOMMKM M YCKOPEHHOTO pa3BUTMA.

Kaxkabi®t rog MpaBuTenbcTBOM Y36eKMcTaHa pa3pabaTtbiBaeTcs M NPUHMMAETCS
Mporpamma co3gaHuA paboumx MeCT M obecneyeHMsa 3aHATOCTU HacesneHusa. ITU
NpOrpammbl HarnpaB/IEHHbIE Ha peasiM3aLmio KOMMJIEKCHBIX M B3aMMOCBA3aHHbIX MeP
Mo CO3JaHMI0 paboumx MEeCT M 0becrneyeHUs 3aHATOCTM MYyTEM MCNOJIb30BaHUSA NOTEH-
uMana TEppUTOPUM U OTpaciiel 3KOHOMMKK, B MOJIHOM Mepe BHOCAT CBOM BKMaj B
passuthe 3pdeKTUBHBIX HOPM 3aHATOCTH, C yYEeTOM gemorpadudeckmx dakTopos
U pblHKa TpyAa. MapameTpbl NporpamMm CBA3aHbl C MHBECTULMOHHBIMU MPOEKTaMM,
NporpaMmamm pasBUTUA TEPPUTOPUI M OTPAC/IEN NMPOMBILLIEHHOCTU, MOAEPHU3ALMM
U TEXHOJIOTMYECKOr0 O6HOB/IEHUS NPEANPUATHI, JIOKasIM3aLUmMu NPOU3BOACTBA, Iy-
GOKOM NepepaboTKM CENbCKOXO3AMCTBEHHOM MPOAYKLMM, YCKOPEHHBIM PasBUTUEM
TPAHCMOPTHOrO M KOMMYHWKALMOHHOIO CTPOMUTE/IbCTBA, COLMAIbHOM M PbIHOYHOM

WMHPaCTPYKTYpbI.




MporHo3Hble napameTpbl MPOrpaMm B KOHTEKCTe cep M CEKTOPOB, OMnpeAesieHbl
Ha OCHOBE aHas/iM3a NOTPe6HOCTEN Ha pabouMx MecTax U NPeanpuUaTHSX, B NEPBYHO
oyepeab NOTPeGHOCTEN MOJIOABIX JIIOAEN, BNEPBblE BCTYMAKLMX HA PbIHOK TPyAa,
6e3paboTHbIX, BbICBOOOKAaeMbIX pabOTHUKOB, a TaKKe YPOBHA CMpoca Ha pabo4yto
CUJY B CBAI3U C Pa3BUTUEM MPOMbILLIEHHOCTH, CTPOUTE/IbCTBA, CE/IbCKOr0 XO3AMCTBA
W ApYrvx oTpac/iei 3KOHOMMKK, cepbl yCayr, Masoro 6msHeca.

B pamKax nporpammbl, peasim3yroTCs aKTUBHbIE MEPbI Ha PbIHKE TPyAa, B TOM YMcCie
npeaoCcTaBAATCA YCAYIU MO TPYAOYCTPOMCTBY 6€3paboTHbIX, BbINYCKHMKOB Npodec-
CMOHaJIbHbIX KOMNeAKeN, oAen BEPHYBLIMXCA M3-32 FPaHULbl, MUTPAHTOB, JuL,
YBOJIEHHbIX C BOEHHOM CNY}6bl, rpakjaH NnoTepsaslUMX CBOM paboume mecTa M3-3a
CTPYKTYPHbIX M3MEHEHUI B SKOHOMMKE, a TaKKe JI0eN C OrpaHMYeHHbIMU BO3MOMK-
HOCTAAMM, MHOTFOZETHbIX CEMEN U OJMHOKMX, KEPTB TOProB/iM JI0AbMMU U APYrMX
CJI0EB HaceneHus.

locypapcTBeHHble NporpamMmbl NOJYEPKMBAIOT POJiIb MANoro 6MsHeca M 4YacTHOro
npeanpuHMMaTENbCTBA B CO34aHUM Paboumnx MECT M obecneyeHus 3aHATOCTU Hace-
neHua. Ocoboe BHUMaHWe yaensaeTca npuHaATHMe 3PdEKTUBHBIX MEP N0 06ecrneyeHmo
3aHATOCTU 6e3pabOoTHbIX, 0COOEHHO MOJIOAEXKM, BbIMYCKHUKOB NPOdECCMOHABbHbIX
KOJINeLKeM M BbICIUMX Y4Ye6HbIX 3aBeAeHUM. CUCTEMATMUECKUIM M perynispHbIi
MOHMUTOPUHI XoZa peanusaumn lMporpamm obecneymBaeTca 3a CHET CO34aHUA U
NOCTOSIHHOIO O6HOBIEHUSA eANHOM MH(OPMALMOHHOM 6a3bl aHHbIX MPOrpamMMm, UHTe-
rPUPOBaHHbIX C 6a3aMM JaHHbIX FOCYAapCTBEHHOM CTaTUCTUKM, HAJIOTOBbIX OPraHoOB
W OpraHoB TpyZa M COLMANbHOM 3aLLMTbl HACENIEHMS.

Ana HeZonyLeHUs HEKOTOPbLIX HEMMGKMX NpaBul TPYAOYCTPOMCTBA, B Y36eKucTaHe
6blJIM BHECEHbI HEKOTOPbIE U3SMEHEHUS B COOTBETCTBYHOLLME 3aKOHOAATE/IbHbIE aKTbl
U npaemna. Hanpumep, HoBble BbIMYCKHUMKM NPUHUMAIOTCA Ha paboTy 6e3 MchbiTa-
TE/IbHOrO CPOKa. JTO HOBOE MOJIOKEHME NPABOBOM rapaHTMEN TOro, YTO MoJsiojble
o 6yayT UMETb CTabubHY0 paboTy.

Mepuoguyeckme AapmapKM 3aHATOCTU NPeAOoCTaB/IAT BO3MOXHOCTU paboTogarte-
JNIAIM M1 MOMOralT MOJIOAbIM N0ASIM B OTKPbITUKM CBOEro 6usHeca. PacnpeaeneHue
MMKPO-KpPeAMTOB TaKXKe CMNoco6CTBYIOT Jiydllelr 3aHATOCTU. Mo AaHHbIM mpecc-
CNyX6bl MMHUCTEPCTBA TpyAa M COLMaIbHOM 3allmThl HaceneHmsa, B 2015 roay 6biam
opraHm3oBaHbl 6051ee 650 ApMapOK BakaHCMM NO BCEM CTpaHe, rae Haluam paboTy
6os1ee 19 TbiCAY MONOAbIX JIIOJEN.

HenaBHO MpUHATLIM 3aKOH 0 MoJioaekHoM noamTuke (12.08.2016) Takke noa-
YEepKUBAET BaXKHOCTb 06ecrneyeHma 3aHATOCTU Mosodexku. Mo 3akoHy, MO0AbIM
rparkjaHam, MCMbITbIBAOWKMM 3aTPyAHEHUA B NMOMCKE paboTbl U HE CMOCOOHbIM Ha
paBHbIX YC/I0BMAX KOHKYPUPOBaTh Ha pblHKE TpyZa, NMOMOLIb B TPYyA0yCTPOMCTBE
obecneymBaeTCcsa NnyTeM CO34aHUA SOMOJHMUTENbHBIX Paboymx MeCT MU creumanmsm-
pOBaHHbIX NPEeANPUATMI, OpraHU3aLum cneLmasbHbIX MPorpaMm 06yYeHMs, a TaKkKe
pe3epBMpOBaHUA NPEANPUATUAMMU, YUPEXAEHUAMU, OPraHU3aLUAMN MUHMMANIbHOTO




Ko/IMYecTBa paboumx MeCT /1A TPYAOYCTPOMCTBA MOJIOAEKM, HYKAAIOLLENCA B COLIM-
a/IbHOM 3almTe.

CraTbsa 26 faHHOro 3akoHa onucbiBaeT rocyaapCTtBeHHYH nogaeprKKy MOI04EXKHOI0
npeanpuHMMaTeIbCTBa, KOTOpaA OCYLEeCTBNAETCA NoCpeaCTBOM!

® COAENCTBMA CO CTOPOHbI FOCY/AAPCTBEHHbIX OPraHOB B OPraHM3aumu MOJIOAEXK-
HOro NpeAnpuHUMaTE/IbCTBA;

e NnpeaocrtaB/IEHMNA NIbIFOTHbIX KPeAUTOB B LeN1AX BOBN1€4YEHMA MOJ1I04EXHN B Npea-
NPUHUMATENIbCKYIO AE€ATE/IbHOCTD;

o 06y4YeHMs MOJIOAEKU OCHOBaM NpeanpUHUMaTEIbCKOM AeATENbHOCTU, Pa3BUTUA
COTPYAHUYECTBa MEXKAY 06pa30BaTe/IbHbIMU YUPEKAEHUSAMMU U paboToaTENAMM
Ha OrOBOPHOM OCHOBE;

e pa3paboTKW U peasiM3aumm Nporpamm NoAAEPHKKM.

3a nepuoa AHBapb-ceHTAGpb 2016 roaa, YMC/IO 3aHATBLIX Jitoaen cocTaBmao 13,289
MJIH YesioBeK, yBenuMBLUMCh Ha 1,8% NO CpaBHEHMIO C aHaIOrMYHbIM neprosom 2015
roga. B rocyapcTBeHHbIM ceKTope 3aHATbl 18,1% OT 06LLue YNCIEHHOCTM 3aHATbIX,
B TO BpeMSA KaK B YaCTHOM CEKTope TpyAoycTpoeHbl 81,9%. [lona 3aHATbIX B cdhepe
MaJioro 6MsHeca U 4YaCTHOro npeanpuHMMaTeIbCcTBa 6bls1 paBeH 77,8%.

PacnpeaeneHne YMCNEHHOCTU 3aHATLIX B CEKTOpax MOKasblBaeT, YTO HaubosbluMe
JI0/I1 3aHATOCTU COOTBETCTBYIOT CE/IbCKOMY, JIECHOMY M PbIGHOMY X03AMCTBY (25,7%),
npombiwneHHoctH (13,6%), Toprosau (10,6%), cTpomuTenbctBo (9,7%) 1 06pa3oBaHMS
(8,3%). Bce cekTopbl NoKasanun pocT YPOBHSA 3aHATOCTU. B yacTHocTH, cepa noru-
CTUKM MMeeT Hauboblwmi pocT (3,8%), npecnesyemasn ccepamu nutaHusa (3,7%) u
cBA3n (3,4%).

YMCNEeHHOCTb 3aHATOrO Hace/ieHus cocTaBnaeT 94,9% ot obLen YMCAeHHOCTU pabo-
Yyel CU/ibl, COOTBETCTBEHHO, YPOBEHb 6€3paboTuLbl cocTaBaseT 5,1%.

YCTOMYMBLIM 3KOHOMUYECKMIA POCT COMPOBOXKAAETCSA PACTYLUMM CMIPOCOM Ha KBasu-
dHUMpOBaHHbIX crneuuanncToB. MNocnegHue oTyeTbl BceMMpHOro 6aHKa yKkasbiBatoT
Ha HEKOTOpbIM AMc6anaHc, rae 60bWMHCTBO paboToAaTeNien yKasbiBalOT, YTO OHM
He NOJIHOCTbIO YA0B/IETBOPEHbI HABbIKaMM BbINMYCKHUKOB, HO TOJIbKO HEGOJILLLION Mpo-
LIeHT M3 HMX COOBLLMN, YTO OHWM NPEAOCTaBAAAN TPEHWUHIU A1 CBOUX COTPYAHMKOB.

B cBeTe Bcero BblEW3NOXKEHHOr0, HaumMoHanbHble M PernoHanbHble ®opymos
Mo BOMpOCaM 3aHATOCTM MOJIOAEXKM U MpeAnpUHMMATENbCTBA, COCTOABLUMECA B
ceHTa6pe 2015 roga B TawkeHTe u B MapTe 2016 roga B byxape, B paMKax npo-
ekta «<UNIWORK: YKkpenneHuWe LeHTPOB Kapbepbl B BbICLIMX YYEOHbIX 3aBEAEHMSAX
LleHTpanbHOM A3um Ans pacluMpeHMA BO3MOXKHOCTEM BbIMYCKHMKOB B MOJIyYEeHUM
M CO3JaHUM KadeCTBEHHbIX paboymx mMecT» nporpammbl TEMPUS, BHec/M cyue-
CTBEHHbIM BK/Jaj B BOCMPUATME peasiui pbiHKa TpyJa M 3aHATOCTM MOJIOAEKM B

YYaCTBYHOLMX YUPEKAEHUAX.




®oT0 1: YyacTHUKM «[lepBOro HauuoHaibHOro opyma no BONpoOCam 3aHATOCTU MOJIOAEKM U
npeanpuMHMMaTenbCTBa B Y36ekuctaHe» B TalKeHTe 26 ceHTaopsa 2015.

®oT0 2: YYacTHUKM «PermoHasibHbIM opym Mo BOMPOCaM 3aHATOCTU MOJIOAEKM M
npeanpuvHuUMaTenbcTBa» B byxape Ha mapt 10-11, 2016.

B pe3ynbTaTe 3TUX COBELLAHMM Gblav pa3paboTaHbl HUKECIeAYIOLLME BbIBOAbI M PEKO-
MeHgaumu ana cdepbl BbiCLIEro 06pa3oBaHMa Y36eKncTaHa:

e PerynapHbie 1 He3aBMCHMMbIE 0630pbl PbIHKA C y4aCTMEM OCHOBHbIX paboToja-
TesIer BbiMYCKHUKOB BbICLUMX Y4€6HbIX 3aBEAEHWM A0MKHbI 6bITb NEPUOANYHECKN
OpraHu13oBaHbl A4/ aHa/mM3a Tpe6oBaHMM K HaBblKaM. ITo 6yAeT YacTbto MHbOp-
Mauumn AN UCMOJIb30BaHMA B pa3paboTKe MOIMTUHECKUX PELIEHWHN.




MapTHEPCTBO C OTEYECTBEHHLIMM U 3apYGEXKHbIMM HAYYHbIMKU YUPEXKAEHUAMM
Z0/KHbI 6bITb YKPEMN/IEHbI M Pa3BMBATbCA.

MapTHEPCTBO C OTEYECTBEHHBIMM U 3apyBEKHBIMU MHAYCTPUAMM [OJIXKHbI ObiTh
YKpenieHbl 1 pa3BMBaTbCS.

B cootBetctBMM C pedopmamm B cdepe Bbiclero o6pasoBaHUA, He06XO-
AMMO CO3JjaHME BbICOKOKAYeCTBEHHbIX /1abopaTopui B COOTBETCTBYHOLIMX
NMPUOPUTETHBIX U TEXHMYECKMX 061aCTAX, MOAKPENAAEeMble COBPEMEHHbBIMU
y4YeOHbIMW NPOrpPamMmbl, MpenojaBaTeNsamMu U COTPYAHMKAMM NpoLLEeALINX nepe-
MOArOTOBKY, a TaKXe YJyylleHne KOOMepaLMOHHbIX CBA3EM MEXAY By3aMu U
MPOMBILLIEHHOCTBIO.

lFocyaapcTBEHHO-YAcTHOE MApTHEPCTBO B pa3paboTKe y4yebHble MporpamMm C
Yy4YeTOM peasinit BU3Heca, a TaKKe TPEHMHIM NPOBOAMMbIE HA paboyMx MecTax,
ABNIAOTCA HaMbosiee BarKHbIMM A1 MOArOTOBKM BbIMYCKHMKOB A/1A UX 6yayLiei
Kapbepbl.

PaboTogaTenm UWyT pabOTHMKOB, KOTOpble 00/1a4alT KaK MO3HaBaTE/bHbIMMU,
TaK U ApYrMMM HaBblKaMM.

B uenax yKpenneHua CBA3WN MeXIy YPOBHEM 06pPa30BaHUA M HaBblKaMM, HEO6-
XOAMMbIX AJ1f Ka4yeCTBEHHOM paboTbl, HaJo o6ecneynTb 06yYeHUs CTYAEHTOB
Mo MOJEPHM3UPOBAHHbIM YY4EBHBIM MPOrpaMMaM, a KauyecTBo MpenoaaBaHMs
JO/I)KHO 6bITb YAYULIEHO.

MpeanpuHMMaTENbCTBO M MHHOBALMM MOXKHO CTUMYJIMPOBATb 3a CYET pacluMpeHms
JOCTYyNa K CMCTEME KauyeCTBEHHOro BbICILEr0o 06pa30oBaHMA 419 MOTMBMPOBAH-
HbIX CTYZJEHTOB. 3TO 0OCTOATE/IbCTBO MOXET rapaHTUpOBaTb, YTO BbIMYCKHUKK
BbICILMX YYE6HbIX 3aBefleHn 6yayT 061a4aTh HaBblIKaMK TPEGYEMbBIMM PbIHKOM
M 4TO MHBECTMLUUM B BbICLLEE 0O6pa30BaHME OKYMNATCA.

O6ecneyeHnsa COOTBETCTBMA MEXAY NPeANOKEHNEM HABbIKOB M TPEOGOBaHMAM
paboToaaTtena 3a CYET COBEPLUIEHCTBOBAaHMA MH(OPMALMOHHBIX CUCTEM PbIHKA
TpyAa. JTM CUCTEMbI, B CBOIO ouyepeab CAENalT pbiHKKU Tpyaa 6onee addek-
TMBHBIMW MYTEM YJIYYLIEHUA MOTOKA MH(OPMaLUK MEXKAY COMCKaATENAMU M
paboTogaTeniAMM, a TaKkKe obecrneyvat CBOEBPEMEHHYHO 3anoJIHEHUE UMEILLMX
BaKaHCUM.

By3bl MMEIOT pasz/iMyHble OTAE/bl, KOTOpblE 3aHMMAIOTCA TPYZAOYCTPOMCTBOM
BbIMYCKHMKOB. HO OHM, B OCHOBHOM OTZE/Ibl MApKETMHIra, MMEIT OrpaHUYEH-
Hble BO3MOXHOCTM B NPeAoCTaB/IeHNM CTyAEHTaM HaBblKOB U MHQOpMaLmH,
HEo6XOAUMbIX AN1A NOoNyYeHMs paboTbl. KapbepHble LEeHTPbl B TOM dopMe u
(DYHKLMOHAIbHOCTH, KaK OHM CYLLECTBYIOT B 3apy6ekHbIX CTpaHaxX, 0CO6EHHO B
EC, MOryT 6bITb XOPOLLUMM MPUMEPOM A/ YCTPAHEHUSA STUX OrpaHMyeHuit. Bysam
B Y36eKMCTaHe PEKOMEHAYETCS UMETb CMeLMasibHble OTAENEHUA U MEXAHU3MbI
Ana obecneveHms 6ecnepe6oiHOro hyHKLUMOHMPOBaHMSA LLEHTPOB Kapbepbl.
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Abstract

The present Article summarizes ideas of participants of round table devoted to
employment of CA universities graduates

In the recent past the Kyrgyz Republic was a part of the USSR. Though more than 25
years have passed since the start of reforms in the country for transition to a market
economy, there are still fields of activity that are trying to function in the same old
way, but cannot do that due to changed external conditions. Top management of
such organizations is not experienced yet in making reforms, therefore activities of
these entities are periodically criticised from various tribunes. One of such fields
is traineeship of students and their subsequent employment.

The process of converging universities and employers is currently a pressing issue.
Direct relations that used to exist between universities and enterprises were lost
during reforming of economy. Many enterprises - partners of universities have ceased
to exist, and those remained have changed their activity profile. Unemployment
rate has dramatically increased. People have started to use the term “Employer”
more often instead of “Production”. Employers have changed their requirements to
university graduates. These requirements are largely requirements of time- we live
in the century of globalization of the world economy and information and commu-
nication technology. The service industry is being developed; many jobs are finding
their places in offices. Nowadays an employee should at least have computer skills
along with higher education. The better he/she has computer skills, the more he/
she is valuable. Next level is fluency in English. It is because of that foreign investors
operating on the territory of Kyrgyzstan prefer to keep documentation in English,
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which has become a working language of the international business community.
There are really few countries on the world map whose business communities do
not speak English.

If a university graduate has the skills listed above, he/she shall have more chances
to find a suitable job. However, it does not guarantee that all graduates will be
employed. Market is a too multifaceted space where requirements change.

To discuss issues of cooperation of universities, government and employers as a
part of the Tempus-UNIWORK Project, a grand conference was held on October
27-28, 2016, with the participation of guests from the University of Alicante (Spain),
Sheffield (UK), FH Joanneum (Austria) and from the five Central Asian republics. As
a part of the conference there was held a round-table meeting “Career Centres:
to build a bridge between universities and the labour market in the Central Asia”.
Participants told many interesting ideas concerning employment of graduates prac-
ticed in various countries.

The representative of the Association of Commercial and Industrial Enterprises
(Almaty, Kazakhstan) Shara Akylbaeva drew attention to necessity to clarify pros-
pects for their future employment to applicants when they are going to enter
universities. Thus, a graduate will have an idea about his/her future employment
rather at the beginning of study than at the end thereof. Such approach is strate-
gic; it allows the student focusing on the requirements of his/her future employer

Photo 1: Participants of the Round Table, Shara Akylbaeva, Association of Commercial and Industrial
Enterprises (Almaty, Kazakhstan) speaking.




when he is studying. And even if a student will not be able to find a job with that
employer in the future, he shall form knowledge, skills and competence expected
in the given field.

In addition, Shara Akylbaeva delivered speech on encouraging the members of the
Graduates Association. It is necessary to develop an incentive system for members
of the Graduates Association, it will stabilize such associations.

Gaini Muhanova, Director of the Career Centre and Graduates Association of the
Narxoz University (Kazakhstan) noted the following points in her speech:

Traineeship of students should be paid. Free traineeship that exists in universi-
ties of the Central Asia reduces the quality and in certain cases induces students
to pass it as a mere formality. Consequently students do not get required prac-
tical skills to consolidate theoretical knowledge.

Degree work of students should be prepared as ordered by employers. In other
words, the degree work should contain employer’s demand in studying pro-
duction, management, financial or marketing problems, then students (there
might be several students) must handle those problems under the guidance of
a university teacher.

Unfortunately, employment in chosen profession is often just a wish. There is
kept different statistics on actual employment in chosen profession. Telling the
truth, very few graduates find a job in chosen profession. One of the solutions
to this problem is teaching the “Entrepreneurship” discipline for all specialities
in universities. After that, students that showed good initiative and business
ideas should be supported through start-ups, business-incubators. Students
with successful business ideas may also apply for public financing programs
or investments from business environment. As a part of start-up companies it
is recommended to hold courses on skills in presentation (to present business
ideas successfully), Team-building and other courses.

Besides Career Centres and universities, students must also make efforts by
themselves for employment purposes in order to be in demand at the labour
market. A student must take a proactive attitude, participate in various social
activities, develop additional skills through participation in various projects
(international, social, student, etc.).

in addition, specialists training program should have a certain “zest”, which
will beneficially distinguish a graduate, adjust him to specific requirements of
certain sectors of economy or regions.

Bakhtiyar Safarov, Head of Marketing Department of Tashkent State Economic
University made a report on employment issues in Uzbekistan. Portfolio of orders
from employers shall be formed by the marketing departments of universities.
Thus, the supply and demand for specialists is regulated by marketing departments.




Photo 2: Vahob Zokirov, Chamber of Commerce and Industry of the Republic of Tajikistan, speaks

The website of the State Statistics Committee of Uzbekistan contains classifier
of specialities and requirements to them. There is adopted a Law “On Internet
technologies”, Law “On foreign languages”, which means that active work is being
performed in the given field. According to the Employment Law adopted in recent
years, employers are required to cooperate with universities in matters of employ-
ment. Thanks to operating system, marketing departments of universities bring
percentage of students’ employment to very high levels; the author of the arti-
cle was a witness of such work in higher educational institutions of Uzbekistan.
There are also preferential bank loans in the country for winners of business plan
competitions.

Uzbekistan universities conducted career days and employment fair earlier as well,
however, they started to conduct them at high quality level due to the UNIWORK
Project. Market information function was declared as important function of public
management, and it gives its positive results in interaction of the labour market
and higher education institutions in training and employment of graduates.

In his speech the member of Chamber of Commerce of Uzbekistan noted that grad-
uates are less interested to work in private business, that is, it is considered to be
more prestigious to work for government institutions in the country. It is necessary
to promote the image of a private organization’s employee. The speaker’s idea
is about that universities should open their own business structures seems to be




Photo 3: Sherali Eghemberdiev, Vice Rector of BAFE, delivers a speech from among the audience.

perspective. For instance we can point out the Silicon Valley in the USA, which for-
merly named as Stanford University. The speaker also noted that Asian Development
Bank and World Bank were engaged in improving the situation with gender issues
on the labour market.

Sarah Pates, Director of Training and Production Structure of the Sheffield University
(UK) told about interest of the business in providing opportunity for traineeship.
Governing motive of the business is to test a student before employing him. We may
also underline that the business is making invaluable contribution in development
of students’ practical skills.

Gulya Boobekova from Talas State University (Kyrgyzstan) gave a speech on the
necessity to pay for traineeships of students. As it is known, the businesses working
with Central Asian universities have not reached the level to show its interest in joint
training of specialists. If it is not paid, the business will not accept students, which
shall result in loosing quality of traineeships. At this stage it is necessary to take
measures to convince representatives of business in provision of places for trainee-
ships, in some cases a university should pay for the part of the cost of traineeships.

Head of Marketing Department of the Bukhara State University (Uzbekistan)
Bakhtiyar Adizov reminded about differences in education programs of European
and Asian universities. European universities use 30% of classroom training, whereas
Asian universities - 70% thereof. This fact makes to think.




The conference was the final event of the UNIWORK Project, which has worked in the
five Central Asian countries from 2013 to 2016. 12 universities have received strong
Career Centres capable to solve employment problems by using modern equipment
and qualified personnel. Generally we are encouraged to note great contribution
of the UNIWORK Project, which made it possible to discuss graduates employment
problems at higher levels, to find ways to address them.

Central Asian universities began to hold regular job fairs together with Chambers
of Commerce and Industry, where graduates can find a suitable profession, estab-
lish contacts and participate in competitions for vacancies. So, on April 27, 2016,
a large Job Fair was held in Dushanbe with the participation of the Chamber of
Commerce and Industry of the Republic of Tajikistan and universities of the country.
A large job fair was held in Osh on March 31, 2015, which was organized by the Osh
Technological University.

Prospects for labour market development in Central Asian countries are associated
with significant changes in the world economy. We stand on the threshold of a new
Kondratieff cycle of the world economy development for 2018-2050. It means that
we need active investments of universities, government, and business in innovation,
cooperation at the country and inter-regional levels in this context. Future of the
entire Central Asia depends on that.
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AHHOMaAyus

B cmambe cymmupyromca udeu y4acmHUKO8 Kpy2/1020 CMoJia N0 B0NPOCam mpy-
odoycmpausaemMocmu 8bIiNYCKHUKOB 8Y308 LjeHmpasbHoU A3uu.

B HepgaBHeM npowsiom KeiproizctaH Bxoaua B coctaB CCCP. XoTa yxke npoluno 6onee
25 net c MOMeHTa Ha4vana pedopM Nno nepexoay pecnyb6/IMKM K pbIHOYHbIM OTHOLLE-
HMAM, BCE elwé ocTatoTcA cdepbl AeATENbHOCTH, NbiTatowmecs GyHKLMOHMPOBATb Mo
CTapuHKe, HO B CUJTy M3MEHMBLUMXCS BHELIHMX YC/I0BMIM HE MOTYLLME 3TOr0 AenaTb.
Ton-MeHeKMEHT TaKMX OpraHu3aLlmMi Moka He MMeeT onbiTa pecopMMPOBaHMS,
NO3TOMY AEATENbHOCTb 3TUX OGBEKTOB NEPUOAMYECKM NOLBEPraeTCA KPUTUKE C
pasHbiX TpMGYH. OAHOM M3 Takux cep ABNAETCA NMPOXOXKAEHUE NPOM3BOACTBEHHOM
MPaKTUKKU CTYAEHTOB U MX NocsiesytoLiee TpyAoyCTPOMCTBO.

CeroaHs ABNAETCA aKTyaslbHbIM BOMPOCOM NPOLECC COAMMKEHMS YHUBEPCUTETOB M
pa6oToaatenei. B npouecce pedopmmpoBaHMsA SKOHOMMKM yTepsaHa NpAmas CBA3b,
CYLLECTBOBABLUAA MEXAY By3aMM M NpeanpuaTMaMMU. MHorve npeanpuatma- nap-
THEPbI BY30B MEPECTa/IM CYLLECTBOBAThb, OCTABLIMECA- M3MEHWSIM CBOM NPOGUIIb
feAaTenbHOCTU. Pe3Ko BO3poC ypoBeHb 6e3paboTulibl. BMecTo TepMMHa «npoms-
BOACTBO» BCE valle CTas ynoTpebnatbca TEPMMH «paboTogaTesib». M3MeHMAMCh
1 Tpe6oBaHMA paboTogaTeNien K BbiMyCKHWMKAM By30B. JTW Tpe6GoBaHUA BO MHOTOM
ABNAOTCA TpE60BaHUMEM BPEMEHM- Mbl JKMBEM B BEK r/106a1M3aLyM MUPOBOM 3KO-
HOMMKKM U MHOPMALMOHHO-KOMMYHMKALMOHHBIX TEXHONOTMIM. Pa3BuBaeTcsa cdhepa
ycnyr, MHorue npodeccum CTaHoBATCS 0UCHbIMU. CeroaHs MMHUMAsbHbIe Tpe6o-
BaHMSA K COTPY/AHMKAM- 3TO HapAAY C BbiCLIMM 06pPa30BaHMEM 3HAHME KOMMbIOTEPHbIX
NporpamMm, U Yem Jiydlle BAaAEEeT KOMMbIOTEPOM, TEM OH LeHHee. Cneayolmi
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YpOBEHb- 3HaHME aHT/IMIMCKOro A3blKa. ITO 06YC/NABIMBAETCA TEM, YTO 3apy6eHble
MHBECTOPbI, (DYHKLMOHMPYIOLLME Ha TepPUTOPUM Kbiprbi3CTaHa, NpeAnoYMTaoT BeCTH
[AOKYMEHTALMIO Ha aHT/IMMCKOM A3blKe, OH CTal PaboyMM A3bIKOM MEXKAYHapOAHOro
613Hec-coobLlecTBa. Ha KapTe M1pa y:Ke Maslo CTpaH, 6M3HeC-CoobLecTBa KOTOPbIX
HE FOBOPAT Ha aHIIMMCKOM.

BnazeHue nepeuncieHHbIX HaBbIKOB MOXKET 3HAUUTE/IbHO YJTYULIMTb LIAHCbI BbIMyCK-
HMKa By3a Ha yCMelHoe TPyAoyCcTpoicTBo. OAHAKO 3TO HE rapaHTMPYeT 3aHATOCTb
BCEM BbIMYCKHMKaM BY30B. PbIHOK- C/IMLUKOM MHOrOrpaHHOE NpOCTPaHCTBO C MEHS-
IOLMMMCA TPEBOBAHUAMM.

Ans o6cyaeHus npobaem B3aMMOAENCTBUSA BY30B, rocyA4apcTBa M paboTogaTtenen
B paMKax npoekTta Temnyc-UNIWORK 27 okTta6psa 2016 roga coctoanacb 60/bLuas
KoH(epeHUMs C y4aCcTUEM rocTel M3 yHuBepcuteTa AnmkarTe (Mcnanumsa), Leddung
(Bennkobputanua), FH Joanneum (ABCTpMA)U NATU LEHTPaibHOA3MaTCKMX CTPaH. B
pamKax KoHdepeHUUN NPOXoAnI0 3acesjaHue Kpyraoro ctona «LeHTpbl Kapbepbl:
MOCTPOEHUE MOCTA MEXKAY YHUBEPCHTETAaMM M PbIHKOM TpyAa B LieHTpanbHOM A3mm».
34ecb 6bl/10 BbICKA3aHO MHOTO MHTEPECHBIX MAEM, MPAKTUKYEMBIX B Pa3/IMYHbIX CTpa-
Hax KacaTesIbHO BOMPOCOB TPYAOYCTPOMCTBA BbIMYCKHUKOB.

MpeactaBuTeNb ACCOUMALMM KOMMEPYECKUX U MPOM3BOACTBEHHLIX NpeanpUaTUit
(Anmatbl, KasaxcTtaH) Lapa AKblisibaeBa 0TMEYaET HEOOXOAMMOCTb Pa3bACHEHUA
abUTYpUEHTaM MPM MOCTYMJIEHMM B BY3 O NEPCNEKTUBAX UX BYAYLLErO TPYAOYCTPOM-
cTBa. TakKMM 06pa3oM, BbIMYCKHWK By3a OyAeT MMETb NpeAcTaB/ieHUME O CBOEM

Ha doTto: BbicTynatowmi- Lapa Akbii6aeBa, busHec- accoumaums, r.Anma-Ara.




6yayLieM TPyZOYCTPOMCTBE He B KOHLE mpouecca o6y4yeHus, a B Havane. TakoM
NoAX0A ABNAETCA CTpAaTerMyeckmMm, OH NMO3BOJISIET CTYAEHTY B npouecce obyyeHns
OpMEHTMPOBATLCA Ha TpeGoBaHWA CBoero byayuiero pabotogatens. U gaxe ecim
CTYAEHTY B 6yAyLieM He yJacTCs YCTPOMTbCA MMEHHO Y 3Toro paboTogaTens, OH
cchopmupyeT oxkuzaemble ANA faHHOM cepbl 3HAHWA, HaBbIKM U KOMNETEHLMM.

Takxe L. AKbinb6aeBa BbiCKasana peyb 0 MOTUBALMM YieHOB Accoumaumm BbiMyCK-
HWKOB BY30B. Heob6xoauMo pa3pabaTtbiBaTb CUCTEMY MOTUBALMM YNEHOB Accoumaumm
BbIMYCKHWKOB, 3TO NMPUAACT YCTOMYMBOCTb TAaKMX accoLMaLmi.

FarHM MyxaHoBa, AMPEKTOP LEHTpa Kapbepbl M acCcoLMaLMM BbIMYCKHUKOB YHUBEP-
cuteTta Hapxos (KaszaxctaH) B CBOEM BbICTYNIEHUU OTMETUNA CNEeAYIOLME MOMEHTDI:

e CTaXXMpOBKa CTYZEHTOB A0J/IXKHa 6biTb OniauyMBaemoM. MpaKTMKyemas B By3ax
LleHTpanbHOM A3mu 6ecniaTHas CTaXkKMpOBKa CTYAEHTOB NPUBOAMUT K CHUKEHMIO
KayecTBa, a B HEKOTOPbIX C/TyHasnX U K hopMasibHOMY NMPOXOMKAEHMIO CTAXKMPOBKM.
B pesy/ibTaTe CTYAEHTbI HEe MOJ/IyYaloT MPaKTMYECKMX HABbIKOB, 3aKpemniaoLLmx
TeopeTUyecKue 3HaHuS.

e  JMMNJIOMHblE PaboTbl CTYAEHTOB AOJIKHbI BbIMOJIHATLCA MO 3aKa3am paboToaare-
nei. To ecTb A0/TKHA BbISBIATLCA NOTPEBGHOCTL paboToAaTesis B UCC/IEA0BAHMM
UX MPOM3BOACTBEHHDBIX, YNPaBJEHYECKUX, (DMHAHCOBBIX MM MAPKETMHIOBbIX
Npo6/iem, 3aTeM CTYAEHTbI (MOXKHO HECKOJIbKO) MOJ PYKOBOACTBOM NpenojaBa-
Tens 13 By3a pa3pabaTbiBaloT JaHHYIO Npo6aemy.

e TPYAOYCTPOMCTBO MO CMELMANBHOCTU K COXANEHUIO YacTo- JIMLb NOXKeNaHue.
BeséTca pasHas cTaTMCTHKA MO haKTUYECKOMY TPYAOYCTPOMCTBY MO CNELMasIbHO-
cTH. To eCTb Ha CaMOM Jiesie TpYZOYCTPOMCTBO BbIMYCKHMKOB (MO CMELMaibHOCTH)
HM3KasA. O4HWM U3 NMyTel pelleHns AaHHOM NPo6/ieMbl ABNISETCA NpenojaBaHue
ANCUMINIUHBI «[TpeaAnpMHMMATENbCTBO>» AJ1A BCEX CNeLMasibHOCTEN B YHUBEPCH-
TeTax. Janee, CTy4€HTOB, NPOSBMBLUMX MHULMATMBY U MMEIOLLMX BU3HEC-MAEI0,
noadepkmMBaTb Yepe3 cTapTanbl, OUM3HeC-UMHKYO6aTopbl. TakXe ycCrnelHble 6u13-
Hec-uaen CTyAEHTOB MOryT MpeTeHA0BaTb Ha MpOrpamMMbl FOCYAapCTBEHHOMO
(p1HaAHCUPOBAHMA UM MHBECTMLMM U3 BU3HEC-Cpeabl. B paMKax cTapTanoB peKko-
MEHAYETCA NPOBOAUTL KYPCbl MO MPEe3eHTaLMOHHbIM HaBblKam (A5 yCneLHoM
npeseHTaumm 6usHec-maen), Team-building u apyrue kypceol.

®  MOMMMO LIEHTPA Kapbepbl M YHMBEPCUTETA NPUAAraTb YCUAUS 418 TPYA0YCTPOM-
CTBa AOJIKHbI U CTYAEHTbI, YTOObl ObiTb BOCTPE6OBAaHHBIMM Ha PbIHKE TpyZa.
CTyAeHT Jo/TKeH 3aHMMaTb aKTUBHYIO XXM3HEHHYIO MO3ULUMIO, YY4acTBOBaTb B pas-
JIMYHBIX 06LECTBEHHBIX MEPONPUATMUAX, Pa3BUBaTb AOMOHUTE/IbHbIE HABbIKK
NyTéEM yyacTuA B pas/IMyHbIX NMPOEKTax (MeXAYHapoAHbIX, COUMasbHbIX, CTYy-
AEHYEeCKUX U ap.).




Ha coto: Baxo6 3akmpos, Toproso-npoMbllL/ieHHas nasata ¥ NPOMbILIIEHHOCTH
Pecny6amkn TagxuKkmcTaH

® KpOMe TOoro, nporpamMma nogrotoBku cneumnasiMctoB 40/KHA UMETb HEKYHO «M310-
MUHKY>, KOTOpaA BbIrO4HO 6yaeT OT/I4aTb BbINMYCKHMKa, NOACTPOUT €ro noj
CI'IeLIMd)W-IeCKMe Tpe6OBaHMFI OTAE/IbHbIX 0Tpacne171 3KOHOMMKHN NI PETMOHOB.

baxTuap CadapoB, Ha4a/lbHWUK OTAEeNa MapKeTUHIa TalKEHTCKOro rocy4apCTBEHHOMO
3KOHOMMYECKOr0 YHUBEPCUTETA- BLICTYMNMI C OK/IAZ0M O BOMPOCAxX TPYAOYCTPOMCTBA
B Y36ekucTaHe. MNopTdenb 3aka3oB oT pabotogatenei hopMMpyeTCcs CO CTOPOHbI
OTZEN0B MapKeTUHra By30B. TakMM 06pa3om, CMpoOC M NpeaJoXeHMe Ha cneuma-
JCTOB peryaMpyeTcs NnocpeicTBOM OTAE/N0B MapKeTMHra. Ha caite rockomcrara
Y36eKMcTaHa pasMeLLEH KlacCUhUKaTop CneuuanbHOCTEN M NpeabABASEMbIE K HUM
TpeboBaHMA. NPUHATBI 3aKOH 06 MHTEPHET-TEXHOIOMMAX, 3aKOH 06 MHOCTPaHHbIX
A3blKax, TO eCTb B JaHHOM Harnpas/ieHMM MAET akTMBHaA paboTa. CornacHo npmHA-
TOMY B MOC/AeAHMeE rofibl 3aKOHY O 3aHATOCTM, paboToaTesIv A0MKHbI COTPYAHUYATb
C By3aMM B Bonpocax TpyaoycTpoicTea. OTae bl MapKeTHHra By30B 61arogaps pa6o-
Talolen cucteMe A0BOAAT MPOLEHT TPYAOYCTPAaMBAEMOCTU CTYAEHTOB A0 OYEHb
BbICOKMX MOKa3aTesiel, aBTOp CTaTbM 6bl1 CBMAETENEM TaKOM paboTbl B By3ax
Y36eKncTaHa. TaK:Ke B CTpaHe NPaKTMKYIOTCA JIbFOTHbIE KpeauTbl 6aHKOB A4/1A Nobe-
AMTenel KOHKYpCOB 6M3HeC-N1aHa.

MpoBefeHMe AHENM Kapbepbl M SAPMApOK BaKAaHCMM OCYLLECTBAANOCL B By3ax
Y36eKkucTaHa U paHee, Ho 6arogaps npoekty UNIWORK oHM cTanm NpoBoAUTLCA Ha




Ha doto: BbicTynaeT yyacTHUK U3 3ana- npopekTop BOIA Irembepames LL.

KayeCTBEHHO BbICOKOM YpoBHe. OYHKLMA MHDOPMMPOBAHMS pbiHKA 6bl1a 06bABAEHA
BayKHOM (DYHKLMEN roCyAapCTBEHHOIO YNpaB/eHUsA, U 3TO JAET CBOM MOJIOKMUTE b
Hble NJIoAbl NPY B3aMMOAEMCTBUM pblHKa TpyZa M BY30B B BOMPOCAaX MOArOTOBKM M
TPYZAOYCTPOMCTBA BbIMYCKHUKOB.

YneH ToproBo-npoMbILLIEHHON NanaTthl Y36eKMcTaHa B CBOEM BbICTYMIEHMU OTMETU,
4TO B Y36€KMCTaHe eCcTb NPo6/ieMa 3aMHTEPECOBAHHOCTU paboTaTb B GU3HECE, TO eCTb
B FOCYAapPCTBEHHbIX CTPYKTypax paboTaTb B 3TOM CTPaHE CUYMTAETCHA MpecTMKHee.
Heo6x0AMMO MOBbILIATL UMMAXK PABGOTHMKA YaCTHOM OpraHusaumu. MepcnekTMBHOM
ABNAETCA MAEA BbICTyMNaBLUEro 0 TOM, YTOObI BY3bl CTa/IM OTKPbIBaTb COGCTBEHHbIE
OGU3HEC-CTPYKTYpPbl, MPUMEPOM MOXKET CNYKMTb CMKoHoBas aoanHa B CLUA, KoTo-
pas paHee umeHoBasnacb Kak CTeHdOpACKUM YHMBEPCUTET. TaKke BbICTYNAKOLMIMA
3ameTu/, 4To A3maTckuit baHk PasButusa, BcemupHbil baHk BegyT paboTy no yayuy-
LeHUI0 CMTyaumn C reHAEepOoM Ha pbiHKe TpyJa.

Capa MMainTC, AMPEKTOP Y4e6HO-NMPOM3BOACTBEHHOM CTPYKTYpbl YHMBEPCUTETA
Weddung (BenmkobpmtaHma) B BbICTYNIEHMM pacCKasasa O 3aMHTEPECOBAHHOCTU
6M3HECA B NPELOCTABNEHUM MECT ANS MPOXOKAEHUA NPAKTUKKU. OCHOBHOM MOTMB
6u3Heca- onpoboBaTb CTyZEHTa nepej TeM KaK HaHMMaTb ero Ha pab6oty. Cioga
MOHO 106aBUTb M TO, YTO BK/aj 6U3HECa B pa3BUTME MPAKTUHECKMX HABbIKOB CTY-

AEHTOB HEOLEHNM.




lN'yns boob6ekoBa M3 TanacCKoro rocygapCcTBeHHOro yHusepcuteTa (Kblprbi3cTaH)
BbICTYMM/IA C PeYbi0 0 HEOBXOAMMOCTU OMaThl NMPOM3BOACTBEHHOM MPAKTMKM CTY-
JeHToB. Kak u3BecTHO, B By3ax LleHTpasibHOM A3unm 6M3HEC elé He Jopoc A0 Toro
YPOBHS, YTO6bI MPOAB/ATL CBOM MHTEPEC K COBMECTHOM NOAroTOBKE CMEeLUamcToB.
be3 onnartbl 6M3HEC HE MPUHUMAET CTYAEHTOB, 3TO BEAET K TOMY, UTO NPOXOXKAEHUE
NPaKTUKKU TepAeT KayecTBo. Ha JaHHOM 3Tane HyXHO NPoBOAMTbL paboTy no yoexae-
HMIO NpeAcTaBMTENEN GM13HECa B MPeA0CTaB/IEHMM MECT AJ1S MPAKTUKM, B HEKOTOPbIX
cJly4asax -ornjavymMBaTh YaCTb CTOMMOCTM NMPOXOXKAEHMA NPAKTUKM CO CTOPOHbI By3a.

HavyanbHuK oTaena mMapketvHra byxapcKoro rocyapCTBEHHOro yHMBepcuTeTa
(Y36ekucTaH) baxTnap AAM30B HANOMHM O Pas3IMYMAX Y4E6HBIX NPOrpamm eBponei-
CKMX M a3MaTCKMX By30B. EBponelickue yHMBepCUTETbI NPUMEHSIOT 30%ayAMTOPHOro
06y4eHus, asumaTckme By3bl- 70%ayauTopHOro obyyeHus. [JaHHbiM (aKT 3acTaBaserT
3aZyMatbCs.

KoHdepeHuma aBunacb prHanbHbIM MeponpuaTrem npoekta UNIWORK, pa6otas-
wero ¢ 2013 no 2016 rr. B NATU LeHTPa/IbHOA3MATCKUX CTpaHaX. 12 BY30B NOAYYUAU
CUJIbHbIE LEEHTPbI Kapbepbl, CMOCOGHbIE pellaTh NPo6iembl TPYA0YCTPOMCTBA C MOMO-
b0 COBPEMEHHOIO 060PYA0BaHMA U KBa/IMMULMPOBAHHOIO NepcoHana. B uenom
MOYKHO C Y10B/IETBOPEHMEM OTMETUTL 60/IbLLION BKNaA npoekTa UNIWORK, 61aroaaps
KOTOPOMY CTasio BO3MOXHbIM TaKXe 06CyXAeHue npobaem TpyAoyCTpauBaeMoCTH
BbIMYCKHWKOB BY30B Ha 60/1e€ BbICOKMX YPOBHAX, HAXOAMTb MYTU UX pELLEHMA.

COBMECTHO C TOProBbIMM M MPOMbILLNEHHBIMM ManaTtamu By3bl LEHTPaIbHOA3MATCKMX
CTpaH CTa/M peryispHO NpoBOAMTL SPMAPKM BAKaHCUM, rae BbIMYCKHUKM MOTYT
HaMTM noaxoAslime npodeccum, HaMTM KOHTAKTbl M YY4aCTBOBaTb B KOHKYpcax Ha
BaKaHTHble MecTa. Tak, 27 anpensa 2016 roaa B AywaH6e cocTtoanacb 60/bluas
fipMapKa BaKaHCHM ¢ y4acTMem Toporoso-lpombiiuneHHon Manatbl TagKMKMCTaHa
1 By30B pecnyb6amkn. 31 MapTta 2015 roga npoxoamnia KpynHas sspMapKa BakKaHCUM
B r.Ow, opraHM3oBaHHaa co CTOPOHbI OLLICKOro TEXHOJIOMMYECKOro YHMBEpPCUTETA.

MepcrneKkTMBbI pasBUTMA PbiHKA TpyAa B CTpaHax LleHTpanbHOM A3mu cBA3aHbl CO
3HAYUTE/IbHbIMU NEPEMEHAMM B PasBMTMM MMPOBOM DKOHOMMKWM. Mbl CTOMM Ha
nopore HoBoro KoHApaTbeBCKOro LKA pasBUTMA MMPOBOM SKOHOMMKKM 2018-2050
rr. 9To 03HavaeT HeobX0AMMOCTb aKTMBHOIO MHBECTUPOBAHUA KaK BY30B, rocyzap-
CTBa, TaK M 6M3Heca B MHHOBALMOHHbIE pa3paboTKM, Koonepauum Ha CTPaHOBOM M
MeXpernoHaibHOM YPOBHSAX B aHHOM KOHTeKcTe. OT 3TOro 3aBUCHT ByayLuee BCeM
LleHTpanbHoM A3mu.
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Abstract

The article describes the main trends and the impact of UNIWORK project on the
improvement of the work of Career Center at the University. Also recommen-
dations to the Policy White Paper were given from Kazakhstan partners of the
project, which can be implemented at the universities of Kazakhstan.

In 2013, together with partners from Central Asia and Europe, Narxoz University
received funds for the Project under the TEMPUS Program from the European Union
(EU) to implement the UNIWORK Project - “Strengthening Career Centres in Central
Asian universities to empower graduates in employment and creation of quality
occupation” (544126-TEMPUS -1-2013-1-ES- TEMPUS-JPHES). The UNIWORK Project
aims to improve relation between universities and industry in order to ensure sus-
tainable social and economic development in Central Asia (CA) by strengthening
the capacity of universities to effectively promote employment of graduates and
development of entrepreneurship culture among students.

There is currently formed a system of effective relation of the university and depart-
ments with companies, organizations and institutions in the Center for Career and
Cooperation (CCC) with the Narxoz University’s graduates as a part of the UNIWORK
Project. According to the Project’s objectives, the University’s departments involve
employers in the development of educational programs and formation of specialists’
competence. There are drawn up and agreed work programs on different types of
professional practice together with the heads of core enterprises. CCC of the Narxoz
University is working on continuous improvement of professional practice organiza-
tion in accordance with regulatory documents and introduction of modern innovative
technologies. Students of all specialities shall pass pre-graduation internship. When
final-year students pass internship, there is provided for consistency and sequence
of approach to organization of internship. When students are assigned to internship,
they shall consider whether its bases, platforms, scientific management thereof and
degree work correspond or not. In order to strengthen relations with employers, the
Narxoz University organizes and conducts periodic business brunches, job fairs. The
CCC conducts active and targeted information and consulting work on employment
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of graduates, regularly monitors the labor market. Job fairs have become one of the
common tools in attracting employers to youth issues at the labor market, which
purpose is to organize meetings of young specialists with employers, promoting grad-
uates employment. There is established Association of Career Centers of Kazakhstan
and CIS universities, which includes more than 30 universities of Kazakhstan and
Kyrgyzstan (including UNIWORK Project partners - Narxoz University, Sh. Ualikhanov
KSU and Adam University, Bishkek). Narxoz initiated establishment of the “MOST”
Business Incubator for Kazakh students, young entrepreneurs, which may become a
platform for all students of universities of Kazakhstan and Central Asia and a bridge
between universities and industry to create new business related ideas. The first
competition of business plans was held in the “MOST” Business Incubator from 27 to
30 April 2015 within the framework of the UNIWORK Project (it was attended by 32
teams of students, winners were awarded various prizes on behalf of our University,
which shall stimulate business and scientific and research activity of students.

Training Seminars operate on a permanent basis in Narxoz: “Preparation of curric-
ulum vitae”, “Management of negotiation process”, “Art of interview”, which are
currently introduced into university’s practice on a systematic basis. Curricula were
revised and a new discipline “Communication Management” was introduced for all
specialities taught at the Narxoz University at the initiative of the project team
and with the approval of the University’s top management.

Today matters of effective and efficient putting of students in internships are more
topical than ever they were and issues of youth employment and youth entrepre-
neurship development in the country should be solved. The First National Forum
in Kazakhstan “Youth employment and entrepreneurship” was held at the Narxoz
University on October 5, 2015. The forum was mainly aimed at solving the urgent
issues of uniting of all stakeholders: Kazakh universities, various communities,
public institutions and business organizations with a view to adopt agreed decisions
in increasing youth employment and promotion of student and youth entrepreneur-
ship. Within the Forum there was observed effective exchange of best practices as
well as generation of national strategies to improve youth employment and develop
entrepreneurship, promote relations between universities and business sector. The
forum participants familiarized with the best practices of partner universities in
the project from Central Asian countries, European and Kazakh universities in effec-
tive employment of graduates, supporting and training them to entrepreneurial
activities, with success stories of youth entrepreneurship. There were analysed the
existing problems and proposed concrete recommendations, solutions for improving
universities activities in the field of organization of industrial and research prac-
tices of students and strengthening of graduates employment system. Participants
from different universities of Kazakhstan discussed the role and tools of activity of
career centers in their universities at the Forum sessions. Employers, young entre-
preneurs and university graduates gave their recommendations to create effective




communication platform and functioning jobs increasing and youth entrepreneur-
ship platform. At the end of the forum, representatives of the real sector of the
economy, business structure, Association of Commercial and Industrial Enterprises,
National Chamber of Entrepreneurs, “Elite” Recruiting Agency made a number
of recommendations on interaction of the labor market and educational services
market to strengthen relation between universities and enterprises by developing
tools and mechanisms for active cooperation between employers and universities.
Within the context of the UNIWORK Project, all recommendations were announced
at the Regional Forum on Entrepreneurship and Youth Employment held in Bukhara
(Uzbekistan) and included in the Policy White Paper document so that universities of
Kazakhstan and Central Asia could use materials and recommendations and achieve
common goal of the UNIWORK Project - improve relations between universities and
industry.

On October 26-27, 2016, the ADAM University in Bishkek (Kyrgyz Republic) held
an International Conference “Career Centres: Bridging the gap between universi-
ties and the labour market to improve graduates’ employability” as a part of the
UNIWORK project.

The conference was attended by representatives of Ministries of Education and
Science, Ministries of Labour, Chambers of Commerce and Industry, Association of
commercial and Industrial Enterprises, career centers of Kazakhstan, Kyrgyzstan,
Tajikistan, Uzbekistan, Turkmenistan, Spain, Austria and the UK, as well as regional
representatives of public and private organizations of the Kyrgyz Republic.

During presentations of speakers and round tables participants discussed the role
of higher education institutions in general and of career centers in particular, in
improving employment opportunity of graduates. They emphasized that universities
should act as a bridge for main actors at the labor market. Main achievements and
outputs of the UNIWORK Project were presented during International Conference
with representatives of universities - partners. Speakers noted at the final Project
conference that the Narxoz University won the European Commission’s contest and
other projects due to participation in the UNIWORK Project and can use the UNIWORK
Project materials and outputs in new projects. Because of this, Narxoz University
will participate in two grant projects through the new “Erasmus +” Program in
consortium with leading European universities and Central Asian partners as well
as with colleagues from Russian universities. The first project will be implemented
by the project team consisting of Narxoz University staff and professors together
with international experts from the Austrian University Wirtschaftsuniversitat
Wien for development of entrepreneurship training center. The second project will
be implemented jointly with experts of German University Fachhochschule des
Mittelstands, which shall enable to continue to work on development of competen-
cies and employment of graduates, which shall have synergistic effect.




Kazakhstan participants of the conference provided the following recommendations
to the Policy White Paper so that Kazakhstan universities used materials and recom-
mendations, where we may underline the following items facilitating employment
of graduates:

1.

To customize experiences of European universities to establish efficient infra-
structure for development and supporting of student entrepreneurship as well
as their employment.

To create effective infrastructure in universities, each elements of which (in
the form of subdivisions, departments, divisions, and PPS) is capable to create
a coherent, harmonized system (infrastructure) for supporting and promoting
youth entrepreneurship initiative.

To promote further work on strategic planning and maintaining of career centers
in overall program and strategic documents/plans at institutional, university
and national level.

Develop mobile, continuously improving and expanding network of stakeholders,
which effective cooperation may contribute to preparation of high-level experts
for the Kazakhstan labor market. It will also make youth employment and career
planning more effective, as the main strategic resource for sustainable and
progressive development of our country.

To expand the vision of a career center - as an innovator at the labor market

and internship and positioning thereof as:

- CC s the initiator of networking cooperation;

- CC as a consultant for companies and organizations;

- CC as a source of counselling support for students and graduates;

- CCas an integrator of all university activities and efforts to promote employ-
ment of students and graduates;

- CC as a source of confidence and “psychological support” for students and
graduates in a crisis situation;

- CC as an organizer and initiator of problem discussions, meetings, studies
on problems and prospects of the youth labor market.

To study and develop provisions of the European “Standard Stakeholder
Engagement” (AA1000SES) developed by the Accountability Institute.

To develop activities of universities in such promising areas of cooperation with
stakeholders, such as: studying at an university, dual education, opening of
departments’ branches at existing enterprises (strategic partners), obtaining
of additional profession (middle ranking) through awarding certificates of aca-
demic qualification, temporary employment (during holidays), organization of
vocational (pre-degree practice) and final employment of graduates.




10.

1.

12.

13.

14.

15.
16.

To support the initiative started by the University of Narxoz on synergy of activ-
ities of a career center, business incubators, technology parks, as well as middle
and top management of universities towards supporting student and youth
initiatives for development of entrepreneurship, start-ups and business ideas.

To develop tools of career centers being innovative and promising from a stra-
tegic point of view, such as: social networks, web sites, online courses, online
portals, affiliate network, online mailing and various printed materials.

To promote the work of career centers through such forms as: business forums,
activities of various Associations (Alumni Association, Association of Career
Centers, etc..), various kinds of volunteer movement and maintenance of
permanent and active relations with public institutions, as well as consist-
ent communication and cooperation with NGOs, professional associations and
organizations.

To support and promote further promising areas of activity of career centers
based, inter alia, on application of modern technology and information tools
to accelerate and substantially improve both activities of career centers and
organization of labor market analysis on information technology and systemic
basis.

Consider whether it is possible to promote Career Tutoring Institute at univer-
sities and career centers of universities.

Use positive experience of forming a portfolio for career progression of students

(students, masters and doctoral candidates). Portfolio must include:

- Professional curriculum vitae:

- List of training courses in main areas of activity and in related fields of
study, including further specialization, training, specialized workshops and
master-classes of leading teachers;

- Lists of extracurricular activities used in practice such as leadership skills
and development of competencies;

- Recommendations of leading teachers, project managers, etc.;

To expand cooperation and participation of the Ministry of Education and
Science as well as local executive bodies with universities and career centers
in formation of effective dialogue platform of the Ministry, universities, MIE and
Career Centers and, on that basis, systemic work on employment of graduates
and promotion of youth entrepreneurship initiatives.

Create a unified national database of graduates in view of SCEP.

Develop guidelines containing measures to improve employment of graduates;
ensuring quality passing of all kinds of internships by students; development
of individual paths for teaching students in universities; increasing responsibil-
ity of students for quality education; boosting cooperation of universities and
employers through career centers.




17.

18.

19.

20.

21.

22.

23.

24,

To make future employment successful, it is necessary to focus on labor market
conditions when choosing a profession. That is, it is necessary to pay more
attention to career guidance for future students and inform children about
specialities in demand when they are still in senior classes (9-10-11 classes).

It is necessary to monitor whether quality of education and training level of
graduates meet employers’ requirements, which requires keeping in touch with
alumni and their employers within the first 2-3 years.

Ensure collaboration of the project with government agencies (Department of
Youth Policy in Almaty and Department of Employment and Social Programs of
Almaty) and public projects on employment and social support of youth existing
in Kazakhstan (”Employment Road Map - 2020” and others).

Enhance dialogue platform of Career Centers and systematically promote
the activities of Alumni Associations and the Association of Career Centers of
Kazakhstan, Association of Career Centers in CIS countries.

Intensify efforts with employers, conduct periodic questioning and interviews
to identify whether they monitor the labor market, requirements of the real
business sector and employers’ expectations of university graduates as well as
to forecast and form a graduate competencies chart.

Use resources of the Association of Commercial and Industrial Enterprises,
Research and Production Enterprise, “Damu” Business Development and Support
Fund, recruitment agencies and other entities to form effective system for
employment and youth entrepreneurship promotion in Kazakhstan.

Actively use positive experience of universities in European countries and
Central Asian countries and EAEE in development and supporting of entrepre-
neurship among young people as well as their employment.

Along with two other international projects existing at the university (CACTLE
- Establishment of a Central Asian Center for teaching, training and entre-
preneurship, COMPLETE - Establishment of competence development and
employment centers), the UNIWORK Project shall, when it is successfully imple-
mented, have synergistic effect on youth employment. All these projects are
aimed at improving required competencies and provision of practical knowledge
to students. Consequently, these projects have a combined effect on youth
employment and development of career centers at other universities. Career
centers shall further promote other projects to provide students with more
options for personal development and finding a job.

At the end of discussions during the conference, participants underlined importance
of teamwork of Career Centers of universities in partner countries. To enhance their
cooperation, they proposed to enter into agreement of intent on cooperation and
collaboration of Career Centers of the Central Asian region as well as to submit new
application for continuation of the UNIWORK Project.
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AHHOmauyus

8 Cmamee paccMompeHbl OCHOBHbIe HanpassieHUA u sausHue npoekma UNIWORK
Ha yay4weHue pabomsi LleHmpa Kapbepbl yHugepcumema u 0aHbl peKoMeHOoa-
Yuu om KasaxcmaHcKkux napmHepos npoekma 014 Policy White Paper, komopsbiii
MozKem 6bimb UCNO0J/1b308aH 0J151 BHEOpeHuUs pekomMeHoayuli BY3amu Kazaxcmana.

B 2013 roay YHuBepcuteT Hapxo3 COBMECTHO C mapTHepamu M3 LleHTpasbHoM
A3um, EBponbl nonyumam duHaHCMpoBaHWe npoeKTa no nporpamme TEMIMYC ot
EBponelickoro cotsa (EC) ana peanusaumm npoekta UNIWORK - «YkpenneHue
LleHTpoB Kapbepbl B By3ax LleHTpasbHOM A3mu And pacluMpeHus BO3MOXKHOCTEM
BbIMYCKHWKOB B TPYAOYCTPOMCTBE M CO3JaHMM KaYeCTBEHHOM 3aHATOCTM> - 544126-
TEMPUS -1-2013-1-ES- TEMPUS-JPHES, nporpammbsl TEMMNYC.

Mpoekt UNIWORK HanpaBneH Ha yay4leHue CBA3N MeXAy YHMBEPCUTETAMM U Mpo-
MBILNIEHHOCTbIO, C Lie/iblo 06ecneyeHus YCTOMUYMBOro COLMAIbHO-3KOHOMMUYECKOro
pa3suTMA B LleHTpanbHoM A3um (LLA), nyTeM yKpenieHua noteHumana BY3os ans
3(hHEKTUBHOrO COAENCTBMSA TPYAOYCTPOMCTBY BbIMYCKHMKOB M Pa3BUTMIO KY/IbTYpbl
npeanpuHMMaTeNbCTBa Cpean CTYAEHTOB.

Ha cerogHswwHuMi aeHb, B paMKax npoekta UNIWORK, B LleHTpe Kapbepbl 1 cOTpya-
HuyectBa (LKCB) c BbinycKHMKaMM YHUBepcuTeTa Hapxo3 croxumnack cMctema
3¢ dheKTUBHOM CBA3U YHMBEpPCMTETA, Kadeap C NpeanpuaTUSAMMU, OpraHM3alusaMM
u yupexgeHmamu. CornacHo 3ajgade npoekTta Kadeapbl yHUBEPCUTETA NPUBJIEKAIOT
paboTogaTenei K pa3paboTke 06pa3oBaTesIbHbIX MPOrPaMM U BbIPaBGOTKE KOMMETEH-
LMK CeumanmcToB. Paboumne Nporpammbl No pas/iMyHbIM BUAam NpocheCcCcMoHaIbHOM
NPaKTUKM COCTaBJ/IEHbl U COrNacoBaHbl COBMECTHO C PYKOBOAMUTENIAMM 6a30BbIX
npeanpuatui. LLKCB yHuBepcuteTa Hapxo3 npoBogutcsa pa6oTta no NOCTOSHHOMY
COBEpLUEHCTBOBAHUID OpraHm3auum npodeccroHaibHOM NPAKTUKM B COOTBETCTBMM

C HOPMAaTUBHbIMU [IOKYMEHTAMW U BHEJPEHMEM COBPEMEHHbIX MHHOBALMOHHbIX
TEeXHOJIorun. Ans Bcex crneumanbHOCTeM YHMBEpCUMTETa BBeAEHa NpeaamnioMHas
npakTHKa. Mpu NpoxoxkAeHMM NPaKTHMKU CTYAEHTOB BbIMYCKHOTO Kypca npeaycMaTpu-
BAETCSA CUCTEMHOCTb U MOC/IeA0BaTEIbHOCTb MOAX0AA K OpraHu3aumu npakTuku. Mpu
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pacnpeeneHmu Ha NpPaKTUKY YYMTbIBAETCA COOTBETCTBME 6a3 MPaKTUKMU, SKCNepH-
MEHTa/IbHOM NJIOLLAZKM MPAKTMKU, HayYHOTO PYKOBOACTBA MPAKTUKOM U AWMIOMHBIMM
pa6oTamu. Hapxo3 c Lesibio YKpernieHus cBsi3ei C paboToAaTeNsiMmM OpraHuUsyoT m
NpoBOAAT Nepuoanyeckue 6usHec - 6paHuu, Fanepeun (Apmapku) BakaHcmi. LIKCB
NPOBOAMT aKTUBHYK W LEeneHanpaBieHHY MHMOOPMaLUMOHHO-KOHCANATUHIOBYHO
pa6oTy No TPYAOYCTPOMCTBY BbIMYCKHUKOB, PErY/AAPHO OCYLLECTB/IAET MOHUTOPUHI
pblHKa Tpyaa. OAHMM U3 pacnpoCTpaHEeHHbIX MHCTPYMEHTOB B MpUBJ/IeYEHUU pabo-
TogaTtenen K npobieMaM MOJIOAEXKM HA pblHKE TpyAa CTa/u npoBeaeHue Manepen
BAKaHCUM, Lie/Iblo KOTOPbIX ABJISETCA OpraHMsauumsi BCTpEY MOJIOAbIX Creumasim-
CTOB C paboTojaTenisiMM, COAENCTBUE BbIMYCKHUKOB B TpyAoycTpoicTBe. Co3zaHa
Accoumauma LleHTpoB Kapbepbl By30B Ka3axcTtaHa 1 CHI, B KoTopyto Bown 6onee
30 By30B Ka3axcTaHa v KbiprbizcTaHa (B TOM Yncae, naptHepbl no npoekty UNIWORK
- YHuBepcuteT Hapxos, KI'Y um. L. BaamxaHoBa v YHMBepcuTeT Agam, r.bullkek).
Hapxo3 uHWumMmpoBan cosgaHme busHec-mHKyb6aTopa «MOCT» And KasaxCTaHCKMX
CTYZEHTOB-MOJIOAbIX NMPeAnpUHMMATENEN, KOTOPbIM MOXKET CTaTb MJIOWAAKOM ANs
BCEX CTYAEHTOB yHMBEPCMTETOB KasaxcTaHa u LieHTpasbHOM A31u M MOCTOM MeXay
YHUBEPCUTETAaMMU U MHAYCTPUEMN ANSA CO34aHMA HOBbIX MAEMN MO NpeanpuHUMMa-
TenbcTBy. B pamkax pa6ot no npoekty UNIWORK c 27 no 30 anpensa 2015 roga B
BusHec-uHKy6aTope «MOCT» 6bla1 NPOBEAEH MEPBbLIM KOHKYPC GU3HEC-N/IaHOB (B
HEeM MPUHAAM ydyacTue 32 KOMaHAbl CTYAEHTOB, nobeamTenn Oblv HarpaxKaeHsl OT
MMEHM Hallero yHMBEpPCUTETA Pas/IMYHbIMU NPM3aMH, CTUMYIMPYIOLLMMM NPEANPU-
HUMATEIbCKYIO M Hay4YHO-MCC/Ie0BaTE/IbCKYI0 aKTUBHOCTb OBGyYatoWwmxcs.

B Hapxo3e Ha MOCTOAHHOM OCHOBE 3amyllieHbl TPEHMHr-CeMMHapbl: «CocTaBieHue
pestoMe», «TaKTMKa BeJieHMA NeperoBopHoro npolecca», «MckyccTeo cobece1oBa-
HMS», M HA CErOAHALLHUMA AeHb BHEAPEHbI B NPaKTUKE YHUBEPCUTETA HA CUCTEMHOM
ocHoBe. lepecmoTpeHbl y4ebHble MaaHbl M, MO MHMUMATMBE paboyei rpynnbl
MpoeKTa, C 0406peHMs TOM-MEHEAXXMEHTA YHMBEpPCMTETA Gblla BBEJEHa HOBas
JMCUMIIMHA A0S BCEX cneumanbHocTel, obyvatolmxca B YHusepcutete Hapxos -
«KOMMYHUKaLIMOHHbIM MEHEAXMEHT >,

B KasaxcTaHe KaK HMKOrAa akTyaslbHbl HA CEFOAHALIHMI feHb BONPOChbl 3hheKTUB-
HOro M pe3y/IbTaTMBHOIO YCTPOMCTBA CTYAEHTOB Ha MPAKTUKY, TPe6YT pelueHms
Npo67ieMbl 3aHATOCTU MOJIOAENKM MU Pa3BUTMA MOJIOLEKHOI0 npeanpuHUMaTe b-
cTBa B cTpaHe. B YHuBepcuteTe Hapxo3 - 5 okTa6ps 2015 roga npowen MepBbii
HauuoHanbHbIM Popym B KasaxcTaHe «3aHATOCTb MOJIOAEKM M NpeanpUHUMaTE b-
cTBO». OCHOBHOM 3azauvei cdopyma BbICTYNWJIO pELIEHME aKTyaslbHbIX BOMPOCOB
06beNHEHUA BCEX 3aMHTEPECOBAHHbIX CTOPOH: Ka3axCTaHCKMX YHUBEPCUTETOB,
pas/IMyHbIX COOBLLECTB, rocyJapCTBEHHBIX YUPEKAEHWUN, BUSHEC CTPYKTYP B LEeNsX
MPUHATUSA COTIaCOBAHHBIX PELIEHWUIM B MOBbILLEHUM 3aHATOCTU MOJIOAEKU U COAEN-
CTBMM Pa3BUTUIO CTYAEHYECKOrO M MONOAENKHOIO NpeanpuHUMaTenbCcTea. B pamkax
®opyma Habaancs 3cbdEKTUBHBIN 06MEH NepeoBbIM OMbITOM, a TaKXKe reHepupo-
BaHWE HaLMOHA/IbHbIX CTPATErMif MO YYULLEHMIO 3aHATOCTU MOJIOZEKM U Pa3BUTHIO




npeAnpUMHUMATENbCTBA, CTUMYJ/IMPOBAHUE CBA3EM MEXKAY BbICLUMMM Y4eBHbIMU 3aBe-
JEHUAMM U NMPOM3BOACTBEHHBIM CEKTOPOM. Y4YacTHMKM hopyMa O3HAKOMMIMUCH C
nepesoBoOM NPaKTUKOM YHMBEPCUTETOB-NAPTHEPOB MO MPOEKTY M3 cTpaH CpeaHeit
A3uM, eBPONEMCKUX M Ka3aXCTAHCKMX YHMBEPCUTETOB MO 3PDEKTUBHOMY TPYyZAOY-
CTPOMCTBY BbIMYCKHMKOB, MO MOAJEPKKE M 06YYEHUIO UX NpeAnpUHUMATE/IbCKOM
AeATeNbHOCTM, C UCTOPUAMM YCMeXa MOJIOAEKHOrO npeanpuHuMartenscTea. bbuim
npoaHann3MpoBa/Iv UMeLoLLMECA NPOBIEMbI M MPEAIOKEHbBI KOHKPETHbIE pEKOMEHAA-
UMK, peLIEHUA NO Yy4LIEHUIO paboTbl YHUBEPCUTETOB B HaNpaB/IEHUM OpraHM3aLmm
NPOU3BOACTBEHHOM M HAY4YHO-UCC/IEA0BATE/IbCKOM MPAKTMKM 0BYYAIOLMXCA U YCue-
HMIO CUCTEMbI TPYZOYCTPOMCTBA BbIMYCKHUKOB YHUBEPCUTETOB. YYaCTHUKM BCTPEUM,
KOTOpble npuvexanun u3 pasHbix By30B KasaxcTaHa, o6cyamnm Ha ceccusax dopyma
poJib U UHCTPYMEHTbI AEATENIbHOCTU LEHTPOB Kapbepbl B CBOMX YHMBEpPCUTETAX.
PaboTogatenn, monoable npesanpvHUMaTENIM M BbIMYCKHUKM YHUBEPCUTETOB fa/iu
CBOM pPeKOMEHZALUMM MO Co3AaHU0 3HPEKTUBHOM KOMMYHMKALMOHHOM MJIOWALKM
W peasibHO JeNCTBYIOWEN NAaThOopMbl MO Pa3BUTHIO 3aHATOCTU U MOJIOAEKHOMY
npeanpuvHMMatenscTsy. Mo ntoram dopyma npeactaBUTeNM peasibHOro CeKtopa
3KOHOMMKM, BU3HEC-CTPYKTYpbl, ACcouMaumm TOProBbiX M MPOMbILJIEHHbIX Npej-
npuaTMi, HauMoHanbHOM Nanatbl NpeanpuHUMATENIEN, PEKPYTUHIOBOrO areHTCTBa
«3/UT» BHEC/IM PSS PEKOMEHZAUMM Mo B3aMMOAEMCTBMIO PbiHKA TpyJa M pbliHKA
o6pa3oBaTe/ibHbIX YCYT MO YKPEMIEHUIO CBA3EN MEXKAY YHMBEPCUTETaMM U Npes-
NPUATUAMM, pa3BUBasA MHCTPYMEHTbI M MEXaHW3MbI AJ18 aKTUBHOIO COTPYAHUYeCTBa
paboTogaTenien U yHMBepcuTeToB. Bce pekomeHaaumm B pamkax npoekta UNIWORK
6bl/IM 03BY4€eHbI B Xoze PernoHanbHoro ®opyma no npeanpMHMMaTeibCTBY U 3aHATO-
CTU MOJIOZAEXKM, MPOBOAMMbIN B I.Byxapa (Y36eKucTaH) 1 BHeceHbl B JoKyMeHT Policy
White Paper ans ncnonb3osaHmsa mMaTepuasnos M pekoMeHaaumi BY3amm KasaxctaHa
u LleHTpanbHOM A3UK 1 BbINOSHEHMS eanHOM Lenm npoekTa UNIWORK - yaydweHue
CBA3EN MEXAY YHUBEPCUTETAMMU U MHAYCTPUEN.

25-27 okta6ps 2016 r. B YHuBepcuteTe AJAM r. buwkek (Kbiproisckas Pecny6mka)
npowsaa KoopAMHauuoHHas BcTpeyva npoekta UNIWORK u MexayHapogHas
KoHdepeHuma «[locTpoeHne MocTa MeXay YHUMBEpPCUTETaMM U PbIHKOM TpyJa A
yCOBEpLUEHCTBOBaHMA TPYAOYCTPOMCTBA BbiMYCKHMKOB» B pamKax npoekta TEMPUS
UNIWORK 544126-TEMPUS-1-2013-1-ES-TEMPUS-JPHES «YcuneHue LleHTpoB Kapbepbl
B BY3ax LleHTpasnbHOM A3uM B Lensx CO34aHUs KauyeCTBEHHbIX pabouymx MecT»,
uHaHcHpyemom EBponercKkoli Kommccueln B paMKax nporpammbl TEMMYC.

Ha KoHdepeHuMU NpUHAAM ydacTue npeacTtaBuTennm MuUHUCTEpCTB obpasoBa-
HUA M HayKW, MUHUCTEPCTB TpyAa, TOProBO-MpPOMbILLNIEHHBIX Nanat, Accoumauuu
TOProBbIX M MPOMbILWEHHbIX NPEANPUATUM, KapbepHbIX LEHTpoB KasaxcTaHa,
KbiproisctaHa, TaaKMKUCTaHa, Y36ekuctaHa, TypkMeHMCTaHa, McnaHuu, ABCTpuM
U BennkobpuTaHMM, a TaKkKe peruoHasibHble NpeACcTaBUTEIM FOCYAapCTBEHHbIX U
YaCTHbIX opraHm3aumi Kbiprbisckon Pecny6amku.




B pamKax AMCKYCCMIM BO BpEMS NPe3eHTaLMM J0KIaA4MKOB U KPYr/bIX CTOJIOB Y4acT-
HMKM 06CYAMNU POJib BbICIUMX YUYEOHbIX 3aBEAEHUM B LEJIOM, U LEHTPOB Kapbepbl
B YaCTHOCTM, B YNYYLIEHMU BO3MOXKHOCTEN TPYAOYCTPOMCTBA BbIMYCKHUKOB, OblJIO
NoAYEepKHYTO, YTO BY3bl AOJIXKHbI BbICTyNaTb B Ka4yeCTBE MOCTA AJ1A OCHOBHbIX
JEeNCTBYIOLWMX JIML, Ha pbiHKe Tpyaa. Bo Bpems MexayHapoaHol KoHdepeHuuu
npeACcTaBUTE/IAMM BY30B - NapTHEPOB Obl/IM NpeACTaB/ieHbl OCHOBHbIE AOCTUMXKEHMA
u pesyabTtatbl npoekta UNIWORK. Ha 3ak/ounTeIbHOM KOHEPEHUMMU MO NPOEKTY
6blJI0 OTMEYEHO, YTO HapaAay ¢ yyactiem B npoekte UNIWORK, YHnBepcuteT Hapxos
cTan nobeauTeneM KoHKypca EBponeicKoi KOMMCCHM MO APYTMM NMPOEKTaM M MOKET
MCNoJIb30BaTb MaTepuasibl M HapaboTkM npoekTa UNIWORK B HOBbIX MpoeKTax.
Bnarogapa 3ToMy, yHUBepcMTET Hapxo3 B KOHCOPLMYME C BEAYLIMMKM €BPONEN-
CKMMM By3aMM U LleHTpasibHO-a3nMaTCKMMKU NapTHEPaMM, a TaKXKe KOJIIeraMu M3
POCCUMCKMX BY30B 6Y/ZIE€T y4aCTBOBATb B ABYX FPAHTOBbIX MPOEKTaX B paMKax HOBOM
nporpammbl «Erasmus+». lepBbl NPOEKT OCYLLECTBAAETCA MNPOEKTHOM rpynnoi B
cocTaBe COTPYAHMKOB M npenojaBatesien YHMBepcuTeTa Hapxo3 COBMECTHO C MEX-
JyHapoAHbIMM 3KCNepTaMu M3 aBCTPUIMCKOro yHMBepcuTeTa Wirtschaftsuniversitat
Wien ans pasBuTMA LeHTpa no o6ydeHuto npeanpuHUMaTebCcTBy. BTopol npoeKkT
peann3yeTcA COBMECTHO C 3KCnepTamMm HemelKoro yHusepcuteta Fachhochschule
des Mittelstands, KOTopbii NO3BO/IMT NPOAO/IKMTL AEATENbHOCTb MO pa3paboTKe
KOMNETEHUMM M TPYAOYCTPOMCTBY BbIMYCKHWMKOB, YTO NpPeACTaB/ISET COBOM CUHEp-
reTmMyeckmni acdekT.

Ka3axcTaHCKMMM yHacTHUKaMKW KOH@EePeHLMM OblIW NPeACTaB/IEHbI CIeAYIOLLME PEKO-
mMeHaauum B Policy White Paper a8 Mcnonb30BaHUS MaTEPUAJIOB M PEKOMEHALMM
BY3amu KaszaxcTtaHa, rae MOXHO BblAe/IMTb Crieaytolpme NyHKTbl, COAEMCTBYIOWME
TPYAOYCTPOMCTBY BbIMYCKHUKOB:

1. AZanTMpoBaTb OMbIT €BPONEMCKMX YHUBEPCUTETOB MO CO3AAHMI0 AEMCTBEHHOM
MHMbPACTPYKTYPbl ANA Pa3BUTHA U NOAAEPKKM CTYAEHYECKOro npeanpuHMMma-
Te/IbCTBA, a TaKKe Mo MX TPYAOYCTPOMCTBY.

2. CospaBaThb B yHMBEpCUTETAX 3PPEKTUBHYIO MHPPACTPYKTYPY, KaxablM U3 dne-
MEHTOB KOTOpOM (B BMAe MoApasdesieHuH, AenapTameHToB, otaenos m MIC)
Cnoco6Hbl CO31aTh CTPOMHYIO, FAPMOHU3UPOBaHHYIO CUCTEMY (MH(PACTPYKTYpY)
NoAAEPKKU U COAEMCTBUA MOJIOJEXKHOM NpeAnpMHUMaTEIbCKOM MHMLMATMBBI.

3. T[poaBuraTb AanbHeMwKe paboTbl MO CTPATErMYECKOMY M/IAHMPOBaHUIO U BUAe-
HUIO LIEHTPOB Kapbepbl B OBLLMX NPOrpamMMHbIX M CTPATErMYecKUX AOKYMeHTax/
MJaHax Ha MHCTUTYLMOHA/IbHOM, YHMBEPCMTETCKOM M YPOBHE roCyapcTBa.

4. PasBuBaTb NOABMKHYIO, MOCTOSAHHO COBEPLUEHCTBYIOLYHOCSA M PaCLUMPSIOLLYOCA
ceTb CTEMKX0NAepoB, 3cdEKTUBHOE B3aMMOJENCTBME KOTOPbIX MOXKET Crocob-
CTBOBaTb MOATOTOBKE CMeELMaIMCTOB BbICOKOMO YPOBHS Ha Ka3aXCTAHCKMM PbIHOK
TpyAa. Takxe 3To noBblCUT 3HEKTUBHOCTL TPYAOYCTPOMCTBA M KapbepHOIro
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n1aHMpoOBaHMA MOJ1I04€XHN, KaK r/1aBHOro CTpatermM4eCkoro MCToYHMKa yCTOl‘/li-
YMBOro 1M NoCTtynaTtesibHOro pasBsnTUA Halen CTpaHbl.

PacwupAaTtb BUAEHME LEeHTPa Kapbepbl - KaKk HoBaTopa Ha pblHKE TpyAa U Npoms-

BOZCTBEHHOM NPaKTMKM U NO3MLMOHUPOoBaHMe LK Kak:

- UK - MHMumMaTOp CETEBOro B3aMMOAENCTBUS;

- UK - KaK KOHCY/IbTaHT AN1A NpeAnpUAaTHIA U OpraHMU3aLuii;

- UK - KaK MCTOYHMK KOHCYNbTaUMOHHOM MOAAEPKM ANSA CTYAEHTOB M
BbIMYCKHMKOB;

- UK - KaK MHTerpaTop BCceX akTMBHOCTEN M YCMUAMI By3a B Aesle COAEMCTBUA
TPYAOYCTPOMCTBY CTYAEHTOB M BbIMYCKHMKOB;

- UK - KaK MCTOYHMK YBEPEHHOCTU M «MCUXOJIOMMYECKOM NOAAEPHKKU»> ANf
CTYZEHTOB M BbINYCKHUKOB B CUTYaLmM KpPU3NCA;

- UK - KaK opraHusatop v MHMUMATOP NPOBIEMHbIX OBCYKAEHWUM, BCTpeY,
UCCnefoBaHMM 0 NpobsieMax M NEPCNEKTUBAX MOJIOAEKHOIO pbiHKA TpyAa.

M3yunTb U pa3BMBaTb MOJIOKEHMSA eBponeicKoro «CTaHaapTa B3aMMoAeMCTBMSA
C 3aMHTEpecoBaHHbIMM CTopoHamMm» (CtaHaapT AA1000SES), paspa6oTtaHHOro
MHcTuTyTOM AccountAbility (AccountAbility - nogoTyeTHOCTB).

PasBKBaTh 4eATENBHOCTU YHUBEPCUTETOB MO TAKMM NEPCNEKTMBHBIM Harnpase-
HMSM COTPYAHMYECTBA CO CTEMKXOJIAEPAMM, KaK: 0ByYyeHWe B yHUBEPCUTETE,
ZyasibHoe 06yyeHue, OTKpbITHE (hUManoB Kadeap Ha AeMCTBYIOWMX Npeanpu-
ATUAX (CTpATerMyeckmx napTHepax), NoJlyyeHne JOMNoJIHUTENBHOM Npodecchm
(cpenHero 3BeHa) C BbiJayel CBUAETENbCTBA O MPUCBOEHWMM aKaZeEMUYECKOM
KBa/fMdUKaLMM, BpEMEHHOE TPYAOYCTPOMCTBO (Ha KaHMKYNApHOEe Bpems),
opraHmsauma NpoM3BOACTBEHHOM (NPeaAMNIOMHOM MPaKTUKKU), M KOHEYHoe
TPYAOYCTPOMCTBO BbIMYCKHMKOB.

MNMogaep*mBaTb UHMLMATMBY, HaYaTyO YHMBEpcMTeTe Hapxo3 no cuHepruu ges-
TE/IbHOCTM LIEHTPa Kapbepbl, G13HEC-MHKY6aTOPOB, TEXHOMAPKOB, a TaKKe TOoM- 1
MUAN- MEHEAXMEHTA YHUBEPCUTETOB B HaNPaB/IEHNM NOAAEPKKM CTYAEHYECKMX
U MOJIOAEKHbIX MHULMATUB NO PasBUTUIO NpeanpUHMMATEIbCTBA, CTapTanoBs U
6U3HeC-uaen.

PasBuBaTb NepenoBOM M NEPCNEKTMBHLIA CO CTPATErMYeCcKoM TOUYKM 3pEeHUs
MHCTPYMEHTapMM LLEHTPOB Kapbepbl, TaKOM KaK: CoLMasibHble CETU, B36-CaMThI,
OHJIaMH KYpCbl, MHTEPHET-MOPTAJIbl, MAPTHEPCKAA CETb, OHJIAMH PacCblKa U
Pas/IMYHOrO poJa nevatHas NpoAyKUMS.

MpoaBuratb paboTy LEHTPOB Kapbepbl Ha OCHOBE TakKMX (OPM, KaK: 6msHec-do-
PYMbl, AeATeNbHOCTb Pas/iMyHbiX Accoumaumi (Accoumaumu BbIMYCKHMKOB,
Accoumaumii LEHTPOB Kapbepbl M MNp.), Pa3/IMYHOrO poja BOJIOHTEPCKUE ABM-
YKEHUSA U NOALEPKMBAHME NMOCTOAHHOM M aKTUBHOM CBSI3M C FOCYAApCTBEHHBIMM
MHCTUTYTaMM1, a TaKKe CMCTEMHble KOMMYHMKaLunM U coTpyaHmnyectso ¢ HIMO,
npogeccMoHaibHbIMK 06 bEAMHEHUAMMU M OpraHM3aLMAMM.
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Mofaep:KuBaTb M NPOABUraTb B JasibHEMLLEM MEPCNEKTMBHBIE HANPaBAEHUAX
[EeATENbHOCTU LLEHTPOB Kapbepbl, OCHOBaHHbLIX, B TOM YMC/le, HA NPUMEHEHWM
COBPEMEHHbBIX TEXHUYECKUX U MH(OPMALMOHHBIX CPEACTB, NO3BOJIAOLMX YCKO-
PUTb M CYLLECTBEHHO YCOBEPLLEHCTBOBAThL KaK paboTy LEHTPOB Kapbepbl, TaK U
OpraHu1saumio Ha MHPOPMALMOHHO-TEXHUYECKOM, CUCTEMHOM OCHOBE paboThl MO
aHanM3y pbiHKa Tpyza.

PaccMoTpeTb BO3MOXKHOCTb MPOABMMKEHWSA MHCTUTYTa KapbePHOro ThOTOPCTBA B
YHMBEPCUTETAX M B LEHTPAX Kapbepbl YHMBEPCHTETOB.

Mcnonb3oBaTh NONOKMUTENbHBIM ONbIT HOPMUMPOBAHKUA NOPTEHOIMO KapbePHOro
NPOABMKEHMA 00yYalLWMXCA (CTYAEHTOB, MarMCTpaHTOB M JOKTOPaHTOB).
MopTd oMo AONKHO BKOYATD:

- [podeccroHanbHoe pesiome;

- [epeyeHb y4ebHbIX KypCOB M0 OCHOBHbIM HanpaB/eHWUAM AeATENIbHOCTM U B
CMEKHbIX 06/1aCTSX 3HaHMM, B TOM YMC/Ie AOMOJIHUTENIbHOM CreLmanmsaLmu,
obyyeHue, crneumann3npoBaHHble CEMMHApbl U MacTep-Knacchbl BeAyLmnx
npenojasatesien;

- CnMCKM BHEK/IACCHBIX MEPOMPUATUIA, KOTOPbIE MPUMEHSAIOTCS Ha NPaKTUKeE,
TaKMe KaK JIMAEPCKMUE HaBbIKM, A TaKXKe pa3BUTUE KOMNETEHLMM;

- PekomeHpaumu Beaylumx npenojaBatenei, MEHEKEPOB MPOEKTOB U T.4.

PacwmpuTtb COTPYAHMYECTBO U yyacTMe MMHUCTepCTBa 06pa3oBaHUA U HayKK
PK, a TakXe MeCTHbIX UCMO/IHUTE/IbHbIX OPraHOB C YHMBEPCUTETAMMU U LIEH-
TpaMM Kapbepbl Mo GopMMPOoBaHUI0 3PDEKTUBHOM AMANOroBOM MAOLAAKM
MuHucTepcTBa, yHmusepcuteToB, MMO 1 LieHTpoB Kapbepbl 1, opraHM3auumn Ha
3TOM OCHOBE, CUCTEMHOM paboTbl MO TPYAOYCTPOMCTBY BbINYCKHUKOB M NPOABM-
EHUI0 MOJI0AENHBIX NpeAnpUHMMATENIbCKMX MHULMATUB.

Co3aaTb e4auHY0 HauMOHasbHYH0 6a3y BbIMYCKHUMKOB C yvyeTom LBIT.

PaspaboTaTb METOAMYECKME PEKOMEHAALMM, COAEPKALLME MEPDI MO YYYLLEHWIO
TPYAOYCTPOMCTBA BbINMYCKHUKOB; KAY€CTBEHHOMY MPOXOXKAEHMIO 06YYatoLMXCS
BCEX BUZOB NPOdEeCCHMOHANIBHOM NPAKTUKU; PasBUTUI0 MHAMBMAYAJIbHBIX TPAEKTO-
p1M 06YYeHMsA CTYAEHTOB B By3aX; MOBbILIEHUIO OTBETCTBEHHOCTH 06YYaIOLIMXCA
3a NoJlyYeHUe KayeCTBEHHOro 06pa3oBaHmMA; MOBbILIEHUIO YPOBHA COTPYAHUYE-
CTBa BY30B M paboToaartenen yepes LieHTpbl Kapbepbl.

AN ycnewHocTM JasbHenLIero TpyAoyCTpoiCcTBa HE06X0AMMO OPMEHTUPOBATLCA
Ha KOHBIOHKTYPY pblHKa TpyZa npu Bblbope crneumasbHoCTM. To eCTb, BOMpOCY
npodopreHTauumn 6yayLmMx CTYAEHTOB M MHMOPMMPOBaHMIO AETEN O BOCTpe-
60BaHHbIX CMeLnanbHOCTAX HEOOXOAUMO YAeNATb 6oJibliee BHMMaHME elle B
CTapLUMX Knaccax wkosbl (9-10-11 Knaccol).

HGO6XOAMM MOHUTOPUHI COOTBETCTBMUA Ka4decCTBa O6paBOBaHMFI M noaroToB-
JNEHHOCTU BbIMYCKHMKOB Tpe6OBaHMﬂM pa60Top,aTenel71, ANA 4ero HeO6XOAMMO
AepXaTb CBA3b C BblMyCKHUKaMU U UX pa6OTOAaTe}'IFIMI4 nepsbie 2-3 roga.
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O6ecneunTb B3aMMOAEMCTBME MPOEKTa C [oCyAapCTBEHHbIMM CTPYKTYpamu
(YnpaBneHve MONOAEKHONM NOMMTUKK . ANMaTbl M YNpaBieHWe 3aHATOCTU U
couManbHbIX NMporpamMm r. Animatbl) U geMcTBylowMMKM B KasaxcTaHe rocyaap-
CTBEHHbIMM MPOEKTaMM MO 3aHATOCTM U COLMASIbHOM NOAAEPHKKE MOJIOAEKM
(«/lopoxHana KapTa 3aHATOCTU - 2020» 1 ap.).

Pacwuputb aAuanoroByto njowaaky LleHTpoB Kapbepbl M Ha CMCTEMHOM
OCHOBE COZAEMCTBOBaTb PasBUTHIO AEATE/IbHOCTU Accoumaumm BbiMyCKHMKOB M
Accoumaumm LleHTpoB Kapbepbl KasaxcrtaHa, Accoumaumm LLleHTpoB Kapbepbl
CtpaH CpeaHen Aznu.

AKTMBM3MpOBaATb paboTy C paboTofaTensiMm, NepUOAMYECKU MPOBOAMTL MX
aHKeTMpOBaHME M ONPOC Ha NpeaMeT MOHUTOPMHra pblHKA Tpyaa, Tpe6oBa-
HUI peasibHOro 6M3HEC-CEKTOPA M OXKMAAHWUM paboTogaTeniel OT BbiNyCKHMKOB
YHMBEPCMTETOB, a TaKKe A1 NPOrHO3MpOBaHUA M (POPMMPOBAHMUA KapTbl KOM-
NeTeHUMM BbiMyCKHUKA.

Mcnonb3oBaTb pecypcbl Accoumaumm TOProBbiX M MPOMBILLIEHHbLIX Npeanpu-
ATMK, HIMMN, ®oHaa pa3sBUTMA M MOAAEPKKM NpeanpuUHMMaTeNbCTBa «JAMY»,
PeKpyTUHIOBbIX areHTCTB M ApYruxX CTPYKTYP AN hopMUpoBaHmMa 3hdhEKTUBHOM
CUCTEMbI MO MOBBILEHUIO 3aHATOCTU M MOJIOAEKHOIO NpeanpMHMMAaTENbCTBA B
KasaxcTaHe.

AKTMBHO MCMNO/Ib30BaTb MOJIOKMUTEbHBIA OMbIT YHUBEPCUTETOB EBPOMEMCKMUX
cTpaH 1 cTpaH CpegHert Asun, EASN no passBuTMIO U NOALEPKKE NpeanpUHUMA-
Te/IbCTBa CPEAM MOJIOAEKM, a TaKKe Mo UX TPYAOoyCTPOMCTBY.

YcnelwHo BHeApeHHbIM npoekT UNIWORK, Hapsaay c AByMA APYrMMM AeMCTBY-
IOWKMMKN B YHMBEPCUTETE MexayHapoaHbiMu npoekTtamm (CACTLE - Co3paHue
LleHTpasbHO-A3MaTCKOro LeHTpa npenojaBaHus, 06y4eH1a 1 npesnpuHMMaTe/ib-
ctBa, COMPLETE - Co3aaHue LeHTPOB pasBUTUA KOMNETEHLMMU 1 TPYA0YCTPOMCTBA)
OKa3bIBAKT CUMHEPreTMYECKMIM 3DMEKT M BAMAIOT Ha TPYLOYCTPOMCTBO MOJIO-
Jexun. Bce 3TV NpoeKTbl HaleeHbl Ha yly4ylleHMe HEOBX0AMMBIX KOMNETEHLMM
W NpejoCcTaB/IEHUE NPAKTUYECKUX 3HAHMM A8 CTyAeHTOB. CiefjoBaTeNIbHO, 3TU
NPOeKTbl MMEKT COBMECTHOE BO3JEMCTBME Ha TPYZOYCTPOMCTBO MOJIOAEKM U
pasBMTME LEHTPOB Kapbepbl B ApYrux yHMBepcHTeTax. B gasibHeMILeM, LEHTPbI
Kapbepbl 6yayT NpoABuraTb U Apyrme NpoeKTbl A1 NpeAoCTaBAeHUA CTYAeHTam
60/1bllie BO3MOXKHOCTEM AJ18 CAMOPa3BMTUA M YCMELLHOMO TPYAOYCTPOMCTBA.

Mo mMToram 06CYXKAEHMIM B X0A€ KOHMEPEeHUMM, YyHaCTHMKaMK Bbiia NogYEpPKHYTaA
BaXKHOCTb COBMECTHOM paboThl LleHTpoB Kapbepbl BYy30B NapTHEPCKUX CTpaH, M B
Lenax yCuieHus ux B3aMMOAEMCTBUS OblI0 NPeAsIoKEHO NoAMNMCcaHWe cornalle-
HMA O HamepeHMsAX MO COTPYAHMYECTBY M B3aumoaencTBuio LleHTpoe Kapbepbl
LleHTpasibHO-A3MaTCKOro perMoHa, a TakKe HarnMcaHue HOBOM 3asiBKM Ha MpoAo/-
*eHue npoekta UNIWORK.
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Abstract

The article represents research data of Career Centre and cooperation with the
graduates of the Narxoz University about degree of satisfaction with the quality of
university student’s education, needs of students and employers; basic elements,
components of the quality of educational services. One of the main criteria of
education quality at the university in modern conditions is to evaluate the training
of graduates by employers, and most important task of the departments, facul-
ties and the university as a whole - strengthening of interaction with the labour
market and other social partners. The quality of education, educational service
quality indicators, customer satisfaction.

Key words: competence, students, employers, educational services, labor market,
career center.

The main purpose of the work of the schools, departments and all services of Narxoz
University is to prepare highly qualified graduates through the implementation of the
educational process and good communication with the corporate sector, employers
and business partners. Undoubtedly, the main criterion of the educational process is
its quality. No doubt, the main indicators of quality are quantitatively measurable
indicators used in state accreditation of the university and licensing standards which
are of top priority for the state. But also there are many indicators of the quality
of educational services that must be tracked by HEI in the process of self-exami-
nation, self-evaluation, self-assessment by systematic monitoring of the quality of
education and sociological diagnostics.

An HEI can monitor a large number of different indicators, but the quality one will
be the educational service which combines the triad that characterizes the quality
of the results, processes and systems:
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e the quality of results - knowledge, skills, competencies of students and their
level of culture and morality, civic position;

e high quality of the educational process (determined by the content of subjects,
availability of all resources for training courses: human, methodological, mate-
rial and technical, financial);

e qualitative functioning of the entire university system, management at all levels
of administration: at the level of rector and pro-rectors, at the level of facul-
ties, departments and individual units and university services

Anumber of 4™ years students of Narxoz University participated in the opinion polls:
in 2009 - 516 students; in 2010 - 531 students; in 2011 - 567 students; in 2012 - 713
students; in 2013 - 699 students; in 2014 - 758 students; in 2015 - 787 students; in
2016 - 794 students.

In total, 5365 4" year students took part at the opinion polls. The object of system-
atic monitoring of Graduates Cooperation and Career Centre of Narxoz University
is students’ satisfaction with the quality of education obtained in our university.
Below, Figure 1 presents data on 5% year students’ satisfaction with the quality of
education at Narxoz University over the past 4 years (from 2013 to 2016.). Besides
the overall satisfaction with the quality of education in the process of questioning
the graduates, we find out their satisfaction with the content of lessons, quality
of practical training, quality of meals, health care and other aspects that make up
the overall quality of educational services. And it is obvious that the satisfaction
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Fig 1 - Dynamics of satisfaction with the quality of education of final-year students of Narxoz
University. General reference
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Fig 2 - Students’ satisfaction with the quality of training content
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Fig 3 - Dynamics of Narxoz University graduates’ satisfaction with the quality of practical training at
lessons. General reference

of practical training quality is lower than the content of training and education as
a whole (Figures 2 and 3).

Information of all 5*" year students’ opinion polls and employers’ questioning (2016)
enabled to systematize the requirements of these groups, internal and external
consumers of educational services (fig.4), outline priority ones.




Employers assign the priority exactly to practical training.

Practical training is a major factor in improving the quality of education in the
process of specialists’ training and their competitiveness at the labour market
according to both students’ and employers’ opinion.

Comparison and analysis of the main consumers’ presented claims submitted enable
to specify objectives in the field of the quality of training, improving of curricula,
teaching methods and technologies. Returning to the indicators of educational
services quality, let’s consider its basic elements (Fig.5).

In view of the foregoing, the tasks of departments, schools and various univer-
sity services for interaction with employers expand. Along with the training, it’s

Consumers of university educational services

¥ RN
Students (internal) Employers (external)
v v
REQUIREMENTS
/ \
1. Acquisition of certain cultural level 1. High professionalism, especially
that enables you to consider yourself an practical training on specialty profiles.
educated person. 2. Theoretical knowledge on a specialty.
2. Acquisition of knowledge and practical 3. Young specialist’s organization and
skills in a particular specialty. discipline.
3. Practical skills in the process of actual 4. Computer literacy at the level of
practice. intermediate user.
4. Modern technologies in the educational | 5. Ability to conduct a civilized dialogue,
process. to negotiate.
5. Teachers’ high pedagogical skills and 6. Asense of responsibility for the
professional level. assigned work.
6. Good material and technical base of the | 7. Initiative and creative approach to
university. work.
7. Development of certain personal 8. Young professionals’ willingness and
qualities in the learning process: ability to master new knowledge
e commitment; quickly.
« ability to find new ideas and see 9. Susceptibility of innovations,
new opportunities (commercial, introductions.
industrial); 10. Readiness for the professional
» sense of responsibility for development in short-term courses
assigned work

Fig 4 - Structure of requirements of educational services consumers (students, employers)




necessary to study the demand for specialties, employment of graduates and mon-
itoring of employers estimation of education quality.

The following fields of the work of faculties and departments, as well as other
divisions of Narxoz University step forward after implementation of the educational
process:

e professional-orientation and presentation work (advertising of university,
specialties);
e analysis of employment of graduates (monitoring on specialties in dynamics);

e analysis of graduates’ image graduates in employers’ eyes, collection and
analysis of information about specific high school graduates and university (ref-
erences, complaints, publications in mass media, presence of claims for the
quality of training for specific OP);

e analysis of graduates’ career development to correct the educational process
(identification of problems in this field, what knowledge or personal qualities
are not enough for our graduates);

e analysis of demand for specialists at the labour market (monitoring of demand
in different areas of university training in the city, region, area).

Most university departments have always supported and support the long-standing
relationship with employers. Employers’ opinion poll (in 2016, 175 questionnaires
from enterprises were processed) showed that the majority of companies par-
ticipated in the opinion poll are long-term partners of Narxoz University: 19% of
respondents have been collaborating with the University about 10 years, 17% - from
25 to 30 years, 5% are organizations and companies maintained friendly relation

2. Forms of education

1. Students’ quality provided by the university

Quality of university
educational service

5. Quality of information- 3. Quality of material-
educational environment technical base

4. Quality of research-
teaching potential

6. Efficiency and performance
of the university’
quality system

Fig 5 - Components of the quality of university education services




with Narxoz University nearly half a century. University is constantly expanding
business contacts: more than half of interviewed organizations (55.5%) co-operate
with the university from 1 year to 5 years. 78% of interviewed directors (enterprises
or structural units) confirmed the existence of a contract with Narxoz University
for on-the-job and pre-diploma internships for students.

Within the frameworks of the cooperation, the departments should adopt the prac-
tice of gathering of documentary evidences in the form of employers’ reference
about graduates’ work. As a general rule, having relation with many graduates,
knowing where, who and who is working, the career growth of only mostly famous
holding key posts, graduates is observed, while it is necessary to record this infor-
mation on the majority of professionals who have received a diploma of Narxoz
University, keep the history of careers through the associations of high school
graduates.

Graduating departments are interested in getting employers’ assistance to facilitate
the employment of graduates, applications for course and diploma designing, orders
for research and contractual works, providing bases for the students, feedback and
evaluation of the quality of training at the university, as well as possibility of teacher
training in the real industry (internships in enterprises). Interests of employers
(companies and organizations) in regards to university, as a rule, are the following:
acquisition of qualified personnel (training to own requirements is mostly preferred
by employers), part-time work by students at their premises (both during practice
and in the learning process), research and contractual cooperation, training of staff
and PPS. Joint cooperation could be mutually beneficial, because the interests of
departments and employers are very similar.

Within the framework of a sociological monitoring system, the university has stud-
ied the opinions and estimates of university consumers for many years, using the
methods of questioning and interrogation. The same techniques can be applied
by the departments for study of needs and requirements of employers. As gradu-
ate’s professional objectives are formulated for each type of professional work in
different ways, then the interaction with specific employers is firstly the work of
graduating department. Determination of employers’ requirements to a modern
young professional should be carried out according to specialization profile, ques-
tioning employers’ about the following:

e if Narxoz University graduates are employed at the company according to their
profession, so then how long and what positions do they hold, what are their
career achievements in a particular company or organization, and how long
did it take the graduates to prove themselves in their profession (immediate
feedback management is necessary);




e if leaders of different levels of the organization know of university programs
on professions training, which are required by them, for example, with a list of
subjects that students learn on a particular specialty (is there any comments
and suggestions for improving the curriculum, whether they can formulate and
submit their specific training requirements to the university);

e what do personnel departments or directors pay attention to first when select-
ing young employees, what are the staff selecting criteria at an enterprise and
organization, what are the specific function requirements, which competencies
are most important for an employer (group work, self-reliance, problem solving,
leadership skills, knowledge of a foreign language, etc.);

e What are the employer’s proposals for improving the quality of training at
Narxoz University (based on the experience of work with the graduates of our
university), on preparation of the graduation thesis, organization of on-the-job
practices and other areas of cooperation with the Department (round tables,
joint conferences).

Another important aspect of the activities of the faculties and departments of the
university is to develop a system of interaction with its graduates. In the feedback
with the graduates it is necessary to find out what was the most useful for their
current job from the things taught during their specialty (training profile), what they
had to study on their own and in addition, if on-the-job internship and pre-grad-
uation internship helped them to adapt to a job; if a young specialist acquired a
real understanding of the specialty, tasks and challenges of the future profession
and if he/she was willing to work independently; if course and diploma projects
contributed to consolidation of professional knowledge; if “additional training”
was provided for a graduate and on what courses; what subjects of the curriculum
a graduate can call as priority ones, knowledge and learning of what disciplines
most fully contributed to the formation of graduate’s capabilities for professional
activity, which was out of demand in the profession.

Obtaining all necessary information from employers and graduates will allow cor-
rect accents in education departments and university as a whole, will help prepare
graduates considering the opinion of the main consumers and in accordance with
their quality criteria.

The Graduates Cooperation and Career Centers of Narxoz University is always ready
to assist departments and schools in the formation of checklists and question-
naires for both employers and graduates that is continuously conducted within
the framework of the UNIWORK project (544126-TEMPUS -1-2013-1-ES- TEMPUS-
JPHES) “Strengthening Career Centres in Central Asia Higher Education Institutions
to empower graduates in obtaining and creating quality employment”.




COTPYZIHUYECTBO PABOTO/ATEJIEN C LEHTPOM
KAPbEPbl YHUBEPCUTETA HAPXO3 B PAMKAX MPOEKTA

MyXxAHOBA TAMHU KASMBAEBHA

Hayva/lbHMK LeHTpa Kapbepbl U COTPYAHMYECTBA C BbIMYCKHUKAMMU
YHuBepcuteTa Hapxos

+7-701-4504547

gaini.mukhanova@narxoz.kz

AHHOMaAuusa

B cmambe npedcmasneHbl daHHble ucciedosaHuli LleHmpa Kapbepbl U compyoHU-
Yyecmaa ¢ 8bINyCKHUKamu YHusepcumema Hapxo3 o cmeneHu ydos/iemsopeHHocmu
Ka4yecmsom 0bpa3osaHusa cmyodeHmos yHusepcumema, nompebHocmsax oby4aro-
wuxcs u pabomodamerieli, paccMompeHbl OCHOBHbIe 3/leMeHmbI, cocmasssoujue
Kayecmso obpa3zosame/ibHol ycayau. OOHUM U3 OCHOBHBIX Kpumepues Kavyecmsa
06pas3osaHuA 8 8Yy3e 8 COBPEeMEeHHbIX YC/I08UAX AB/IAEMCA OUeHKa Nod20mosKu
BbINYCKHUKOB CO CMOpoHbl pabomodameiell, a saxHeliwel 3ada4vel Kagpedp,
$akyibmemos u yHusepcumema 8 yeJsioM - ycuseHue 83aumodelicmaus ¢ poIHKOM
mpyoda u dpy2umu coyuasibHbIMU NAPMHEPamu.

Kayecmso o6pa3osaHua, nokazamesiu ka4ecmaa ob6pazosamesibHol ycyau, yoos-
JlemsopeHHocmb nompe6bumeriel.

Karouyesble cniosa: KomnemeHyuu, cmyoeHmsl, pabomodamesiu, 06pasosame/ib-
Hble ycayau, pbiIHOK mpyda, UeHmp Kapbepbl

OCHOBHOM Lie/1blo paboThbi LWKOJ, Kadpeap U BceX Cyx6 YHMBepcuTeTa Hapxos asnsetca
MOAroTOBKa BbICOKOKBa/IM(PULMPOBAHHBIX BbIMYCKHMKOB NOCPEACTBOM peasin3almu
o6pa3oBaTe/IbHOrO MpoLEecca M Ka4eCTBEHHOM CBSA3M C KOPMOPATMBHbIM CEKTOPOM,
C paboTogaTenaMM U B6U3HeC-napTHepaMM. HEeCOMHEHHO, OCHOBHbIM KpUTEPUEM
06pa3oBaTesIbHOro npouecca ABAAETCA ero KayecTBo. [N1aBHbIMM MoOKa3aTensaMn
KayecTBa, 6€3 COMHEHMA, ABNAITCA KOJIMYECTBEHHO M3MEPAEMbIE MoKa3aTeu, Npu-
MEHsSieEMblE MPU FOCYAAPCTBEHHOM aKKpeauTaumu YHUBEPCUTETA, U JIMLLEH3UOHHBIE
HOpPMaTUBbI, ABJIAOLWMECA NPUOPUTETHBIMKU A1 rocyAapcTBa. Ho Takke MHOMO noka-
3aTesiel KayecTBa 06pa3oBaTe/IbHOM YCNYrM1, KOTOPbIE JOJIXKHbI OTC/IEXUBATb CaMM
BY3bl B MpoLecce camoo6c/1eloBaHUM, CAMOOLIEHOK, CAMOATTECTaLMM, NOCPELCTBOM
CUCTEMHOIO MOHMTOPMHIa Ka4yeCTBa 06pa3oBaHMA M COLMOJIOTMYECKOM AMArHOCTUKM.

By3 MOeT 0CyLLeCTBAATb MOHUTOPMHT 60/IbLLIOIO KOJIMYECTBA Pas/IMyHbIX NOKa3aTe-
Nlel, HO KaYeCTBEHHOM BYeT ABNATLCA TO/IbKO Ta 06pa3oBaTe/ibHas ycayra, KoTopas
coyeTaeT B cebe TpMady, XapaKTepu3yioLlyo Ka4eCcTBO pe3y/ibTaToB, MPOLECCOB U

CUCTEMDI:
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®  KayecTBO pe3y/bTaToB - 3HAHMSA, HaBbIKM, KOMNETEHUMI CTYAEHTOB, MX YPOBEHb
Ky/IbTYPbl ¥ HPABCTBEHHOCTM, rpaXKAaHCKas nosuums;

e BbICOKOE KayeCTBO 06pa3oBaTe/ibHOMo MnpoLecca (onpeaenaeTca coaepyaHuem
ANCUMNIMH, 06eCMEYEHHOCTBIO YHEBHBIX KYPCOB BCEMM peCYpCaMm: KaZpoBbiMM,
METOAMYECKMMM, MaTEPHA/IbHO-TEXHUYECKMMU, (DUHAHCOBLIMM);

e KayecTBeHHoe (hYHKLMOHMPOBAHME BCEM CMCTEMBI BY3a, MEHEAKMEHTA Ha BCEX
YPOBHAX yNpaB/IEHUA: HA YPOBHE peKTOpa M NPOPEKTOPOB, HAa YPOBHE (aKy/ib-
TeToB, Kadeap, oTAe/IbHbIX NoApasAeNeHu 1M Cy>K6 By3a.

KonunuyecTtBo cTyaeHTOB 4 Kypca YHuBepcuTeTa Hapxo3, y4acTBoBaBLUMX B COLIOMNPO-
cax: 2009 roa - 516 ctygeHTtoB; 2010 roa - 531 ctyaeHTtoB; 2011 roa - 567 CTyAeHTOB;
2012 ropg, - 713 ctyaeHTtoB; 2013 rog - 699 cryaeHtos; 2014 rog - 758 cTyAeHTOB;
2015 rog - 787 ctyneHnToB; 2016 rog - 794 CTyaeHTOB.

Bcero 3a 8 net B onpocax y4yacTBOBaJI0 TOJIbKO YETBEPOKYPCHUKOB - 5 365 ven.
O6GBbEKTOM CUCTEMATMYECKOro MOHUTOPMHIa LieHTpa Kapbepbl M COTPYAHUYECTBa
C BbIMYCKHMKaMW YHuBepcuTeTa Hapxo3 aABnseTca yA0B/NETBOPEHHOCTb CTYAEHTOB
KayeCcTBOM 06pa3oBaHMsA, MOJIyYEHHOro B Hawem By3e. Huxe Ha pucyHke 1 npea-
CTaB/IeHbI JaHHble MO Y0BNETBOPEHHOCTM NATMKYPCHUKOB Ka4eCTBOM 06pa30oBaHUsA
B YHMBepcuTeTe Hapxos 3a nocneaHue 4 roga (c 2013 no 2016 rr.). Mommmo obLien
YZ0OBNETBOPEHHOCTN KAa4ECTBOM 06pa30BaHMs, B NpoLecce aHKETUPOBaHMS BbIMyCK-
HMKOB Mbl BbISICHSIEM MX YAOBIETBOPEHHOCTb COAEPKAHMEM 3AHATUM, KAYeCTBOM
NpaKTUYECKOM NMOArOTOBKM, KaYeCTBOM MUTAHWUA, MEAULIMHCKOIrO 06C/yKMBAHUSA U
APYrMMM acreKTaMm, M3 KOTOPbIX CKNaApiBaeTca obLiee KauecTBO 06pa3oBaTe/IbHbIX
ycnyr. M o4eBUAHO, YTO YA0B/IETBOPEHHOCTb KAYECTBOM NPaKTMYECKOM NOAroTOBKM
HUXKe, YeM coaepiKaHMeM 06yYeHUs M 0O6pa3oBaHMEM B LLEIOM (PUCYHKM 2 1 3).
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PucyHoK 1 - ItHamMKa yA0BNETBOPEHHOCTM KauyeCTBOM 06pa3oBaHMA CTYJEHTOB BbIMYCKHbIX KYpCOB
YHnBepcuteTa Hapxo3. O6uias BblbopKa
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PucyHok 3- AMHaMMKa YAOB/IETBOPEHHOCTU BbINMYCKHUKOB yHMBepCMTeTa Hapx03 Ka4yeCTBOM
I'IpaKTM‘-IeCKOl‘/'i NnoAroToBKM Ha 3aHATUAX. O6u4a;| Bbl60pKa

MHdopMaumMsa BCEX ONPOCOB NATUKYPCHMKOB, a TaKXXe aHKETUPOBaHMSA paboTtoaaTe-
nen (2016 ro) NO3BOMIM CUCTEMATU3MPOBATb TPEBOBAHUSA STHUX FPYNM BHYTPEHHMX
M BHELWIHMX noTpebuTener obpasoBaTesibHbIX YCAYr (PUCYHOK 4), BblaenuTb
NpUOPUTETHBIE.

Kak pa3 npakTmyeckon noArotToBke paboToaate v OTAAT NepBEHCTEO.

MpaKTMyeckaa noAroToBKa ABAAETCA OAHMM M3 OCHOBHbIX (PaKTOPOB MOBbI-
LeHNnA Ka4decTBa 06pa30BaHMﬂ B npouecce noarotoBgkn cneunaimctoe U mX




KOHKYPEHTOCMNOCOBHOCTM Ha PbIHKE TPY/Aa KaK, MO MHEHMIO CTYAEHTOB, TaK M C MO3K-
LMK paboTogaTenien.

ConocTaBsieHMe M aHaIM3 NPeACTaB/IEHHbIX TPEGOBaHMIM OCHOBHbIX NMOTpeGUTenem
MO3BOJIAT KOHKPETM3UPOBaTb 3ala4M B 06/1aCTH Ka4yeCcTBa NOAroTOBKM, COBEpLLEH-
CTBOBaTb y4ebHbIe NPOrpamMmbl, METOAbI U TEXHONOrMKU 00yYeHus. Bo3Bpallasach K
nokasaTesIiM KayecTBa 06pa3oBaTe/IbHOM YCNYr1, paCCMOTPUM €€ OCHOBHblE 3Jie-
MEHTbI (PUCYHOK 5).

B cBA3M C BblleCKa3aHHbIM PacCLUMPAIOTCA 3ajaun Kadeap, WKOA M pasamy-
HbIX CNly>K6 By3a MO B3aMMOAEMCTBMIO C paboTogatensmu. Hapsagy c obydeHuem,
HE06X0AMMO OCYLLECTBAATb M3yYeHHe BOCTPEBOBAHHOCTM CrieuuanbHOCTEN, TpyAo-
YCTPOMCTBA BbIMYCKHUKOB M MOHMTOPMHT OLEHKM KayecTBa NOArOTOBKM CO CTOPOHbI
pa6otogarenen.

Ha nepBbIi NaaH noc/ie oCywecTBleHNsA Y4e6HO-BOCMMTATE/IbHOTO NPOLECCa BbIXO-
AAT cneaylolme HanpasieHus paboTbl aKy/bTeToB M Kadeap, a TakkKe Apyrux
noapasgeneHuit Yuusepcuteta Hapxos:

MoTpe6utenu o6pas3oBarTenbHbLIX YCNyr By3a

¥ 'Y
CTyAeHTbl (BHyTPeHHUEe) Pa6oTroparenu (BHelHue)
y v
TPEBOBAHUA
/ \

1. MNprobpeTeHne onpeaeneHHOro 1. BblCOKMI NpocheccHoHanMsm, B Nepeyio
06LLEKYNIbTYPHOr0 YPOBHSA, NMO3BOIAOLLENO ouyepefb NpaKTUyecKkas NoAroToBKa no
cunTaTb ceb6a 06pa3oBaHHbIM YE/IOBEKOM. npoduI cneumanbHOCTH.

2. MpuobpeTeHme 3HaHMIM M NMPAKTUHECKMX 2. TeopeTMYecKMe 3HaHWA No
HaBbIKOB MO KOHKPETHOM CNeLuanbHOCTH. cneumanbHOCTH.

3. lMpaKT1yeckue HaBbIKM B npouecce 3. OpraHuW3oBaHHOCTb M COBPaHHOCTb
peasibHOM NpaKTUKM. MOJI040r0 cneumanmcTa.

4. CoBpeMeHHble TEXHOJI0rUU B 4. KomnbloTepHas rpamoTHOCTb Ha ypPOBHE
o6pa3oBaTe/IbHOM npoLecce. cpefiHero nosb3oBaTens.

5. BblCcOoKkoe negarornyeckoe mMacTepcTso 5. YMeHMWe BEeCTU UMBUIM30BaHHbINM Auasor,
1 npodeccroHasIbHbIM YpoBEHb NpoBOAWTL MEPErOBOPbI.
npenozasaTenen. 6. YyBCTBO OTBETCTBEHHOCTMU 3a

6. Xopoluas MaTepuasibHO-TEXHMYECKan 6asa nopyyeHHyio paboTy.

BY3a. 7. VHMUMATMBHOCTb M TBOpPYECKOE
7. BblpaboTKa B npouecce obyyeHma OTHOLLUEHME K paboTe.
HEKOTOPbIX JIMYHbIX KayecTB: 8. T0TOBHOCTb M CMOCOGHOCTb MOJIOABIX
e LieIeyCTPEMJIEHHOCTH; crneumanncToB 6bICTPO OCBanBaTb HOBblE
e CMOCOBHOCTM HaxoAWTb HOBble UAEN 3HaHMA.
W BUAETb HOBbIE BO3MOXHOCTH 9. BocnpuMMYMBOCTb K MHHOBaLMAM,
(KOMMepyecKue, NpoM3BOACTBEHHbLIE); HOBOBBEAEHMAM.
e YyBCTBa OTBETCTBEHHOCTM 3a 10. FOTOBHOCTb K NOBBILLEHUIO
NopyYeHHyt0 paboTy KBa/MUKaLum Ha
KpPaTKOCPOUHbIX Kypcax

PucyHok 4 - CTpyKTypa Tpe6oBaHUI NoTpebuTesei o6pasoBaTe/bHbIX YCAYr (CTYAEHTbI, paboToAaTtesu)




e npodopueHTaLMOHHAA M npe3eHTauuMoHHas paboTa (peksiiama BY3a,
cneumanbHoCTeNn);

e aHa/M3 TPYAOYCTPOMCTBA BbIMYCKHMKOB (MOHWMTOPMHI MO CMeuMasbHOCTAM B
ANHAMMKe);

e  aHa/M3 UMMAXKA BbIMYCKHMKOB Yy paboTojartesiei, c6op M aHanm3 MHdopMauum
0 KOHKPETHbIX BbIMYCKHMKAaX M 0 By3€ B Lie/IOM (OT3bIBbl, peKJiamaumm, ny6/sim-
Kaumm B CpeAcTBax MacCoBOM MH(OPMaLMM, HaIMYME NPETEH3MM Ha KauyecTBo
NoAroTOBKM MO KOHKpeTHbIM Of);

®  aHa/M3 KapbepHOro pocTa BbiNMYCKHMKOB C Lie/Ibl0 KOPPEKLUM 06pa3oBaTe/IbHOro
npouecca (BblsiBeHWEe NPo6eM B 3TOM 0671aCTU, KaKMX 3HAHMM UM JIMYHOCTHBIX
KayecTB He XBaTaeT HalUMM BbIMYCKHUKaM);

e aHa/M3 NOTPe6HOCTEN B CMELMaANMCTaX Ha pblHKE Tpyaa (MOHUTOPMHI BOCTpe-
60BaHHOCTM Pa3/IMyHbIX HanpaB/iEHMIM MOArOTOBKM By3a B ropoje, 06,1acTy,
pernoHe).

bonbluMHCTBO Kadeap yHMBepcuTeTa BCerfa noaAeprkvMBaimv M MOALEPHKUBAIOT
JaBHMe cBA3M C paboTtogatenamu. Onpoc paboTtogatenen (2016 r., o6paboTaHo
175 aHKeT ¢ NpeanpuaTUii) NoKasas, YTo 60JIbLUMHCTBO NpeanpuaTUiM, yYacTByio-
WMX B aHKETMPOBAHMM, ABAAIOTCA AaBHMMM MapTHepamm YHuBepcuTeTa Hapxos:
19% pecnoHAEHTOB COTPYAHMUYAIOT C YHMBEpCcUTETOM OKosio 10 net, 17% - oT 25
o 30 net, 5% opraHusaumi M NpeanpusaTUiA NOAAEPKMBAIOT APYKECKME CBA3M C
YHuBepcmteToM Hapxo3 okoao nonyseka. YHMBEPCUTET NOCTOAHHO paclUMpAET AeNo-
Bble KOHTaKTbl: 60J1ee N0JI0BMHbI ONPOLUEHHbIX opraHu3aumi (55,5%) coTpyaHuyaoT
C By30oM OT 1 roaa [1o 5 net. 78% onpollLeHHbIX pyKoBoAUTENEN (NpeanpUATUA UK
CTPYKTYPHbIX NoApasaefieHuin) NoATBEpAMIM HaMumMe AOoroBopa MX MpeanpusTmi
C YHuBepcuteToM Hapxos o npoBegeHMM Npom3BOACTBEHHOM M NpeaamnIOMHOM
NpaKTUK CTYAEHTOB.

PucyHok 5 - CocTaBnstowpe KayecTsa 06pa3oBaTesilbHOM YCyru By3a




Kadeapam Heo6X0aMMO BBECTM B MPaKTMKY paboTbl B pamKax 3TOr0 COTPYAHM-
yecTBa C60p AOKYMEHTa/IbHbIX MOATBEPKAEHUM B BUAE OT3bIBOB O paboTe HaLLMX
BbIMYCKHWKOB. KaK npaBu/o, UMEA CBA3b CO MHOMMMM BbINYCKHMKAMM, 3Has, rae,
KTO M KEM PabOTaeT, OTC/IEKMBAETCA KapPbePHbIM POCT TOJIbKO HamMbosiee U3BECTHBbIX,
3aHMMAIOLLMX KaKue-M6GOo K/oueBble NOCTbl, BbIMYCKHMKOB, TOrAa Kak Heo6X0AMMO
(1KcMpoBaTb 3Ty MHADOPMALMIO MO 60/IbLIMHCTBY CMELMANMCTOB, MOYYMBLLMX AMMIIOM
YHuBepcuTeTa Hapxos, BECTU MCTOPMIO Kapbep Yepes acCoLMaLyM BbiNyCKHMKOB By3a.

Bbinyckatwouime Kadenpbl 3aMHTEpPECOBaHbl, YTO6bl NOJYYUTb OT paboTodaTenen
coAeMncTBME B TPYAOYCTPOMCTBE BbIMYCKHMKOB, 3asiBKM Ha KYpPCOBOE M AMMNIOMHOE
NpPOeKTMPOBaHUE, 3aKa3bl Ha Hay4YHbIe MCCIeA0BAHUSA M X03,0rOBOPHbIE paboTbl, npe-
JoCTaBneHue 6a3 NpakTHK ANs CTYAEHTOB, OT3bIBbl M OLEHKM KavyecTBa NoAroToBKM
B YHMBEpPCUTETE, a TaKKe BO3MOXHOCTb MOBbIWEHMA KBa/MdHMKauumu npenojaBa-
TeNel Ha peasibHOM MPOM3BOACTBE (CTAKMPOBKWM Ha NpeanpuAaTUsaX). UHTepechl
pa6oTozatenei (NpesnpuaTUii U OpraHn3aumii) B OTHOLLEHMM By3a, KaK NpaBu/Io,
3aK/I0YATCA B CNeaytolem: npuobpeTeHne KBaimdUUMpoBaHHbIX KagpoB (Hau-
6osee npeanoyTMTENbHA ANs paboTogaTenel NoAroTOBKA Mo CBOM TpeGoBaHMS),
noapaboTKa CTYEHTOB Ha MX MPeanpUATUAX (Kak B XoZe MPaKTMK, Tak U B Npo-
Lecce obyyeHnsa), HayYHO-UCCe0BaTe/IbCKOE M X0340r0BOPHOE COTPYAHUYECTBO,
noBblleHMe KBanmdurkauumn cotpyarmkos 1 MMC. CoBMeCTHoe B3aMMoAeENCTBUE
MOXKET 6bITb M B3aMMOBbIFOAHbIM, MOTOMY UYTO MHTEpechl Kadeap 1 paboTodaTtenei
BO MHOIOM COBMaJatoT.

YHUBEpCHTET, B paMKaxX CUCTEMbI COLIMOI0rMUYECKOr0 MOHUTOPUHIA, Ha MPOTAXEHUN
YK€ MHOMMX IET M3yYaeT MHEHMA U OLLEHKM NOTpeGMTENEN BY3a, MCMO/b3YA METObI
AHKETUPOBAHUSA M ONpoca. DTU e METOAbl MOTYT ObITb MPUMEHMMbI U Kadeapamm
[19 M3yYeHMs 3amnpocoB 1 Tpe6oBaHMi paboTogaTesien. NocKonbKy npodeccuoHab-
Hble 3aZa4M BbIMYCKHMKA (POPMYIMPYIOTCA A/ KaXKAoro BMaa npodeccuoHasibHoOM
[EATEe/IbHOCTU NMO-pasHOMY, TO B3aMMOAENCTBME C KOHKPETHbIMM paboTodaTesiaAMM
- 370, NMpexae Bcero, pabota BbinycKatowen kadeapbl. OnpeaeneHme Tpe6oBaHUM
K COBPEMEHHOMY MOJIOIOMY CMeLMaMCTy CO CTOPOHbI paboToaaTesiel Heo6XoAMMO
NpoBOAUTL MO NPocU/I0 NOAFOTOBKM, BbISICHAA y paboTozaTenei caeayrllee:

€C/IM BbINYCKHMKM YHUBepcHTETa Hapxo3 TpyAoyCTPOEHbI Ha NpeAnpUATHM MO Criewum-
a/IbHOCTM, TO KaK [10/Ir0 M KaK1e [O/IKHOCTM OHU 3aHMMAIOT, KaKOBbl MX KapbepHble
JOCTMKEHMSA HAa KOHKPETHOM MPeAnpUATMM MM OPraHM3aLmM U 3a Kakoe BPems,
KaK 3apeKOMEeH/10BaJIM HaLlM BbIMYCKHUKM ce6s B Npodeccmm (HEO6X0AMUMbI OT3bIBbI
HenocpeACTBEHHOrO PYKOBOACTBA);

3HAKOMbI /I PYKOBOAMTE/IU Pa3HbIX YPOBHENM OpraHm13aLmu C By30BCKOM NMPOrpaMmon
NOAroToBKM No Npodeccusm, KoTopble BOCTpe6oBaHbl Y HUX, HANPUMEP, C NEPeYHEM
JAMCUMIIMH, KOTOpble M3YYaloT CTYAEHTbI B paMKax onpeesieHHOM crneumanbHOCTH
(ecTb 1 3aMeyaHusl U NPeasIoKEHUs MO COBEPLLUEHCTBOBAHMIO Y4e6HOro MJaHa,
MOTYT /1M OHM CcPOpPMYSIMpOBaTb M NPeACTaBUTb B YHUBEPCUTET CBOM KOHKPETHblE
TpeboBaHMA K NOArOTOBKE);




Ha 4YTO B NEpBYI0 o4epeb 06paLlaloT BHMMAaHME KagpoBble CyK6bl MM PYKOBOACTBO
npy oT60pe MOI0AbIX COTPYAHUKOB, KaKMe Kputepum nogbopa nepcoHana AencTsyioT
Ha NpeanpusTUM M B OPraHM3aLUmM, KakoBbl TPeBGOBAHMS MO KOHKPETHbIM Cleum-
aNIbHOCTAM, KakKue KOMMeTeHUMM Hambonee BaxKHbl AN pabotogaTtensa (pabota B
rpynne, caMoCTOATE/IbHOCTb, pelleHme NPo6aemM, IMAEPCKUE CNOCOBHOCTH, 3HAHME
MHOCTPaAHHOIO fA3blKa U T.M.);

KaKOBbl MpeasioKeHna paboTogaTens Mno yayylweHMIo KayecTBa MoArOTOBKM B
YHuBepcuTeTe Hapxo3 (MCxoAa U3 omnbiTa paboTbl C BbIMYCKHWMKAMKM Hallero By3a),
Mo MOArOTOBKE AMM/IOMHbIX NMPOEKTOB, OPraHuW3aummM NpOU3BOACTBEHHBIX MPaKTUK
U B Apyrux cdepax CoTpyaHMYecTBa C KadeapoM (Kpyrsible CTO/ibl, COBMECTHbIE
KOHdepeHuMm).

TaK:Ke BayKHbIM aCNeKTOM AesTeIbHOCTH (haKyIbTETOB U Kadeap ABAAETCA pa3BUTUE
CHUCTEMBI B3aMMOZENCTBMA By3a CO CBOMMM BbINMYCKHMKAaMM. B xoae o6paTHOM CBA3M
C BbIMYCKHMKAaMM HEO6XOAMMO BbISICHATb, YTO M3 NpernoaBaBLUEerocs no cneumasib-
HOCTHM (NpocMo NOArOTOBKM) HaMbosiee MOJIE3HbIM OKa3aloCb B UX CEFOAHSLIHEMN
pa6oTe, YTO MPULLIOCL M3yYaTb CAaMOCTOATE/IbHO, KaKMX KOMMETEHUMM He XBaTasio
B HayaJsie TpyAoBOM AeATEe/IbHOCTM U T.M. B xoAe onpocoB 6bIBLUMX BbIMYCKHUKOB
AN BbiNycKatowwen Kadeapbl HE06X0ANMMO Y3HaTb, HACKOJIbKO 6blIM BOCTPE6OBaHDI
3HaHMA, NOJIy4YeHHble BO BpeMA y4ebbl, MHOTO /I MPULLIOCH M3yYaTb AONOAHMUTEIbHO
M CaMOCTOATE/IbHO; MOMOT/IM I NMPOM3BOACTBEHHbBIE M NPEAAUNIOMHAN NPaKTUKK
afanTMpoBaThCA K paboTe; NoJTyYusl I MOJIOAO0M CMeLMauCT B By3e peasibHoe npej-
CTaBJIEHUE O CMELMA/IBHOCTH, O 33a4ax U npobaemax 6yaylien npoheccnm 1 6bin
JIM OH FOTOB K CaMOCTOATE/IbHOM paboTe; Croco6CTBOBa/IM KYPCOBOE M AUMIOMHOE
NPOEKTUPOBAHME 3aKPENJIEHWNI0 NPOMECCMOHAbHBIX 3HAHMM; OCYLLECTBAANOCH JIM
«[006Yy4eHMe» BbIMYCKHMKA M Ha KaKMX KypCax; KakMe AUCLMNIMHBI Y4E6HOr 0 NnJiaHa
BbIMYCKHMK MOET Ha3BaTb NMPUOPUTETHLIMM, 3HAHWE M OCBOEHME KaKMX AUCLMIIMH U
KypCOB Hanb6os1ee MoJIHO COAENCTBOBA/I0 (DOPMMPOBaHMIO CMOCOGHOCTEN BbIMYCKHMUKA
peLlaTb 3a4a4u NpodeccMoHaIbHOM AeATE/IbHOCTH, YTO OKa3asloCh He BOCTpe6OBaH-
HbiM B paboTe No cneymanbHOCTy.

MonyyeHue Bcer Heob6XoauMOM MHGOPMaLMM OT paboTogaTenei M BbiMyCKHUKOB
NO3BOJIUT NPaBMJ/IbHO PacCTaBMTb aKLIEHTbI B 06pa3oBaTe/ibHOM npouecce Kadeap m
YHWMBEpCUTETA B LieJIoM, ByAeT cnoco6CTBOBaThb MNOArOTOBKE BbiMYCKHMKOB C YYETOM
MHEHMSA OCHOBHBIX MOTPEGUTENIEN U B COOTBETCTBMU C MX KPUTEPUAMM KadecTBa.

LUeHTp Kapbepbl M COTpyAHMYECTBa C BbINyCKHMKaMM YHuBepcuTeTa Hapxos
BCerja rotoB oKasaTb NoMoLb Kadeapam M WKoAam B (DOPMUPOBAHUM OMPOCHbIX
JIMCTOB M aHKeT, Kak Ans pabotofaTtenen, Tak U ANS BbiMYCKHUKOB, YTO M NMPOBO-
ANTCA NOCTOAHHO B pamKax npoekta 544126-TEMPUS -1-2013-1-ES- TEMPUS-JPHES
«Ykpennexue LleHTpoB Kapbepbl B By3ax LleHTpanbHOM A3uK Ans pacluMpeHus Bo3-
MOXXHOCTEM BbIMYCKHWKOB B TPYA0YCTPOMCTBE U CO3AaHUM KayeCTBEHHOM 3aHATOCTM»
- Strengthening Career Centres in Central Asia Higher Education Institutions to
empower graduates in obtaining and creating quality employment UNIWORK.
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Abstract

The article shows the parameters of Career Centre activity of Sh. Ualikhanov
Kokshetau State University in accordance with the directions of the project grant
Ne 544126-TEMPUS-1-2013-1-ES-TEMPUS-JPHES TEMPUS 2013 UNIWORK. Career
Centre is one of the main components of the vocational training system of grad-
uates in the current stage of economy and society development of the Republic
of Kazakhstan.

Nursultan Nazarbaev raises issues of improving the competitiveness of educated
personnel and increasing export potential of the country’s education sector in the
Plan of the nation. Sh. Ualikhanov Kokshetau State University implements tasks set
by the President in its everyday work.

The State Education Development Program of the Republic of Kazakhstan for 2011-
2020 in the field of higher and postgraduate professional education set the main
goal to achieve high level of higher education quality meeting the needs of the
labour market, problems of industrial-innovative development of the country cor-
responding to the best world practices in the field of education [1].

Today no one doubts that introduction of modern technologies and equipment,
ensuring of effective utilization of machinery and equipment is impossible without
highly qualified specialists enjoying good practical training. To ensure required
practical training of personnel, the Sh. Ualikhanov Kokshetau State University is
continuously seeking for new organizational forms of uniting of lessons and profes-
sional practice into a single piece [2].

In March 2015, the opening ceremony of the Career Centre took place in Sh.
Ualikhanov KSU, which should empower graduates in finding a job and ensure effec-
tive employment. The present structural subdivision was reorganized from the
Department for internship, career and employment as a part of the Project grant Ne
544126-TEMPUS-1-2013-1-ES-TEMPUS-JPHES TEMPUS 2013 UNIWORK “Strengthening
of Career Centres in HEIs of Central Asia to empower graduates in finding a job
and ensure effective employment”, which partners are HEIs of Spain, Austria, Great
Britain, Uzbekistan, Tajikistan, Kyrgyzstan and Kazakhstan.
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The University is actively involved in educational and training activities of the
Project. There was developed a Career Centre’s website, which presents informa-
tion for representatives of various groups - they are enterprises, departments of
the University, University students and graduates.

The goal of the Career Centre is to conduct planned vocational guidance work, to
ensure steady job in management of professional practice, employment promotion
activity as well as to create conditions for graduates to build their career effectively.

The mission of the Career Centre is to create environment favourable for students
and graduates to plan their career path effectively and realize themselves success-
fully in their professional activities.

According to the mentioned mission, there were set the following tasks:

1. In vocational guidance area: to ensure that there are formed students body in
all specialities of the University; to coordinate vocational guidance work at all
levels of social partnership; to organize cooperation with educational institu-
tions in the North region of the Republic of Kazakhstan to address vocational
guidance issues; to monitor educational needs of applicants.

2. In employment area: to organize cooperation with enterprises of Kokshetau
and Northern Region to address issues of graduates employment; to carry out
information activities focused on promoting employment of University gradu-
ates; social and psychological training of graduates for employment and career
development; track career progress of graduates.

3. Inthe area of occupation definition: to improve quality of students’ competen-
cies that meet the requirements of employers; to organize professional practice
in order to adapt future professionals in the workplace; to conclude Memoranda
of cooperation and agreements for vocational internships with institutions,
organizations and enterprises of Kokshetau Town and Akmola region.

Thus, we can present the activity of the Career Centre in the following structural
diagram:

For fully-fledged functioning of the Career Centre, there were developed below
specified databases, which are constantly operating: databases of vacancies in
enterprises and organizations of Kokshetau Town and Akmola region and databases
with curriculum vitae of students and University graduates, which are refilled and
updated on a daily basis. Works was done to establish cooperation with enterprises
and organizations of the town and region.

The Basic activity of the Career Centre is formed from the execution of various
measures:




Figure 1. Organizational activity of the Career Centre

Carrying out individual and group work with applicants and students in the form
of diagnostic, consulting activities on career-oriented and employment issues;

A set of measures and programs focused on introduction of students to the
labour market and establishment of contacts with employers, including intern-
ship, practical work and employment opportunities:

Career day;

Employment fair;

Excursion to enterprises;

A set of measures and programs focused on improving the competitiveness of
graduates, as well as development and delivery of lecture courses on career
planning and job search technology to students of all faculties of the University;

development and implementation of on-line course programs to develop com-
petence of students in the “Career school”;

Holding of sociological research; monitoring of graduates’ work; studying of the
labour market, forecasting of demand for specialists; preparation and publica-
tion of analytical information; participation in scientific conferences, seminars,
exhibitions;




e Information and methodological supporting of a student in employment, career
and self-realization matters;

e Selection and recommendation of graduates according to employers’ criteria;
selection and recommendation of vacancies under students and graduates’ crite-
ria and organization of dialogue-oriented platform for students and employers;

e Furnishing of information on the status and prospects of the labour market
development and placing of information in mass media, on the website, prepa-
ration and publishing of information materials.

An employer is a party that is concerned with the definition of goals and results
of education at a HEI. Contribution of business and employers in the definition of
objectives and maintaining of education has become crucially topical. In fact, the
question is put in such a way that two equal parties - representatives of business,
employers and academic community should take part in education development.

In this relation, the strategy of the University in making graduates professionally
competent to meet labour market requirements has changed. The main vector
of the present day is to create a system of effective interaction of the University

Figure 2. Professional personnel training system




with employers aimed at establishing long-term mutually beneficial partnership.
Communication with customers and subsequent employment of graduates in the
University has its regional specific character.

To achieve the above mentioned, the University has been forming educational
programs together with social partners, which makes it possible to lay the legal
and financial ground for incorporation of the University into innovative and techno-
logical infrastructure of the Akmola region’s economy. For instance, the University
conducted 70 round tables and tutorial workshops together with social partners
from 2014 to November 2016, where participants studied matters of developing
competence models of future specialists.

In accordance with educational standards, students pass practical training continu-
ously during all courses. First-year students of all specialities pass practical training.
Upon training first-year students gain initial skills in curriculum subjects according to
selected speciality. When they become two-year students, they undergo internship
focused on consolidating the theoretical knowledge depending on the direction of
training.

Basic organizations are selected to consolidate practical skills according to goals
and objectives of relevant internship. Those organizations include enterprises of
Kokshetau Town: “Kazpochta” JSC, “Kazakhstantemirzholy” JSC, “Kazakhtelecom”
LLP, “Nazarbayev Intellectual Schools” JSC; regional and district offices and
departments, travel agencies, banks of Akmola region, “Altyntau Kokshetau” LLP,
“Kokshetau Mineral Waters” JSC, “Kaztelecom” JSC, “Tynys” JSC, “Office of the
Akmola Region Akim” SD, “Kokshetau” SNNP, Enterprise and Industry Department,
Departent for Employment Coordination and Social Programs, Department of
Education, Department of Internal Policy, Department of Tourism and Sports, banks
located in Kokshetau, entities under the jurisdiction of the Kazakhstan Ministries,
etc.

In order to ensure the required practical training of engineers and development
of scientific-research work of students, there were established 8 branches of the
University departments together with industrial enterprises and organizations.
Those departments provide for effective interaction of the University with enter-
prises and rational use of their material and technical base and scientific potential
for educational purposes. The following branches of departments were opened: The
branches of the following departments: “History of Kazakhstan” Department under
the auspices of the “Department of archives and documentation” SD, “Finance and
Management” Department under the auspices of the “Tsesna Bank” JSC, “Mining
and construction” Department under the auspices of the “Kokshetau Zhylu” State-
owned public enterprise on the basis of economic control rights, “Mechanization and
livestock” Department under the auspices of the “Eurasia Group Kazakhstan” LLP,
“Engineering technology and transport” Department under the auspices of the “PCM




Figure 3. Systemic activity of branches of the University departments

Kokshetau Service Center” LLP, “Chemistry and biotechnology” Department under
the auspices of the “Kokshetauminvody”, “Geography, environment and tourism”
Department at the “A story” restaurant complex (Figure 3).

The University is regularly engaged in organization of cooperation with social
partners of Kokshetau Town and Northern Region of Kazakhstan. For that purpose
it signed 80 memoranda of business cooperation and understanding with various
public institutions, enterprises and organizations. Based on those memoranda the
University enters into agreements on passing of vocational practice. Together with
the University departments, the Career Centre has started concluding trilateral
agreements for each student separately since 2016 so that graduates could find a
job.

To develop additional skills that students need to pass vocational practice success-
fully and find a job subsequently, there were developed programs of the following
services: “Build your CAREER!” and “Formation of electronic portfolio” on-line
courses. Fruitful career, putting of entire potential accumulated during education
and vocational training into practice is currently one of the attractive goals for
graduates.

“Innovative UNI-start-up” competition of business plans for students was held from
November 2015 to January 2016 in Kokshetau State University. The competition
was mainly aimed at formation and stimulation of entrepreneurship skills among
students, development of their creative potential and skills in business modelling.




A student’s tasks are to develop a business plan and represent his/her idea suc-
cessfully. The objective of the Competition was: improving professional skills of the
Competition participants, including entrepreneurial skills; involvement of student
in entrepreneurship.

The “Career day” was first conducted on April 15, 2016. This career-oriented event
held in cooperation with the “Atameken” National Chamber of Entrepreneurs and
Career Centre of the Sh. Ualikhanov KSU was focused on formation and development
of entrepreneurial skills in students and on promotion of employment of graduates.

Thus, the Career Centre for the University students, graduates, and teachers has
become the Centre of development of professionalism, because it can provide
additional knowledge about professional culture, important qualities of a future
profession, progress in professional career, and provide more opportunities for
further employment and achievement of high level of qualification.
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LEEHTP KAPbEPbI - ZIOPOT'A B BY/YLLEE
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Abstract

B cmambe npedcmassieHbl napamempsl opeaHusayuu deamesibHocmu LjeHmpa
Kapbepbl Kokwemaycko2o 2ocydapcmseHH020 yHusepcumema um. L. YanuxaHosa
8 coomsemcmsuu ¢ HanpasseHuamMu npoekma grant Ne 544126-TEMPUS-1-2013-
1-ES-TEMPUS-JPHES TEMPUS 2013 UNIWORK. LjeHmp Kapbepbl sisasemcs 00HUM
U3 OCHOBHbIX KOMNOHEHMO8 cuCmeMbl NPOPeccuoHaIbHOlU N0020MOBKU BbINYCK-
HUKOB Ha COBPEMEHHOM 3mane passumus 3KOHOMUKU U obujecmsa Pecny6iuKku
Kaszaxcmat.

B MNnaHe Haumm HypcyntaH Hazap6aeB KOHKPETHO BblABUIraeT BONPOCHI NOBbILIEHMSA
KOHKYPEHTOCNOCOOGHOCTHM BbIMYyCKAaEMbIX KaZpoB M pocTa SKCMOPTHOrO noTeHuMana
06pazoBaTe/IbHOro CEKTopa CTpaHbl. KOKLWeTayCcKui rocyjapCTBEHHbINM YHUBEPCUTET
uM. L. YanuxaHoBa B CBOEM KaxKAOAHEBHOM paboTe peanunsyeT 3a4aum NocTaB/eH-
Hble lMpe3ngeHToMm.

B M'ocyaapcTBeHHOM Nporpamme pasBuTMA obpa3oBaHus Pecny6amKkm KasaxcTaH Ha
2011-2020 rr. B cdepe BbiCLIEro M NOC/IEBY30BCKOr0 NpodeCccMoHaIbHOro 06pa3oBa-
HMA NOCTaB/IEHA OCHOBHas LieJ1b - JOCTUKEHUE BbICOKOIr0 YPOBHS Ka4yecTBa BbiCLIEro
06pas3oBaHMs, YA0BIETBOPAIOLLErO NOTPEOHOCTAMM PbiHKA TPYAQ, 3a4ay UHAYCTPU-
aJIbHO-MHHOBALMOHHOIO Pa3BMTUA CTPaHbl, COOTBETCTBYIOLLErO JyYLUMM MUPOBbIM
npakTUKam B 061acTn obpa3soBaHua [1].

CeroAHs HW1 y KOro He BO3HWMKaeT COMHEHUI, YTO BHEZJPEHWE B NPOM3BOACTBO COBPEMEH-
HbIX TEXHOJIOTMM M TEXHUYECKUX CPELCTB, 06ecrneyeHMe BbICOKONPOM3BOANTEIbHOMO
MCMOJ/Ib30BaHMA MaLUMH M 060pyZI0BaHMA HEBO3MOXKHO 6€3 BbICOKOKBanMMbULMpPO-
BaHHbIX, MMEIOLMX XOPOLUYIO MPaKTUYECKYI0 MOArOTOBKY CneuManucToB. B uensax
obecneyeHunn TpebyemMoM NPakTUYECKOM NOAroTOBKM KaApoB B KoKLLeTaycKom rocy-
[lapCTBEHHOM YHMBeEpcHTeTe UM. L. YanuxaHoBa BeeTCsA NOCTOAHHDBIM MOMUCK HOBbIX
OpraHM3aLUMOHHbIX hOPM COeAMHEHUSA B eAMHOE Lies10e ayAUTOPHBIX 3aHATHI U Npo-
deccrMoHanbHbIX NpPaKkTHK [2].

B mapte 2015 r. B KI'Y um. LW.YanmxaHoBa cocToAanocb OTKpbITUE LieHTpa Kapbepbl,
KOTOpbIM 6yAeT cnoco6CTBOBATh PACLLMPEHMIO BO3MOXKHOCTEN BbIMYCKHUKOB B TPYZ0-
YCTPOMCTBE U CO3JaHMI0 KaYECTBEHHOM 3aHATOCTU. ITO CTPYKTYpPHOE NoZpaszesieHne
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6b1/10 peopraHusosaHo 13 OTaeNa NPaKTMKM, Kapbepbl M TPYAOYCTPOMCTBA B paMKax
npoekTa grant Ne 544126-TEMPUS-1-2013-1-ES-TEMPUS-JPHES TEMPUS 2013 UNIWORK
«YKpenneHue LleHTpoB B By3ax LleHTpasibHOM A3um Ans pacluMpeHus BO3SMOXKHOCTEMN
BbIMYCKHMKOB B TPYAOYCTPOMCTBE M CO34aHMM KayeCcTBEHHOM 3aHATOCTH UNIWORK>,
B KOTOpPbIM BXOAAT MapTHepbl - BY3bl McnaHuu, ABcTpuM, Benmko6putaHum,
Y36ekucTtaHa, TagkukmcTaHa, Kuprmsrtana, KasaxcraHa.

YHMBEPCUTET MPUMMMAET aKTMBHOE yYacTUe B 06YYalOLMX TPEHMHIAX U MEPOMPU-
ATMAX 3TOro npoeKta. bbi paspaboTaH canT LleHTpa Kapbepsbl, rae npeacTaBieHa
MHGOPMaLMA AN NPeACTaBUTENEM pas/IMUHbIX FPYMM - 3TO U NpeAnpUATMA, Kadeapbl
YHMBEpPCUTETA, CTYAEHTbI U BbiMYCKHUKM By3a.

Llenb pa6oTbl LieHTpa Kapbepbl 3aK/04aeTcs B NPOBEAEHMM MIAHOMEPHOM Npodo-
pUEHTALMOHHOM paboThbl, obecneyeHne CTabubHOM paboTbl B cepe yrnpaBaeHus
NpoheccMoHaIbHOM NPaKTUKOM, AeATE/IbHOCTb MO COAEMCTBMIO TPYAOYCTPOMCTBY,
a TaKXKe co3aaHue YCNoBuM Ans 3PEKTMBHOrO NOCTPOEHMSA Kapbepbl BbIMYCKHUKOB
BY3a.

Muccuedt LieHTpa Kapbepbl ABASETCA CO3jaHue cpefbl, CNocobCTBYOWEN CTYEH-
TaMm M BbIMYCKHMKaM 3(pEKTMBHO NIaHMPOBaTb KapbePHYO TPAEKTOPMIO U YCMELLIHO
camopeasnn30BaTbCsl B NPOheCCMOHANbHON JeATENbHOCTH.

B cooTBETCTBMM C 0603HAYEHHOM MUCCHEN BblNIM NPEACTaB/EHbI CeAYIOLLME 33a4M:

1. no HanpassieHut - npogopueHmayus: obecnevyeHre GOPMUPOBAHUSA KOHTMH-
reHTa CTYZAEHTOB Ha BCEX CMEeUManbHOCTAX YHUMBEPCMTETA; KOOPAMHUPOBAHUE
NpoOpMEHTALMOHHOM PaboTbl Ha BCEX YPOBHSX COLMA/IbHOMO MApTHEPCTBA;
opraHu3aums COTpyAHUYECTBA C 06pa3oBaTe/IbHbIMM yupexXaeHUAMU CeBepHOro
permoHa Pecny6imku KasaxctaH gna peweHma 3agad no npodopmeHTalmm; npo-
Be/leHMEe MOHMTOPMHra o6pa3oBaTe/ibHbIX NOTPe6HOCTEN aBUTYPUEHTOB.

2. no HanpasaeHuw - mpydoycmpolcmao: OpraHv3auusa COTpyAHMYECTBa C
npeanpuATMAMM ropoga KokweTtay 1 CeBepHOro pernoHa A/ pelleHus 3ajau
TPYAOYCTPOMCTBA BbIMYCKHMKOB; BeeHWe MH(OPMALMOHHOM AeATeNbHOCTH,
HarnpaBs/IEHHOM Ha COAEMCTBME TPY/A0YCTPOMCTBY BbIMYCKHUKOB BY3a; COLMaslb-
HO-MCMXO0JIOrMYECKas NOAroTOBKA BbIMYCKHMKOB MO BOMPOCAM TPY/0yCTPOMCTBA
M MOCTPOEHMUA Kapbepbl; OTC/AEXMBAHME KapbepHOro POCTa BbiMYyCKHWKOB
yHMBEpCHTETA.

3. no HanpassieHuto - npogeccuoHabHoe onpedesieHue: NOBbILEHUE KayecTBa
KOMMETEHUMM CTYAEHTOB, COOTBETCTBYIOLWMX TpeboBaHMAM paboToaatesnien;
opraHm3aums npodeccMoHaIbHOM NPAKTUKK C Le/Iblo aganTtaumu 6yaywmx cneum-
a/IMCTOB Ha paboyeM MecTe; 3aK/IlYEHUE C YUYPEKAEHUAMMU, OpraHU3aLMAMK K
npeanpuATMAMM ropoga KokleTtay M AKMOJIMHCKOM 06/1acTM MeMopaHZyMoB 0O
COTPYAHMYECTBE U AOrOBOPOB Ha MPOXOXAEHUE NPOhECCMOHAIbHOM MPaKTUKM.




PucyHok 1. OpraHusaumoHHasa featesibHocTb LieHTpa Kapbepbl

TakuM 06pa3oM, AeAaTesIbHOCTb LieHTpa Kapbepbl MOXKHO NPeACTaBUTb B C/ieaytoLen
CTPYKTYPHOM Marpamme:

Ans nonHoueHHOro GyHKLUMOHMPOBaHMA LieHTpa Kapbepbl 6bl1M pa3paboTaHbl M Haxo-
AATCA B NOCTOAHHOM AENCTBUM Clieaytolwme 6a3bl 4aHHbIX: 6a3bl OTKPbITbIX BaKaHCHM
Ha NpeanpuATUAX M B OpraHusaumax ropoga Kokwertay M AKMOJIMHCKOM 06/1acTy
M 6asa C pestome CTyAEHTOB M BbIMYCKHUMKOB YHMBEPCUTETA, KOTOpbIE eXeAHEBHO
MOMOHATCA M 06HOBNIAOTCA. bbla NnpoBeaeHa paboTta No COTPYAHUYECTBY C Npes-
NPUATUAMM U OpPraHM3aLUAaMM ropoaa M 061acTu.

OcHoBHas AeAaTeNbHOCTb LleHTpa Kapbepbl CKaAblBaeTCA U3 OCYLLECTBAEHMA pas-
JIMYHbIX MEPONPUATHIA:

e MpoBeAeHWe MHAMBWMAYANIbHYIO M TPYNMOBY0 paboTy C abUTYpUEHTAMM U CTy-
AEHTaMM B BMAE [AMArHOCTMYECKOM, KOHCY/IbTAUMOHHOM AeATeNbHOCTM Mo
NpocOpMEHTALIMOHHBIM BOMPOCAM M BOMpPOCam TPyAOYCTPOMCTBA;

®  KOMIMJIEKC MEPOMNPUATUIM M NPOrPamMMm, HaMpaB/IEHHbIX Ha 3HAKOMCTBO CTY/IEHTOB
C PbIHKOM Tpy/Zia M YCTaHOBJ/IEHWE KOHTAKTOB C paboTojaTensimMM1, BK/IHOYas BO3-
MOXXHOCTb NMPOXOXAEHWA CTAXKMPOBOK, NMPaKTMKMU, TPYAOYCTPOMCTBA:




JeHb Kapbepbl;
fipMapKM BaKaHCHM;

3KCKYPCUM Ha NpeanpUATHS;

KOMM/IEKC MEPONPUATUI M MPOrPaMM, HaMpaB/IEHHbIX Ha MOBbILIEHUE KOHKY-
PEHTOCNOCOGHOCTU BbiMYCKHMKA, a TaKXKe pa3paboTKa M YTeHMEe IEKLMOHHbIX
KYPCOB A/ CTYAEHTOB BCeX (haKy/bTETOB YHMBEPCMTETA MO MJIaHUPOBaHMIO
Kapbepbl, TEXHO/IOTMAM MOMCKa paboTbl; pa3paboTKa M BHEAPEHWE Mporpamm
on-line KypcoB No pasBUTUIO KOMNETEHLMM CTyaeHToB B «Career school»;

NpoBefieHMe COLMOIONMYECKMX UCCEN0BAHUM; MOHUTOPUHI PaboTbl BbIMyCK-
HUKOB; MCC/Iej0BaHME pbiHKA TPyZAa, MPOrHO3 MOTPE6HOCTM B CreuManmcrax;
MOAroTOBKA M M3JaHME aHa/IMTUHECKOM MHGOPMALMK; yHacTME B paboTe HayuHbIX
KOHMepeHUMH, CEMUHAPOB, BbICTABOK;

MH(OPMALIMOHHO-METOAMYECKOE COMPOBOXKAEHME CTYZEHTa MO BOMPOCAaM Tpy-
[OYCTPOMCTBA, Kapbepbl, Camopeanm3aumu;
noA6op M peKoMeHAaLMa BbIMYCKHUKOB MO KpUTEpUAM paboTodaTtenei; nog6op

U peKoMeHJaums BaKaHCHM Mo KpUTEPUAM CTYEHTOB M BbINMYCKHWUKOB U OpraHu-
3aumA AMaNoroBoM MNJIOWAAKM CTYAEHTOB M paboToaaTtesien;

PucyHok 2. Cuctema noAroToBKM NpodeCcCUOHasbHbIX KagpoB




e npepocTaBsieHMe MHPOPMaLUK O COCTOAHUMU M NEPCNEKTUBAX Pa3BUTUA PbIHKA
TpyZa M pasmelleHue uHdopmaumm B CMM, Ha calTe, NoAroToBKa M usgaHue
MH(HOPMALMOHHbBIX MaTepHaoB.

Pa6oToaaTtenb - 3aMHTEpeCcOBaHHasA CTOPOHA B OMNpeAesieHUM LeNier 1 pe3y/ibTaToB
BY30BCKOM MoAroToBkM. CeroAHs CyleCTBEHHO MOBbICM/IACh aKTyas/IbHOCTb BK1aja
6u3Heca, paboToaatesiei B onpejefieHne 3ajay M CoAeprKaHua 06pasoBaHMS.
(®aKTUYECKM BOMPOC CTaBUTCA TaKMM 06pa3oM, YTO B Pa3BUTUM 06Pa30BaHKUA JOIKHbI
y4acTBOBaTb JBE paBHOMpPaBHble CTOPOHbI - MPeACTaBUTENM 613HECa, paboTodaTesm
M aKaAeMMYecKoe CoobLLECTBO.

B cuny 3TOro M3MeHMnacb cTpaterms yHMBepcuTeTa no 06ecrneyeHuto BbiMyCKHU-
KOB NpodeccroHaIbHbIMM KOMMNETEHLUMAMM, OTBEYAIOLMMM TPEGOBAHUAM pbIHKA
TpyAa. OCHOBHbIM BEKTOPOM CErOAHSALIHEro JHA CTAHOBWUTCA CO34aHME CUCTEMbI
3 PEKTUBHOrO B3aMMOAENCTBUA YHUBEPCUTETA C paboTofaTeNsAMM, HanpaB/ieH-
HOM Ha yCTaHOBJ/IEHWE A0/IrOBPEMEHHOMO B3aMMOBbIFOAHOMO NapTHepcTBa. CBA3b C
noTpe6uTENS MM U NOCNEeAYHoLEe TPYAOYCTPOMCTBO BbIMYCKHMKOB B YHMBEPCUTETE
MMEIOT CBOK PErMOHA/IbHYIO CrieLMdUKY.

Ana 3toro, HaumHasa c 2011 roga B yHMBEpCUTETE OCYyLLECTBASETCA POPMUPOBaHUE
obpasoBaTe/ibHbIX NPOrpaMm COBMECHO C COLMasIbHbIMU NMapTHEPamm, YTO No3BoaseT
3aJ10’KMTb NPaBOBYO M (PUHAHCOBYIO OCHOBY BCTPaMBaHMA By3a B MHHOBALMOHHYIO U
TEXHOIOrMYECKYI0 MHPACTPYKTYPY SKOHOMMKM AKMOIMHCKOM 061acTU. TaK Hanpu-
mep, B nepuoa c 2013 no HoA6pb 2016 roga B By3e 6bl10 npoBeaeHo 6onee 70
KPYr/ibIX CTO/I0B U METOAUYECKMX CEMMHAPOB COBMECTHO C COLMasIbHbIMM MapTHe-
paMM, Ha KOTOPbIX 06CYKAaIMCb BOMPOCHI pa3paboTKM KOMNETEHTHOCTHOM MOAEN
6yayLWwmxX cneumasmcTos.

B cootBeTCTBMM C 06pasoBaTesibHbIMM CTaHAAPTaMM MpaKTUYeCKas NoAroToBKa
CTYAEHTOB OCYLLECTB/AETCSA HEMPEPLIBHO B TEYEHUE BCEX KypcoB 06yyeHus. Ha
NepBOM Kypce CTYyAEHTbI BCEX CMELMaIbHOCTEN NPOXOAAT yYe6HbIe NPaKTUKM. 34€eChb
Y CTYAEHTOB-NEPBOKYPCHUKOB (POPMMPYIOTCS MEPBUYHbIE HABbIKM MO AUCLMIIMHAM
y4ye6HOro njiaHa B COOTBETCTBUM C M3BpPaHHOM cCrneumasbHOCTbio. Ha ciegytowmx
Kypcax B 3aBMCMMOCTM OT HanpaB/ieHMsA NOArOTOBKM CTYAEHTbI MPOXOAAT NPOM3BOA-
CTBEHHYIO MPaKTUKY, HaNpaB/IeHHYI0 Ha 3aKpernsieHMe NoyYeHHbIX TEOPETUYECKUX
3HAHWM.

ba3oBble opraHuM3aumMm nNoaobpaHbl ANA 3aKpeEneHUA NMpaKTUYECKMX HABbIKOB B
COOTBETCTBUM C LENIAMM U 3aJa4aMM COOTBETCTBYIOLWEN MPAKTMKKU. B Mx uncne
npeanpuatua ropoda Kokwetay: AO «Ka3snoyta», AO «KasaxcTaHTEMUPXKO/IbI»,
AO «Kasaxtenekom», TOO, AO «Hasap6aeB MHTenneKTyasbHble LWKO/bl»; 061aCcT-
Hble M palOHHble YNpaBieHUs U AenapTameHTbl, TypUcTMYeckme UpMbl, GaHKK
AKMOIMHCKOM o6nacTu, TOO «Altyntau Kokshetau», AO «KokweTay MuHsoabl», AO
«Kastenekom», AO «TbIHbIC», Y «AnnapaTt AKMMa AKMOJIMHCKOM o6nacTh», THHI
«KoKweTay», YnpaBieHWe npeanpuUHMMaTENbCTBA U NPOMbILLIEHHOCTH, YNpaBsieHne




PucyHok 3. CucteMHasa aeAtesbHOCTb BuamManoB Kadeap yHuBepcmTeTa

KOOpAMHALUMM 3aHATOCTM M COLMA/IbHBIX MpOrpamm, YnpasieHwe o6pasoBaHus,
YnpaBneHue BHYTPEHHeN MONMUTMKM, YNpaBsieHue Typu3Ma M cropTa, 6aHKM, pac-
nosioXKeHHble B r. KoKweTay, noaBeOMCTBEHHbIE CTPYKTYpbl MUHKMCTepCTB PK 1 T. 4.

B uensax obecrneyeHus TpebyeMoit NPaKTMYECKOM NOAroTOBKM MHKEHEPHbIX KapoB
U pasBUTHSA Hay4YHO-UCCNeA0BaTeIbCKOM PaboTbl CTYAEHTOB COBMECTHO C MPOMbILL-
JIEHHbIMX NPEANPUATUAMM U OpraHM3aumamu 6bi1o co3gaHo 8 duananos Kadeap
yHUBepcuTeTa. 3gecb obecneudmBaeTcs 3HEKTUBHOE B3aMMOZEMCTBUE By3a C
npeanpUATUAMU U PaLMOHa/IbHOE MCNOJIb30BaHME B yHEOHbIX LiesifAX MX MaTepualib-
HO-TEXHMYECKOM 6a3bl M HAY4YHOrO NOTEHLMANA. BblIW OTKPBITHI Ceaytowme dunmanbl
Kadeap: ®Punman kadeapbl «McTopmn KasaxctaHa» Ha 6ase 'Y «YnpaBaeHue apxu-
BOB M AOKYMeHTauuu», ®ununan kadeapbl «@UHaHCbI U MEHEAKMEHTa» Ha 6a3e AO
«llecHa 6aHK~», ®uaman Kadeapbl «opHoro aena u ctpomtenbctBa» Ha 6ase Kl
Ha MXB «KoKweTay Xblny», ®unman kadeapbl «MexaHW3auuu 1 }KMBOTHOBOACTBA»
Ha 6ase TOO «Espasua 'pynn KasaxctaH», ®uaman kadeapbl «MHKEHEpHbIX Tex-
HOJIOTUI M TpaHcnopTa» Ha 6a3e TOO «Cepsuc ueHTp PCM Kokwertay», ®unmnan
Kadeapbl «XUMUKU M BUOTEXHONOTMKU> Ha Ba3e AO «KoKweTtaymnHBoabl», ®unman
Kadegpbl «['eorpadmsa, skonorua u TypmMsam» Ha 6ase pecTopaHHOro KomrJjeKca
«A’story» (puCyHOK 2).

YHMBEPCUTET BeAeT NOCTOAHHY paboTy MO OpraHu3auumM COTpyAHMYECTBA C COLM-
aNbHbIMKM NapTHepamm ropoga KokwweTtay 1 CeBepHoro pervoHa KasaxcraHa. C 3ToM
Lenblo 6b710 noanmcaHo 6osiee 80 MEMOPaHAYMOB O €/10BOM COTPY/HMYECTBE U B3a-
MMOMOHUMaHUM C Pa3/IMYHbIMM FOCYAAPCTBEHHBIMU YUPEXKAEHUAMM, NPEANPUATUAMM
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M opraHusaumamm. Ha ocHoBe AaHHbIX MEMOpaHAYMOB 3aKJIHalOTCA JOroBopa Ha
NpoxoXaeHue npodeccMoHanbHOM NpakTUKK. HaumHas ¢ 2016 roga LieHTp Kapbepbl
COBMECTHO C Kadeapamn yHMBEPCUTETA 3aK/l04MaeT TPEXCTOPOHHKWE A0roBopa MHAM-
BUAYA/IbHO Ha KaXKoro CTyZeHTa C BO3SMOXHOCTbIO Ja/ibHEMLWEro TPYAOYCTPOMCTBA
BbIMYCKHUKOB.

AAna pa3BUTMA AOMNOJIHUTENbHBIX HaBbIKOB, HEOGXOAUMBIX CTyAEHTaM AN1A ycnewl-
HOMO MPOXOXAEHMA NPOheCccHOoHaNbHOM NMPAKTMKMU U AasIbHEMLLIErO TPYAOYCTPOMCTBA
6b111 pa3paboTaHbl MPOrpamMmbl cieaytoLmx cepemcos: On-line Kypc «MocTpol cBoto
KAPBEPY!» 1 On-line Kypc «®opMMpOBaHUE 3/IEKTPOHHOI0 NopTdoano». YcnewwHas
Kapbepa, peasiM3auus BCEro HaKomMJIeHHOro B Xo4e 06y4YeHUs 1 NpodeCccUoHaIbHOM
NOArOTOBKM MOTEHLMA/A - CEFOAHA OAHA M3 CaMblX MPMBJIEKATE/IbHbIX Lenel ans
BbINYCKHUKOB YHMBEpPCUTETA.

B KoKweTtayCcKoM rocyaapCTBeHHOM yHUBEpPCUTETE B nepuog ¢ Hosopa 2015 r. no
AHBapb 2016 . NPOX0AUA KOHKYPC 6M3HEC - NAAHOB A/A CTYAEHTOB «MHHOBALIMOHHBIN
UNI-startup». OcHOBHOM Lienbto KoHKypca 6U3Hec-niaHoB ABaseTcs popMUpoBaHUE
M CTUMYJIMPOBaHME HaBbIKOB MpeAarnpuvHMMaTesibCTBa Cpeam CTYAEHTOB, pa3BuTUE
Yy HMX TBOPYECKOro MnoTeHuuasa M HaBblKOB GM3HEC-MoAesIMpoBaHuA. CTyaeHTbl
JOJ/TKHbI paspaboTaTb 6M3HEC-MJaH U BbIFOAHO NPeACTaBMTb CBOK UAEH. 3ajavamm
npoeeaeHna KoHKypca 6blan onpeseneHbl: NoBbileHue NpodeCcCcMoHasIbHbIX HABbIKOB
y4acTHUKOB KOHKypca, B TOM YMcie NpeanpuUHUMaTe/IbCKMX HABbIKOB; NpUBJIEYEHNE
CTYyZAEHYECKOM MOJIOAEKM K NpeanpuHUMaTE/IbCKOM AeATeNIbHOCTH.

15 anpena 2016 roga Bnepsble 6b110 NpoBeAeHO meponpuaThe «/leHb Kapbepbl». 3T0
KapbepHOEe MEpONpUSATME KOTOPOE NMPOBOAMJICA COBMECTHO ¢ HauMoHanbHOM nana-
TOM npeanpuHMMaTenen «AtamekeH» 1 LleHTpom Kapbepbl KI'Y um. L. YanuxaHoBa
6b1J10 HanpaB/EHHO Ha POPMMPOBaHME M pa3BUTUE NPeANnPUHMMATESIbCKOrO HaBblKa
Y CTYZIEHTOB M Ha COAEMCTBME 3aHATOCTU M TPYAOYCTPOMCTBA BbIMYCKHUKOB.

Takum o6pas3om LieHTp Kapbepbl A/ CTYAEHTOB, BbiMYCKHUKOB, NpenojasaTesnen
YHMBEpPCUTETA CTa/l LEHTPOM Pa3BUTMA NpodecCcMoHaiM3Ma, Tak Kak OH MOXKeT JaTb
AOMNOJIHUTE/IbHBIE 3HAHMA O MPOMECCMOHAIbHOM Ky/bType, 0 NpodeccHoHaibHO
BayKHbIX KayecTBax 6yAaylien npodeccum, o pocte npodeccroHasibHOM Kapbepbl,
PacLMPUTL BO3MOXKHOCTM AaJ/ibHEMLIErO TPYAOYCTPOMCTBA U AOCTUHKEHUSA BbICOKOrO
YPOBHA KBa/IMMKaLMMU.
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Abstract

This article is devoted to activity of the Career Centre of Talas State University,
which is established under auspices of the TEMPUS UNIWORK Project. The TalSU
Career Centre is a link between higher education institution and employers, solv-
ing problems of graduates employment and selection of shots for labour market.
The article provides information about the Career Centre, which renders infor-
mational and consulting services to students and graduates.

Where should a graduate go to work? The answer to this question often turns into
a problem for undergraduate and graduate. It is not just the lack of jobs. Former
students do not always have the right skills to work in successful, rapidly grow-
ing companies. For this reason some young people try to find a way to a precious
employer through internship or traineeships.

To help students meet potential employers as well as to plan and begin his profes-
sional career, a Career Centre was opened in the Talas State University as a part of
the UNIWORK Project. The Centre acts as a link between the university and employ-
ers, solving issues in graduates employment and recruitment for the labour market.

The Career Centre of the Talas State University provides information and consulting
services to students and graduates. There are conducted seminars - trainings:

e Preparation of curriculum vitae and covering letter;

e How to behave during interview;

e Time management;

e Business planning;

e Self-presentation skills as effective tool for career growth

The Career Centre of the Talas State University conducts on-line courses on com-
puter skills in Kyrgyz as well as on management of organization conflicts (courses
on management) on the website www.talsu.kg/ueHTp Kapbepsl, in the Section -
Career Centre.
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Graduates are offered employment options. Even the University teachers do not
stand off: Career Centre staff can attract them to participate in research projects
of different companies.

They search for employers capable of offering a job with a flexible schedule for
students to work during holidays, traineeships and internships. Students of the Talas
State University pass traineeship in the “Barchyn” Summer Camp during summer
holidays. Thus, they gain additional skills in their profession by obtaining supple-
mentary budget.

The Career Centre should strive to get through to every student, so that he/she
should choose internship or additional educational programs in his profession, gain
additional skills until he has time for that so that he would be already able to know
what a particular company is ready to hire him.

Talas State University obtained a licence for courses on acquisition of additional
knowledge and skills such as “Personal Computer Operator”, Accounting using 1C”,
“Cutting and sewing”, courses on training of “B” and “BC” category drivers.

Career Centres are also very helpful to employers; they are willing to cooperate
with universities.

On April 19, the Career Centre of the Talas State University held a Job Fair together
with Talas Municipal Labour and Social Development Department for students and
graduates. All organizations and enterprises of Talas oblast took part in job fair.
More than 300 vacancies were presented there. All vacancies were presented in the
University’s website not only in Talas oblast, but throughout the country.

An employer needs to understand as well which universities have career centres,
where he/she may apply upon staffing. Now it is often done based on informal
communications, information posted on the Internet, which is not always appro-
priate and relevant. Everybody has similar objectives: an employer needs to find
personnel, whereas universities are interested in employment of their graduates.

The most reliable path to needed employment of a young specialist often related
to passing of traineeship and internship in the place of future employment. Talas
State University entered into agreements with employers in Kyrgyzstan as well as
with foreign funds and programs like LOGO, GeTec-Solutions (Germany). For exam-
ple, our students majoring in agriculture pass traineeship in those organizations.

To solve this issue, young people need to consciously choose the scope of their
activities being based on their own characteristics and preferences and being sup-
ported by professionals.

Talas State University has achieved what is listed above within a short period of
time thanks to the UNIWORK Project.
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HauasibHMK MeXAyHapoJHoro otaena

AHHOMayus

JaHHaa cmambsa nocsAaujaemca desmesibHocmu LjeHmpa kapbepsbi Tanacckoz2o
20cydapcmseHH020 YHUBepcumema, Komopblil co30aH 8 pamKkax npoekma TEMITYC
UNIWORK. LleHmp Kapbepbi Tanl'y sgnsemcs C8A3YIOWUM 38€HOM MeXAY BY30M
u pabomodamesiamu, pewas npobsiemMbi mpydoycmpolicmaa 8bINYCKHUKOB U NO0-
6opa kadpos 014 pbiHKa mpyda. B cmamee daemca uHgpopmayus o UK Tanl'y,
npedocmasiseMbix UH(OPMAYUOHHO-KOHCY/IbMAYUOHHBIX YC/1y2ax cmydeHmam
U 8bINYCKHUKAM.

LleHTp Kapbepbi: 0 6yaylien paboTe HyXKHO AyMaTb 3apaHee

Kyaa noiti pabotatb? JiA CTaplUeKypCHUMKA M MOJIOAOrO BbiMyCKHMKA By3a OTBET
Ha 3TOT BOMPOC 4YacTo NpeBpaLiaeTcsa B Npo6aeMy. M 4eo He TOIbKO B HeJoCTaTKe
BaKaHCMM. ByepaluHMM CTyaeHTaM He BCerga XBaTaeT HaBblKOB A5 paboTbl B yCreLw-
HbIX, aKTMBHO Pa3BMBAIOLLMXCA KOMMNAHMUAX. M3-3a 3TOr0 HEKOTOPbIE MOJIOAbIE NH0AM
elLe Bo BpeMs y4ebbl B By3e NpobyOT HaMTU NyTb K 3aBETHOMY paboTozaTesiio Yepes
MPAKTUKY MK CTAXKMPOBKY.

YT106bI NOMOYb CTYAEHTAM BCTPETUTBCA C NMOTEHLMANIbHBIMM pPaboToAaTENIIMM, A TaKKe
CNJIaHMPOBATb M Ha4aTb CBOK NPOdeCCMOHaNbHY AeATENbHOCTb, B TaslacCKOM rocy-
AapCTBEHOM YHMBepcuTeTe B pamKax npoekta UNIWORK oTKpbiT LleHTp Kapbepbl.
LleHTp sBNAeTCA CBA3YIOLWMM 3BEHOM MEXKAY BY30M M paboToAaTeNs MM, peLlas npo-
6/1eMbI TPYZOYCTPOMCTBA BbINYCKHUKOB M Noa6opa KaapoB A/ pbiHKA TpyAa.

LUK Tanl'y npeaoctaBnsetr MHPOPMaLMOHHO-KOHCYIbTALMOHHbIE YCYTU CTyAeHTam
U BbIMYCKHUKaM. [poBOAATCA CEMMHAPBI-TPEHUHIU:

e CocTaBneHue pestoMe 1 COMPOBOAMTE/ILHOIO NMMCbMA;

e KakK BecTun ceba Ha MHTEPBLIO;
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e TalM MEHeIKMEHT;
e busHec nnaHMpoBaHue;
e HaBblku camonpeseHTaumm Kak 3PphEKTUBHBIN MHCTPYMEHT KapbepHOro pocTa.

B LIK Tanl'yY npoBoAaTCA OHMAMH KYPCbl MO KOMMbIOTEPHbIM HaBblKaM Ha KbIPrbl3CKOM
A3bIKe, a TaKkXe KypC No YNpaBieHUI0 OPraHn3aLMOHHbIMU KOH(DIMKTaMK (KypCbl MO
MEHeAXMEHTY) Ha canTe www.talsu.kg/ueHTp Kapbepbl, B pa3gene LieHTpa Kapbepbl.

BbinycKHMKaM By3a npeAasiaraloT BapuaHTbl TpYA0YCTpoMCTBa. Jae npenojasaTesim
By3a He OCTaloTCA B CTOPOHE: COTPYAHMKM LIEHTPA Kapbepbl MOTYT MPMBAEYb UX K
YYaCTUIO B MCCNEA0BATE/IbCKMX NPOEKTAX Pas/IMYHbIX KOMMAHWHN.

MpoBoAUTCA NOMCK paboToAaTeniel CMOCOGHbIX MPeAsIoKMUTb CTyAeHTam paboTy
C TMOKMM rpadUKOM Ha MEpPMOA KaHUKY/, MPOXOXAEHUE NPaKTUK U CTaXKMPOBOK.
CryaeHTtbl Tanl'yY npoxofaT CTaXMPOBKY B JieTHEM narepe «bapuyblH» BO Bpems
JIETHUX KaHWKYN. TeM camMbiM OHM MOJIyYaloT AONOJIHUTE/IbHbIE HaBbIKM MO CBOMM
creumasnbHOCTAM, NoJlyvas AOMOSHUTENbHbBIN GloaXKeT.

LleHTp Kapbepbl JO/IKeH CTPEMMTLCA AOMTH A0 KayKAOro CTYZEHTa, YTO6bl OH Bbi6pas
CTQXXMPOBKY MJIW JOMOJIHUTENbHYIO 06pa3oBaTe/ibHYI0 MPOrPamMMy Mo CBOEM Cheum-
a/IbHOCTM, MOJYYM JOMOJIHUTE/IbHbIE HABbIKM, MOKA Yy HEro ecTb Ha 3TO Bpems,
4TO6bl MO OKOHYAHMIO By3a OH YKe 3HaJl, KaKoe KOHKPETHOe MpeAnpuAaTUe roToBO
€ro npuHATbL Ha pa6orTy.

Tanacckui rocyAapCTBEHHbIM YHUBEPCUTET NOJYUMA IMLEH3MM Ha KYPCbI MO Npu1oGpe-
TEHMIO A0MOJIHUTESIbHBIX 3HAHMM M HaBbIKOB «OnepaTop NEPCOHA/ILHOMO KOMMbIOTEpa.
Byxrantepckui ydet ¢ npumeHeHnem 1C 6yxrantepum», «<KpomKu u WKTbSA», KypChbl
Nno NOAroToBKe BOAMUTENA KaTeropuu «B», «BC».

LleHTpbl Kapbepbl Take BeCbMa Mosie3Hbl paboToAaTeNiM, OHM OXOTHO MAYT Ha
COTPYZAHWUYECTBO C By3aMM.

LK Tanlr'y npoeena 19 anpens 2016 roga ApMapKy BakaHCMIM COBMECTHO C TaflaCCKMM
rOPOACKUM ynpaBieHUeM TPyJa U COLMANIbHOIo pa3BUTUA ANA CTYAEHTOB U BbIMyCK-
HMKOB. Ha spMapKe BakaHCUIM MPUHSAIM yYacTME BCE OpraHm3aummn 1 NpeanpusaTms
Tanacckom o6nactu. beino npeacraBneHo 6onee 300 BakaHcHM. Bce BakaHcKM npeg-
CTaBJIEHbI HA CalTe YHUBEPCUTETA, HE TONIbKO No Tanacckon 061acTu, HO U MO BCEMY
Kblprbi3cTaHy.

Pa6oTozaTesio TaKKe 04EHb BaXKHO MOHKMMATb, B KaKMX By3aX €CTb LleHTPbl Kapbepbl,
rAe OHW MOrYT HaMTU MOMOLLb Npu noabope Kagpos. Ceiyac 3To 3avacTyto jena-
€TCs Ha OCHoBe HedOopMasibHbIX KOMMYHMKaLUMM, MHDOPMaLMK, pasmeLLeHHON B
MHTEpHEeTe, KoTopas He BCcerja ajiekBaTHa M akTyasibHa. 3aflauMm y BCEX CXOXMeE:
paboToZaTe N0 HyKHbl KaZpbl, @ By3bl 3aMHTEPECOBAHbI B TOM, YTO6bI UX BbIMYCKHUKM
6bIIM TPYAO0YCTPOEHDI.
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YacTo caMblit HaZEXKHbIM NYTb K XOPOLIEMY TPYAOYCTPOMCTBY A/ MOJIOAOMO Creum-
A/IUCTa NIEKMUT Yepes NPOXOKAEHUE NPAKTUKU UM CTAXKMPOBKM Ha MeCTe GyayLied
paboTbl. B Tanacckom rocyaapctBeHHOM YHUBEPCUTETE COCTaB/IEHbl JOroBopa C
paboTtogaTtenamm KbiprbisctaHa, HO M 3apy6exHbiMM (hOHAAMM, NPOrpaMMamm, Kak
JI0r0, GeTec-Solutions (B M'epmaHun. Hanpumep, Hawu CTyAeHTbl HanpaB/ieHUsA
CEeNIbCKOro X035MCTBa NPOXOAAT NPaKTMKY B 3TMX OpraHM3aumsXx.

Y106bI pelmnTb 3Ty NpobsiemMy, MOIOAbIM NOAAM HYXKHO OCO3HaHHO BbibpaTb cdepy
CBOEM JeATE/IbHOCTU, ONMPAsACb Ha CBOM OCOBEHHOCTU M NPEANOYTEHMSA, U NOJb3YAChH
noZAeprKKoi npocheccroHasos.

Bnarogaps npoekty OHMBOPK Tanacckui rocyaapcTBEHHbIM YHUBEPCUTET 3a KOPOT-
KM CPOK, JOCTUI K BbllUeHA3BaHHbIX YCMNEXOB.
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Abstract

Article contains the list of competences that graduates should possess with accord-
ing to employer’s opinion. Approaches to forming and development of graduate’s
competences while studying at a university are determined. There are described
benefits of using business simulators in development of management skills of
students and graduates.

Each institution of higher education faces the challenge of preparing competitive
specialist at modern stage of development. This issue is particularly acute during
establishment of developing countries with transition economy, when we can observe
a sort of symbiosis at the national labour market between the human resources
trained by the “Soviet education system”, who enjoy huge experience but are not
always ready to adapt to rapidly changing market demands, and young professionals
who do not meet the requirements of employers today. It causes ever-increasing
shortage of quality manpower. As statistics shows, in our days employers recognize
that the future of the country lies with young staff and personnel reserve formation
should have been already started. Most managers (approximately 75%) clearly see
the sense in hiring young graduates.' In addition, young people attract employers
by their activity, openness to new, fresh knowledge and lower cost at the labour
market. However, employers are confused by inadequacy of young graduates in
perception themselves and their real capacities; they are rather focused on them-
selves than on the point at issue; lack of social experience; they highly expect their
contribution to be evaluated; volatility and instability in work.

Graduates become competitive at the labour market either due to special knowl-
edge, which is in high demand at the market and cannot be compensated by personal

1. Roshina Y. M., Russkih I. S. Employers strategy in the field of personnel training in 2007, 2009 and 2010
// Newsletter “Monitoring of economics of education” - 2011. - No. 7. - P. 54
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qualities, or due to specific personal qualities, which are required in a market
economy in addition to knowledge gained at the university.

Nowadays, a graduate must possess with market competencies (general and per-
sonal) and (professional, enterprise) competencies. Three key periods are very
important in formation and development of such competencies:

e Pre-university teaching: at the profession and education selection stage (choos-
ing of speciality, demand to which exceeds supply);

e While studying at a university: formation and development of personal compe-
tences, demand to which exceeds supply (through additional courses, including
those organized by Career Centers at universities, welfare activities, work
experience, etc.);

e After university: creation of tools enabling graduates to position them at the

labor market more precisely and enabling employers to determine whether a
graduate meets required competencies (Career Center etc.)?

We shall consider the second point, i.e. formation and development of gradu-
ate’s competencies during studying at the university, in details. At ADAM University
(formerly Bishkek Academy of Finance and Economics), approaches to training a com-
petitive graduate are envisaged in the strategic development plan of the University
for 2012-20173 Based on surveys of employers and graduates, the University of Adam
compiled a list of competencies (universal and occupational) that are currently in
demand at both national and international labour market. These studies allowed us
developing a graduates’ model in view of national specific features and profile of the
university. Managerial skills hold important place in the competency models of grad-
uates, but formation of these skills causes certain difficulties. Practice shows that
graduates at present form only theoretical knowledge within traditional courses.
Based on the results of surveys of students of various years, there was determined
degree of knowledge of material under different teaching tools.

The outputs allowed us to conclude that using of so-called simulation shall pro-
vide more positive effect in addition to classical techniques methods and teaching
(lectures, audio and video courses, etc.) . In this connection, the teaching staff
continuously attempted to use the tools that would make it possible to shift the
emphasis from knowledge to development skills enabling to apply gained knowledge
effectively to solve practical tasks. Most part of obligatory and optional courses was
formed in such a way to combine traditional teaching methods, packages of cases
of different levels of difficulty and role-playing games.

2. 4. Competence approach: Implementation methods: Monograph / G.P. Gagarinskaya, V.P. Garkin, E.N.
Zhivitskaya, O.Y. Kalmykova, N.V. Solovyova Samara: “Universe group” Publishing House, 2008 P. 258
3. Strategic development plan of BFEA for 2012-2017 [Electronic resource] http://bafe.edu.kg/
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Figure 1: analysis of interview of students and graduates concerning “learning of material”

Today, the development of e-learning tools, universities enjoy advanced feature,
which allows developing management skills comprehensively both in the framework
of standard training courses, which are a part of the curriculum and in organization
of training sessions.

Because of participation of the University of Adam in TEMPUS UNIWORK Project
(grant # 544126-TEMPUS-1-2013-1-ES-TEMPUS-JPHES TEMPUS 2013), we could
improve technical equipment of the University and purchase software (business sim-
ulators) making us capable to solve challenges. Multi-user environment of business
modelling used in educational and training purposes of platform shall significantly
complement traditional approaches to teaching, make it possible to move the theory
closer to practice, the knowledge - to skills, abstract formulae - to real life. Thus,
out University strives to help our graduates to be in demand at the labour market.
In addition, effective business skills might be developed by using the given tool.

Possibility to work with students and alumni regardless of their location and to use
flexible schedules is another major advantage of that teaching tool. Thus, coverage
of contingent with new service might be greatly fruitful.

Most modern students, who consciously choose institution and type of education,
responsibly treat future career building issues. They already seek to gain necessary
experience and knowledge before graduation in order to form market demanded
personal qualities, expand the range of professional competence. In this case, a




Knowledge management system
All tools and technologies for online
learning

Sirmformer Business Simulation
24/7 online and face-to-face
Individually or in a group

All key business processes

v

Sirmformer Marketplace
Sirmformer online store

SIRMFORMER
Developer’s tools
-— Simulation setting
Dynamics control

Figure 2: Scheme of the business simulator’s operation by the example of SIMFORMER Innovative

Platform for Business Simulations®.

modern university is required to help them in above mentioned, as the society wants
universities to adapt to needs of employers by preparing a competent specialist
having best knowledge and skills for being employed.

4. Official website of SIMFORMER Innovative Platform for Business Simulations https://simformer.com/
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AHHOMauyus

B cmamse codepxumca nepedyeHb KoMhemeHYul, KomopbIMU NO MHeHU pabo-
modameieli dosixkeH 0b6/1adamb BbINYCKHUK 0J18 ycnewHo20 mpydoycmpolicmaa.
JaHbl onpedesieHus nodxo008 K GOPMUPOBAHUIO U pa3sumur KomnemeHuyul
BbINYCKHUKA BO BpeMsA 0byyeHus 8 sy3e. OnpedeieHbl npeumMylecmaa ucnosib30-
BAHUSA 6U3HEC-CUMY/IAMOPOA8 8 PA38UMUU YNPasieHYeCcKUX Hasblkoa cmydeHmos
U B8bINYCKHUKOB.

Ha coBpemeHHOM 3Tane pa3BuTMA 06LLECTBa Nepes KaxAbIM BbICLUMM y4e6HbIM 3aBe-
JEHMEeM CTOMT 3aZlaya NOAroTOBUTb KOHKYPEHTOCMOCO6HOro crneupmanncta. OcobeHHo
OCTPO flaHHasA nNpobema oLlyLIaeTCA B 3MoXy CTAHOB/IEHWMA pa3BMBAOLMXCA CTPaH C
nepexoAHoM 3KOHOMMKOM, KOrZla Mbl Ha HALMOHA/IbHOM PbIHKE TpyZAa MOXeM Habto-
[aTb HEKUIM CUMBMO3 MEXKAY TPYZAOBbIMM PECYPCaMM, NMOATOTOBIEHHBIMM «COBETCKOM
CMCTEMOM 06pa30BaHUSA», UMEILWMX 3a MJIeYaMM FPOMAAHbIM OMbIT paboTbl, HO
OTHIOAb He Bcerja roToBbIX MepecTpauBaTbCA Moj 4YacTo MeHsatlwme TpeboBaHUSA
PbIHKA, U C APYroM CTOPOHbI, MOJIOAbIX CMELMAIMCTOB, KOTOPLIE HE COOTBETCTBYIOT
TpeboBaHMAM, NpeabABASEMbIM paboTofaTenamm ceroaHa. OTcloga BO3HMKAET BCe
BO3pacTalolwmi AedULMT KauyeCTBEHHbIX TPYJOBbIX peCcypcoB. M Kak MokasbiBaeT
CTaTUCTUKA, CEroHA paboTofaTe I NMPU3HALIOT, YTO 3a MOJIOZbIMM KaZpamu byayliee
M 4TO hOPMMPOBATL PE3EPB KAaJPOB HAZ0 YXKe cenyac. bonbluMHCTBO pyKoBOAMUTE-
nen (npumepHo 75%) ABHO BUAAT CMbIC/ B TOM, YTO6bl 6paTb Ha paboTy MONOABIX
BbIMYCKHMKOB By30B.' KpoMe TOro, MosioAexb NpuBJeKaeT paboTogatenen cBoemn
aKTMBHOCTbIO, OTKPbITOCTbIO HOBOMY, CBEXMMM 3HAHWUSAMM M MEHbLUEN CTOMMO-
CTbi0 Ha pblHKe Tpyaa. OaHako paboTogaTesiel CMyLaeT B MOJIOAbIX BbIMYCKHUKaX

1. PowmHa fl. M., Pycckmx U. C. CtpaTerunun pabotogatenei B cepe o6yyeHns nepcoHana B 2007, 2009
1 2010 rr //UHdopMaLMoHHBIM GlonneTeHb «MOHUTOPUHI 3KOHOMMKM obpasoBaHus». - 2011. - Ne.
7.-C. 54,
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HeaJeKBaTHOCTb B BOCNPHUATUA cebs U CBOMX peaibHbIX BO3MOHHOCT€ﬁ; OpUEHTa-
UMA Ha Ce6ﬂ, a He Ha Aeno; oTCcyTCcTBMuE CouMaZibHOro onbita pa6OTbI; 3aBbllUE€HHbIe
0XMAAHUA OLEHKWM CBOErO BKaAa; HEMOCTOAHCTBO M HECTAOMJIbHOCTL B pa60Te.

KOHKYpEeHTOCNOCO6HbIMM Ha PbiHKE TPYy/Aa BbiMYCKHUKOB BY30B Ae/aloT JIM60 cneuu-
afibHble 3HaHMA, PbIHOYHBIM CMPOC HA KOTOpPbIE BbICOK M KOTOPble HE MOTYT 6biTb
KOMMEHCUPOBaHbI JIMYHOCTHBIMM KaueCcTBamM, IM60 0Cobble JIMYHOCTHbIE KaYecTBa,
KoTopble TPe6YOTCA B pbIHOYHOM SKOHOMMKE CBEPX 3HAHWM, NOJYYEHHbIX B By3€.

BbINyCKHUK cerofHsa Ao/iKeH 061a4aTb pbiIHOYHbIMM KOMNETEHUMAMM (0BLLUUMMU 1
JIMYHBIMK), a TaKxKe (NpodeccUoHaNbHbIMM, KOPNOPaTMBHbIMM) KOMMETEHUMAMM.
[Ana dopMMPOBaHUS M pPa3BUTUS TaKMX KOMMETEHLUMMA CYLECTBEHHO- 3HaYMMbIMM
ABNAOTCA TPU K/OYEBLIX Neproaa:

e /lo-By30BCKas NoAroTOBKa: Ha 3Tane Bbibopa npodeccum 1 06pa3oBaHms (BbIGOp
CNeumanbHOCTH, CNPOC Ha KOTOPYHO MpEeBbILaeT NpeasioKeHue);

e Bo Bpemsa y4ebbl B By3e: (GOpMMPOBaHME U Pa3BUTME TAKUX JIMHHOCTHBIX KOMIe-
TEHUMH, CMPOC Ha KOTOpbIE NPEBLILLAET NPEeAJIOKEHME (Yepes AOMNOJIHUTEIbHbIE
KypCbl, B TOM 4YMCNEe M OpraHM3oBaHHble Npu LleHTpax Kapbepbl BY30B, o6Lye-
CTBEHHYI0 paboTy, TPYAOBOM OMbIT M Ap.);

e [locne Bysa: co3gaHMe TaKMX MHCTPYMEHTOB, KOTOPbIE MO3BOJIAT BbINMYCKHMKaM
TOYHEE NO3ULMOHUPOBaTb Ce6s Ha PblHKE TpyAa, a paboTofaTteniamM - To4Hee
onpeaensaTb COOTBETCTBME BbIMYCKHUKA TpebyembiM KoMneTeHuusaM. (LleHTp
Kapbepbl U T.A4. )2

MbI ocTaHOBMMCA 60s1ee NOAPOGHO Ha BTOPOM MYHKTE, T.e. (POPMMPOBaHUMU U pas-
BUTME KOMMETEHLUMM BbIMYCKHUKA BO BpeMs y4ebbl B By3e. B YHuBepcuteTe Agam
(BMLLKEKCKOWM (hMHAHCOBO-3KOHOMMYECKOM akageMmm) noaxobl K (hoOpMMPOBaHMIO
KOHKYPEHTOCMOCOGHOr 0 BbIMYCKHMKA 3aKpenJieHbl B CTpaTerMyeCcKoM naaHe passu-
1A By3a Ha 2012-2017 r.r.? Ha ocHoBe onpocoB pa6oTtogaTtesien M BbiMyCKHUKOB
YHMBepcUTETOM AZlaM 6bin onpegeneH nepeyeHb KOMNETEHUMI (YHUMBEPCAIbHBIX U
npoceccHoHasIbHbIX), KOTOPblE ABNATCS BOCTPE6OBAHHbLIMM Ha CEFOAHALLHUM AeHb
Ha pbIHKe TpyAa, KaK Ha HalMOHa/IbHOM, TaK M Ha MeXAyHapoAHOM. JlaHHble uccne-
JIOBaHWA NO3BOJIN/IM HaM pa3paboTaTb MOZE/M BbIMYCKHMKOB C Y4ETOM HaLMOHA/IbHOM
crneundukm n npodmna By3a. BaxkHoe MeCcTo B KOMNETEHTOCTHBIX MOAENAX BbINyCK-
HWKOB 3aHMMAIOT ynpaB/ieHYeCKMe HaBblKM, OAHAKO (POPMUPOBAHUE TaKMX HaBbIKOB
BbI3blBaeT OnpejesieHHble TPyAHOCTU. Kak nokasbiBaeT MpakTWKa, Ha CeroaHsLl-
HMM AeHb, B paMKax TPAAULIMOHHO MOCTPOEHHbIX KYPCOB (DOPMMPYIOTCS B OCHOBHOM
TOJ/IbKO TEOpPEeTMYECKUE 3HaHMA. Ha 0CHOBe pe3y/ibTaToB ONPOCOB CTYAEHTOB Pa3HbIX

2. 4. KOMNETEHTHOCTHbIM NOAX0A: NyTH peanusaumm: MoHorpacwma / .M. FarapuHckas, B.M. FapbKuH,
E.H. XuBunukas, O.10. KaambikoBa, H.B. ConoBbeBa. Camapa: MU3a-8o “YHusepc rpynn”, 2008. 258 c
3. CTpaTernyeckuit naaH passutua BOIA Ha 2012-2017 r.r. [dnekTpoHHbIM pecypc] http://bafe.edu.kg/
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aHa/M3 onpoca CTy4EeHTOB U BbIMYCKHMKOB «yCBOEHUE MaTepUasia»

KypcoB 6bl/1a onpejesieHa CTeneHb 0CBOEHUA MaTepUana no pas/MyHbiM MHCTPYMEH-
Tam NpenojaBaHus.

*aHasM3 onpoca CTYAEHTOB U BblNMYCKHUKOB «yCBOEHWE MaTepuana»

MonyyeHHble pe3ynbTaTbl MO3BOIM/M HaM CAENaTh BblBOA UYTO, HApAAy C Kaaccmye-
CKMMM METOZaMM M TEXHOJIOTMSAMM 0BYYEHMS (YTEHME NEKLMM, ayaMO- U BUAEOKYPCbI
M T.M.) UCMONb30BAHME TaK HA3bIBAEMOM CUMYJIAILMM MPUBOAMT K 60/1€€ NOJIOKMU-
TenbHoMy 3ddeKTy. B cBA3M C YeM, NpenogaBaTe/IbCKMM COCTABOM MOCTOSHHO
npeAnpUMHMMaIMCb NOMbITKA MCMNOJIb30BaTb MHCTPYMEHTbI, KOTOPbIE Gbl MO3BOMM
nepeHecTM aKUEHT CO 3HaHMM Ha PasBUTME HABbIKOB, CMOCOGCTBYOWMX 3DHEKTUBHO
MPUMEHATb NOJTyYeHHbIE 3HAHWA ANA peLleHusa NPpaKTUYecKmX 3aga4. bonblias yacTb
06s3aTe/IbHbIX KYpCOB M KYpCOB MO BbiGOpY 6blia NepecTpoeHa TakMM 06pasoM,
4T06bl CKOMGMHMPOBATH TPAAULIMOHHBIE METOZbl 06Y4YEHUSA, NaKeTbl KEMCOB Pa3HOro
YPOBHSA C/I0HOCTU M POJIEBbIE MUIPbI.

CeroaHs, C pa3BUTMEM MHCTPYMEHTOB 3/IEKTPOHHOMO 06y4eHus (eLearning), y By3oB
MoABNAETCA HOBAsA BO3MOXKHOCTb, MO3BO/IAIOLIAA KOMM/IEKCHO pa3BMBaTh YrNpaB/ieH-
YeCKMe HaBbIKM KaK B paMKax CTaHZAPTHbIX y4E6HbIX KYPCOB, BXOAALMX B CTPYKTYpPY
y4ye6HOro njiaHa, Tak ¥ B paMKax OpraHu13aumm TPEHUHIOBbIX CECCUM.

Yyactne VYHuBepcuTeTa Agam B npoekte TEMPUS UNIWORK (rpanTt #
544126-TEMPUS-1-2013-1-ES-TEMPUS-JPHES TEMPUS 2013) no3BOAMA0 HAM YCUAUTb
TEXHMYECKOE OCHaLleHMe By3a, B TOM YMCJIE 3aKyNUTb NPOrpaMmHoOe obecneyeHne
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Cxema paboTbl 6M3HEC cumMynsTopa Ha npumepe SIMFORMER Innovative Platform for
Business Simulations*

(6M3HEC-CUMYIATOPLI), KOTOPOE MO3BOJIAET peWaTh NOCTaB/IEHHbIE Nepes HamM
3afa4u. MHoronosib3oBaTesIbCcKas cpeja Ae/I0BOro MOAE/IMPOBAHMS, UCMOJIb3YEMOM B
y4e6HbIX U TPEHUHIOBbIX LIE/IAX NA1aT(HOPMbI CYLLIECTBEHHO AOMOJIHAET TPAAMLIMOHHbIE
noAxoAbl 06y4YeHuto, NO3BOIAET NPUBIN3UTD TEOPUIO K MPAKTUKE, 3HAHMSA K HaBbl-
Kam, abCTpaKTHble hOPMYJIbl K peasibHOM M3HU. TakMM 06pa3oMm B HaLLEM By3€ Mbl
CTPEMMMCA NMOMOYb CBOMM BbIMYCKHMKAM 6bITb BOCTPE6OBAHHbIMM Ha PbiHKE Tpyaa.
Kpome Toro, Mcrnonb3oBaHue AaHHOMO MHCTPYMEHTA pa3BMBAET HaBblKM 3heKTUB-
HOro npeanpuHUMaTe/bCTBa.

Ewe oAHMM cepbe3HbIM NMPEUMYLLECTBOM MCMNOAb30BaHMA AAHHOIO MHCTPYMEHTA
O6y‘-IE‘Hl4$| ABNAETCA TO, YTO OH NO3BONIAET paGOTaTb CO CTyA€HTaMM U BbINYCKHU-
KamMK HE3ABUMCUMO OT MX MECTOHAXOXAEHUSA, MCMO/Ib30BaTb TMOKKUe FpaCIJMKM. Takum
o6pa30M, OXBaT KOHTMHreHTa HOBOM YCHYFOI\/‘i MOKeT 6bITb BECbMa CyWeCTBEHHbIM.

BO/bLUIMHCTBO COBPEMEHHbIX CTYAEHTOB, COBEPLLAIOLLMX OCO3HAHHbIM BbIGOP y4e6HOro
3aBejeHMA U TMNa 06pa3oBaHUsA, OTBETCTBEHHO OTHOCATCA K BOMPOCaM NMOCTPOEHUA
6yaylen Kapbepbl. Ele A0 OKOHYaHMA By3a OHM CTPEMATCA MPUOBPECTU HEO6-
XOZAMMbIM OMbIT U 3HaHUSA, CCOPMMPOBATL BOCTPEGOBAHHBIE PbIHKOM JIMYHOCTHbIE
KayecTBa, paclwMpuTb Kpyr NpodeccuoHasibHbIX KOMNETEHUMM, M 3aja4Ya coBpe-
MEHHOrO By3a MOMOYb MM B 3TOM, TaK Kak B 0OLLECTBE Ha3pesia HeO6XOAMMOCTb
BY3aM NOACTpamBaTbCA Nog NoTpe6HOCTL paboTodaTesiei, BbiMycKas KOMNETEHTHOMO
cneumanmcTa, 061ajaloLero 3HaHUAMM U HaBblkamM A8 TPYA0YCTPOMCTBA.

4. OcbmupmanbHbIM BebcanT SIMFORMER Innovative Platform for Business Simulations https://simformer.com/
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Abstract

Career and Innovation Centre at TUT are considered with the creation and func-
tioning of the Republican network of career centres in all universities of the
Republic of Tajikistan. It presents opportunities that can serve as a network for
activities of any Career Centre in higher education institution.

In pursuance of the Republic of Tajikistan Law “On training of specialists in view of
labour market’s requirements” (News of RT Majilisi Oli No.8, Article 832, 2012, and
Resolution of the RT Government “On state strategy for Tajikistan labour market
development for the period till 2020” (No.277 dated June 2, 2011), there was
established a Centre for monitoring of competiveness of students and graduate at
free labour market under the University of Technology of Tajikistan according to
the decision of the Academic Council, which strengthened its activity since 2013
with support of the Project No.544126-TEMPUS-1-2013-1-ES-TEMPUS-JPHES TEMPUS
2013 UNIWORK “Strengthening of Career Centres in Central Asian universities to
empower graduates in obtaining and creating quality employment”.

MISSION OF THE CAREER AND INNOVATION CENTER is to contribute and support career
progress and professional growth of students and graduates at the labour market.

Major goals of activities of the Career and Innovation Centre are:

e Comprehensive support of students and graduates in the field of career
education;

e Provision of all round services in planning and development of careers;

e Assistance to students and graduates in achievement of career goals;

e Formation of skills in students and graduates to raise their competitiveness at
the free labour market;

e Holding of job fairs to employ students and graduates at free labour market;
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Tasks of the Career Centre in career guidance:

Rendering of information on trends, forecasts of labour market development;
Teaching to method of business career building;

Monitoring of the labour market to identify what specialities are in demand;
Rendering of a set of services to obtain skills needed to find a job;

Creation and maintaining of information database on graduates and employers,
where it should be related to career and career progress opportunities;

Rendering of educational services through educational programs (trainings,
seminars, courses) focused on searching for adequate job, development and
improving of professional competences, effective career development;

Tasks of the Career Centre in employment area:

Establishment and maintenance of contacts with employers to cooperate in
training of personnel for the labour market;

Collection, processing and dissemination of information related to continua-
tion of studies, employment, traineeships/ internships, social programs and
projects;

Promoting graduates adaptation to qualification requirements of employers;

Establishing contacts and cooperation with business and government agencies,
international organizations and NGOs to have students and graduates employed;

Assisting in planning and implementation of graduates’ future career.

Tasks of the Career Centre in the area of professional identity:

Organization of events for career development and employment (career and
job fairs, career days, presentations of companies and specialities);

Formation of professional competence of students and masters meeting require-
ments of the free market;

Provision of services to find jobs for students and graduates;

Establishment of resource and information base ensuring efficient operation
of the Centre;

Providing opportunities for professional growth, including traineeships/ intern-
ships and welfare activities / volunteer activities of students and graduates;

Based on the above-mentioned Project’s goals and objectives and missions, our
Centre has organized events specified below within 2013 - 2016:

In April 2014 our University held Day of Career Progress and Advanced Training of
graduates as well as official opening of the Career and Innovation Centre. On that
event, the UNIWORK was presented at best.




Photo 1. Official opening of the Career and Innovation Centre, September 2013

Our Centre has a “Diary for monitoring of the Tajikistan University of Technology’s
student competitiveness at the free labour market”. The diary was developed and
introduced to present gradually, through the special website (http://www.raqo-
bat-21tut.tj), present competitiveness of professional and profiling knowledge of
our students and graduates to employers so that each of them could find a worthy
job at the labour market in the future. It should be noted that development of
innovative project has an important role in our university. At each semester 2nd
and 4th year students must develop an innovative project or present one invention
in the field of technical creativity or related to his/her profession. In this regard, a
training seminar on “The role of innovative projects in improving competitiveness
of students and graduates at the labour market” was held within April 4-11, 2015.

On October 5, 2015, a national forum “Employment and entrepreneurial activity of
youth” was held together with the Ministry of Education and Science and Chamber
of Commerce and Industry of the Republic of Tajikistan. In the course of that event
there was organized exhibition of products manufactured by domestic enterprises.

In order to familiarize with the eligibility requirements of employers, a job fair
was held on April 27 for competitive employment at the labour market, which was
attended by more than 60 companies and enterprises. Among the participants the
“Beeline” Company, one of the leading mobile companies in Tajikistan, held var-
ious workshops, business games, competitions with our students. In addition, the
“Beeline” Company and TUT signed memorandum of cooperation for providing of
traineeship, internship and employment to our students and graduates. As a part
of that event, a Republican Conference “The purpose and objectives of career
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Photo 2:Group of job fairs organizers, April 27, 2016

centres in higher education institutions of the Republic of Tajikistan” was held
according to the order of the Minister of Education and Science of the Republic of
Tajikistan No.05 / 5-975 dated February 26, 2016, which underlines activities on
the establishment of the Republican network of career centres in all universities
of the Republic of Tajikistan.

Besides the above mentioned activities, there are held permanent seminars, train-
ings, meetings, conferences and debate clubs.

Thus, activity of Career and Innovation Centres can become a recruiter between
graduates and the labour market for universities. It may provide more opportunity
in future employment and achievement of a high level of qualification and training
of future competitive specialists.
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Abstract

LeHmp Kapbepbl u uHHosayul TYT paccmompes BoOnpockl co30aHusA U OYHKYUO-
HuposaHusa Pecny6/luKaHcKux cemell UeHMpPAa KapbepHO20 pocma B0 B8Cex BY3axX
Pecny6iuku TadxukucmaH. [pedcmassieHbl BO3MOXHOCMU, KOMOPble MoXem
npedcmassiamb makaa cemos 018 dessmeJsibHoCmuU /106020 LleHmpa Kapbepsl 8
8bicWweM y4ebHOM 3asedeHuu.

B npouecce peanmsaumm 3akoH Pecny6ivkm TagxkukmctaH «O nogrotoBke crneuma-
JIUCTOB C YYETOM MOTpe6HOCTEN pbiHKa Tpyaar (Bectn Magxamcu Onm PT 2012, Ne
8, cT1. 832) u NMocTtaHoBNeHue lNpaBuTenbcTBa Pecnyb6amkm TagxukncTaH «O rocy-
[apCTBEHHOM CTpaTernM pasBMTMA pbiHKa Tpyada TaAXMKMCTaHa Ha neproa Ao 2020
rofa» (2 uoHa 2011 r. N 277) no pelueHuio yuyeHHoro coseTa ¢ 20.09.2013 Ne109 npum
TexHOorM4yecKkom yHmMBepcuTeTe TaaKUMKMCTaHa 6bln co3gaH LleHTp MOHUTOpUHIa
KOHKYPEHTOCMOCOBHOCTU CTYAEHTOB M BbIMYCKHMKOB HA CBOGOLHOM pbiHKE TpyAa,
U YKpPEnuJ CBOK AeATeNbHOCTb C AeKabps 2013 roga npu noaaeprkke MpoekTta Ne
544126-TEMPUS-1-2013-1-ES-TEMPUS-JPHES TEMPUS 2013 UNIWORK “YKkpenneHnue
LleHTpoB Kapbepbl B By3ax LleHTpanbHOM A3uM ANA pacluMpeHMA BO3MOMKHOCTEMN
BbIMYCKHUKOB B TPYZAOYCTPOMCTBE M CO34aHMM KayeCTBEHHOM 3aHATOCTH”

MMUCCHA LIEHTPA KAPbEPbBI U MHHOBALIMM - coaelicTaMe M noaaepsKKa KapbepHOro
pocTa U NpoheCCHMOHANIbHOrO Pa3BUTMA CTYAEHTOB U BbIMYCKHUKOB HA pbiHKE TpyAa

OcHoBHbIe Lenu paboTbl LleHTpa Kapbepbl M MHHOBALMI ABNAETCA:

® KOMIJIEKCHas noajep:KKa CTYZLEHTOB M BbIMYCKHUMKOB B 06/1aCTU KapbepHOro
06pa3oBaHuS;

e MpeaocTaB/ieHUe Pa3sHOCTOPOHHMX YCYT MO MIaHWUPOBAHMIO M PA3BMTUIO Kapbepbl;
® MOMOLLb CTYAEHTAM M BbiMYCKHUKAM B AOCTUXEHUM KapbepPHbIX LieeM.

° cbOpMMpOBaHMe HaBbIKOB Y CTYAE€HTOB M BbIlMYCKHMKOB C Li€J1bl0 NOBbILLEHNE KOH-
KypeHTOCI'IOCO6HOCTl4 Ha CBO6OAHOM pbIHKE TpyAa;



mailto:orzu07@gmail.com
mailto:sanginboboev@gmail.com
mailto:shakhzoda-89@list.ru
mailto:abdullaevaj97@mail.ru

NpoBeAEeHMA APMapPOK BaKaHCHM C Lie/Iblo TPYAOYCTPOMCTBO CTYAEHTOB M BbIMyCK-
HMKOB Ha CBO6OAHOM pbIHKE Tpyaa.

3AAYM LeHTpa Kapbepbl N0 HanpasJsieHuio - npogpopueHmMayuA:

MpegoctaBsieHre MHbOPMaLMM O TEHAEHUMAX, NPOrHO3ax pasBMTMA PblHKa
TPYAOYCTPOMCTBA;
06yyeHne MeToaam NOCTPOEHUS AEe/I0BOM Kapbepbl;

MpoBeAeHME MOHUTOPMHIA pbiHKA TpyZa Ha NpeAMeT BOCTPe6GOBaHHOCTU TEX
WX UHBIX CNeLuanbHOCTEN;

MNpegocTaBNeHWE KOMMNIEKCA YC/IYT MO NOJTyYEHMIO HAaBbIKOB, HEO6XOAUMbIX AN
TPY/OYCTPOMCTBA.

CospgaHue 1 noaaepkaHne MHGPOPMaLIMOHHOM 6a3bl AaHHbIX O BbIMYCKHUKaX M
pa6oTofaTtesnisix CBA3AHHOM C KapbepoM M BO3MOXKHOCTAMM KapbepPHOro pocTa.

Oka3aHue obpasoBaTesibHbIX YCAYr NOCpeACcTBOM 06pa3oBaTesibHbIX MPorpaMm
(TPEHMHIOB, CEMMHAPOB, Y4€6HBIX KYPCOB) HANpaB/IEHHbIX Ha MOMCKM JOCTOMHOM
paboTbl, pPasBUTHE M COBEPLUEHCTBOBAHME NMPOMECCHMOHA/bHBIX KOMNETEHLMH,
3ddeKTMBHOE pa3BMTUE Kapbepbl.

no HanpassieHuto - mpydoycmpolicmso:

YcTaHoBMEHUE U NoAAEPKaHUE KOHTAKTOB C paboToAaTeNs M1 ANA COTpYAHUYeE-
CTBa B MNOAroToBKE KaJpoB AJ/1S PbiHKa TPy/a;

OcyuwecTtBneHme c6op, 06paboTKa M pacrnpocTpaHeEHUE MHQOPMALMK, CBA3AH-
HOM C MPOZOJIXKEHUEM YUeBbl, TPYA0YCTPOMCTBOM, NMPAKTUKAMM/CTAXKMPOBKaMM,
coumanbHbIMM NPOrpaMMamMm M NPOEKTaMK;

CofencTBme afantauum BbiMYCKHUKOB K KBa/IMPUKALMOHHBIM TPE6GOBAHUAM
paboTtogarenen;

YcTaHOB/IEHME CBA3EM M pas3BUTME COTPYAHMYECTBa C GU3HEC WM rocyaap-
CTBEHHbIMM CTPYKTYpaMM, MEXAYHAPOAHbIMM opraHusaumamu 1 HIMO c uenbio
TPYZOYCTPOMCTBO CTYZIEHTOB U BbIMYCKHUKOB;

Cop,eﬁcmme B NJ1aHUMPOBaHMN U pean3alnn 6y,qyu.|,e171 Kapbepbl BblIMyCKHNKOB.

no HanpasJieHuw - npO¢€CCUOHGﬂbHO€ caMoonpeaeneHue:

OpraHusauma MeponpuATUIA MO KapbepHOMY PasBMTMIO M TPYAO0YCTPOMCTBY
(ApMapoK Kapbepbl M BaKaHCHM, AHEN KapbepHbIX BO3MOMKHOCTEM, Npe3eHTaLMm
KOMMNaHMI U crneuuasbHOCTEN);

®opmMmrpoBaHue NpocdheccuoHasIbHOM KOMNETEHLUMIM CTYAEHTOB M MarmcTpos,
COOTBETCTBYHOLWUX TPEOOBAHUAM CBOGOAHOIO PbIHKA;

MpefocTaBneHME YCAYr MO OKa3aHMIO MOMOLLM B MOMCKE paboTbl CTYAEHTaM M
BbIMYCKHMKaM;

Co3pgaHure pecypcHo-MHbOpMaLMOHHOM 6a3bl, o6ecnedmBatolen 3pdPeKTUBHYIO
paboTty LleHTpa;




(Puc 1. ObuuManbHOE OTKPbITME LIEHTPa Kapbepbl U MHHOBALMM ceHTA6pb 2013r.)

e [lpeaocTaBneHMe BO3MOMKHOCTEM ANs NpodeccHMOoHabHOMrO pocTa, BK/OYas
NPaKTMKKU/ CTaXKMPOBKM U 06LLIECTBEHHYIO PaboTy/BOIOHTEPCKYHO AEATEIbHOCTb
CTYZEHTOB M BbIMYCKHUKOB.

Ha ocHoBe BbileyKa3aHHbIX Lesier M 3aa4 U MUCCUIM NPOeKTa Ha NpoTsiKeHun 2013-
2016 rr. HaW UEeHTp OpraHM3oBaa TaKMe MEPONPUATUA KaK:

B anpene 2014 roga B Hawem yHuBepcuTeTe npolwen JeHb KapbepHoro pocra M
NOBbILLEHUA KBAJIM(PUKALMM BbINYCKHUKOB U TaK e oduLpmaibHOe OTKPbITUE LIeHTpa
Kapbepbl U MHHOBaLUMM. Ha laHHOM MeponpuATMK Bblla caenaHa 60s1bliasn npeseHTa-
umaA npoekTa Ne 544126-TEMPUS-1-2013-1-ES-TEMPUS-JPHES TEMPUS 2013 UNIWORK.

Haw ueHTp mnmeeT “ZlHEBHMK MOHMTOPMHIa KOHKYPEHTOCMOCOOHOCTU CTyAeHTa
TexHoNorMyeckoro yHmBepcmrteTa TaAKMKMCTaHa Ha CBOGOAHOM pbiHKe Tpyaa”.
Llenb pa3paboTkM M BHEAPEHMA AHEBHMKA 3aK/IOYAETCA B TOM, YTOObI C MOMOLLbIO
cneupanbHoro camrta (http://www.raqobat-21tut.tj) war 3a Wwarom npeseHToBaTh
paboToaaTenssM BHYTPU PeCcnyb/IMKM 1 3a ee npeaesiaMuM KOHKYPEHTOCMOCOBHOCTb
npodeccMoHasIbHbIX M NMPOMUIMPYIOWMX 3HAHMIM HAWMX CTYAEHTOB U BbIMYCKHUKOB
C TeM, YTO6bI B ByayLieM KaxAbIM M3 HMX HaLLIM CBOE AOCTOMHOE MECTO Ha pbIHKE
Tpyaa. Hago oTMETUTL UTO B HalEM yHMBeEpcuTeTe paspaboTka MHHOBALMOHHOMO
NpoeKTa MMEeeT BaXKHYyl0 posib. B KaxkJaoM cemecTpe CTyAeHTbl 2-4 Kypca AO/KHbl
paspaboTaTb 0AMH MHHOBALMOHHLIM NPOEKT MM NPE3eHTOBaTb 04HO M306peTeHue
B chepe TEXHMYECKOro TBOpYeCTBa MM No Npoduo cneupanbHoCcTU. B cBA3m c
3TMM ¢ 4-11 anpena 2015 roga 6bl1 NpoBeAEH CEMMHAP-TPEHMHI Ha TeMy «Posib
WMHHOBALMOHHbIX MPOEKTOB A1 MOBbILEHMA KOHKYPEHTOCNOCOBHOCTM CTYAEHTOB M
BbIMYCKHWKOB Ha pbIHKE TpyAa».
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(KoNneKTMB opraHmM3aTopoB AspMapKu BakaHumi 27.04.2016)

5 okTa6ps 2015 roga coBMECTHO C MMHUCTEPCTBOM 06pa3oBaHMA U HayKn Pecny6anku
TagxuKucTaH ¥ ToproBo-NpOMbILLIEHHOM Nanatbl Pecny6amku TagKUKUTaH 6bis
npoBeZeH HauMoHabHbIM OpyM «3aHATOCTb M NpeanpuHUMAaTENbCKas AeATeslb-
HOCTb MoJIoZEXM>. B X0a€e npoBeaeHUs JaHHOrO MEpPONpPUATHA 6blJI0 OpraHM30BaHHO
BbICTaBKa BbIMYCKAaEMbIX MPOAYKLMM OTTEYECTBEHHbIX NPEeANPUATHMN.

C Ue/Iblo 03HOKOMJIEHMSA C KBaIM(PUKALMOHHBIMK TPEGOBaHUAMM paboTasaTenen 27
anpesnis 6bl1a opraHM3oBaHa ApmapKa BakaHCHI N0 KOHKYPCHOMY TPYZAOYCTPOMCTBY Ha
pbIHKE TpyAa, B KOTOPOM Y4aBCTBOBas/IM 60s1ee 60 KoMNaHWM 1 npeanpuatuii. Cpeam
YYACTHMKOB OAMH U3 BeAYLUMX MOBU/IbHBIX KOMMAaHWM B TaAXMKUCTAHE, KOMNAHUA
BunaiH NnposiBUMB MHHULMATMBY NPOBEN Pa3/IMUHbIE MacTepP-KIACChl, €/10BbIE UTpPbl,
KOHKYPCbI C HallMMM CTYZIEHTaMM, TaK e B 3TOT AeHb 6bln noanncaH MEMOpaHAyM
mexay komnaHer banaiH n TYT o coTpyaHUYecTBe B 06/1aCTU NPOXOXKAEHMS NpaK-
TUKM, CTaKMPOBKM M TPYAOYCTPOMCTBA HalIMX CTYAEHTOB M BbINYCKHMKOB. B xoze
3TOr0 MEPOMNPUATHA NO PacropAXeHUI0 MMHUCTPa 06pa3oBaHMA U Hayku Pecnybamnkm
TaaxukuctaH Ne05/5-975 ot 26 deBpana 2016 roga npoBegeHa PecnybankaHcKas
KoHdepeHuma «Llenb 1 3a7a4uM LEHTPOB Kapbepbl B BbICWUMX YYEOHbIX 3aBefeHUAX
Pecny61Kkn TagMKUCTaH», B KOTOPOM OTMEUEH aKT 0 CO3ZjaHuK Pecny6IMKaHCKUX
ceTel KapbepHOOro LiEHTpa BO BCex By3ax Pecny6iuku TaaKMKMCTaH.

Mo MMMO BblLLEYKa3aHHbIX MEPOMPUATHMI TaK e NPOBOAATCS NOCTOSHHbIE CEMMHAPSI,
TPEHMHIU, BCTPEYU, KOHDEPEHUMM, AebaTHbIE KNyObl.

TakuM 06pasoM, AeATe/IbHOCTb LLeHTpa Kapbepbl M MHHOBALMM A1 BbICLIMX Y4E€6HbIX
3aBeIEHUI MOXKET CTaTb PEKPYTEPOM MEXKAY BbIMYCKHMKAMM M PbIHKOM TpyZaa, OH
MOXET PaclUMPUTb BO3MOXHOCTMU JasIbHEMLIErO TPYAOYCTPOMCTBA M JOCTUKEHMSA
BbICOKOTrO YPOBHSA KBa/M(UKALMM M NOATOTOBUTL BYAYLLIMX KOHKYPEHTOCNOCO6-

HbIX CneunaamncToB.




QUALITY EDUCATION - A WAY OF STABILIZING THE LABOUR
MARKET
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Abstract

This article provides specific character of the higher education system in the con-
ditions of transition Economics in Tajikistan. The opportunities, which a student
will acquire during the effective internship in a manufacture are defined, that
contributes to the creation of the base for graduates in their careers growth in
professional activities.

One of the fundamental spheres of development is the education sector through the
creation of the educational market. A higher level of competition is typical for this
market because quality of education becomes a way of labour market stabilization.
Education is gradually turning into one of the leading elements of the economic
strategy of most countries. Confirmation to this is the adoption of a nhumber of
regulations on the improvement of the education system in Tajikistan.

Development of the higher education system in Tajikistan has a specific character in
conditions of a transition economy. Transition of Tajikistan’s economy to a market
economy has revealed some problems that can be attributed to general state of the
education system. A special feature of this period is the measures that are being
taken by joining the Bologna process, which provides new opportunities for the
promotion of Tajik education in the international arena. In turn, these features set
new conditions for the preparation of high-qualified specialists and the necessity
for a more detailed approach to the interpretation of the quality concept.

The quality of education should be considered as a single process controlled pro-
duction from the producer’s point of view - a graduate of the university and the
consumer - with the requirements of the employer. The main requirement for the
market functioning of the higher education market system is to meet the demand for
both the labour market and the market of educational services. With this approach
it appears necessary to in find ways to better suit the labour market and the market
of educational services.
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Internships are for universities an attempt to combine theoretical training with
the development of students’ practical skills in order to facilitate their entry into
the labour market. It is also an attempt to get feedback from the companies and
organizations that receive students for these internships, as well as obtaining more
information on how students have to work in order to meet the modern requirements
of the labour market. Employers must claim this approach to practical training.

Opportunities that students will get during the period of practical training can be
expressed as follows:

e students can obtain useful information about the market, which creates a
demand for certain professions;

e have a definite opinion about the legal forms of enterprises in order to select
for the further implementation of skills in the context of these organizations

e to know in which direction the knowledge that is gained at the university should
be improved under conditions of operating companies for more useful career
development;

e find ways to demonstrate professional skills to obtain employment opportunities
in companies where the internship took place;

e the ability to negotiate with employers at the place of the internship to get a
job after graduation.

The proposed list of opportunities that students should acquire during internships
are not limited by these items. This list can be extended, by many other fea-
tures, where students themselves will be interested internship location and will
actively search for a placement in hopes of further employment. Furthermore,
while searching and selecting an internship it is important to take into account
that 70% of students KPITTU reside outside of Khujand in the cities and districts of
Sughd region. In a modern learning environment it is more favourable for students
of Sughd region to get placements in companies that operate in their place of
residence, taking into account the fact that after graduation these students could
find employment in these enterprises. In connection with the solution of question
of ensuring high-quality specialists of KPITTU for all enterprises in the region used
the method of manufacturing practices by using a remote form of education.

Distance education is becoming an extremely popular form of teaching due to its
convenience and flexibility. Possibilities of internship realization in universities with
distance learning are based on the following necessities:

e Implementation of priority directions of the state policy in the field of education
under the National Education Development Strategy till 2020

e Implementation of new training activity organizations on the basis of a modu-
lar-credit system and a high degree of autonomy in teaching high school.




e Transformations in the educational process of practice as close to the future
professional activity as possible.

e Ensure the availability of all forms of training for the passage of good quality
practice.

The problem of finding employment in the context of the crisis of economic devel-
opment in Republic of Tajikistan is much more complicated. To support graduates
KPITTU organizes a vacancy fair to support students and graduates finding jobs.

The Vacancy Fair in KPITTU organizes special events that are held at the initiative
of “Career Centre” of KPITTU with the aim of better involving employers to pro-
vide their available job vacancies and facilitating employment for students and
graduates who wish to be employed, as well as providence of practical assistance
in choosing suitable occupation at enterprises and organizations of Sughd region.
The fair unites the interests of employers, educational institutions and individuals
that wish to find a job or get a profession by demonstrating their knowledge and
skills in the labour market, which in turn creates the preconditions for the further
development of the educational system in Tajikistan.
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KAYECTBEHHOE OBPA3OBAHUE - MYTb K CTABU/IM3ALMN
PbIHKA TPYA
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AHHOMauusa

B npednazaemoli cmambe npusodumca cheyuguydeckul xapakmep cucmemabi
8biclWe20 06pa308aHUA 8 YC/I08UAX NepexodHol 3KOHOMUKU 8 TadxuKkucmawe.
PaccmompeHbl BO3MOKHOCMU, KOMOpble NoJly4um cmydeHm Npu NPoXoxKdeHuu
Ka4ecmaeHHoU npou3800cmMBeHHOU NPAaKmuKu, Ymo cnocobcmayem co30aHuto 6asbi
0/19 BbINYCKHUKOB NO KaPbepHOMY pocmy 8 NnpogeccuoHaibHoU desmesibHocmu.

OZHoM M3 OCHOBOMOMArawLLMx cchep pasBuUTHA ABAAETCA cchepa 06pasoBaHus, Yepes
co3zjaH1e 06pa3oBaTesIbHOro pbiHKa. A1 JaHHOMO pblHKA XapaKTepHa KOHKYpeHLMsA
60/1ee BbICOKOr0 YPOBHS, NMOCKOJIbKY Ka4eCTBeHHOe 06pa3oBaHMe CTaHOBMTCA CMOCO-
60M CTabun3aumm pbiHKa Tpyaa. O6pa3oBaHue NocTeneHHo NpeBpalLaeTcs B OAMH
U3 BeAyLIMX 3/1IEMEHTOB SKOHOMMYECKOM CTpaTerMu rocyaapcTea. MoarsepskaeHuem
ABNAETCA NPUHATMA PAAA PETrNIAMEHTHPYIOLLMX JOKYMEHTOB MO COBEPLIEHCTBOBAHMIO
CUCTeMbl 06pa3oBaHmMA B TagKMKMUCTaHE.

CTaHOBNIEHME CMUCTEMbI BbICLIEro 06pa3oBaHUA B TaAKMKUCTAHE MMEET Creum-
(UYECKUI XapaKTep B YCI0BUAX NEPEXOAHOM SKOHOMMKM. lMepexos 3KOHOMMKM
TaAKMKMCTaHa Ha PbIHOYHbIE OTHOLLIEHWA BbISIBU HEKOTOPblE NPo61eMbl, KOTOpblE
MOXHO OTHECTM K 06LLIEMY COCTOAHMIO CUCTEMbI 06pa3oBaHmsa. OCO6EHHOCTbIO 3TOro
nepuo/ia ABNAETCA NPEANpPUHATLIE MEPbI N0 BXOXAEHMI0 TaaKMKMCTaHa B BoNoHCKMIM
npoLecc, KOTOpbIM NPeAoCTaB/IAET HOBblE BO3MOXHOCTU A8 NPOABUNKEHWUA TaKMUK-
CKOro 06pa3oBaHMs Ha MeXAyHapoAHoM apeHe. B cBol oyepesb 3T BO3MOXKHOCTU
AMKTYIOT HOBbIE YCJ/IOBMS MOArOTOBKM KaYeCTBEHHbIX CMELMaIMCTOB M HEOB6XO0AMMO-
CTH 6o/1ee AeTaslbHOro NOAX0Aa K TOJIKOBAHMIO NMOHATUA KayecTBo.

KauecTBO 06pa3oBaHMsa HEOGX0AMMO PACCMATPUBATL KaK €MHbIN yNpaB/sieMbli npo-
LLeCC NpOM3BOACTBA C TOUKM 3PEHUSA NMPOM3BOAMTENS - BbINMYCKHUK By3a M NOTpeGUTENS
- CO CBOMMM TpeboBaHMsAMM paboTogaTens. OCHOBHbIM TPEGOBaHMEM K PbIHOYHOMY
(bYHKLUMOHMPOBaHMIO CUCTEMbI BbiCLIEro o6pa3oBaHmMs ABASETCA YA0BNETBOPEHME
Crnpoca KaK Ha pblHKe TpyAa, Tak M Ha pblHKe 06pa3oBaTe/ibHbIX YCayr. Mpy Takom
noAxoZe BO3HMKaeT HEOGXOAMMOCTb B MOMCKE MyTeM ONTUMA/IbHOrO COOTBETCTBMSA
pbiHKa TpyAa pbiHKY 06pa3oBaTte/bHbIX YCyr.
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Mpon3BoACTBEHHaA MpaKTMKa A/1A By3a - 3TO MNOMbITKa COeAUHUTL TEOPETUYECKYIO
NoAroTOBKY C POPMUPOBAHMEM NPAKTUHECKMX HABbIKOB Y CTYAEHTOB A/19 061eryeHus
MX BblXOZa Ha PbIHOK TPyZAa, 3TO MOMbITKA MOJYy4YMTb 0O6PaTHYH CBS3b CO CTOPOHBI
KOMMAHWM M OpraHmn3aLmi, NPUHMMAIOLWMX CTYLEHTOB Ha NMPaKTHKY, O KayecTBe o6y-
YyeHus, a TaKKe NoJlyYeHMe A0MNOJHUTENIbHOM MHGpOPMaLMK O TOM, HaZ YEM HYKHO
nopaboTaTb CTYZEHTY, YTO6Gbl COOTBETCTBOBaTb COBPEMEHHbBIM TPEBGOBAHUAM PbIHKA
TpyAa. MIMeHHO TakoM NoAxoz K NPOXOXKAEHUIO NPOM3BOACTBEHHOM NPAKTUKM JOJIKEH
6bITb BOCTPE60OBAH CO CTOPOHbI paboToaaTenen.

BO3MOXKHOCTH, KOTOPbIMU CTYAEHT 6YAGT pacnosiaratb B nepumoa npoxoxaeHuaA npo-
M3BOACTB€HHOI‘/'1 NPakKTUKM MOXKHO Bblpa3nTb Creiyoumnm o6pa30M:

®  MOXHO MOJIYYUTb M MOJIE3HO MCMO0J/Ib30BaTb MH(MOPMALMIO O pPbIHKE, KOTOPbIM
dopMHMpyeT cnpoc Ha onpegenieHHble npodeccuu;

® WMeTb onpejesieHHoe MHEHME O OpraHM3auMOHHO-MPaBoBbIX (GopMax npes-
MPUATHI C Lenblo BbiGopa ANA Aa/ibHENLWEN peanmn3aumn npodeccroHaibHbIX
HABbIKOB B pamKax 3TMX (pOpM OpraHu3aumi;

® OMpeAe/MTCA B KAKOM HanpaB/ieHMM COBEPLLEHCTBOBATh 3HAHMSA, MOJyYaemMble
B By3e A/1A 60/1ee Moe3HOr0 MCMOo/Ib30BaHMA B KApbePHOM POCTE B YC/IOBMAX
(YHKUMOHUPYIOLMX NPEeANPUATUIA;

®  M3bICKaTb CMOCO6bI A/1A AEMOHCTPALMM CBOMX MPOMECCHMOHA/IbHBIX CMOCO6HO-
CTel, 4To6bI MOYYUTb BO3MOKHOCTU TPYAOYCTPOMCTBA B hMpMe, rae NpoXoaniu
MPOM3BOACTBEHHYIO MPAKTHKY;

® yMeHMe nposeaeHmnA neperosopos C pa6OT0,ane}1FIMM no MecCTy NpoxoxaeHnAa
NPpakKTUKK AnAa nonyvyeHuA paGOTbI N0 OKOHYaHMIO BY3a.

Mpeanaraembii nepedeHb BO3MOXKHOCTEMN, KOTOPbIE MONYYUT CTYAEHT MPU MPOXOXK-
AEHUM KaYeCTBEHHOM MPOM3BOACTBEHHOM MPAKTMKM, HE OFPAHUYMBAETCA STUMM
MyHKTamMK. ITOT NepeyeHb MOXKET MOMOJHUTLCA U MHOTUMM APYrMMM BO3MOXKHO-
CTAMM, KOrAa CaM CTyZeHT 6yAeT 3aMHTepecoBaH O BbiGOpe MecTa MpOXOXAeHWA
MPaKTUKM M ByAET aKTMBHO 3aHMMATbCA MOMCKOM 3TOr0 MecTa B HaAexAae Ha Aasb-
HelLee Tpy0yCTPOMCTBO.

M3yyeHHble MaTepuasibl NO3BOAAIOT CAeaTb BbIBOA O TOM, YTO KAYECTBEHHOE MPOXOX-
JeHre NPOM3BOACTBEHHOM NPAKTMKM CNOCOBCTBYET CO3A4aHUI0 6a3bl A4/1 BbIMYCKHUKOB
Mo KapbepHOMY PocTy B NPodeCccHoHaIbHOM AEATEIbHOCTM.

B nepuos npoxoxAeHWA MPaKkTUMKU NPOMCXOAMT 3aKpernieHWe U KOHKpeTMU3auma
pe3y/bTaToB TEOPETUHECKOr0 y4eOHO-MPaKTMYECKOro obyvyeHusa, npuobpeTeHue
CTYAEHTaMM YMEHUS M HaBbIKOB MpPaKTMYeCKoM paboTbl NO NPMCBAMBAEMOM KBasIM-
huKauuKn M M36paHHOM CMELMAIbHOCTM MK Npodheccum.

B neproa npoxoxaeHna NpoM3BOACTBEHHOM NPAKTMKM 3HAHWMA M HaBbiKM Npuobpe-
TEeHHble CTYAEHTaMM BbIpayKaloTCsA B TOM, YTO CTYAEHTbI MOC/IE NPAKTUKK ONpeaenstoT




B KaKOM HarpaBJ/IEHMM COBEPLUEHCTBOBATb CBOM 3HAHMSA, MoJiyyaemble B By3e A/1A
60/iee NONEe3HOr0 MCMO/Ib30BaHMA B MPAKTUYECKMX YCIOBUAX (DYHKLMOHMUPYIOLMX
NPeaAnpUATHM, ULLYT NYTHM 4EMOHCTPALMM CBOMX NPOhECCUOHa/IbHBIX CMOCOGHOCTEN,
4TO6bI NOJYYUTb BOSMOXKHOCTU TPYAOYCTPOMCTBA B hMPMe, rae NPoXoanIn Npous-
BO/ACTBEHHYIO0 NPAKTUKY.

Mpepnaraemblii nepevyeHb BO3MOXKHOCTEM, KOTOPbIE MOAYYMT CTYAEHT Mpu npo-
XOXAEHUN Ka4yeCTBEHHOWM MPOM3BOACTBEHHOM MPAaKTUKW HE OrpaHUuYMBaEeTCA
nepeyvncieHHbIMU, TaK KaK OnTMmanbHasa opma opraHusaumm NpakTUKKM byaeT
onpeaenATbCA TeM, YTO CaM CTyJeHT 6yaeT 3aMHTepecoBaH O Bbibope mecTa npo-
XOXAEHWA NPAKTMKM U ByAeT akTMBHO 3aHMMAaTbCA NMOMCKOM 3TOro MecTa B Hagexae
Ha JanbHeMllee TpyaoycTpoicTeo. Kpome Toro, npu noucke u Boibope Mecta npo-
XOXJAEHMA NPaKTUKKM yuuTbiBaeTca, 4Yto 70 % ctyaeHtos XIMUTTY npoxusaloT 3a
npezenamu r.XyzxaHaa B ropogax u paroHax Coramickon obnactu. B coBpemeHHbIx
ycnoBuax obydyeHusa ans ctyaeHToB CoraMMCcKoOM 061acT NPOXOXKAEHWUE NMPaKTUKM
601ee uenecoobpasHo Ha NPeAnpPUATUAX, PYHKLMOHUPYIOLLMX MO MECTY NOCTOAHHOIO
MPOXKMBaHMA, C YYETOM TOr0, YTO MOC/Ie MONYYEHUA AUNIOMA 3TU CTYAEHTbI byayT
TPYAOYCTpamBaTbCA Ha 3TMX NpeanpuATUAX. B cBA3M C pelueHnem Bonpoca o obe-
creyeHmmn Bcex NpeanpuaTHiA perMoHa KayecTBeHHbIMM crnieupanmctamm B XMUTTY
Te anpobupyeTca METOAMKA NPOBEAEHNS NPOM3BOACTBEHHOM NMPAKTUKM C UCMO/Ib30-
BaHMEM AMCTaHLMOHHOM (POPMbl 06pa3oBaHMS.

AncTaHuMoHHoe o6pa3oBaHME CTAHOBMTLCSA Ype3BblYaMHO MonyaspHoM (opmMoi
06y4YeHMaA B CMy CBOero y06CTBa U rM6KOCTM. BO3MOXKHOCTU NpoBeAeHUs Npom3-
BO/ACTBEHHOM MPaKTMKM B By3axX Ha YCNOBUAX AUCTAHLMOHHOI0O 06y4eHns 060CHOBaHO
c/ieaytollen Heo6X0AMMOCTbIO:

e Peanusaumeit NPMOPUTETHBIX HaNpaBAEHUIM FOCY4apCTBEHHOM NOIMTUKM Cepbl
06pa3oBaHuA B pamKax HaumoHanbHoM CTpatermm pasBuTMA 06pa3oBaHMA A0
2020r.

e BHeapeHMeM HOBOM OpraHm3aumm y4e6HoM AeaTeIbHOCTM Ha ocHoBe MoayibHO-
KpeAMTHOM CUCTEMBI M BbICOKOM CTENEHU CaMOCTOATE/IbHOCTU 06YYeHMA B By3e.

e TpaHchopMaumm B y4e6HbIM NPoLECC NMPAKTUKM, MAKCMMA/IbHO MPUBMKEHHOM
K 6yayLien npocheccMoHaibHOM AeATeNbHOCTH.

e (Ob6ecnevyeHMemM AOCTYMHOCTU BCEX POPM 0ByYeHMA AN1A NMPOXOXKAEHUA Kaye-
CTBEHHOM MPOU3BOACTBEHHOM NPAKTUKM.

B ycnoBMAX KPM3MCHOIO pasBUTUA IKOHOMMKM PT npobsiema HaxoXAeHWsa mecTa
paboTbl HAMHOIO OC/IOXKHAETCA. [NA OKa3aHWA NoAAEPKKM BbiMyCKHUKam XMUTTY
-a B MOMCKe paboyMx MeCT OpraHMU3yTCA ApMapKa BakaHCHHM.

fiIpmapka BakaHcui B XMUTTY - cneumanbHoe MepOnpUsATHs, NPOBOAMMOE MO MHU-
unatmee «Mapkasm maptaba» XMUTTY-Ta, C uesblo 60s1e€ LWMPOKOro NpmMBIEYEHHNA
pa6oTojaTtenei K NpefoCTaBiEHUI0 MMEIOLLMXCA Y HUX BaKaHTHbIX paboumx MecT,




OKasaHue COAEeMCTBMA 3aHATOCTM CTYAEHTAM BbINYCKHUKAM, XKeNatoLwmm TpyA0yCTpo-
UTbCSA, a TaK¥Ke OKa3aHWe NPaKTMYECKOM NOMOLLM B BbiGope noaxoasiuein npodeccum
Ha NpeanpuATMAX U opraHusaumax Corguickon obnactu. fApmapKa o6beauHsaeT
MHTepecbl paboTojaTtenen, y4yebHbiX 3aBeeHUM M FpaXkAaH, KenalwWwmx HaNUTH
paboTy UK NOYYUTb NMPOECCUI0 Yepes AEMOHCTPALMIO CBOMX 3HAHMIM M HABbIKOB
Ha pblHKe TpyAa, YTO B CBOW o4yepe/ib Co3AaeT MPeAnoChbiIKM ANA AajibHENLIEro
pa3BMTMA CMCTEMbI 06pa30BaHusA B TaaKMKUCTaHE.
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EMPLOYERS AND GRADUATES: BRINGING THEM TOGETHER
AT BUKHARA STATE UNIVERSITY
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Abstract

This paper presents the work done to develop the Career Centre at Bukhara State
University (Uzbekistan) in the framework of the Tempus project UNIWORK.

Introduction

The market for high-skilled graduates is increasingly global. Economic and tech-
nological change is facilitating an internationalisation and de-territorialisation of
business with many companies, large and small, having international operations
and international recruitment patterns. Global leaders are challenging national
expectations for the graduate workforce. As employers’ requirements for their
global workforce change, graduates - and providers of higher education - must
adapt to prosper.

In the last quarter century the size and dynamics of the graduate talent pool has
changed dramatically. The so-called ‘massification’ of HE continues and the global
appetite for graduates is increasing apace. Multinational employers, and increas-
ingly employers of all kinds, require their workforce to work readily and confidently
across worldwide operations, using a global outlook to consider new opportuni-
ties and challenges. At the same time, they need employees who can assimilate
organisational values and operate comfortably with the technological and cultural
demands of the 21t century workplace. Expectations extend beyond the early grad-
uate career, with high expectations for graduates to one day take leadership roles.
Ultimately, graduates of HEI of Uzbekistan, like their international counterparts,
must be able to work across national borders, manage complex international and
intercultural relationships, and understand global aspects of the world of work.

University career centres are also changing, trying to integrate what they do with
the rest of the university, and providing students with the skills that will serve
them throughout their professional lives - not just in finding their first job upon
graduation.

Sukhrob Davlatov, a doctoral student at Bukhara State University, does research
on youth unemployment and underemployment. He says that while universities




are primarily institutions of higher learning, inherently different from colleges or
vocational schools, they “do have some obligation to prepare students for the
labour market.” Thus, at Bukhara State University, a hands-on approach to helping
students find jobs is taken from day one. The first cohort of students enrolled in the
guarantee program graduated this year (2016). They’ve spent the past four years
receiving training on networking, resume writing, interviewing skills and, for many,
a series of job placements. If the participating students can’t find work within six
months of graduation, the university promises the help of Career Centre for them,
so they can hone existing skills or get another job.

The BSU Career Centre

In February, 2016, in the framework of TEMPUS project UNIWORK, the rebranded
Career Centre at Bukhara State University (Bukhara, Uzbekistan) was officially inau-
gurated by the Rector of the university, in the presence of university staff and
local media. This new Career Centre should help strengthen the ties between the
university and the employers in the region, and thus help its students improve their
chances at finding good internships and employment opportunities. Furthermore
it has been directly involved in the UNIWORK project activities, with its staff par-
ticipating in training events organized by the project (including a 2 week practical
placement in an EU University Career Centre) and preparing their own events in
the framework of the project, such as a Business Plan Competition for its students,
and Employment Marathon etc.

Career Centre - the main activities of which are focused on the comprehensive
support and assistance to students and university graduates of all disciplines and
specializations in planning their careers and employment in the modern labour
market.

The mission of Career Centre BSU - to create an environment conducive to stu-
dents and graduates effectively planning a career path and successfully realizing
themselves in their professional activities.

The purpose of the centre’s work - to provide assistance and support students for
temporary employment and the promotion of employment of university graduates.

The main task of the centre - increased mobility, competitiveness of graduates
in the labour market, the expansion of social partnership framework, and improve
the system of “university-employer”.

In order to achieve the objectives and the decision of tasks the Career Centre BSU
has been organising the following activities:

e Monitoring the employment of university graduates;




Monitoring the status and trends in the labour market, job search, maintaining a
database of vacancies received by the Centre from the organizations; placement
vacancies on the website as well as at the information stands of the Centre;

Interaction with employers - organizations on employment of graduates on the
basis of agreements of different directions, to obtain from them applications
to fill the existing vacancies;

Support national and regional programs to enhance employment of undergrad-
uates and graduates;

Organization for students of job fairs, presentations of organizations, con-
ferences Career Days and other events dedicated to vocational guidance and
placement of graduates;

Informing and consulting students, university graduates and employers on
employment;

Organization of visits of students and training workshops on skills, employment
and effective methods of building a career;

Preparation and delivery to the faculty dean’s office of relevant and useful
information to be used in work with students on the assessment of the quality
of training by employers, graduate employment, building a career, behaviour
in the labour market.

Figure 1. The increase in the number base enterprises and organizations




BSU has signed more than 700 contracts the passage of professional internships for
31 specialties of the University with employers in the Bukhara region of Uzbekistan.

One of the important conditions for the successful employment of students is
the conclusion of the three-party agreements with the authorities’ educational
governance secondary educational institutions, enterprises and organizations on
employment of graduates and the provision of practical training.

Event and services launched in the framework of UNIWORK
Business Plan Competition

4t year student of the Faculty of “Economics” Jamshid Normurodov became the
winner of 15t annual business plan competition at the Bukhara State University. The
awards ceremony was held at Bukhara State University on February 19, 2016.

The competition was organized by the Career Centre BSU with the assistance
of TEMPUS project UNIWORK and the Socio-Economic Faculty at Bukhara State
University. The main aim of the competition was to strengthen the entrepreneurial
spirit, encourage students to acquire business planning skills, facilitate the checking
of ideas of students and graduates on realism.

Participants included 3™ and 4% year students. The business plan format could
be arbitrary, however, it was recommended to include the following sections:
description of the business idea, market research, a description of the competi-
tive advantages of the product / service, production plan, financial plan, business
finance plan, a plan for human resource management. All business plans had to be
written in English. A total of 53 business plans were submitted by different sections
of the University.

In addition to valuable cash prizes and personal certificates of participation in the
contest and gifts, In addition to valuable cash prizes and the winner of the Cup with
the participation in the Regional Forum on Youth Employment and Entrepreneurship
held in Bukhara on March 11t and 12t 2016. In this regional competition the par-
ticipants could give a 5 minute oral “elevator pitch” presentation to present the
project. This was followed by a Q&A poster session where they could discuss their
business idea in more detail with members of the jury and the general public of
the Regional Forum.

Alumni Networking Event

On Saturday, May 7, 2016 the second Alumni Networking Event was held at Bukhara
State University. It brought together united 11 alumni/professionals and 47 students.
This year’s program was completely revamped to focus on networking skills and




allowing students to interact with professionals in general and not limited to only
alumni professionals. In addition a keynote speaker and 2 panel discussions (which
included 5 professionals on each panel) were added to the programme. The keynote
speaker spoke about his career path and the different obstacles he had overcome.

The event organised to promote networking between HEI graduates and current
students, and to promote membership in the alumni network. The goal was to
improve perceived career readiness so students would gain career preparation
knowledge and confidence.

To assess these changes in perceptions of career readiness, we developed a pre-
and post-event survey that included the following five learning outcomes prompts:

1. |feel comfortable initiating networking relationships.

2. | know how to structure an elevator pitch.

3. | can create meaningful connections with alumni and professionals.

4. | can confidently respond to interview questions.

5. I have reflected on how my past experiences can shape my future career goals.

A second goal was for students to exchange contact information with at least 3
alumni or professionals in order to create meaningful connections between students
and alumni.

While few students attained the particular goal of “enjoying the cooperation and
interaction with the other participants”, survey data of participants demonstrated
that students still gained experience by interacting with alumni during the event.
97% of student participants who answered the question reported speaking with
alumni.

Through the feedback surveys, students also had an opportunity to reflect on the
most valuable thing that they learned from their experience. Many students who
responded identified specific skills that they learned more about or had an oppor-
tunity to practice, such as interviewing skills, elevator pitches, networking, and
connecting with people - “Networking is about creating bonds, and it is about
being yourself not selling yourself”. Other students discussed the importance of
stepping outside their comfort zone, and learning persistence, “I need to be com-
fortable being uncomfortable”. Another theme in students’ comments related to
the importance and ubiquity of networking (“Network with all kinds of people not
just people that are in your own field”) as a powerful tool for career development.
Finally, students reflected on the empowering nature of this event that was targeted
toward students of their cultural group and being inspired by the professionals’
“stories and experiences.” “It is okay to not find your perfect career right away -
time and patience is key.”




The invited guests presented the following recommendations on the event:

e Include a graduate student on next year’s panel
e Increase number/diversity of professionals and more free networking time

e Compile all LinkedIn profiles into Live binder or some other online source to
allow all participants to review one another’s profiles prior to the event, this
will also help alumni and other students become excited about the event or
create a face book event

e Create a session on financial education in relation to unpaid internships or other
opportunities

e Consider changing the day of the event
e Consider hosting an alumni breakfast the morning of or dinner the night before

Annual “Career Day”

In order to improve measures to promote the employment of graduates of Bukhara
State University will hold an annual Career Day or jobs fair.

On April 24% 2015 Bukhara State University successfully hosted the traditional
“Career Day 2015”. The event was organized by the marketing department of
Bukhara State University in the framework of the Tempus UNIWORK project with
the assistance and support and Department of Labour and Social Protection of
the Bukhara region, Department Public of Education, Department of specialized
secondary and vocational education. It was attended by about 60 organizations
that offered more than 500 jobs. At this jobs faire more than 103 job contracts
were signhed between graduates and employers. Some organizations were awarded
certificates for support and facilitation of employment for the graduates of the
Bukhara State University.

The next job fair for graduates of the Bukhara State University was organised by
the rebranded Career Centre on April 22" 2016. The traditional “Career Day 2016”
was organized with the assistance and support and Department of Labour and Social
Protection of the Bukhara region, Department Public of Education, Department
of specialized secondary and vocational education, also in the framework of the
UNIWORK project. It included the participation of all the career centres and employ-
ment departments of universities in the region. The jobs faire was attended by about
300 organizations that offered more than 1000 jobs. At this time more than 353
job contracts were signed between graduates and employers. Some organizations
were awarded with certificates for supporting and facilitating the employment of
graduates of the Bukhara State University. This year, with the assistance of the
Career Centre the placement amounted to 90% of the graduates of the Bukhara
State University, 10% higher than last year’s figures (fig. 2).




Figure 2: Number of graduates, employed graduates and new contracts at the Career Day

Career Centre specialists regularly conduct surveys of the participating employers
to keep improving the organisation of the events. Relevance of this research is
due to the need to study the labour market and to increase the competitiveness
of graduates of Bukhara State University in the modern market by having profes-
sional qualities of adaptability and mobility, the ability to creatively build their
careers, as well as the desire to participate actively in the life of the various pro-
fessional communities. In this way the Career Centre BSU will continue to improve
in the services and support it offers to the students and graduates of Bukhara
State University.




PABOTOJAATE/IN U BbIMYCKHUKU: UX BCTPEYA B
BYXAPCKOM NOCYAAPCTBEHHOM YHMBEPCUTETE

BAXTUEP Aan30B 1 CyxPob [IABJIATOB

Byxapckuit FocyiapCcTBEHHbIM YHUBEPCUTET, Y36eKMCTaH

AHHOMauyus

B daHHol cmambe npedcmassieHa npodesiaHHas paboma no passumuto LleHmpa
Kapbepsi 8 byxapckom NocydapcmseHHoM YHuUBepcumeme (Y36ekucmaH) 8 pamKax
npoekma Tempus UNIWORK.

BeepeHue

PbIHOK AN1A BbICOKOKBa/IMPULMPOBAHHbIX BbINMYCKHWMKOB CTAHOBMUTCA BCe 6osee
rn06asbHbIM. IKOHOMUMYECKME U TEXHOIOTMYECKME M3MEHEHUA COAEMCTBYET UHTEP-
HauMoHaM3auumM 1 ae-TeppuTopuanmsaumMm 6UsHeca CO MHOTMMM KOMMAaHMUAMM,
60/1bWMMU U MaJTbIMKU, NPAKTUKYIOLMMU MEXAYHAPOAHbIE ONepauun U MeXayHa-
poZHble MoZeNn HalMma. MUpoBblE NMAEpbl CTapaloTcA OTBeYaTb HaLMOHA/bHbIM
OXMIAHMAM OT BbINMYCKHWKOB BY30B. YT0 KacaeTcs Tpe6oBaHui pa6oTogatenen K
UX r106a/IbHOMY M3MEHEHMIO pPabodei CUJIbl, BbINMYCKHWKM M BY3bl AOMKHbI afanTu-
poBaTbCS K COAEMCTBUIO MPOrpeccy.

B nocneaHel 4eTBEpPTM BEKA pa3sMep M AMHAMMKa KaJpOBOro NoTeHLUMana BbiMmyCKHK-
KoB BY30B pe3ko n3meHunnacb. Tak Ha3biBaemasa “maccudurkauma” BO npogonkaer
CYLLLEeCTBOBaTb M r/106a/1bHbll aNMNETUT Ha BbIMYCKHMKOB BY30B pacTeT 6bICTPbIMU TEM-
namu. MHoOroHauumoHaslbHble paboTozaTenu, 1 Bce Yalle paboTofaTenun BCeX BUAOB
TpebyloT cBoel paboyei Cuibl, YTOBbI IETKO M YBepeHHO paboTaTb Mo onepaumsam
BO BCEM MMpE, UCMOJIb3yA r/106a/bHYI0 MEPCNEeKTMBY, YTOObl paCCMOTPETbL HOBbIE
BO3MOMHOCTM U BbI30Bbl. B TO e Bpems, MM HyKHbl COTPYLHUKM, KOTOPbIE MOTyT
yCBauBaTb OpPraHu3auUMOHHbIE LIEHHOCTU M paboTaTb KOMQOPTHO C TEXHOJIOMMYECKMMM
M KyJIbTYPHbIMW TpeOoBaHMAMM Ha pabovyeM MecTe 21-ro Beka. OxXuaaHuA BbIXO-
AAT 3a NpeAesibl paHHEN Kapbepbl BbINMYCKHMKOB C BbICOKUMM OXMIAAHUAMM B OAMH
NpeKpacHbIM fleHb 3aHATb BedylimMe poan. B KoHeYHOM cuyeTe, BbiNyCKHWMKKW BY3o0B
Y36eKncTaHa, Kak M MexayHapoaHbix BY30B, 40/ KHbI MMETb BO3MOXKHOCTb paboTaTtb
3a npegesiaMu HauMOHabHbIX FPaHuL, YNPaBAATb C/IOXKHBIMUA MEXAYHAPOAHbIMU U
MEXKKY/IbTYPHbIMM OTHOLLUEHUSMM M MOHMMaTb r106asbHble aCNeKTbl MMpa Tpyaa.

yHMBepCMTeTCKMe LEeHTPbl Kapbepbl TaKXe& MEHAKTCA, NbiTaACb MHTErpMpoBaTb
TO, YTO OHM AenarT C 0CTa/IbHOM YacTbio YHUBEPCUTETA, a TaKXKe npeaoctaB/iAaA




CTyZleHTaM HaBblKM, KOTOpble GYAYT C/YKMTb MM Ha NPOTAXKEHWM BCEM CBOEM MpO-
(beccroHanbHOM M3HU, a HE TOJIbKO B MOMCKE MX NEPBOM paboTbl NOC/IE OKOHYAHMS
y4ebbl.

Cyxpo6 [aBnatoB, fOKTOPaHT byxapcKoro rocyjapCTBEHHOMO YHMBEpCUTETA, Mpo-
BOAMT MCCNIEOBaHMA Mo 6€3paboTmLe Cpeay MOJIOAEKM M HEMOJIHOM 3aHATOCTM.
OH roBopuT, YTO B TO BPeMS KaK YHMBEPCUTETbI -3TO MPEUMYLLECTBEHHO BbiCLUME
y4yeb6Hble 3aBeAEeHUSA, MO CBOEM MPUPOAE OHWM OT/IMYAIOTCA OT KOJINEKEN MU
npodeccHMoHanbHO-TEXHUYECKMX YYEBHbIX 3aBEAEHMHI, OHM “UMeom HeKomopoe
0643ame/ibcmeo N0020mMoBUMb CMYyJeHMo8 K pbiHKY mpyda.” Takum 06pa3oMm,
B ByxapcKOM rocyfapCcTBEHHOM YHWMBEPCUTETE, MPAKTUYECKMI MOAXOZL K MOMOLLM
CTyZeHTaM B NoMCcKax paboTbl MPUHAT C camoro nepeoro AHsA. lNepBas rpynna cTy-
JEHTOB, 06yYaloLMXCA MO rapaHTUMHOM NporpaMme, 3aKoH4YMIa B 3ToM rogy (2016
r.). OHM npoBenn nocnegHue 4YeTblpe roda, obyyasacb HaBblKam COTPYAHMYECTBA,
HanMcaHuio pestome, cobeceioBaHMSA U MHOFOMY APYroMy ANA NOAYyYeHUs paboTbl.
Ecnu yyacTBylowme CTYAEHTbl HE MOTYT HaMTW paboTy B TEYEHME LIECTU MECSLEB
Mocse OKOHYaHMA, YHMBEPCUTET obellaeT AN HUX nomolpb LleHTpa Kapbepbl, Tak
YTO OHM MOTYT OTTOYMTb UMEILLMECH HABbIKK MM NONYUMTb APYryto paboTy.

LlenTp Kapbepbl BI'Y

B despane 2016 roga B pamkax npoekta TEMPUS UNIWORK, o6HoBAEHHbIN LleHTp
Kapbepbl B byxapckom MNocyzapctBeHHoM YHuBepcuTeTe (byxapa, Y36eKncTaH) 6bin
oduLMaNbHO OTKPbLIT PEKTOPOM YHUBEPCUTETA B NPUCYTCTBUM COTPYAHMKOB YHMBEP-
CUTETOB M MECTHbIX CPEACTB MaccoBoM MHdopmMaLmK. ITOT HOBbIM LleHTp Kapbepsl
JOJIKEH CNOCO6CTBOBaTb YKPEN/IEHMIO CBA3EM MEXAY YHUBEPCUTETOM M paboTodaTe-
JIAAMU B pErMOHe, 1 TaKMM 06pa3oM MOMOYb CBOMM CTYAEHTAM YYULIMTb UX LUAHChI
B MOMCKE XOpoLlUeM MpaKTUKU M BO3MOMKHOCTM TPyZAOYCTpPOMCTBa. Kpome Toro, oH
NPUHMMaN HenocpeacTBeHHoe yyacTue B aesatenbHocT UNIWORK npoekrta, ero
COTPYAHMKM y4acCTBOBa/IM B y4YeOHbIX MEPONPUATMAX, OPraHM30BaHHbIX B paMKax
NnpoeKTa (B TOM uMucie 2-X HeaesbHas npakTuKa LleHTpe Kapbepbl YHUBepcuTeTa
EC) M NOAroTOBKM CBOMX COBCTBEHHBIX MEPONPUATHIA B pamMKax NPOEKTa, Hanpumep
KOHKYPC 6M3HeC-MIaHoB A1a UX CTYAEHTOB M MapadoH TpyAoyCcTponcTBa U T.4,.

LleHTp Kapbepbl - 0CHOBHasA AeATe/IbHOCTb KOTOPbIX ChOKYCMPOBaHa Ha BCECTOPOH-
Hel NoAAep KKM M MOMOLLM CTYAEHTAM U BbIMYCKHMKAM BY30B BCEX CMELMabHOCTEMN
U cneumanusaumii B NIaHMPOBAHUM CBOEM Kapbepbl M 3aHATOCTM Ha COBPEMEHHOM
pblHKe Tpyaa.

3apava LeHTpa Kapbepbl BI'Y -co3aaTe 61aronpmaTHble YC0BMA ANS CTYAEHTOB U
BbINMYCKHUKOB A1 3(PhEKTUBHOIO MIaHMPOBaHUSA Kapbepbl M YCMELIHOM CaMOpeasu-
3auUmMK B CBOEM NpocheCCHMOHaNIbHOM AeATENbHOCTM.




Llenb pa6oTbl LeHTpa-- OKasaTb MOMOLLb U MOAAEPKKY CTYAEHTaM 1S BpeMEHHOM
3aHATOCTM M COAEMCTBME TPYAOYCTPOMCTBY BbiMyCKHUKOB BY30B.

OCHOBHaA 3ajava LeHTpa- MOBbILEHHAsA MOABUMKHOCTb, KOHKYPEHTOCMNOCOBHOCTb
BbIMYCKHMKOB Ha PbiHKE TpyZa, PaclUMpPEHME PaMOK COLMAsIbHOrO MapTHEPCTBa, a
TaKKe Y/yULEHNE CUCTEMbI «YHUBEPCUTET- paboToaaTe ib».

Ana pocTmkeHus uenen m pelueHns 3agad LeHTp Kapbepbl BIY opraHusyet cnegy-
loLLMe MeponpUATHA:

®  MOHMUTOPUHI TPYAOYCTPOMCTBA BbIMYCKHWMKOB BbICLUIMX YYE€6HbBIX 3aBEAEHUM;

®  MOHMTOPUHI COCTOAHMSA M TEHAEHLUMI Ha PbIHKE TPYAa, NOMCK paboTbl, BeJeHue
6a3bl JaHHbIX BaKaHCMM, NOCTyNaoLWmMx B LleHTp OoT opraHusaumi; pasmelleHme
BaKaHCMM Ha CaMTe, a Takke Ha MHGOPMALMOHHbIX cTeHaax LieHTpa;

o BBaMMO,D,el\;ICTBI/Ie C pa60To,anenﬂM|4 - OpraHMsaymMAamMm Mo sonpocam Tpyao-
yCTpOl\;ICTBa BbIMYCKHMKOB Ha OCHOBE cornalleHuH pPa3/IM4HbIX Hal'lpaBﬂeHMﬁ,
4YTOODI Nnos1ly4YnTb OT HUX 3aABKU Ha 3aHATUE CYLLECTBYHOLLMNX BaKaHCMl‘;i;

o T[lopaeprKka HaUMOHaIbHbIM M peruoHaibHbIM MPOrpaMMaMm B LieJIAX NOBbILEHMA
3aHATOCTU CTYAEHTOB M BbiIMYCKHMNKOB;

e OpraHusaumsa ApMapoK BaKaHCMM A8 CTYAEHTOB, Mpe3eHTaLmMu OpraHmM3aLmi,
KoHdepeHumu, [HM Kapbepbl U ApYrMe MeponpuaTHA, NocBALleHHble npodec-
CMOHA/IbHOM OpUEHTALMMU M TPYA0YCTPOMCTBY BbIMYCKHMKOB;

e  MHGhOPMMPOBAHUE U KOHCY/IbTUPOBAHWE CTYAEHTOB, BbiNYCKHMKOB BY30B 1 pa6o-
ToAaTesien no BONpPOCam 3aHATOCTH;

e OpraHu3aums NoesaoK CTy4EeHTOB U y4e6HbIX CEMMHAPOB MO HaBblKaMm, 3aHATOCTH
1 3DPEKTMBHLIM METOZAM KapbepHOro pPasBUTHS;

e [loaroToBKa M MpeaocTaB/ieHMe AeKaHaTy (aKy/ibTeTa akTyasbHOM U noses-
HOM MHdOpMaLMK, KoTopas 6yeT UCMOoJIb30BaTbCA B paboTe CO CTYAEHTaMM Mo
OLEHKE KayecTBa 06y4YeHMa paboToaaTe MM, TPYA0YCTPOMCTBY BbiMYCKHMKOB,
NOCTPOEHMU Kapbepbl, NMoBeAeHMe Ha pbiHKe Tpyaa.

Bry noanucan 6onee 700 KOHTPAKTOB Ha MPOXOXKAEHUE NpodeccUoHaIbHOM MpakK-
TUKM Mo 31 cneumanbHOCTU YHUBEPCUTETA C paboTogaTtensamum B byxapckol obnactu
Y36eKkucTaHa.

OZHWM U3 BaXKHbIX YC/IOBUI 418 YCNELHOro TpyAoyCTPOMCTBA CTYAEHTOB ABAAETCA
3aK/Il04eHME TPEXCTOPOHHMX JOrOBOPOB C BEJOMCTBEHHbIMU CPEAHUMM YYEBHBIMU
3aBeAeHUAMM, NPEANpPUATUAMM M OPraHM3aLMAMM MO TPYAO0YCTPOMCTBY BbIMYCKHUKOB
1 06ecrneyeHuIo NPaKTMYECKOoM NoAroTOBKM.




Mocnie OTKpbITUA KapbepHOro LiEHTpa

Puc.1 YBennueHue Konmuectsa 6a3oBbix NPEANPUATHIA M OpraHu3aLmi

MeponpuaTtna n ycnyrum, 3anyuweHHbole B pamkax UNIWORK
KoHKypc no 61M3Hec-nsiaHaM

CtyaeHT 4 Kypca dakyibTeta «JKOHOMMKa» Jxamwwmng Hopmypogos ctan nobeam-
Tenem 1-ro exxerofHoro KoHKypca 6u3sHec-nnaHa B byxapckom rocyaapctseHHOM
yHuBepcuTeTe. LlepeMoHma HarpaxaeHua coctosnacb B byxapckom rocyaapcreeH-
HoM yHMBepcuTeTe 19 deBpansa 2016 roga.

KoHKypc 6bln opraHusoBaH LleHTpomM Kapbepbl BI'Y npu coaenctemm MpoeKkTa
TEMPUS UNIWORK 1 coumanbHo-3KOHOMMYECKOro ¢haKy/ibTeTa byxapckoro rocy-
[apCTBEHHOrO yHUBepcuTeTa. OCHOBHOM LiE/bi0 KOHKYpCa ABNAETCA YKpenieHue
Jyxa npeanpvHMMaTenbCTBa, NOoLpeHne CTYAEHTOB B NPUOOBPETEHUM HABbIKOB
6M3HEC-NNaHMPOBaHUs, oberyeHme NPoBEpPKM UAeN CTYAEHTOB U BbINMYCKHUKOB Ha
peannCTUYHOCTb.

CpeaM y4aCTHUKOB Gbiaiv CTYAEHTbI 3-T0 U 4-ro KypcoB. dopmat 6M3Hec-naaH mor
6bITb MPOM3BOJIbHBIM, OAHAKO, 6bI/I0 PEKOMEHAOBAHO, YTOGbI OH BKJIKOYaA C/eayolme
pasgenibl: onuMcaHue 6usHec-Maen, UccneaoBaHue pbiHKA, ONMCaHME KOHKYPEHTHbIX
NperMyLLeCTB NPOAYKTa / YCAyru, NPOM3BOACTBEHHbIM NaH, MHAHCOBbLIM MNJiaH,
613HeC-(OMHAHCOBBIM MM1aH, NJaH yNpaB/iEHUA Ye/IOBEYECKMMM pecypcamu. Bce




6U3HEC-M/1aHbl J0JIXKHbI 6bl/IM 6bITh HAMMCAHb! Ha aHMIMMCKOM A3blKe. B obLuen ciosx-
HoCcTM 53 6M3Hec-n1aHa 6blIM NpeACTaB/EHbI Pa3/IMYHbIMM OTAENaMU YHUBEPCUTETA.

B AOMNONHEHME K LEHHBIM AEHEXHbIM NPU3aM M UMEHHBIM CEpPTMdMKATaM y4acTuna B
KOHKYpCe M nojapKam Bpy4asIMCb LiEHHbIE AeHeXHble npu3bl U Kybok nobeautens
PervioHanbHOro hopyma no Bonpocam 3aHATOCTU MOJIOAEKMU U NpesnpvHUMaTelb-
ctBa B byxape 11-12 mapta 2016 roga. B gaHHOM perMoHaibHOM COPEBHOBaHMM
YYaCTHMKM MO N JiaTb 5-MUHYTHYIO YCTHYIO «KpaTKyto Npe3eHTaumio», YTobbl npea-
CTaBUTb MPOEKT. 3a 3TMM CaefoBasia CTEHAOBAsA CECCMA BOMPOC-OTBET, e OHM
MOr/iM 06CyanTb MX BU3HEC-UAED 60N1ee NOAPOGHO C YJIEHAMM JKIOPU M LUIMPOKOM
06L1ecTBEHHOCTbIO PermnoHanbHoro dopyma.

HeTBOPKMHI C BbiMYCKHMKaMM

B cy66oty 7 mas 2016 roga BTopoe meponpusmue no ycmaHosjeHuto csasell
(HemB8oOpKUH2) C BbINYCKHUKAMUu 6bll0 NpoBeAeHO B byxapCcKOM rocyaapcTBeH-
HOM yHuBepcuTeTe. B HeM npuHAAM yyacTie 11 BbIMYCKHUMKOB/NpogeCcCHoHaNoB
u 47 ctypeHToB. [lporpamma 3TOoro roga 6biaa NnoJIHOCTbIO YCOBEPLUEHCTBOBAHA,
YTOOblI COCPEAOTOYUTBLCA Ha HaBblKax COTPYAHMYECTBA M BO3MOXKHOCTWU CTYAEHTOB
B3aMMOZEMNCTBOBATb C NPOoheccHoHaiamMM B LESIOM M HE OrpaHMUYMBAETCS TOJIbKO
BbINYCKHUKaMM-NpodeccuoHanamm. Kpome Toro, rniaBHbIM AOKNAAUMK U 2 NaHe b-
Hble AUCKYCCMM (KOTOpble BK/OYA/IM 5 cneumanncToB no Kaxaon naHenu) Gbiam
fo6aBsieHbl B nporpammy. OCHOBHOM [OK/aAuMK paccKasasl O CBOEM KapbepHOM
MyTH U pPa3fiMyHbIX NPENATCTBUAX, KOTOPblE OH NPeoAoNeN.

MeponpusaTHe 6bl10 OpraHM30BaHO B LIEIAX COAEMCTBUA CO3AAHMUI0 CBA3EN MEXAY
BbIMYCKHWUKaMM BY30B M HbIHELLIHMMM CTYAEHTaMM, a TaKKe COAEeMCTBMIO Y/IEHCTBY B
CeTH BbINMYCKHUKOB. Llenb cocTosina B TOM, YTOGbI YIy4YLLMTL BOCMPUHATYIO Npodec-
CMOHa/IbHY0 FOTOBHOCTb, YTO6bI CTYAEHTbI MOT/IU MOJTyYMTb 3HAHME M YBEPEHHOCTb
B ce6e B NpodeccHoHaibHOM NOAroTOBKE.

Ana Toro, 4To6bl OLEHNUTH 3T USMEHEHUS B BOCMPUATMM KapbepPHOM FOTOBHOCTM, Mbl
pa3paboTasiu ONPOCHMK A0 U NOC/Ie NPOBEAEHNSA MEPONPUATHSA, KOTOPbIM BKOYaN B
cebs cneayolime NATb BapMaHTOB OTBETa O pe3y/ibTaTtax 00y4yeHmA:

A yyBCTBYIO C€68 KOM(POPTHO NpH YCTAHOBIEHUM CBA3EN.

A 3Hal0, Kak co3faBaTb KpaTKyl Npe3eHTauuio

A Mory co3aaTb 3HaYMMble CBA3M C BbIMYCKHMKaMK 1 NMpodeccMoHaiaMm.

A Mory yBepeHHO oTBeYaTb Ha BOMPOChI Ha cobeceoBaHUM

Uh NS

A1 MOHAN, KaK MOM MpPOLLJIbIM OMbIT MOXKET ChOpMMPOBaTb MOM ByayLIME Kapbep-
Hble Lenm




Bropas Ue/ib B OTHOWEHMMU CTYAEHTOB COCTOS/1a B TOM, YTOGbI CTYAEHTbl 06Me-
HMBA/IMCb KOHTAKTHOM MH(OPMaLIMEN, MO KpariHeM Mepe, C 3-MSA BbIMYCKHUKaMM
WU CNELMaNIMCTaMM C LieNbio CO3/1aHUA 3HAYMMbIX CBA3EM MEXAY CTYAeHTaMM U
BbIMYCKHMKaMM.

B To BpeMs Kak HEMHOrMe CTyZEHTbl AOCTUI/IM KOHKPETHOM LE/IM «HAC/aXAasAcCh
COTPYAHWYECTBOM M B3aMMOAENCTBUEM C APYrMMM YYACTHUKAMM>, AaHHbIE Ornpoca
YYaCTHMKOB MOKasasiM, YTO CTYAEHTbI BCE XKe NpMOoGpesn OnbiT, B3aMMOAENCTBYA C
BbIMYCKHMKAMM BO BpPemsa Meponpuatua. 97% CTYAEeHTOB-Y4aCTHUKOB, OTBETMBLUMX
Ha BOMPOC, COOBLMAM O PA3roBOPE C BbiMYCKHUKAMM.

Yepes nccnenoBaHMs 06paTHOM CBA3M CTYAEHTbI TAKKE MME/IM BO3MOXKHOCTb Nopas-
MbILWNATE O HAMB01EE LIEHHDBIX BELLAX, O KOTOPbIX OHM Y3HaAM U3 MUX onbiTa. MHorue
CTYAEHTbI, KOTOPbIE OTK/IMKHY/IMCb, ONPEAENIN KOHKPETHbIE HaBbIKM, KOTOPbIE OHM
y3HaM 60/1bLIe UK UMESIU BO3MOXKHOCTb NMPaKTUKOBaTb, HAaNpUMep, HaBblKW NpoBe-
JeHns cobeceoBaHMA, NPE3EHTALMM, CO3aHUE CBA3EM, a TaKKe 0BLLEHUSA C JII0AbMM
- «HeTBOpPKMHI B CO3JaHMM CBA3EM, U peub MAET O TOM, YTOBbI CYLLECTBOBATb, He
npozaBas cebs «. Jpyrue CTyaeHTbl 06CyAMAN BaXXHOCTb akKTMBM3aLMK 3a Npeaeamm
CBOEM 30Hbl KOMOpTa M 06YYEHUSA HACTOMUMBOCTH, «MHE HY}KHO 6biTb YA06HBIM,
6yZlyum Heyo6HbIM~. Ele ofHOM TEMOM B KOMMEHTApUAX CTYAEHTOB, CBA3AHHbIX C
BAYXHOCTbIO M NMOBCEMECTHOCTbI HETBOPKMHra ( «CBA3b CO BCEMM TMMAMM JIOAEN,
He TOJIbKO JI0JeMN, KOTOopble HAaXoAATCS B BalleM CO6CTBEHHOM MoJsie») B KayecTse
MOLLHOIO MHCTPYMEHTa AAA pasBMTMA Kapbepbl. B KOHUE, CTyAeHTbl pa3mblluiaim
06 yBE/IMYEHUM XapaKTepa JAaHHOIO MEPONPUATMA, KOTOPOoe 6blJI0 HanpaB/IEHO Ha
CTYAEHTOB MX KY/JIbTYPHOM Fpynnbl M 6yay4r BAOXHOBAEHHLIMU NMPOhECCHOHANAMM
«MCTOpUU M NepeXUBAHUSA>» . «ITO HOPMAJIbHO, EC/IM Bbl HE CMOKETE HAaMTU CNOCo6
YNYULWEHUA CBOEM Kapbepbl Cpasy- BPEMSA U TEPMEHUE - K/IIOY K YCrexXy».

anFnaLIJeHHbIe rocTH npeacrtasunan cnejgyuime peKkomeHgaumnm no MeEponpUATUIO:

e  BKIIOYMTb acnMpaHTOB B COCTaB B C/IEAYIOLLEM rogy

e YBENMUMTb Yucno / pasHoobpasme NpocheccroHasnios M 6oblue cBO60AHOrO Bpe-
MeHM AN HETBOPKMHIa

e CocrtaBnAatb Bce npoduau Linkedin B Live binder uamn gpyrmx nctouyHmkax B
MHTepHeTe, 4TOObI NO3BOJIMTb BCEM yHaCTHMKaM pacCMOTpeTb Npoduan Apyr
Apyra A0 Hadvasia MeponpuATHA, 3TO TaKXKe NMOMOXET BbIMYCKHMKaM U APYrMM
CTyAeHTaM BAOXHOBUTbCA JaHHbIM MEPOMNPUATUEM MM CO34aTb COBbITHE B face
book

e Co3pgatb ceccumio no GMHAHCOBOMY 06Pa30BaHMI0 B OTHOLLIEHWMM GECnaTHbIX CTa-
YKMPOBOK MJ/IU APYTrMX BO3MOMXKHOCTEM

L PaCCMOTpeTb BO3MOHOCTb M3MEHEHMSA LHA COBLITUSA

e PaccMoTpeTb BO3MOXKHOCTb NPOBeAEHWA A1 BbiMYCKHUKOB 3aBTPaKa MM YKUHA
Ha KaHyHe MeponpUATHS




ExxerogHbin “/leHb Kapbepbl”

B uensx nosblweHUa 3hdHEKTUBHOCTM MEP MO COAEMCTBMIO 3aHATOCTU BbIMYCKHU-
KoB ByxapCKuii rocylapCTBEHHbIM YHUBEPCUTET ByAeT NPOBOAMUTb EXEroAHbIN [eHb
Kapbepbl UM APMapKy BaKaHCHM.

24 anpens 2015 byxapCKuii rocy4apCTBEHHbIM YHUBEPCUTET YCNeLWHo NpoBen Tpa-
OMUMOHHBIM «/leHb Kapbepbl 2015». MeponpuaTie 6bl1I0 OpraHM30BaHO OTAE/IOM
MapKeTuHra byxapckoro rocyaapcTBeHHOro yHMBepcuTeTa B paMKax NpoekTa Tempus
UNIWORK npu coaeMcTBum M noaaepxke MuHuctepctBa Tpyaa u CouunanbHoM
3awmTbl Hacenenua byxapckoi obnactm, OTaena o6lecTBeHHOro o6pa3oBaHus,
dakysbTeTa cpeaHero cneumManbHoro M npodeccmMoHasibHOro o6pasoBaHusa. B HeM
NPUHANM y4acTUe 0KoJ10 60 opraHM3aLmi, KoTopble npeanaratoT 6osee 500 paboumx
MecT. Ha gaHHOM apmapKe BakaHCMI 6bl10 3aKao4veHo 6osee 103 KOHTPaKToB C
BbINYCKHWMKaMM M paboToaaTesiaM1. HekoTopble opraHusaumu nosyumam ceptmom-
KaTbl 418 NOAAEPHKU M 061eryeHms TpyAoyCTPOMCTBA BbiNMYyCKHUMKOB Byxapckoro
rocyapCTBEHHOr0 YHMBEpCUTETA.

Cnepytolwas ApMapKa BaKaHCUM 151 BbINMYCKHUMKOB ByxapcKoro rocyaapCTBEHHOMo
YHUBEpPCHTETA Oblsla OpraHu3oBaHa MOAEPHU3MPOBaAHHbIM LleHTpoM Kapbepbl 22
anpensa 2016 roga. TpaguUMOHHbIM «/leHb Kapbepbl 2016» 6bl1 OpraHM3oBaH Mnpu
COAENCTBMU M NoaaepKKM MuHmcTepctea Tpyaa u CoumanbHoM 3awwmTbl Hacenenus
Byxapcko# o6nactu, JenaptameHTta O6uecTtBeHHoro O6pasoBaHus, JenaptaMeHTa
CpeaHe-cneumanbHoro m MpodeccroHasibHOro 06pa3oBaHMsA, a TaKXe B paMKax
npoekta UNIWORK. OHa BK/IOYana B ce6s yyacTMe BCEX KapbepHbIX LEHTPOB M
OTAE/I0B 3aHATOCTU YHMBEPCUTETOB pPerMoHa. B spmapKke BakaHCUI y4yBCTBOBasIO
300 opraHmM3aumi, KoTopble npeanaranm 6onee 1000 paboumx mect. B ato Bpems
6b1710 NoanMcaHo 6onee 353 AOroBOpOB MEXAY BbIMYCKHMKaMM M paboTogaTeNnamu.
HekoTopble opraHmM3aumm 6blM HarpaxkaeHbl cepTMdUKaTaMM 3a NOAAEPKKY M
obneryeHue TpyAoyCTPOMCTBA BbIMyCKHMKOB ByxapcKoro rocyaapcTBeHHOro yH1Bep-
cuTeTa. B atom rogy npu coaeicteum LleHTpa Kapbepbl TpyA0yCTpOMCTBO COCTABMI0
90% BbINYCKHUKOB byxapCKoro rocy1apCcTBEHHOro yHMBEPCUTETA, Ha 10% Bbilwe, YemM
B MPOLLJIOM rogy (puc. 2).

Cneumannctbl LleHTpa Kapbepbl peryisapHo NpoBOAAT ONpoC y4acTBYHOLWMX paboTo-
Jatenei, 4tobbl NpoAosIKaTb YAyyllaTb OPraHU3aLmio MEPONPUATUS. AKTYaIbHOCTb
JaHHOro MccnefoBaHMA 06YCJ/IOB/IEHa HEOOXOAMMOCTBIO M3YYeHMA pblHKAa TpyAa U
MOBbILEHMA KOHKYPEHTOCMOCOBHOCTH BbINMYCKHMKOB byxapckoro MocyfapcTBeHHOro
YHMBEpCcUTETAa Ha COBPEMEHHOM pPblHKE, MMeA npodeccHoHasibHble KavecTBa
aZanTMBHOCTMU U NOABMUMKHOCTM, CMOCOOGHOCTb TBOPYECKM CTPOMTb CBOK Kapbepy,
a TaKXe XeslaHWe aKTMBHO Y4acTBOBaTb B XM3HM Pas/IMUHbIX NpodeCcCUoHaIbHbIX




TpyzoycTpoicTeo
BbIMYCKHWUKOB

1-rop: ysenunyenuve Ha 7%

2-roa;: ysenuyeHue Ha 10 %

3ak/oueHne JoroBopoB C
pabotogatensamu

Ha 3 pasa 6osble yem B
npoLnom rogy

Kon-B0 BbINYCKHUKOB K0n-BO TPYAOYCTPOEHHbIX BbINYCKHUKOB

MognucaHHbINA KOHTPAKT ¢

Puc 2: Kon-Bo BbINYCKHWMKOB, TPYZAOYCTPOEHHbIX BbINYCKHUKOB M HOBbIX KOHTPAKTOB B JleHb Kapbepbl

coobuects. TakMm obpasoMm, LleHTp Kapbepbl BI'Y 6yaeT npogonxaTb ycosep-
LIeHCTBOBaTbCA B cdepe yCayr M NoAAepiKKu, NpeaoCTaBASeMON CTYAEeHTaM M
BblNyCKHMKaM byxapckoro NocyaapcTBeHHOro YHMBepcuTeTa.




INFLUENCE OF BRAND MANAGEMENT COURSES IN
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Abstract

The purpose of this Article is to present a Brand Management training course
which is designed and implemented in Tashkent State University of Economics in
Uzbekistan in the framework of the Tempus UNIWORK project. The Course covers
how to build and maintain strong brands. When upon a successful completion the
participants of the UNIWORK Brand Management Course will have learnt how to
develop effective brand strategies to build and maintain brand equity.
Keywords: Brand Management Course, TEMPUS UNIWORK project, modules.

Why brand management?

In a globalized economy, manufacturers competing for buyers need to create their
own brands, providing a competitive product in the marketplace. Development of
branding in Uzbek enterprises is possible through the introduction of brand man-
agement as a management system that includes the organization of the processes
of creation and promotion of not only brands, but in general brand identity in the
company as well as managing the brand portfolio in order to increase the market
value of brands.

Each generation faces new challenges as a result of technological, social and envi-
ronmental change; nonetheless there are patterns and regularities in past events
that may enable us to anticipate their re-occurrence, together with possible courses
of action to deal with them [1]. There is a need for further studies which look at
branding strategies in recession from different perspectives and new challenges
should be taken into consideration with these outcomes.

The Marketing Science Institute (MSI) listed brand equity as a priority area for
research. The reason is that a strong brand creates two types of funds: tangible
and nontangible. According to D. Aaker, building brands involves strategic and tac-
tical imperatives that create significant organizational challenges. Also needed is
a vision of the brand’s future identity and roles. Brands, in general, are becoming
one of the rare ways a company can differentiate itself from its competitors (Olins
2000). Today’s market is characterized by symbolic consumption and is a subjective




image laden reality, where both product and corporate brands are important to
companies, irrespective of their size (Abimbola & Vallaster 2007). Unfortunately,
most organizations are product driven rather than brand driven. This means that
the brand’s future is dictated by the past actions of product development.

As we mentioned above companies develop and manage their brand by two dimen-
sions: corporate and product. For the enhancing two of them or one of them
dimensions entrepreneur has traps. One of them is finding an appropriate identity
for existing conditions and obtaining a positive image for the chosen product or to
the company itself. To get that image the brand manager works on brand identity
attributes. In introducing this framework, there are several fundamental issues
which should be considered in a useful form. These would include:

e Before the penetration of a new product to the market create a strong brand
identity;

e The brand identity should be appropriate and coordinated for brand sense which
is created and followed by human sense;

e Clear brand image which is provided by brand identity signals;
e Not responded touch point communication system.

It is generally held that all these stages involved crucial numbers in profit engage-
ment and tracking the business. It is not always easy to engage in brand management,
especially for small companies. A strong brand gives a product instant recognition
and may save promotional costs. Companies consider whether to create a local or
a foreign image for their products. Also, one of the variation types is combining the
national identity with international and get a hybrid or mixed version of the brand
or just work as generics (no name brands), as Figure 1 illustrates.
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Figure 1. Choosing the brand image. (Author’s creation).




The convenience of using a hybrid brand image is the saving factors such as time
for developing design images and the cost of the product for reproduction.

The strong brand counteracts the downward pull of a tough market by sustaining
price premiums and higher margins because differentiation clears perception and
results in its offerings being perceived as differentiated and of higher value. A strong
brand also staves off competitive threats because it is not as easily copied. To reach
this high point, a company should work with several factors which will contribute
to enhancing its brand. One of the main tools is the brand sense. Ruling by senses
create a more emotional connection with customers. Using the power of the brand
senses to create a strong brand identity and emotional connection to overlap the
relation between the company and customer.

Despite the proliferation of books on the subject of branding, it seems that in
the real world a brand’s success or failure is usually the result of intangible or
random influences, which evade measurement. Thomas Gad makes a bold attempt
at not only pinning down these influences, but also explaining how to nurture them.
Thomas Gad has developed a unique 4-Dimensional method of creating, transforming
and maintaining brands [2].

There is no doubt that companies will continue to implement the earlier approaches.
Companies may reduce costs, change distribution channels or make intensive pro-
motion activities in adversity. But companies should consider new approaches and
concepts. Some concepts such as brand management become prominent and vary
from above mentioned.

UNIWORK Brand Management Course

In the framework of the Tempus UNIWORK project a Brand Management course was
designed and implemented at Tashkent State University of Economics (Uzbekistan).
The Course covers how to build and maintain strong brands. The course covers topics
such as brand strategy, research, and positioning, as well as brand extensions, global
branding, and measuring and managing brand equity over time. Because brand
management is both an art and a science, the course blends brand strategy from
lectures with practical knowledge from case studies of familiar brands.

The Brand Management Course Instructional Methodology includes:

e Lectures on vital areas of brand management;
e Case studies of successful (and not-so-successful) brands;
e Videos highlighting key areas of brand management;

e Exams to test brand management concepts and terminology;




e Brand Audit project to exercise topics taught in course.

For the use of innovative pedagogic and information technology for course prepara-
tion the “Branding” course is provided with innovative pedagogic and information
technology. For the assimilation of the subject tools used include:

e study materials;

e text books;

e electronic materials;

e virtual stands and others.

The main part of the Brand Management course consists of the following modules:

Introduction to brand and branding. Overview of branding, branding strategy and
implementation. Brands make selling easier. Brands unlock profitability. Brands
prompt consumer selection. Brands build name awareness. The branding cycle.
Difference between brand and trade mark. Brand types differentiations. National
brands. Store brands. Licensing. Co-branding. Generic or no-name brands. Brand
development. Four choices to developing brands. Line extensions. Brand extension.
Multibrands. New brands.

Evolution and evaluation of branding technology. Branding concept evolution.
Brand history. The early days of branding. Todays’ brand landscape. How brand-
ing has changed. The brand experience. Brand progression. Branding technologies
implementation. 4-D Branding strategy by Thomas Gad. Brand mind space. The
functional demension. The social demencion. The mental demencion. The spiritual
demencion.

Brand management concept and strategy. Brand management concept strategy
planning. Brand management through tangible and intangible characteristics of
brand. Emotional branding. The purpose of emotional branding. Techniques of using
emotional branding. Keller’s CBBE model: Salience, performance imagery, judgment,
feelings and resonance. Applying the Keller’s brand equity model. Implementation
the model’s blocks: brand identity, brand meaning, brand responses, brand relation-
ships. Aaker’s brand identity model: Brand as a product; Brand as a organization;
Brand as a person; Brand as a symbol. Value proposition: functional, emotional and
self-expressive benefits. Target market concentration in branding. Communication
strategy in branding.

Brand personality creation. Creation brand imaging. Model of brand personality.
Measuring brand personality. Brand identity versus brand image. Brand awareness.
Brand associations. Brand attributes. Advertisement and PR in branding. Setting
advertising objectives. Setting the advertising budget. Developing advertising




strategy. Creating the advertising message. Selecting advertising media. Evaluating
advertising effectiveness and return on advertising investment. The role and impact
of public relations. Major public relations tools.

Consumer Behaviour in Branding. Consumers’ behaviour in branding strategy.
Inspires people to purchase a particular brand. The significance of brand loyalty.
The effect of branding on consumer purchase behaviour. Neuro-marketing and psy-
chological evaluation in branding. How to build powerful brands through touch,
taste smell, sight and sound. Merchandising. Store design and visual merchandising.
Creating store space that encourages buying. What store design can do for you.
Capturing customer attention. How shoppers navigate your store. Helping shopper
orientation in your store. Store design factors: looking good from storefront to store
back. Store atmosphere: communicating using the sense. Experiential store design:
make shopping memorable and fun.

Brand positioning and competition strategy. Strategy in brand positioning. A strate-
gic brand analysis. Brand position: “target audience” - primary, secondary; “creative
advantage”-points of superiority, points of parity; “actively communicate”- augment
of image, reinforce the image, diffuse the image; “subset of identity or value prop-
osition”- core identity, points of leverage, key benefits. Mapping strategy of brands
and implementation. The power of brand identity and position. SWOT-Analysis.
Porter’s competition force strategy.

Evaluation of brand equity. Brand equity as an asset of the company. Evaluation
of brands. Types of evaluating brands. Young & Rubicam’s brand asset valuator.
Differentiation, relevance, esteem and knowledge. The Young & Rubicam model of
brand dynamics. Inter-brand evaluation method interpretation. Leadership, stabil-
ity, market, international, trend, support and protection. Measuring brand across
products and markets. Benchmarking against the best. Insight into brand building.
Tools to manage brand portfolio. The brand equity ten. Price premium, satisfaction/
loyalty, perceived quality, leadership/popularity, perceived value, brand personal-
ity, organizational associations, brand awareness, market share, market price and
distribution coverage. Licencing and Franchising in branding.

Branding and distribution channels variety. Distribution channels varieties.
Choosing convenient distribution channel in branding. How channel members add
value. Channel behaviour in branding and organization. Channel management deci-
sion in branding. Selecting channel members. Managing and motivating channel
members. Evaluating channel members in branding.

Innovation of new product and brand building strategy. Innovation of a new
brand. Naming the brand. Colour influence in branding. Price strategy. Organizing for
brand building. Brand-building imperatives. Coordination across the organization.




Coordinating across media. Coordinating across markets. Adapting the organization
for brand building. The organizational culture. Ten guidelines for building strong
brands. Brand identity, value proposition, brand position, execution, consistency
over time, brand system, brand leverage, tracking brand equity, brand responsibility
and invest in brands.

Corporate brand building in different growth stages of a small business.

Definition of the SME concept, characteristics of SMEs and their marketing. small
business growth models. Theory of small business growth stages is incorporated to
the theoretical discussion of corporate brand building in SMEs.

Legal issues in branding. Brand protection. Steps of legalization of brands. Brand
protection laws. Special Problems: Organizations that License and Franchise their
Marks.

Branding strategy in services and persons. Service as an intangible product strat-
egy. Comparison of business brands and product brands. Branding strategy using for
the person and country. Personal brands. Personality brands. Parent-silent brands.
Personality brands grow out of product brands. Product brands grow out of per-
sonality brands. Product brands spawn personality brands, which go on to spawn
product brands.

Conclusion

Taking to above all mentioned, upon successful completion the participants of the
UNIWORK Brand Management Course will:

e Have learnt how to develop effective brand strategies to build and maintain
brand equity.
e Have studied cases of leading firms to learn how they manage their brands.

e Have practiced evaluating and developing actual firm branding strategies in
group projects.

e Have learnt how to build and maintain strong brands.

Because brand management is both an art and a science, the course blends brand
strategy from lectures with practical knowledge from case studies of familiar brands.
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B/IMAHME KYPCA YIPABJIEHMA BPEHAOM HA PASBUTUE
MPOEKTA UNIWORK

HO3MMA 3Y®APOBA

TalKEHTCKUIM rocy4apCTBEHHbIM SKOHOMUYECKUIM YHUBEPCUTET

AHHOMayus

B 0aHHoM JdokyMeHme npedcmas/ieHo co3daHue HOB8020 Kypca 01 cmyoeHmos
TawKeHMCKo20 20cy0apcmBeHH020 3KOHOMUYECKO20 yHuUsepcumema, no02omos-
JIeHHo20 8 pamkax npoekma UNIWORK.

MoyeMy MMeHHO ynpaBsieHne 6peHaom?

B rno6annsnpoBaHHOM 3KOHOMMWKE, MPOU3BOAMTENAM, KOHKYPMPYIOLWIMM M3-3a
noKynatenem, Hy}HO CO34aBaTb COGCTBEHHblE 6peH/bl, 06ecrneynBas KOHKY-
PEHTOCMNOCO6GHOCTb NPOAYKUMM HA pbiHKe. Pa3paboTka 6peHAa Ha npeanpuaTHax
Y36eKMcTaHa BO3MOXKHA NOCPEACTBOM BHEAPEHMA YrpaB/ieHMs 6peHjaMu B Kade-
CTBE CMCTEMbI YNpaB/eHUs, KOTOpas BK/OYAET OpraHM3aLmio NpoLeccoB CO34aHus
U NPOABUKEHMA HE TONIbKO B6peHAOB, HO M 06Lero obpa3a 6peHaa B KOMNaHUK, a
TaKyKe yrnpaBJ/ieHUEe aCCOPTUMEHTHbIM NOpTdheNem AN YBEIMYEHUA PbIHOYHOM CTO-
MMOCTM BpeHAOB.

Karkz0€e NoKosieHWe CTa/IKMBAETCS C HOBbIMM Bbl30BamMM B pe3y/ibTaTe TEXHO/I0rMYe-
CKMX, COLMAsIbHBIX M SKOJIOTMYECKMX NEPEMEH; TEM HE MEHEE, B COBbITUAX NPOLL/IOro
CYLLECTBYHOT CXEMbl U 3aKOHOMEPHOCTHM, KOTOPbIE MOTYT MO3BO/IMTL HAM NPeABMAETb
MX NMOBTOPEHWE, HapsAAY C BO3MOXHbIMM NOPAAKAMM AENCTBUM A/ 60pb6bl C HUMM
[1]. Heo6xoauMbl AanbHeMLIME UCCNe0BaHMS, KOTOPbIE pacCMaTpMBAIOT CTpaTermm
6pEeHAMHra B peLeccum C pas/iyHbIX NEPCNEKTUB, a HOBbIE BbI30BbI 0/IKHbI MPUHM-
MaTbCA BO BHUMaHUWE C AaHHbIMMU pe3ysibTaTamMu.

MHCTUTYT MapKeTMHIoBbIX MccieaoBaHui (MSI) yKasan LeHHOCTb 6peHaa B Kaye-
CTBE MPUOPUTETHOrO HaNpaBJeHUA AN MCCNELOBaHMM. 3TO BbI3BAaHO TEM, YTO
pa3BUTLIM BGpeHA co3daeT ABa TMna OHAO0B: MAaTepMasbHbIM M HEMATEPMA/IbHLIN.
CornacHo /l. Aakepy, co3aaHve 6peH 0B BK/OYaeT BaxHbIe CTpaTermyeckue 1 TaK-
TUYECKME 3aa4M, KOTOpble NPEeSCTABAIOT COG0M 3HAUMTEIbHbIE OPraHM3aLMOHHbIE
BbI30Bbl. Kpome Toro, Heo6xoaumMo BMAEHWe Byaylero obpasa u ponek 6peHaa. B
obLiem, 6peHAbl CTAaHOBATCA OAHMM M3 UCK/IOYMTE/IbHBIX CMOCOO0B A1 KOMMNaHWK
BbIAE/IMTBCSA M3 YMCIa CBOMX KOHKYpeHToB (Olins 2000). CeroaHsALIHMM PbIHOK XapaK-
TepusyeTtca nNoTpebsieHMeM CUMBOJIOB M ABIAETCA CYObEKTMBHBIM OTOBPaXKEHMEM




3arpy»KeHHOM peasibHOCTU, KOrAa A1 KOMMaHMIM BarkHbl Kak NpoAyKUMSA, TaK U Kop-
nopaTuBHble BpeHAbl BHE 3aBUCMMOCTHM OT MX pa3mepa (Abimbola & Vallaster 2007).
K HecyacTblo, 60/IbLUIMHCTBO KOMMNaHWA ONpeaensTca CKopee NpoAyKUuMen, Yem
6peHAoM. DTO O3HayaeT, 4YTo Gyayuiee 6peHAa AMKTYeTCA MPOLU/bIMA AeMCTBUA
pasBMTUA NPOAYKLUMM.

Kak Mbl y}Xe roBopu/iv, KOMMaHuM pa3pabaTbiBaloT COGCTBEHHbIM 6peHa U yrpas-
NAT MM B ABYX (bopMaTax: KOPropaTHBHbINM M TOBapHbIM. A UX YaYYLLEHWS UM
e ANA YAyYleHUs 0AHOro M3 hopmaToB, NpeanpUHUMATEIM MCMOb3YIOT YI0BKM.
OZiHa M3 HUX - 3TO HaXOXZJEHWe COOTBETCTBYIOLLErO 06pasa ANA CYLEeCTBYOLWMX
YC/I0BMIM M NOJIyYEHME MOJIOKMTEIbHOrO 06pasza ANS BbIGPAHHOM NPOAYKUMM MU
K€ CamoM KoMmnaHuu. s noayyeHus JaHHoro obpasa 6peHa-MeHekep paboTtaet
HaZ OT/IMYMTENIbHbIMM YepTaMu o6pasa 6peHaa. Npy BHeApPEeHUM JaHHOM CTPYKTYpbl
HEO06X0AMMO pe3y/IbTaTUBHO PELIMTb HECKOJIbKO OCHOBHbIX MPO6/IEM:

e CosgaHne obpasa pas3BMTOro 6peHAa nepes BbiMyCKOM HOBOM MPOAYKUMM Ha
PbIHOK;

o O6pa3 6per,a JOKEH OblTb COOTBETCTBYHOWMM U CcornacoBaTtbCA C YyBCTBOM
6peH,qa, KOTOprﬁ CO3[4aeTCA U CconpoBOX4aeTCA Ye/10BE€4HEeCKMMHM HYyBCTBaMMU;

e YeTKui 06pas 6peHaa, KOTopbii o6ecneymBaeTcs CMrHasiamm obpasa 6peHaa;
e (CucTeMa CBA3U TOYKM COMPUKOCHOBEHMA 6€3 OTK/IMKA.

Kak npaBmio, cuMTanoch, YTo AaHHbIe 3Tarnbl BKJIOYa/IM KPYMHbIE CYMMbl B MpUB/E-
YeHWM NpUObIIM U OTCAEXKMBAHUKM 6M3Heca. Mcnonb3oBaTh yrnpaB/ieHMe 6peHaoM
He BcerJa Nerko, B 0CO6€HHOCTU A1 HEGObLUMX KOMNaHMM. Pa3BuTbI 6peHa obe-
CneynBaeT MrHOBEHHYIO Y3HABAaeMOCTb MPOAYKLUMM U MOMKET CIKOHOMMTb 3aTparhl
Ha MpoABMXEHWe ToBapa Ha PblHOK. KoMMnaHuM peluatT co3gaTb MECTHbIM Mau
WMHOCTpaHHbIM 06pa3 A/1A CBOeM NpoAyKLUMM.
Kpome Toro, ogHMM M3 BapMaHTOB AB/ISETCS
7'\ KOMGUHMPOBAHME HaLMOHA/bHOM MpUHAA-
( (O h NEXXHOCTM C MEXAYHApPOAHOM M NosydeHue
) W60 rMBPUAHONO MM CMELUAHHOTrO BapM-

CMellaHHbli 06pa3 Mesxcnynapont1i
Spena oGpas Gperia aHTa 6peHAa, /IM60 HeMapo4yHOro ToBapa
$“\ (HEM3BECTHBIM BGpPeH]), YTO MPOUJUIHCTPU-

< \ \ / > poBaHO Ha M306paxeHnn 1.

T'uOpuanbi i

( ) ) Y06CTBO MCMO/Mb30BaHUA TMBPUAHOIO
o6pa3a 3aK/ilo4aeTcs B hakTopax SKOHOMMM,

HarmonansHbli

obpas Gpenya TaKMX KaK BpemAa Ha pa3paboTKky obpa-

30B 6peHAa M 3aTpaTbl Ha NPOAYKUMIO AN

\ I\ J BOCMpPOM3BEAEHUS.
v

M306pakeHne 1. Bbibop obpasa 6peHaa.

HewussectHblit 6peH

Pa3BuTbIM 6peHa NpoTMBOAEMCTBYET MOHM-

(CocTaBsieHO aBTOPOM). XEeHUI PUCKOBAHHOIo pblHKa, COXpaHAA




HaZ6aBKM K LieHe M BbICOKONPUOBLIIbHLIM TOBAp, MOCKOJ/IbKY pas/iMyeHne npuBoaAT
K YETKOMY BOCMPHUATUIO U K TOMY, YTO €ro NpeLsoKeHne BOCMPUHUMAKOTCA Kak
OT/IMYHBbIE U 6osnee LeHHble. Kpome Toro, pasBuTbiM 6peHs CAEPKMBAET Yrposbl
KOHKYPEHLMM, MOCKOJIbKY €ro HeNerko CKonmMpoBaTb. AN AOCTUNKEHMA TaKMX
BbICOT KOMMaHMs JOJI)KHa paboTaTb C HECKO/IbKMMM (haKTOpaMu, KOTOpble Cnoco6-
CTBYIOT yCueHuo 6peHaa. OAHU M3 OCHOBHbIX CPEACTB ABAETCA YyBCTBO 6peHsa.
YnpaB/ieHue YyBCTBaMM CO3JaeT 60/1e€ SMOLMOHAJbHYIO CBA3b C NOTPEBUTENAMM.
Mcnonb3oBaHme CuAbl YyBCTB GpeHaa co3aaeT o6pa3 pa3BMToOro 6peHaa 1 aMoLmo-
Ha/IbHYI0 CBA3b AJ1A NepeceyeHmnsa OTHOLLIEHWUI MEXAY KOMNaHUEN U NoTpebuTesnem.

HecMoTps Ha 6bICTpoe pacnpocTpaHeHWe KHUM Ha TeMy 6peHAMHra, cosfjaeTcs Bre-
YaT/ieHMe, YTO B peasibHOM MMpe yCNeXx UK Heyaa 6peHAaa, Kak NpaBu/io, ABASIOTCA
pe3y/IbTaTOM HEOLLYTMMOIO MM CIy4aMHOrO BO3LENCTBMS, KOTOPOE He NoAAaeTcs
usmepeHuto. Tomac 34 NpeanpyHAN CMENY MOMbITKY He TOJIbKO onpeaesivTb
[laHHble BO3AeMCTBMSA, HO M 06BACHUTb KaK CNoco6CTBOBATb MX PasBUTUIO. Tomac
34 paspaboTan YHMKa/bHbIM YeTbipEXMEPHbIM METOJ CO34aHMsA, TpaHchopMauum
U COXpaHeHusa bpeHaoB [2].

HecoMHeHHO, YTO KOMMaHWM MPOJ0JIKaTb MCMOJb30BaTh 60/1ee paHHUE MOAXOAbI.
KoMnaHMU MOTYT CHMKaTb LiEHbI, M3MEHATb KaHaslbl CObITa UM 3aHMMATbCA MHTEH-
CMBHOM peK/laMHOM AesATe/IbHOCTbIO B TAXKesble BpeMeHa. Ho KoMnaHWM J0JIKHbl
pacCcMOTpeTb HOBble NoAX0bl M KoHLenuUmu. CTasiv M3BECTHbI HEKOTOpPbIE KOHLENLUMM,
Hanpumep, yrnpas/ieHne 6peHAoM, KOTOpblE OT/IMYAIOTCA OT BblllenepednCEHHbIX
noAxo/10B.

Kypc ynpasnenna 6peHgom UNIWORK

B pamkax npoekta Tempus UNIWORK, coTpyaHukamu LleHTpa Kapbepbl 6611 pa3pabo-
TaH KypC, KOTOpPbIM 6bl/1 BHEAPEH B TalLKEHTCKUM FOCYapCTBEHHbINM SKOHOMMYECKUI
yHMBepcuTeT (Y36ekucTaH). JaHHbii Kypc oxBaTbiBaeT BOMPOCHI CO3aHMUA U COXpa-
HEHUS pPa3BUTbIX GPeHAOB. JaHHbIM KypC OXBaTbiBAET TAKME TEMbI, KaK: CTpaTerms
pa3BuUTMA bpeHaa, UccaeoBaHMe M NO3MLMOHUMPOBaHME BpeHaa, a TaKxKe paclumpe-
Hue 6peHJa, MMPOBOM GPEHAMHT, M3MEPEHUE U YrpaB/IeHME LEHHOCTbIO GpeHaa B
JONrOCPOYHOM NepcnekTmBe. MOCKObKY ynpaB/ieHUe GPEHAOM - 3TO OHOBPEMEHHO
MCKYCCTBO M HayKa, KypC coYeTaeT JIEKLUUM No cTpaTermm pasBmMTuA 6peHga C npak-
TMYECKMMM 3HAHUAMM U3 KOHKPETHBIX MPMMEPOB 3HAKOMbIX 6peHAO0B.

O6pa3oBatesibHas meTogosiormsa Kypca ynpaBieHua 6peHioM BKOYaeT:

e JleKummn no 0co60 BaxKHbIM BOMPOCAM YNpaB/eHWUA BPEHOM;

e M3y4yeHMe KOHKPETHbIX MPUMEPOB YCMeLLUHbIX (M HeycnellHbiX) 6peH/oB;

e Buaeomartepuanbl, ocBellaoLMe KaoUeBble 061aCTH YNpaBieHUsA GPEHOM;
e  DK3ameHbl A/ MPOBEPKM KOHLEMNUMIA U TEPMUHONOMMM YrIpaBieHMs GPEHIOM;




e [poeKT AyauTa 6peHaa Ana NPUMEHEHUSA 3HaHUM, NOJTYYEHHbIX HA MPOTAKEHUM
Kypca.

Jlns Mcnonb3oBaHMA MHHOBALMOHHBIX MeAarorMyeckux U MHPOPMAaLMOHHbIX TEXHO/O-
rMK N1 NOATOTOBKM Kypca, 418 Kypca «bpeHamHr» npesoctasieHbl nejarormieckue
U MHDOPMALMOHHbIE TEXHONOMMM. [N BHEAPEeHUA NpeAMEeTa MCMo/ib30BaIMCh Cie-
Jyolpe cpeacTsa:

e yyebHble MaTepualibl;

®  YYEOHMKM;

®  3JIEKTPOHHblE MaTepuanbl;

e BMpTyasibHble CTEHbI M NpoYee.

OcHoBHas yacTb Kypca ynpaBneHuns 6peHAoM COCTOMUT M3 C/IeAYOLWMX MOAYEN:

BeepeHue B 6peHg M 6peHamHr. 0630p 6peHMHra, CTpaTerMa 1 peanausauma 6peH-
AvHra. bpeHabl o6neryatoT npoaaxy. bpeHzbl N03BOAAIT AOCTUYL NPUOBLIILHOCTM.
bpeHAabl noaTasKMBAOT NOTpPe6bUTENa K Bbi6opy. bpeHabl MPUHOCAT U3BECTHOCTb
Ha3BaHuio. LMkn 6peHauHra. PasnmMums mexay 6peHAoM U TOproBoOM MapKOM.
PasrpaHuyeHma TMnoB 6peHaoB. HauuvoHanbHble 6peHAabl. MarasvHHble 6peHabl.
JiueHsnpoBaHue. KobpeHamHr. HenateHToBaHHble 6peHAabl AW 6peHs 6e3 Ha3Ba-
HuA. Pa3paboTka 6peHaa. YeTbipe Bbibopa no pa3spaboTke 6peHAoB. PacwmpeHnue
accopTMmeHTa. MyabTM6peHabl. HoBble 6peHapl.

DBOJIIOLMA M OLL€HKA TEXHOI0MMK GpeHAMHra. JBOJIIOUMA KOHUENUUK 6peHaa.
UcTopusa 6peHaa. PaHHUIM nepuog 6peHamHra. HelHelWHee nonoxeHne 6peHauHra.
Kak m3meHunca 6peHgmHr. OnbiT paboTbl ¢ 6peHaom. lNpoaBukeHMe 6GpeHAa.
MpUMeHeHUe TeXHONOruM GpeHAuHra. YeTbipexmepHas cTpatermsa 6peHAuHra
oT Tomaca I3a. paHuubl BocnpuaTUa 6peHaa. PYHKLMOHaNbHOE U3MEPEHME.
CoumanbHoe uamepeHue. MeHTanbHoe usMepeHue. JyxoBHOE U3MEPEHME.

KoHuenuua u cTpaterna ynpaBieHus 6peHAoOM. [lnaHWpoBaHMe KOHUeEnN-
UMM U CTpaTernm ynpaBieHWs 6peHAoM. YnpaBieHue GpeHoM MNocpeaCcTBOM
OLLYTUMbIX U HEOLLYTUMbIX CBOMCTB 6peHa. IMOLMOHaIbHbIM GpeHauHr. Llenb 3mo-
LUMOHa/IbHOTrO 6peHaMHra. TeXHUKM MCMOJIb30BaHUA 3IMOLMOHANbHOMO GpeHAMHra.
MoTpebuTenbCKkuiM KanuTtan 6peHaa no Kennepy: BuammocTtb, dyHKLUMOHANbHDbIN
06pas, cy:}AeHue, YyBCTBa M pe3oHaHC. MpMMeHeHne Mogenn NoTpebUTENbCKOro
KanuTana no Kennepy. MprmMeHeHMe 6JI0KOB MoAENEN: MAEHTMYHOCTL 6peHa, 3Ha-
YyeHue 6peHa, peakuuu Ha 6peH/]], B3aMMOOTHOLLEHUA NoTpebuTenen ¢ 6peHaoM.
Mogenb naeHTMYHOCTH 6peHaa no Aakepy: bpeHp Kak npoayKTt; bpeHA Kak opra-
Hu3aumAa; bpeHa Kak MYHOCTL; bpeHa Kak cMMBoA. LleHHOCTHoe npeanoxeHue:
dYHKLUMOHANbHbIE, 3MOLMOHA/IbHbIE MPENMYLLECTBA M MpPeMMyLLECTBa CaMOBbIpa-
*eHua. KoHueHTpauma ueneBoro pbiHKa B 6peHaMHre. CTtpaTerus KOMMYHUKauuu
B GpeHaunHre.




Co3paHue o6pasa 6peHpa. Co3gaHue obpasa 6peHaa. Mogenb obpasa 6peHaa.
N3mepeHne obpasa 6peHpa. MaeHTUYHOCTb 6peHAa Mo CpaBHEHMIO C 06pasom
6peHaa. Y3HaBaemMocTb 6peHza. AccoummpoBaHme ¢ 6peHaoM. Accolmaumu 6peHaa.
Peknama U nuap B 6peHAMHre. YCTaHOB/IEHME PEK/AaMHbIX Lenel. YcTaHoBAeHUe
6roKeTa Ha peknamy. Pa3paboTka peknaMHoi ctpatervu. CosfjaHne peKkIaMHOro
coobLeHus. Bbibop cpeacTBa pacnpocTpaHeHust peknambl. OueHka 3 heKTUBHOCTH
peKambl M BO3MELLEHME pacxooB Ha peknamy. Posib U BiMsHWE cBszel C obLue-
CTBEHHOCTbIO. [1laBHble CpeACTBa CBA3M C 06LECTBEHHOCTbIO.

MoBegeHne noKynaTtenen B 6peHauHre. NMoBeaeHue MokynaTesnel B cTpaTterum
6peHaMHra. BaoxHoBeHMe nogel Ha NOKYMKy onpeaeneHHoro 6peHga. BaxHocTb
NOANBHOCTU K 6peHay. JeMcTBue 6peHAMHra OKasbiIBAEMOE Ha COBEPLLIEHME MOKY-
MoK noTpeéuTensamu. HeMpoMapKeTUHI U NMCUXONIOTMYECKMI aHaIu3 B 6peHauHre.
Kak co3gaBaTb MOLLHble B6peHAbl NOCPeACTBOM MPMKOCHOBEHMA, BKyCa, 3anaxa,
BMAA U 3ByKa. MepuyeHaamsuHr. [m3aiH MarasmMHa W BM3yasibHblM MEpYEHAAM3UHT.
O6yCcTpoMCTBO MPOCTPAHCTBA MarasuHa, Crnoco6CTBYIOLEE COBEPLLEHUIO MOKYTOK.
Kakol amsaliH marasuH HyxeH BaM. lMpuBaeyYeHue BHUMaHUS KaneHTa. Kak noky-
naTesiv OPUEHTUPYIOTCA B BaweM marasuHe. [lomollLb NoKynaTeio B OpUeHTauum B
BalleM MarasuHe. [apameTpbl MPOEKTMPOBAHUA Mara3uHa: XOpOoLUMIA BUA, HauMHas
¢ hacaga MarasmHa U 3aKaH4MBas NoACOOHbIM MOMELLEHMEM MarasmHa. ATMocdepa
MarasmHa: o6LieHue NoCpeACTBOM YYBCTB. DKCMEPUMEHTA/bHBIM AM3alH MarasuHa:
Kak caenartb MarasmH 3anoOMUHAIOWMMCA U MHTEPECHDBIM.

MNosuuymoHupoBaHMe 6peHAa M cTpaTernMsa KOHKYpPeHTHOCTHU. CTpaterma no3mumo-
HWpoBaHUsA 6peHaa. CTpaTermyeckmit aHanms 6peHaa. Mo3MuuoHMpoBaHMe 6peHaa:
“uenesan ayamMtopua” - nepBMYHas, BTOPUYHAA; “TBOpYECKOE NMpenMyLlecTso” -
TOYKM NPEBOCXOACTBA, TOYKU COOTHOLUEHMSA; “aKTMBHOE COObLEHNE” - AOpaboTKa
06pasa, ycuneHue obpasa, pacnpocTpaHeHWe obpasa; “paj napaMeTpoB ob6pasa 1u
LEHHOCTHOE NpeasoXKeHue” - BHYTPEHHAA MAEHTUYHOCTb, MYHKTbl 3(PPEKTUBHOIO
MCMO/Ib30BaHUsA, OCHOBHbIE NpeumyLlecTsa. CTpaterus no3vuMoHMpoBaHMA GpeHA0B
U peanmsauma. Cuna MAEHTUYHOCTM BpeHAa M No3uUMoHMpoBaHuA. SWOT-aHaims.

KoHKypeHTHas cTpaterms no Moptepy.

AHanus 6peHp0BOro Kanurana. bpeHoBbIM KanuTaa Kak akTUB KoMnaHum. OueHKa
6peHa0B. Tunbl oLeHKM 6peHaoB. OueHKa 3ddeKTUBHOCTM 6peHaa AHra 1 PybrKkama.
AnddepeHumaums, akTyanbHOCTb, penyTauma 1 3HaHue. Mogeib AMHaAMUMKKU BpeHaa
flura u Py6bukama. MHTepnpetaums Metoa MeX6peHA0BoM OLEHKU. JinaepcTso,
CTabWIbHOCTb, PbIHOK, MEXAYHapOAHbIM YPOBEHb, TPEH/, MOAAEP’KKA M 3alimTa.
OnpegeneHne 6peHaa Yepes NpoAyKTbl U pbiHKM. CpaBHMTE/IbHBIN aHa/IM3 C CaMblM
JNlyYWwMM. 3HAKOMCTBO C NpoaBuXKeHueM bpeHaa. CpeactBa paboTbl C acCOpPTH-
MeHTHbIM nopTdenem. [ecATKa nokasaTenen KanuTana 6peHga. MNpemuanbHas
HaleHKa, yAoBaeTBOpPeHME/ TOAIbHOCTb, BOCMPUHMMAEMOE KavyecTBo, IMAEPCTBO/




NonyiAPHOCTb, BOCMPUHMMAEMAsA LL€HHOCTb, MHAMBMAYaNbHOCTb 6peHaa, 06b-
eJMHEHMUA OpraHM3aLmi, Y3HaBaeMOoCTb 6peHAaa, 018 PblHKA, PbIHOYHAA LieHa M
pacnpocTpaHeHue. JILeH3upoBaHUe 1 PPaHLLM3MHT B GpeHauHre.

BpeHAMHI 1 pasiiMyHbIE KaHaslbl pacnpocTpaHeHUA. Pa3iMyHble KaHasibl pacnpo-
CTpaHeHus. Bblbop yao6HOro KaHasla pacnpoCTpaHeHMA B BpeHAMHre. YYacTHUKMK
KaHasa J06aBNAlT CTOMMOCTb. [loBeaeHMe KaHana B 6peHAMHre M opraHM3aumu.
YnpaBnieHue KaHanom B 6peHauHre. OT60p y4acTHMKOB KaHasla. YnpaB/eHe U MOTU-
BMPOBaHME Y4YaCTHMKOB KaHasia. AHa/IM3 YH4aCTHUKOB KaHana B 6peHauHre.

MHHOBaLMA HOBOro NMpoAyKTa M cTpaTterua npoaBu:KeHusa 6peHpa. MHHOBaumA
HoBoro 6peHaa. HassaHue 6peHza. Bavanne ugeTta B 6peHauHre. LleHoBasa cTpa-
Terma. OpraHusauua npoaBuKeHMA O6peHpa. [lepBooyvepesHbie TpeboBaHMA
6peHanHra. KoopamMHupoBaHme Yyepes opraHmsaumio. KoopanHuposaHue Yepes CMUA.
KoopauHupoBaHue yepes pbiHKM. [IpucnocobieHne opraH1saumm 418 NPoABUKEHNA
6peHaa. KyabTypa opraHusaumu. Jecatb npaBm/ NPOABUKEHMA pa3BUTOro 6peHaa.
MpeHTUYHOCTb 6peHaa, nNpeasoXKeHne LeH, No3MuMoHMpoBaHue bpeHaa, ucnon-
HeHWe, MOCTOAHCTBO B TEYEHWE MPOAO/IKMTENBHOIO BPEMEHM, CMCTEMA bpeHAa,
noAbemHas cmsia bpeHaa, OTC/IEeXMBaHME KanuTana 6peHAa, OTBETCTBEHHOCTb
6peHza M MHBECTMPOBAHME B BpeHA.

KopnopatMBHoe npogBu:keHWe 6peHAa Ha pas/IMYHbIX CTagMAaX pocTa Masoro
6u3Heca.

Onpegenerne noHaTMA MCHM, ceokctBa MCM M MapKETUHI, MOJE/IM pPOCTa MaJsioro
6u3Heca. Teopusa 3TanoB pocTa MaJioro 6M3Heca C TEOPETUYECKMM 06CYKAEHMEM
KOpnopaTWBHOro NpoAsuKeHna 6peHaa B MCIT.

MpaBoBble Bonpockl B 6peHauHre. 3awmTa 6peHaa. dtanbl eraamsaumm 6peHaoB.
3aKoHbl Mo 3awmTe 6peHaa. Ocobble Npobaembl: OpraHM3auuu, AUMLEH3UPYIOLIME U
(paHLWM3mnpyIOLLME CBOM MapKM.

Crpaterna 6peHAMHra B OTHOWEHWUM YCAYr M auvu. Yciayra Kak crpaterus
HemaTepuasnbHoro toeapa. CpaBHeHMe 6M3HEC 6peHA0B M GPEHAO0B MPOAYKTOB.
CTtpaTterusa 6peHaMHra, Mcrnonb3lyemas AN1a YenoBeKa M CTpaHbl. MHAMBUAYaIbHbIE
6peHabl. MHAMBMYanM3npoBaHHble 6peH ibl. CaMOCTOATE IbHbIM BpeH ceMENCTBA.
MHaMBMAYaM3MpPOBaHHbIE 6peHAbl BbipacTaloT U3 6peHA0B TOBapoB. bpeHabl TOoBapoB
MoOpOXKAaloT MHAMBUAYAIM3UPOBAHHbIE BPEH/AbI, KOTOPbIE NPOAO/IKAIOT NOPOXKAATh
6peH/bl TOBApOB.




3aksiroueHue

YunTbiBas BCE BbllLeyKa3aHHOE, MOC/ie YCMeLHOro NpoXoXAeHUs, Y4aCTHUKMU Kypca
YnpaBneHue 6peHgom UNIWORK:

e Y3HaloT, Kak pa3pabaTbiBaTb 3P HEKTUBHbIE CTpaTErMM 6peHaa AN NpPoABMKe-
HUA U NOAAEPKaHMA GPeHA0BOro Kanmrana.
e M3yyat npumepbl BeayLmx hUPM, KaK OHM YNpaBAsOT CBOMMKM GpeHamM.

e [lonpaKTMKYIOTCA B aHa/IM3e M pa3paboTKe aKkTyaslbHbIX GPeHANHIOBbLIX CTpaTermm
(UpMbI Ha rpyNMoBbIX NMPOEKTaXx.

e Y3HaloT, KaKk NpoABUratb M NoALep*UBaTb pa3BUTble GPeEHAbI.
BcneactBue Toro, YTo ynpaB/ieHWe 6peHAOM ABASETCA KaK MCKYCCTBOM, TaK M

HayKOM, JaHHbIM KypcC coyeTaeT B cebe IeKUMM No cTpatermm 6peHaa C npakTmye-
CKMMM 3HAHMAMM, NOJIYYEHHBIMM HA MPUMEPE MCCNEA0BAHMA 3HAKOMbIX 6PEHZO0B.

Ccbinku
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Abstract

Fachhochschulen is a new type of tertiary education system in German speaking
countries that is focused on practical-orientated teaching - besides specialisation
in one academic field - in order to foster entrepreneurial skills (e.g. teamwork,
problem solving, and presentation) of their students. FH JOANNEUM as one of
the leading universities in applied sciences introduced various intra-curricular
as well as extracurricular measures in order to increase the employability of its
students. The measures have proven to be effective in terms of employment of
the students after graduation.

Alongside the traditional system of higher education German speaking countries
- Germany, Austria and Switzerland -established a more practice-oriented type of
universities called “Fachhochschulen” or universities of applied sciences in the ‘80s
and ‘90s of the last century.

According to the webpage of the “Fachhochschulkonferenz” (conference of the
Austrian Universitie§. of Applied Sciences) universities of applied sciences have the
following features (Osterreichische Fachhochschulkonferenz, 2016):

e Practically-orientated higher education

e Graduates as “versatile problem-solvers”

e Networks in business and society

e Small groups for learning and modern instructional methods

e Entrepreneurial thinking

The Austrian government decided to introduce the system of applied sciences in
1990. Universities of applied sciences are usually small universities with focus on
occupations that are needed by the local or regional industry. Although their teach-
ing approach is more practical oriented than that of main universities, they can
award legally equivalent academic bachelor’s and master’s degrees. Today there
are more than 20 universities of applied sciences in Austria with specialities in
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different areas. Degree programmes in universities of applied sciences have the
following features:

e Asmall number of students
e Practice-oriented courses
e Mandatory internships

FH JOANNEUM is one of the leading universities of applied sciences in Austria with
4500 students in 45 degree programmes in 4 departments:

e International Business

e Information, Design & Technologies
e Life, Building & Environment

e Health Sciences

FH JOANNEUM is located in three campuses in Styria - Graz, Kapfenberg and Bad
Gleichenberg - a South-eastern Province of Austria. The mission of FH JOANNEUM
is defined as:

“FH JOANNEUM will continue to strengthen its position as a leading university of
applied sciences (UAS) in Austria through to 2022.

Leading means: FH JOANNEUM is identified in the public consciousness with excel-
lent quality and innovative capacity. It enjoys excellent international standing as
a UAS, a position supported by targeted external communications. As an opinion
leader in the field of education policy, we are driving innovative developments in
the tertiary education sector.

Leading means: The specialisations and fields currently covered at FH JOANNEUM
are well-established, and closely reflect the needs of the region. Challenges and
global trends are promptly recognised and integrated into our degree programmes
and continuing education activities. This includes a strategy of growth in the uni-
versity of applied sciences sector. As a UAS, FH JOANNEUM is perceived as a strong
and creative partner to Styria’s public institutions and industrial enterprises - and
especially SMEs - when it comes to technological and commercial innovations.

With our broad focus on innovation, and highly qualified, competent and specialist
teaching staff, we are regarded as a quality leader in the UAS sector. Our graduates
have an outstanding reputation with employers.

Leading means: We are involved in national and international R&D in all the subject
areas we cover, and boast outstanding staff and a high level of specialist expertise
in selected cutting-edge fields.” (FH JOANNEUM, 2016)

The strategy paper for the future of FH JOANNEUM can be downloaded in German
on the webpage (https://fh-joanneum.at/en/university/mission-statement/).
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Career development and employability is one of the key reasons why universities of
applied sciences are selected by young people. This is done through inter-curricular
measures as well as extra-curricular activities.

Students are obliged to undertake an internship during their studies. This intern-
ship is supervised by the university before, during and after its completion, but
students have to

e Work at least 15 weeks in a company during their Bachelor studies
e Search for their internship by themselves

e Determine learning outcomes before the internship

e Reflect on their learning outcomes after the internship.

The two latter points are supported by one of their lecturers. This process sup-
ports the development of soft skills of the student as well as the establishment of
a professional network.

Another way of cooperation with the industry are practice oriented lectures where
students have to work on real-life cases assigned by industry partners. In these
courses students work in moderated lectures on topics used by companies. Examples
of these cooperations include:

e “Smart Physio“ Project: Students develop a Business Model and Market entry
strategy for a research prototype (software for rehabilitation patients) installed
on smart devices. This project is also done in collaboration with two other
institutes (Information Management and the Institute of Physiotherapy) of FH
JOANNEUM.

e “Omi’s Apfelstrudel“ Project: Students develop a market entry strategy for the
company into an Asian country.

Other courses are designed so that students have to develop employability skills
that are beneficial for their future career through e.g. group assignments, regular
presentations and tasks of problem-solving.

Other intra-curricular measures include:

e External lecturers from industry
e Inclusion of industry representatives in the development and adaptation of
curricula

FH JOANNEUM also offers extra-curricular measures that are supportive for the
career development of its students.

FH JOANNEUM has a successful Formula Student team. The Formula Student
or Formula SAE (Society of Automotive Engineering) is an international design




competition in which students compete each year with their self-built, single-seater
racing cars in various disciplines.

It is, however, not only about speed: Teams from all over the world have to prove
themselves in static and dynamic events on different circuits, e.g. the “Engineering
Design Competition“, where the overall design of the car is presented, with the
help of a business plan and different marketing strategies. There is also a classic
competition inside a race track with the other teams.

Students working in this team have the opportunity to develop employability skills
even further as well as establish ties to industry partners, as each part of the team
has to work closely with company partners be it that they have to find sponsors or
develop a new chassis.

Every year FHJ organizes a fair where companies and students can meet to pres-
ent them to the other groups. Last year 39 companies took part in the fair. During
the fair companies have the chance to present themselves in a presentation (for
selected companies) or at a stand. FH JOANNEUM works together closely with media
to promote this event.

Another key point is the strong connection to alumni using the network

e for finding jobs for students,
e asking them to present themselves and/or the companies in the classes or
e to cooperate with them on research/consulting projects.

Conclusion

The main focus of the education of students in FH JOANNEUM is the employability
of students. This process starts even before they start studying in the university and
does not stop at the end of their university career. The development of soft skills is
equally important as the specialization of the student. The aim is to develop soft
skills in every way and to start building a professional network during their time as
students. The “Fachhochschulen” model is in fact very successful. Students normally
do not have problems to find a job right after they graduate or are well-prepared
for future university careers.

Sources:

Osterreichische Fachhochschulkonferenz (2016): The association. http://www.fhk.
ac.at/index.php?id=79&L=4 retrieved on 9th of November 2016.

FH JOANNEUM (2016): Mission Statement. https://fh-joanneum.at/en/university/
mission-statement/retrieved on 9th of November 2016.



http://www.fhk.ac.at/index.php?id=79&L=4
http://www.fhk.ac.at/index.php?id=79&L=4
https://fh-joanneum.at/en/university/mission-statement/
https://fh-joanneum.at/en/university/mission-statement/

MOBBILEHME KBA/IMOUKALIMM B ABCTPUMCKOM
YHUBEPCUTETE NPUKJIAAHBIX HAYK: FH JOANNEUM

PEHE BEHUE/Nb
YuusepcuteT npuknagHbix Hayk FH JOANNEUM; Asctpus, Mpau,.

rene.wenzel@fh-joanneum.at

AHHOMauusa

Fachhochschulen - smo HosbIli mun cucmemsbi cpedHez0 U Bbicle20 npogeccu-
OHA/IbHO20 06pAa308aHUA B8 HEMEeUK02080PAUUX CMPAHAx, Komopbll HayesneH
Ha NnpakmuYyecKu opueHmupo8aHHoe npenodasaHue - NOMUMO cheyuajausayuu
B8 00HOU akademudyecKol obsiacmu - 0719 moz2o Ymobbl pa3susams npeonpu-
HUMameJibCKue HasbiKu (Hanpumep, paboma 8 KomaHoe, peuwieHue npobsiem u
npeseHmauyud) csoux cmydeHmos. ABiAACb 0OHUM 8edyWuX YHUBepCcUmemos
npuknadHbix HayK, FH JOANNEUM s8sen pasiutHbie y4ebHbie U (haky/ibmamusHble
cpedcmsa 014 NosblweHUA mpydoycmpausaeMocmu c8oux cmydeHmos. JaHHble
cpedcmaa oKasanuch 3pghekmusHbIMU 019 mpydoycmpolicmaa cmydeHmos nocsie
8bInycKa.

Hapsaay ¢ TpaguUMOHHONM CMCTEMOM Bbicllero obpasoBaHus, B 80x 1 90x rogax npo-
LIJIOrO BEKa B HEMELKOrOBOPSALMX CTpaHax - FepmaHus, ABctpua u LUseruapumsa
- 6bl1 yuypexaeH 6osiee NPAKTUYECKM OPUEHTMPOBAHHBIM TN YHUBEPCUTETOB MOJ
HasBaHueM “Fachhochschulen” nnn yHmMBepcuteTbl NpUKAaAHbIX HayK.

CornacHo Be6-cTpanmue “Fachhochschulkonferenz” (KoHdbepeHUMsA aBCTPUMCKUX
YHMBEPCUTETOB MPUKNAAHBIX HAYK), YHUBEPCHMTETbI NPUKNAAHBIX HAYK MMEIOT Cie-
ayrowme ocobeHHocTn (Osterreichische Fachhochschulkonferenz, 2016):

e [lpaKTM4YeCKU OpMEHTUPOBAHHOE BbiCLLee obpa3oBaHMe

e  BbINYCKHWKM CYUTAIOTCA «peLllaTeNIiMK Pa3HOCTOPOHHUX Npo6aem»

e (BA3M C BU3HECOM M 0BOLECTBEHHOCTBIO

e Heb6osnblme rpynnbl 06y4eHUSA 1 COBPEMEHHbIE ANAAKTUYECKME METOAbI

e [lpeanpyHUMaTENIbCKOE MbILLIEHNE

B 1990 roay npaBMTE/IbCTBO ABCTPUM MPUHANO peLUEHME BHEAPUTb CUCTEMY NPU-
KNnagHblX HayK. Kak npaBm/sio, yHUBEPCUTETbI NPMKAAAHbIX HayK - 3TO He6obliMe
YHMBEPCUTETbI C aKLEHTOM Ha CNELMabHOCTH, KOTOpble BOCTPEGOBAHbI B MECTHOM
WU PErMOHANIbHOM MPOMBILLIEHHOCTU. HECMOTPSA Ha TO, YTO MX MOAX0Z K 06YYeHMI0
60/1ee NpaKTUYECKN OPUEHTUPOBAH, YEM NOAXOAbI APYIUX KPYMHbIX YHUBEPCUMTETOB,
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OHM MMEIOT NPaBO NPUCBaMBATb OPUANYECKM SKBMBAJIEHTHBIE aKAAEMMYECKME CTe-
neHu 6akanaBpa M MarucTpa. B HacToswwee Bpema B ABCTpuM umeetcs 6onee 20
YHMBEPCMTETOB MPUKIAAHbIX HayK CO CMeumMasbHOCTAMM B pas/iMUHbIX cdepax.
MporpaMMmbl Ha NOJIyYeHUE CTENEHU B YHMBEPCUTETAX MPUKAAAHbIX HAYK MMEIOT
cneaytolme 0Co6eHHOCTH:

e He6osblloe KOMYECTBO CTYAEHTOB
e [lpaKTMYeCKM OpUEHTUPOBAHHbBIE KYPChbl
o 0O6Aa3aTenbHble CTaXMPOBKM

FH JOANNEUM saBnsetcs ogHMM M3 BeAyLMX YHUBEPCUTETOB NPUKNAAHbIX HaYK
B ABctpun ¢ 4500 ctygeHTamu B 45 nporpammax Ha nosiyvyeHuve cTeneHu Ha 4
dakynbTeTax:

e MexayHapozHoe npeanpvHUMaTeNbCTBO

e MHdoOpMaTHKa, AM3aMH U TEXHOJIOMMU

e 06LiecTBO, CTPOMTENBCTBO M OKpYKatoLaa cpeja
o  MeaunumHCKME HayKM

FH JOANNEUM pacnonoxeH B Tpex Kamnycax B LWtnpuu - pau, KandeHbepr m
baa-TnarxeH6epr - 10ro-BoCTOYHOM NPOBMHUMKM ABCTprM. Muccreint FH JOANNEUM
ABnAeTCA:

“FH JOANNEUM npodosixkum yKpensisimb C80H NO3UyUl 8 Kayecmase 8edyuje2o
yHUBepcumema npuKk/aadHbix Hayk (YIH) 8 Ascmpuu snioms do 2022 2o0a.

«Bedywul» o3Ha4yaem: B o6uiecmaeHHom co3HaHuu FH JOANNEUM omoxdecmsns-
emcs ¢ OMJIUYHbIM Ka4eCmB8oM U UHHOBAUUOHHbIM homeHyuassoM. OH nosib3yemcs
NPeKpacHbIM mMexxAyHapoOHbIM asmopumemom 8 kadyecmae YINH - nonoxeHuem,
nooddepxusaembim yesseHanpasieHHbIMU BHeWHUMU KOHMAakmamu. Asna8cb6 asmo-
pumemHsbiM sludepom 8 cepe 06pazosaHus, Mbl ynpasifsem UHHOBAUUOHHbLIM
passumuem 8 cekmope cpedHez0 U BbICLLe20 NPoPeccUoHAIbHO20 06pa3osaHus.

«Bedywul» o3Ha4yaem: Cneyuasausayuu u cepsi, oxsamsoisaemblie 8 FH JOANNEUM
8 Hacmosuwee s8pems, ABJAMCA 06WenpUHAMbIMU U BCECMOPOHHe Ompaxkarm
nompe6bHocmu pe2uoHa. AKmya/ibHble 80NpoCbl U MUpOB8ble MeHOeHYuU He3a-
MeOdlume/IbHO Pacno3HAaMCA U 8K/II0YAOMCA 8 HAWU NPO2PAMMbI HA NOJTyHeHUe
cmeneHu U 3aHAMUA NO NOBbIWEHUI K8aupuKayuu. 3mo omHocuUmcsa u K cmpa-
meauu passumua 8 CEKMope yHUBEpCUMEeMmo8 NPUK/IadHbIX HayK. B kayecmse
YIMH, FH JOANNEUM socnpuHumMaemcs Kak cepbe3Hbili U KpeamusHbIl napmHep
20Ccy0apcmBeHHbIX y4pexdeHull U nNpombliwieHHbIX npednpuamul Lmupuu - u 8
0CObEeHHOCMU, MaJbiX U CpedHUX npednpusmull - Ko20a pedb 3axodum O MexHo-
J102UYECKUX U KOMMepYeCKUX UHHOBAYUSIX.




bnazodaps Hawel HayeneHHOCMU Ha UHHOBAUUU U BbICOKOKBAAUGUYUPOBAHHOMY,
KoMnemeHmMHOMY U npouibHOMY npenodasamesibCKoMY cocmasy, Hac cHumarom
JluGepomM no nokaszamesiam kadecmsa 8 cekmope YINH. Hawu 8binycKHUKU umerom
se/IuUKoIenHyo penymauuto cpedu pabomodamened.

«Bedywuli» o3Ha4aem: Mbl npuHUMaem y4Hacmue 8 HauUuoHAIbHol U MexkAyHapoo-
Holi Hay4Ho-uccnedosamesibCKol desameibHOCMU 80 8cex chepax, 0X8ambiBaemMbix
HAaMu, U 20pCUMCA NPeKPAacHbIMU COMPYOHUKAM U BbICOKUM YpoBHeM cheyuasiu-
3UpOBAHHO20 Onbima 8 onpedesieHHbIX npoepeccusHbix cepax.” (FH JOANNEUM,
2016)

JOKyMeHT o cTpateruu B oTHoweHmn 6yaywero FH JOANNEUM Ha Hemeukom
A3bIKE MOXHO CKa4yaTb C Beb-cTpaHuMubl (https://fh-joanneum.at/en/university/
mission-statement/).

MoBbllweHWe KBaiMbUKaLMM U CNOCOGHOCTL K TPYAOYCTPOMCTBY ABNAIOTCA O4HOM
M3 KJOYEBbIX MPUYMH TOrO, MOYEMY MOJIOAEXb BbIGMPAET YHUBEPCHTETbI NPUKNAA-
HbIX HayK. JTO OCYLLECTB/IAETCA NOCPEACTBOM YUebHbIX CPeACTB U (haKy/IbTaTUBHOM
NeATEeNIbHOCTH.

CTyaeHTbl 06513aHbl MPOMTU CTaXKMPOBKY BO Bpems 06ydeHms. JlaHHas CTakMpoBKa
KOHTPO/IMpPYETCA YHUBEPCMTETOM [0, BO BPEMA M MOC/IE €ro OKOHYaHMSA, OAHAKO
CTYZAEHTbI JOJ/TKHbI

o OTpa60TaTb MUHUMYM 15 Hegelb B KOMMAHUKU BO BpemA 06y‘-IeHl/IFI Ha nojsiy4yeHue
cTenexHn 6aKanaBpa

e CaMoCTOATE/IbHO HAUTU MECTO CTaXKMPOBKM
e Onpeaenntb pesynbTaTbl 06y4EHUSA [0 CTAXKMPOBKM
e loaBecT UTOrM Mo CBOMM pe3y/ibTaTam 06yHeHMA MoC/Ie CTaKMPOBKM.

B ABYX noc/ieAHUX NMYHKTAX OHW MOJTyYaloT NOAAEPKKY O4HOMO M3 NpenojaBaTesen.
JlaHHbIM NpoLEeCc Cnoco6CTBYET PasBUTMIO HABLIKOB MEXKIMYHOCTHOMO O6LLEHMSA CTY-
[EHTOB, a TaKXKe CO34aHMI0 CETM NPOdECCUOHAIbHBIX CBA3EM.

Apyrum cnocobom COTpyAHMYECTBA C MPOMBILIEHHOCTbIO ABAIOTCA MPaKTUYECKM
OpPUEHTUPOBAHHbIE NIEKLMM, Ha KOTOPbIX CTYAEHTbI JO/IKHbI PaboTaTb C peasibHbIMU
CNyYasMH, NPefoCTaBNEHHbIMU NMPOMBILIZIEHHBIMM NapTHEPaMK. B pamKax AaHHbIX
KypCOB, CTyZA€HTbl paboTaloT Ha YNpaBAsSEMbIX IEKLMAX MO BOMNpocaM, npeaocTas-
JIEHHbIM KOMMaHMAMM. MpUMepbI COTPYAHMYECTBA BK/IOYAIOT:

e [lpoeKkTt “Smart Physio“: CTyaeHTbl pa3pabaTtbiBaloT KOMMEPYECKYH MOAE/b U
CTpaTer1io BbixoJa Ha pbIHOK 3KCNEPUMEHTAIbHOr0 NPOTOTUNA (NPOorpammHoe
obecrneyeHue ana peabuamTauumn 601bHbIX), YCTAHOBAEHHOIO Ha MHTENEKTY-
a/ibHble YCTpoMCTBa. JaHHbIM NPOEKT TaKKe peanmnsyeTcs B COTPYAHUYECTBE C
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ABYMA APYrMMM MHCTUTYTamu (OTZen no ynpasaeHuio MHdopmMaumen u MHCTUTYT
¢usmotepanum) FH JOANNEUM.

e [poeKT “Omi’s Apfelstrudel®: CTyaeHTbl pa3pabaTbiBalOT CTPATEruio BbIXoAa Ha
PbIHOK /1S KOMMaHWM B a3MATCKOM CTpaHe.

Jpyrve Kypcbl COCTaBJIEHbl TaKMM 0GPa3OM, YTO CTYZEHTbl AOJIKHbI pa3BMBaTb
HaBbIKM TPYZOYCTPOMCTBA, KOTOpble MOJIE3Hbl AN MX GyayLlei Kapbepbl, nocpea-
CTBOM, Hanpumep, pacrnpejeseHus rno rpynnam, peryaspHbiX Npe3eHTaumi 1 3agad
Ha CMOCOBGHOCTb peLIEHUS NPOGIEM.

Mpoune yyebHble CpeaCcTBa BKJIKOYAIOT:

e [lpurnaweHHble nekTopbl U3 CCbepr NPOMBILWTIEHHOCTH

e lpuBneyeHue npeacTaBuTENEN CHEPBI NPOMBILLIEHHOCTU K pa3paboTKe U agan-
TauMu y4e6HOro naaHa

Kpome Toro, FH JOANNEUM npeanaraet daky/ibTaTMBHbIE CPeACTBa, KOTOpbIE CMo-
COGCTBYIOT MOBbILIEHUIO KBaNMbMKaLMM CTYAEHTOB.

B FH JOANNEUM nmeeTcs ycnewHas KomaHaa «Formula Student». «Formula Student»
nmm «Formula SAE» (O6LecTBO MHKEHEPOB aBTOMOGM/IBHOM MPOMBILLIZIEHHOCTH) -
3TO eKEeroAHbIM MeXAYHAPOAHbIM KOHKYPC NMPOEKTOB, B paMKax KOTOPOro CTYZEHTbI
NnpeACTaBAAOT CBOM OAHOMECTHbIE FOHOYHbIE aBTOMOGW/IM, NOCTPOEHHbIE COBCTBEH-
HbIMWU CMJTAMM B Pa3/IMYHBIX AUCLMIJIMHAX.

OZHaKo peyb MAET He TOJIbKO 0 CKOpoCcTH: KomaHAbl M3 BCEX CTPaH AOJIXKHbI Mposi-
BUTb Ce65 B CTAaTUYECKUX U AMHAMMYECKMX COPEBHOBAHMAX B Pas/iMyHbIX cdepax,
Hanpumep, «CopeBHOBaHWE MO TEXHUYECKOMY NPOEKTMPOBaHUIO®, B KOTOPOM npej-
CTaB/AOT 06Liee TEXHUYECKOE YCTPOMCTBO aBTOMOGWIS C NMOMOLLbIO 6U3HEC-NJ1aHa
M Pas/IMYHbIX MApKETMHIOBbIX CcTpaTerMi. Kpome Toro, NpoBOAMTCA KlacCUMYECKOe
COpEBHOBaHME Ha FOHOYHOM TPEKE C APYrMMM KOMaHAaMM.

Y CTyAeHTOB, paboTalolimx B 3TOM KOMaHAE, MMEETCA BO3MOMHOCTb elle 60/iblie
Pa3BUTb HaBbIKM TPYAOYCTPOMCTBA, a TAaK¥KEe YCTAHOBMTb OTHOLLEHMS C NMPOMbILLIEH-
HbIMM MapTHEPaMM, TaK KaK KaxJas 4aCTb KOMaHZbl 0/IKHA TECHO COTPYAHMYATb
C KOMMaHWAMM-NapTHEPaMM, KOrJa MM HYXKHO HaMTK CMOHCOPOB MM pa3paboTaTb
HOBOE LLlacCH.

Kaxabiit rog FHJ opraHusyeT sipMapKy, Ha KOTOpPOWM BCTPEYalTCA KOMMaHWM M
CTYAEHTbI ANA TOro YTo6bl NpeacTaBuTb cebsa Apyrum rpynnam. MocnegHui pas
B ApPMapKe MpWHAIM yyYacTue 39 KomnaHui. Bo BpeMs SpMapku y KOMMaHMM ecTb
BO3MOXHOCTb NpeAcTaBMTb CcebA MOCpeACTBOM Npe3eHTaumu (4ns onpeaeneHHbIX
KOMNaHMI) UK Ha cteHae. Ans npoasuKeHus 3toro meponpuatusa FH JOANNEUM
TeCHO coTpyaHnyaet co CMU.




APYruM NpemmyLLecTBOM ABAAETCA TeCHasA CBA3b C BbIMYCKHUMKaMM MOCPeACTBOM
CEe€TU KOHTaKTOB

e /lna noucka paboTbl ANA CTYAEHTOB,
e /A npocb6bl NpeACTaBUTL CEGA M/ UM KOMNAHUM Ha 3aHATUAX, UM

e /lna coTpyaHuuyecTBa C HMMMU B MUCCNeAOBaTE/IbCKMX/KOHCY/IbTAUMOHHbIX
npoeKTax.

3akjiroueHue

OCHOBHbIM OpMeHTMpPOM 06pasoBaHuA cTygeHToB B FH JOANNEUM sasnsetca npu-
roAHOCTb CTYAEHTOB K TPYAOYCTPOMCTBY. JlaHHbIM MpoLecc 3anycKaeTcs ele Ao
Hayasa Mx obydyeHMA B YHMBEPCUTETE M HEe MpeKpallaeTcA K KOHUY Oby4yeHus.
Pa3BMTHE NIMYHBIX KQUECTB HE MEHEE BaXKHO, YeM Creumanmsauma ctygeHTa. Lenoto
ABNAETCA Pa3sBUTUE JIMYHbIX Ka4yecTB JI06bIM CMOCOGOM, M HayaTb CO3JaHWe CeTH
npodeccrMoHanbHbIX KOHTAKTOB yXe BO BpeMsa 0byyeHus. PakTnyecku, moaenb
“Fachhochschulen” oueHb ycnewHa. Kak npaBmio, y CTyAEHTOB HET Npo6sieM C
MOMCKOM paboTbl HENOCPEACTBEHHO MOC/IE BbIMYCKa MM OHM XOPOLLIO NMOArOTOBJIEHDI
K NPOAOJIKEHUIO 0OYYEHUA B YHUBEPCUTETE.

NCcTOUYHUKHU

Osterreichische Fachhochschulkonferenz (2016): The association. http://www.fhk.
ac.at/index.php?id=79&L=4, 3arpy:eHo 9 Hoabpa 2016 roaa.

FH JOANNEUM (2016): 3aaBneHune o Muccuu. https://fh-joanneum.at/en/university/
mission-statement/, 3arpy»eHo 9 Hoabpsa 2016 roaa.



http://www.fhk.ac.at/index.php?id=79&L=4,
http://www.fhk.ac.at/index.php?id=79&L=4,
https://fh-joanneum.at/en/university/mission-statement/
https://fh-joanneum.at/en/university/mission-statement/

STRONGER TOGETHER:
NETWORKING AMONG CAREER CENTRES

BMECTE CUJIbHEE:
CETU LEHTPOB KAPbEPbDI

Victor Climent from University of Alicante GIPE on Networking among Career Centres
(Photo by C.Beans)



EFFECT OF THE TEMPUS PROJECT UNIWORK ON
FORMATION AND DEVELOPMENT OF CAREER CENTRES AND
INNOVATIONS IN THE REPUBLIC OF KAZAKHSTAN
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Kokshetau State University Sh. Ualikhanov
olga_nik2003@mail.ru, anuarka@mail.ru, guliander@bk.ru, m.ramazanova90@mail.ru

Abstract

The article describes the issues of creation and functioning of the Career Centres
Association in the Republic of Kazakhstan. It presents opportunities that might be
provided by such Association to Career Centre activities in any higher education
institution.

Starting with UNIWORK

There are career centres in many higher educational institutions of the Republic
of Kazakhstan, which help students and graduates to find a job or to get additional
knowledge and skills.

Where should a graduate go to work? The answer to this question often turns into
a problem for undergraduate and graduate. It is not just the lack of jobs. Former
students do not always have the right skills to work in successful, rapidly grow-
ing companies. For this reason some young people try to find a way to a precious
employer through internship or traineeships.

To help students to meet potential employers as well as to plan and begin his profes-
sional career, special career centres has been recently opened in many universities.
Such centres act as a link between the university and employers, solving issues in
graduates employment and recruitment for the labour market.

The Tempus Project UNIWORK “Strengthening Career Centres Central Asian HEIls
to empower graduates obtaining and creating quality employment” (No.544126-
TEMPUS-1-2013-1-ES-TEMPUS-JPHES) launched its activity in 2013, which was
focused on strengthening relations between universities and industry. The Project
will contribute to sustainable socio-economic development of Central Asia through
enhancing the capacity of higher education institutions in effective promotion of
employment of graduates and increasing entrepreneurial culture among students
in accordance with the Bologna principles and Tempus priorities.
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Within 2013 - 2016, career centres of 12 universities of Kazakhstan, Uzbekistan,
Kyrgyzstan, Tajikistan and Turkmenistan were transformed, by strengthening rela-
tions between universities and enterprises and developing mechanisms for active
involvement of enterprises in activities of a Career Centre. For instance, the opening
ceremony of the Career Center took place in March 2015 in Sh. Ualikhanov Kokshetau
State University, which shall empower graduates in finding a job and ensure effective
employment. This structural subdivision was reorganized from the Department of
traineeship, career and employment as a part of the Project. In addition, a Career
Centre was transformed into the Centre for Career and Cooperation with Graduates
at Narxoz University in Almaty.

Coming together

Together with British Council, Nazarbaev University held a Day of Career Centres
in April 2015 in Kazakhstan. On that event, the UNIWORK was presented as a best
practice.

A further meeting was held on May 26, 2015 as a part of the Project for establish-
ment of Association of Career Centres in Kazakhstan and CIS universities at the
premises of the Narxoz University, which was devoted to matters on helping grad-
uates to find a job. More than 50 representatives of universities, Associations of RK
universities, public institutions, business and non-commercial sectors from various
regions of Kazakhstan, Kyrgyzstan and Great Britain took part in that meeting.

Photo 1. “Day of Career Centres” - April 11, 2015 Venue: Nazarbaev University. In photo: Sue Bennett,
Abraham Altonoyan, Aigul Zhakupova, Bella Gazdieva, Albina Tortbaeva, Zhanar Zhaksylykova, Eugenia
Kim, Olga Shornikova, Natalia Klyuzhinova and other leaders of career centres.




Photo 2. “Meeting of Career Centres” - May 26, 2015. Venue: Narxoz University. In photo: Krzysztof
Rybinski, Rector of the University, and representatives of RK MES, SCDP, Department for Youth Policy,
Almaty, Republic of Kazakhstan Association of Universities, Research and Production Enterprises,
British Council, universities and employers

On May 27, 2015, a conference was held at the premise of the Kazakh - British
Technological University in Almaty to the subject of “SEE INTO THE FUTURE ALMATY:
SKILLS, ENTREPRENEURSHIP AND EMPLOYMENT IN THE XXI CENTURY”.

The First National Forum in Kazakhstan “Youth employment and entrepreneurship”
was held at the Narxoz University on October 5, 2015. The forum was aimed at
the discussion of topical issues of association of universities, professional commu-
nities, public institutions, business structures for concerted solutions to increase
employment of young people and to promote development of student and youth
entrepreneurship. The Forum was attended by 32 Kazakhstan universities from
various regions of the country, employees of foreign universities, representatives
of the RK MES, coordinator of the National Office of Erasmus + in Kazakhstan,
representatives of the British Council, managers and employees of career cen-
tres of national universities, MOST Business Incubator, experts and consultants of
the National Chamber of Entrepreneurs, Association of Commercial and Industrial
Enterprises, young entrepreneurs, business people and university graduates.

On October 6-7, 2015, the Career Center of the Narxoz University organized trainings
for staff of Career Centres together with the British Council. During the training,
participants were provided overview of CEIAG (education, information, counselling
and career guidance issues) in the context of the university, including principles




Photo 3. First National Forum on Youth Employment and Entrepreneurship in Kazakhstan - October 5,
2015 . Venue: Narxoz University.

and ethical considerations, fundamental theory, service delivery models and basic
elements of effective career and rendering of employment services.

In June 2015 the TEMPUS project UNIWORK took the 1%t place among 42 TEMPUS
projects in the Republic of Kazakhstan.

Photo 4. The UNIWORK project was awarded the diploma of the first degree at the exhibition of
TEMPUS projects in the Republic of Kazakhstan.




Kazakhstan higher education institutes showed great interest from the very beginning
of the project. Project results were disseminated in each of the events specified.

Career Centre Services

A set of services for students in the career centre may be different; it depends on
a specific university. There can be about 30 various services in three main areas:
work with pupils, students and graduates.

Pupils, who choose a future profession, receive consultation and undergo a psy-
chological diagnosis of the career centre. Students are helped to do professional
practice or internship in a company or take a master class from a famous specialist.
Graduates are offered employment options.

The university career centre is a sort of think tank for students, which initiates a
large number of different events at the university (Career Days, Job Fairs, various
master classes, business games, competitions, etc.), trying to cover each student
by them. Career centres at the university are also comfortable for that all activities
- practical lectures from representatives of companies, competitions and job fairs
are anyway integrated into the educational process.

Career Centres are also very helpful to employers; they are willing to cooperate
with universities, though they are not always easy to agree between themselves.

The problem of graduates’ employment is, in many respects, a problem of interac-
tion between employers and higher education institutions. An employer needs to
understand as well which universities have career centres, where he/she may apply
upon staffing. Now it is often done based on informal communications, information
posted on the Internet, which is not always appropriate and relevant. Everybody
has similar objectives: an employer needs to find personnel, whereas universities
are interested in employment of their graduates.

The most reliable path to needed employment of a young specialist often related
to passing of traineeship and internship in the place of future employment. Experts
advise students to pay attention to that form of cooperation with companies.

Internship allows a student to see that gap, to understand what professional and
social competencies are needed to work in the company and obtain them. Today,
companies provide a great opportunity for graduates to pass internships. However
many young people either do not see these options or do not want to use them.
Career centres at universities are designed to help them to plan and build their
professional path.




Future Cooperation through the Association of Career Centres in
Kazakhstan and CIS universities

All Career Centres need to cooperate with similar centres in other universities for
correct operation. Therefore, the purpose of the Association will be the provision
of support, coordination and development of activities of structural subdivisions
of higher education institutions in promoting the employment of students and
graduates.

The Association shall carry out its activities in the following areas:

Coordination the work of universities Career Centres, which activities are
focused on promotion of employment of students and graduates;

Creation of a single information space;

Cooperation with organizations and institutions that have effect on the labour
market of young specialists;

Positioning of the Association’s activities at the labour market;

Organization of joint activities to promote employment of graduates and
students;

Scientific, educational and methodological support of the Association’s activities
in youth employment matters;

Provision of executive authorities with information, analytical reports and pro-
posals on the issues of promotion of university graduates’ employment and
adaptation to the labour market.

Thus, the activities of the Association of Career Centres may become navigators
for higher education institutions in dealing with graduates and representatives of
the labour market; it can provide additional knowledge to employees, as well as
to broaden opportunities of further employment and achievement of a high level
of qualification.




B/IMAHME NMPOEKTA Ne 544126-TEMPUS-1-2013-
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Abstract

B cmamse paccmMompeHbi 8onpocsi co30aHuA u pyHKYUOHUposaHua Accoyuayuu
ueHmpos Kapbepbl 8 Pecnybsuku KazaxcmaH. lpedcmassieHbl 803MOXKHOCMU,
Komopble Moxem npedcmasisimb makasa Accoyuayus 0/18 deame/ibHocmu /106020
LleHmpa kapbepbl 8 8bicuem y4ebHoM 3asedeHuu.

Bo MHOrmx BbICLIMX y4e6HbIX 3aBeAeHMsAX Pecny6iuku KasaxctaH cylecTBytoT
KapbepHble LeHTPbl, KOTOpble MOMOralT CTyZEHTaM M BbiNMYCKHMKAM HalTh paboTy
WK NOJTYYMUTb LOMOJIHUTE IbHBIE 3HAHUA M HABbIKM.

Kyaa nowtn pabotatb? A CTy€HTa M MOJIOAOrO BbIMYCKHMKA By3a OTBET Ha 3TOT
BOMPOC 4YacTo MpeBpaLlaeTca B NpobsieMy. M e He TO/IbKO B HeA0CTaTKE BaKaH-
CUiA. MHorAa 6bIBaeT TaK, YTO CTyEHTaM He BCerja XBaTaeT HaBbIKOB A/ paboTbl B
YCMELLHbIX, aKTMBHO Pa3BMBAIOLMXCA KOMMAHUAX. M3-3a 3TOro HEKOTOpbIe MO/IOApble
NOAM elle Bo BpeMs y4ebbl B By3e Npo6yioT HaMTH MyTb K 3aBETHOMY paboToaaTtento
yepes NpoxoxaeHne NpohecCcMoHaNIbHOM NPaKTUKM.

YT06bl MOMOYb CTYAEHTAM BCTPETUTHLCA C MOTEHUMabHbIMK paboToaaTensimMm, a
TaKKe CMaHUpOoBaTh M HayaTb CBO NpodeCccUoHaNbHY AEeATENbHOCTb, BO MHOTMX
By3ax B nocnegHee BpemMs 6blaM CO34aHbl CneLmanbHble KapbepHble LeHTpbl. OHM
CNyXKaT CBOEro poja CBA3YIOLMM 3BEHOM MEXAY By30M U paboToaaTensmu, pelas
npo6.sieMbl TPYAOYCTPOMCTBA BbiMYCKHWMKOB M NOAGOPA KaZpoB AJA pPbiHKa Tpyaa.

B 2013 rogy Ha4van cBow AeATenbHOCTb NpoeKT Ne 544126-TEMPUS-1-2013-1-ES-
TEMPUS-JPHES TEMPUS 2013 UNIWORK “YKkpenneHue LleHTpoB Kapbepbl B By3ax
LleHTpasibHOM A3umM A/1s pacluMpeHMs BO3MOMKHOCTEN BbIMYCKHMKOB B TPYAOYCTPOM-
CTBE M CO3JaHNM Ka4eCTBEHHOM 3aHATOCTU”, KOTOPbIM 6bl/1 HaLIE/IEH HAa YKpenieHue
CBA3EM MEXAY By3amu M NPOM3BOACTBOM. lMpoeKT 6yaeT cnoco6CcTBOBaTb YCTOMYM-
BOMY COLIMa/IbHO-3KOHOMMYECKOMY pPasBUTMIO LleHTpasibHOM A31Ku Yepes NoBbIweHUe
noTeHuMana By3oB B 3pHEKTMBHOM COAENCTBMMU TPYAOYCTPOMCTBY BbIMYCKHUMKOB M
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MOBbILWEHWM Ky/bTYpbl NPeANPMHMMATENIbCTBA CPeAM CTYAEHTOB B COOTBETCTBUM C
BONOHCKMMM NpUHUMNaMK U NpuopuTeTaMmu Tempus.

B TeyeHnn 2013-2016 rr. npomsoLwuno npeobpasosaHue LieHTpoB Kapbepbl 12 By30B
Ka3saxcTaHa, Y36ekucrtaHa, KbiproiactaHa, TagKMKMCTaHa M TYPKMEHUCTaHa, KOTo-
pble JOJIXKHbI ObI/IM YKPENUTD CBA3M MEXKAY By3amu M NMPeanpUATUAMM 1 pa3paboTaTtb
MEXaHWU3Mbl A1 aKTMBHOMO NpUBJIEYEHMA NPeANnpUATUIA K AeATeNbHOCTU LieHTpoB
Kapbepsbl. Tak Hanpuvmep, B MapTe 2015 r. B KOKLeTayCKOM rocyaapCTBEHHOM YHU-
BepcuteTe UM. LU.YanuxaHoBa cocTosnocb OTKpbITUE LleHTpa Kapbepbl, KOTOpPbIM
6yZeT cnoco6CTBOBaTb PaCLUMPEHMI0 BO3MOXKHOCTEN BbIMYCKHUKOB B TPYZOYCTPOM-
CTBE M CO3aHUI0 KAYECTBEHHOM 3aHATOCTW. ITO CTPYKTYPHOE NogpasaeeHume 6bi1o
peopraHu3oBaHo 13 OTAena NpakTMKK, Kapbepbl U TPYA0YCTPOMCTBA B paMKax npo-
eKkTa. Takxe B YHMBepcuTeTe Hapxo3 npousowsia moaepHu3aumsa AeATeNbHOCTH
LleHTpa Kapbepbl B LleHTp Kapbepbl U COTPYAHMYECTBA C BbINMYCKHMKaMM.

B anpene 2015 roaa B Hazap6aeB YHuBepcuteT coBMmecTHO ¢ British Council B
KaszaxctaHe npowen JeHb LeHTPOB Kapbepbl. Ha AaHHOM MeponpuATUK Bblnia cae-
JlaHa 6osbluan npeseHTaums npoekta Ne 544126-TEMPUS-1-2013-1-ES-TEMPUS-JPHES
TEMPUS 2013 UNIWORK (PucyHok 1).

26 mas 2015 roga 6b11a NpoBeeHa BCTpeya B pamKax NpoeKTa co3gaHua Accoumnaumm
LleHTpoB Kapbepbl By3oB KasaxctaHa u CHI Ha 6a3e YHuBepcuTeTa Hapxo3, ocHoB-
HOM Lie/1blo KOTOPOM AIBASETCA COAENCTBME BbiMyCKHMKAM BY30B B TPY/10YCTPOMCTBE.
B aTol BCTpeye npuHAaM yyactue 6onee 50 npeactaBuTenen By3oB, Accoumaumum
By30B PK, rocyapCTBeHHbIX yupexaeHui, 6U3HeC M HEKOMMEPYECKOrO CEKTopa U3
pa3/inyHbiX pernoHoB KasaxctaHa, KblprbiactaHa v BenmkobputaHmm (PUCYHOK 2).

PucyHok 1. «/leHb LleHTpoB Kapbepbl» - 11 anpensa 2015 roga. Mecto npoBeaeHua: Hasap6aes
YHueepcuteT. Ha doto: Cblo beHHeTT, A6paxam ANToHosH, Alrynb XKakynoea, besnna Masguesa,
AnbbuHa Topt6aeBa, KaHap XakcbiibikoBa, EBreHmsa Kum, Onbra LWopHukoBa, HaTtasba KnoxkuHoBa u
Apyrue pykosoanTenu LileHTpoB Kapbepbl.




PucyHok 2. Bctpeya LieHTpoB Kapbepsbl - 26 Mad 2015 roga. Mecto npoBefeHunA: Hasapbaes
YHusepcutet. Ha doto: Pektop yHnBepcuteTa Kwnwroda PeibrHbCKM M npeacTaBuTen MOH PK,
I'LBIM, YnpaBaeHue no Bonpocam MOJIOAEKHOM NOAMTMKM . AnMaTbl, Accoumaums By3oB Pecny6amnkim
KasaxcraHn, HMM, British Council, By3bl, paboTogatenu.

27 mas 2015 r. B ropoge Anmatbl (KasaxctaH) Ha 6ase KasaxcTaHo - 6pMTaHCKOro
TEXHOJIOrMYECKOro YHUBepcMTeTa npowna KoHdepeHumsa «SEE INTO THE FUTURE
AJZIMATbI: HABbIKW, MPEAMNPUHUMATE/IbCTBO M TPYAOYCTPOMCTBO B XXI BEKE>.

5 oKkTA6pAa 2015 r. B YHuBepcuTeTe Hapxo3 npoluen Mepsbit HaupyoHanbHbIM hopym B
KasaxctaHe «3aHATOCTb MONOAEXKM M NPeANpPUHUMATENbCTBO>. POpyM Obla HaLeneH
Ha 06CyXAeHWe aKTyaslbHbIX BONPOCOB o6beanHeHna BY3oB, npodeccroHanbHbix
CO06LLECTB, rOCYJapCTBEHHbIX YYPEXKAEHMM, BU3HEC CTPYKTYP A5 NPUHATMS Cornia-
COBaHHbIX pELLEHMI A5 NOBbILLEHMS 3aHATOCTU MOJIOLEXM U COAEMCTBUSA PA3BUTUIO
CTYAEHYECKOro M MONIOAEXKHOM0 NpeanpuHUMaTenbCcTea. B pabote ®opyma npmHaAM
yyactue 32 Ka3axCTaHCKMX BY3a 13 pa3siMyHbIX perMoHOB CTpaHbl, COTPYAHUKM 3apy-
GEXHbIX YHMBEpcUTeTOB, npeactaButenn MOH PK, koopanHatop HaumoHanbHoro
Odmca Ipasmyc+ B KasaxcTtaHe, npeactaBUTENM BpUTaHCKOro coBeTa, pyKOBOAUTENU
U COTPYAHUKM LIEHTPOB Kapbepbl OTEYECTBEHHbIX BY30B, 6M3HeC-MHKy6aTop MOST,
3KCMEPTbl U KOHCY/IbTaHTbl HauMoHanbHOM NanaTbl NpeanpuHMmarenei, Accoumaumm
TOProBbIX M MPOMBILIEHHBIX NPEANpPUATUIA, MOJIOAbIE NPeAnpUHMMATENN, BU3HeC-
MeHbI U BbINYCKHUKMN YHUBEPCUTETOB (PUCYHOK 3).

6-7 oKkTA6pAa 2015 roga LieHTpom Kapbepbl yHMBepcuTeTa Hapxos coBmecTHo ¢ British
Council 6b11M opraH130BaHbl TPEHUHIM ANA COTPYAHUKOB LieHTpoB Kapbepbl. B xoae
TPEHMHIra y4yacTHMKaMM 6bl1 npeaoctaBneH 063op CEIAG (o6pa3oBaHue, MHMDOpP-
Mauma, KOHCY/bTUPOBaHWE U PYKOBOACTBO MO BOMPOCAM Kapbepbl) B KOHTEKCTe
YHUBEPCUTETA, BKAOYAA NPUHLMIBI U STUYECKME COOBPaXKeHMA, OCHOBOMO/1AratoLLyio




PucyHok 3. Mepebik HaumoHanbHbIM hopyM B KasaxcTaHe - 5 okTa6psa 2015 roga.
MecTo nposegeHua: YHusepcuteT Hapxos.

TEOpMI0, MOAENM NPAKTMKM OKa3aHMs YCAYTr M OCHOBHbIE 3/IEMEHTbI 3(dEKTUBHOM
Kapbepbl U OKasaHWsA yCayr No TpyA0yCTPOMCTBY.

MpoekT Ne 544126-TEMPUS-1-2013-1-ES-TEMPUS-JPHES TEMPUS 2013 UNIWORK 3aHan

| mecTo cpean 42 npoektoB TEMPUS B Pecny6/sMKke KasaxctaH B MioHe 2015 roga
(PUCYHOK 4).

PucyHok 4. AunnomoM | ctenenn HarpaxkzeH npoekT Ne 544126-TEMPUS-1-2013-1-ES-TEMPUS-JPHES
TEMPUS 2013 UNIWORK Ha BbicTaBke npoektoB TEMPUS B Pecny6imke KasaxctaH




C Havana AeMCTBMSA NPOEKTA CO CTOPOHbI Ka3aXCTAHCKMX BbICLUMX YYEOHbIX 3aBeAEeHMM
6blN NPoAB/EH 60/bLIOM MHTEpeC. M Ha KaXkAOM U3 NpeACTaB/eHHbIX MEPOMNPUATUI
6bl/IM pacnpoCTpaHeHbl pe3y/bTaTbl NPOEKTa.

Habop ycnyr ana ctyaeHTa B LEHTPE Kapbepbl MOXKET 6bITb pa3HbIM, 3TO 3aBUCUT OT
KOHKpEeTHOro By3a. Bcero moxet 6biTb nopaaka 30 pas/IMyHbIX YCIYT MO0 TPEM OCHOB-
HbIM HanpaB/ieHMAM: paboTa CO LKOJIbHUKAMM, CO CTYAEHTAMM M C BbIMYCKHUKaMM.

LLIkosIbHUKaM, KoTopble BbiGMpatoT 6yayLlyto npocdeccuio, B LLEHTPE Kapbepbl npe-
[OCTaBASIOT BO3MOXKHOCTb MOJYYMTb KOHCY/IbTALMIO M NMPOMUTHU NMCUXONOMUYECKYHO
AMarHocTuky. CTyaeHTam NMoMoraroT YCTPOMTLCA Ha NPOXoXKAeHMe NpoheccroHaslb-
HOM MPAKTUKMU UJIU CTAXKMPOBKM B KOMNAHMIO MM NMPOMTM MacTep-K1accC Y M3BECTHOMO
cneupanmcTa. BbinyCKHMKaM By3a NpeaJiaraloT BapMaHTbl TPYA0YCTPOMCTBA.

ANA CTyAEHTOB LIeHTP Kapbepbl By3a 3TO HEKMIA MO3rOBOM LIEHTP, KOTOPbIM MHULM-
MpyeT B By3e 60/IbLLoe KOMYECTBO pasHbiX MeponpuaTHi (AHU Kapbepbl, pmapku
BaKaHCWMM, pas3/iMyHble MacTep-KNaccChl, Ae0Bble Urpbl, KOHKYPCbl U T.4.), CTapa-
ACb 0XBATUTb MMM KaXKZOro CTyZeHTa. YA06CTBO LLEHTPOB Kapbepbl B By3e COCTOMT
€lle U B TOM, YTO BCE MEPOMPUATUA — MPAKTUYECKME NIeKLMM OT NpeacTaBuTeneM
KOMMaHMM, KOHKYPCbl, ApPMapKM BakaHCUM TaK MM MHAYe MHTErpupoBaHbl B 06pa-
30BaTe/IbHbIM Npouecc.

LleHTpbl Kapbepbl Take BeCbMa MoJsie3Hbl paboTodaTeN M, OHM OXOTHO MAYT Ha
COTPYAHMYECTBO C BY3aMM, XOTS UM He BCeraa 6biBaeT NPOCTO JOroBOPHUTLCA MEKAY
co60oM.

Mpo6aema TpyAoYCTPOMCTBA BbiNYCKHMKOB - 3TO, BO MHOTOM, Npo6iema B3aMMoAen-
cTBMA paboToaaTenei M BbICLIMX YY4EBHbIX 3aBeAEHUM.

PaGoTozaTento TaKKe 04EHb BAXKHO NMOHMMATb, B KaKMX By3aX €CTb LIEHTPbI Kapbepbl,
rAe OHW MOTYT HaMTU MOMOLLb NpW noabope Kagpos. Ceiyac 3To 3a4yacTyto jena-
eTcsA Ha ocHoBe HethopMasibHbIX KOMMYHMKaUMM, MHbOpMaLMK, pasMeLleHHOM B
MHTEpHeTe, KoTopas He BCcerfa aZeKBaTHa M akTyasibHa. 3aZauu y BCEX CXOXMeE:
paboToZaTe N0 HyKHbl KaZpbl, @ By3bl 3aMHTEPECOBAHbI B TOM, YTO6bI UX BbIMYCKHUKM
6bIIM TPYAO0YCTPOEHbI.

YacTo camblit HaZEKHbIM NyTb K XOpoLLeMy TPYZAOYCTPOMCTBY A/ MOJIOAOMO Cheum-
a/MCTa NIEXMUT Yepes NPOXOXKAEHUE NPAKTMKM UM CTaKMPOBKM Ha MecTe byayuien
paboTbl. IKCNEPTbI COBETYIOT CTyiE€HTaM 06paTHTb BHUMaHUE Ha 3Ty hopMy COTpYA-
HMYECTBA C KOMMaHWUAMM.

CTaXXmMpoBKa Mo3BO/IAET CTYAEHTY CaMOMY YBMAETb 3TOT pa3pbiB, MOHATb, KaKue
NpocheCccroHasIbHbIE U COLMAsIbHbIE KOMMETEHLMMU HYXKHbI A1 Pab0Tbl B KOMMNAHMM,
u npuobpectn mx. CeroaHs KOMMaHWM NpeaoCTaBAAT BbIMYCKHWKAM 60/blune
BO3MOXHOCTU A1 CTAXXMPOBOK. HO MHOr1e mosiofble NtoaM UM He BUAAT ITUX
BO3MOYKHOCTEM, M/IM He XOTAT MMM BOCMOJ/Ib30BaThbCA. LIeHTpbl Kapbepbl Npu By3ax




Mp13BaHbl MOMOYb UM MPABMJ/IbHO CNJIaHMPOBaTb M ChOpMUPOBaTbL CBOM Npodeccu-
OHaJIbHbIM NYTb.

Ans KoppekTHOM paboThbl filo6oro LileHTpa Kapbepbl HEO6XOAMMO HasMumMe CoTpya-
HUYEeCTBa C aHa/IOrMYHbIMM LieHTpamm B Apyrux By3ax. Mo3ToMy, Liesiblo Co3AaHMs
Accoumnaumm 6yaeT noAfepiKKa, KOOpPAMHALUMA U pasBUTHE AEATEIbHOCTU CTPYK-
TYPHbIX NOApasAeneHUM BbICLWIMX Yy4ebBHbIX 3aBeAeHMM B 061acTU COAeNCTBMA
TPYAOYCTPOMCTBY CTYAEHTOB M BbIMYCKHMKOB.

JleATenbHOCTb TaKoM Accoumaumm 6yAeT OCYLECTBAATLCA MO CAEAYIOLUM
HanpaB/EHWUAM:

e KoOpAMHauua paboTbl LIeHTpOB Kapbepbl BY30B, OCYLLECTB/ISIOWMX CBOK Aen-
Te/IbHOCTb B 06/1aCTH COAEMCTBMS TPYAOYCTPOMCTBY CTYAEHTOB M BbiMYCKHUKOB;

e dopmmMpoBaHMe eMHOro MH(OPMALIMOHHOMO NPOCTPaHCTBA;

e  B3aMMOAEMCTBME C OPraHM3aLMAMM U YUPEKAEHUAMM, OKA3bIBAIOLMMM BMAHUE
Ha PbIHOK TPyZAa MOJIOAbIX CMELUanmncTos;

e  MO3MUMOHMPOBAHME AEeATENIbHOCTU ACcoumalmm Ha pbiHKE TpYAa;

e OpraHMsaLma COBMECTHbIX MEpPOMPUATUIM MO COAEMCTBMIO TPYAOYCTPOMCTBY
BbIMYCKHMKOB M CTY/JIEHTOB;

e Hay4yHoe M y4yebHO-MeToamuYecKoe obecrnedyeHue AeATesIbHoCTU Accoumaumm no
BOMPOCaM TPY/A0YCTPOMCTBA MOJIOAENM;

e MpeAoCTaB/ieHME OpraHaM MCMOJIHUTENbHOM BIACTM MHGOPMALMK, aHaIUTHYe-
CKMX OTYETOB M MPeA/IOKEeHMM Mo Npobiemam CoAeNCTBUA TPYAOYCTPOMCTBY U
ajanTaumm K pbiHKY TpyZa BbiMyCKHMKOB BY30B.

Takum o6pasom, aesTenbHoCcTb Accoumaumm LieHTpoB Kapbepbl /151 BbICLUMX YY4EGHbIX
3aBeZlEHUIM MOXKET CTaTb HaBUraTopoB B paboTe C BbiMYCKHWUKAMU 1 NPeACTaBUTENAMM

pbiHKa TpyAa, OH MOXET AaTb AOMOJIHMTE/IbHbIE 3HAHWMA A8 COTPYAHMKOB, a TaKKe,
PacCLUMPUTL BO3MOXKHOCTM JasibHEMLIEr0 TPYAOYCTPOMCTBA U AOCTUKEHUSA BbICOKOrO
YPOBHA KBa/IMbHMKaLMM.
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Abstract

The article shows the need for development of the network of Career Centres
in Kyrgyzstan. It outlines the main problems to be solved by Career Centres at
higher education institutions. It emphasizes the importance of the project TEMPUS
UNIWORK on the Career Centres in Central Asian higher education institutions
for development of Career Centres in HEI of the country, creation of a national
network of Career Centres in Kyrgyzstan.

The Career Centres in Kyrgyzstan’s higher education institutions were established
in the second half of the ‘90s due to the gradual transition of education to the
European education system. Then the Minister of Education, Science and Culture
of the Republic, K.D.Sharshekeeva, ordered to create career centres at higher
education institutions (HEI) to collaborate with employers to assist graduates and
students in obtaining additional training on skills and competencies needed for
successful employment under market conditions. Their tasks also included learning
about the market situation, requirements imposed by employers for graduates.
The first Career Centres started working at the American University in Kyrgyzstan,
Kyrgyz State University of Transport and Architecture, Bishkek Academy of Finance
and Economics.

At present, Career Centres exist in more than 25 institutions of the republic. Career
Centres at the American University in Central Asia, KSUCTA, Osh Technological
University, Kyrgyz Economic University, Adam University / BAFE generally work
according to their destination. In these Career Centres, the work is focused on
labour market needs, increasing the level of competence of future professionals.
At the same time, they provide information about employment, career of gradu-
ates, respective educational institutions. However, Career Centres do not show an
interest in active work in a number of HEls.

In the republic, a great importance is attached to the employment of graduates. The
country has 50 HEls, which educate more than 200 000 students. After graduation,
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a considerable part of graduates cannot find jobs. According to official data, the
share of HEIl graduates among unemployed people is 14%. Unemployment among
young people with higher education will be a pressing problem in the nearest future
according to forecasts. One reason for this is the lack of the necessary skills to work
on a profession, as well as insufficient professional training. It should be noted, how-
ever, that the number of graduates on some professional is more than the market
requires, especially on such professions as a lawyer and economist. Therefore, the
monitoring on how many graduates get a job and on what professions is one of the
urgent tasks of career centres.

Implementation of the project TEMPUS UNIWORK «Strengthening Career Centres in
Central Asian HEI to empower graduates in obtaining and creating quality employ-
ment” (grant # 544126-TEMPUS-1-2013-1-ES-TEMPUS-JPHES) is of great importance
to strengthen the relation between university and employer, promotion of gradu-
ates employment. Discussion of problems of professional and intellectual career at
the first national forum on youth employment and entrepreneurship development
in the Kyrgyz Republic within the project TEMPUS UNIWORK, organized by the
Bishkek Finance and Economic Academy in September 2015, allowed to consider
graduates’ employment problems of HEls, career growth of young people and issues
of students’ training on their chosen specialties. The high level of the forum was
provided by the attendance of the Deputy Minister of Labour, Migration and Youth
of the republic, representatives of the Ministry of Education and Science, President
of the Chamber of Accountants and Auditors, Director of the Republican Youth Job
Exchange, rectors of some higher education institutions and directors of career
centres, representatives of business environment and business community. The free
exchange of opinions revealed a number of problems of employment and sector of
youth education, make recommendations to eliminate the existing shortcomings
there.

The participation of our institution in a number of activities within the framework of
this international project enabled to optimize the decision of employment of BFEA
graduates through training of the students on skills for future jobs in accordance
with the chosen profession.

It is very valuable for the development of career centres network in Kyrgyzstan to
share the experience with the University of Alicante (Spain), University of Sheffield
Enterprise (UK), FH Joanneum (Austria), as well as universities - participants of the
project from Central Asia. The experience accumulated in these HEIs on staff pro-
fessional training with considering labour market needs, assistance in employment
of HEI graduates is very useful. Communication within three years of joint work on
the project has allowed to establish a business relationship between the partners
in the process of joint work and interpersonal relationships with the staff of career
centres, it has contributed to project participants’ growing feeling of involvement




in solving the problems of unemployment among young people with higher education
in each of Central-Asian country.

Therefore, | think, the project participants should continue to exchange views
on the employment of graduates, not interrupt established relations and create
a regional network of career centres. But, as it will be difficult will to gather all
project participants and other career centres in the current format, it is proposed
to start to conclude bilateral agreements of cooperation. Therefore, a draft of such
agreement is provided (attached) which could be signed after coordination with a
managerial staff of higher educational institutions. Thus, the participants of this
international project could continue working at the problem urgent for the whole
Central Asia region on solving the issues of minimization of unemployment among
young people.

At the same time, development of career centres’ network will keep developing
in the republics, including Kyrgyzstan. Unfortunately, there are no career centres
in half of the existing HEIs of the republic. | hope that the creation of a regional
network of career centres will accelerate the development of the national network
of career centres, will facilitate the creation of career centres at the universities,
where they are absent. It will surely help solve problems of employment of college
graduates.

During the existence of career centres in HEls, they proved the necessity of their
existence in universities to provide more effective assistance to universities for
graduates’ employment. And the future joint work on creation of regional network
of career centres will undoubtedly have a positive impact on the work of career
centres in HEls of the region.




Attachment 1

Agreement of intent
for cooperation and interaction of career centers of Kyrgyzstan
Bishkek city “ ? 2016

“Adam University” Limited Liability Company, hereinafter referred to “University”,
represented by Rector, Sirmbard Svetlana Rustamovna, acting based on Charter,
on the one part, and

hereinafter referred to “higher education institution (HEI)”, represented by
, acting based on Charter, on the other part,
collectively referred to “Parties”, have concluded this Agreement on the following
terms and conditions:

Article 1

The Parties hereby express their intention to cooperate and interact for consolida-
tion of efforts to enhance HEI graduates’ employability, assistance in the operation
and development of HEI career centers, establishment of additional entrepreneurial
component designed to insure self-employment of interested HEl graduates who
have ideas in the entrepreneurship sector, and formation of the national network
of career centers of Kyrgyzstan.

Article 2

To implement this Agreement, the Parties intend to carry out the following actions
within their powers and pursuant to the laws of the Kyrgyz Republic and interna-
tional regulations:

- To assist students and graduates in setting and achieving career goals;

- To cooperate with employers;

- To monitor labor market needs and most-coveted skills;

- To conduct market researches on the labor market of the Kyrgyz Republic
and abroad;

- Interact with a national network of career centers in Kyrgyzstan and organ-
izations of Career centers at the international level;

- Request necessary information from participants of the national network
of career centers in Kyrgyzstan;




- To take part in conferences and seminars held by the members of the
national network of career centers in Kyrgyzstan and on project regulating
the development of career centers;

- Promote the creation of positive image and investment attractiveness in
the corporate sector and mass media.

Article 3

Assuming the possible signing of the Agreement, all parties agree (undertake) to
keep confidential all information they have received as a result of dialogue and
communication with the other party. In addition, neither party is entitled to use
such information to the injury of the other party, and this obligation is a separate
and special right, which does not depend on the possibility of implementation of
this Agreement of intent.

Article 4

This Agreement is a framework agreement and does not impose the financial and
legal obligations on the parties.

The terms of financing in implementation of the national network of career centers
in Kyrgyzstan are made at signing the main agreement on cooperation and inter-
action in the formation of network of career centers on the basis of a separate
agreement.

All argues and disputes that may arise from this Agreement will be resolved by
negotiation between the Parties.
Article 5

This Agreement shall come into effect since the moment of signing the Agreement
by the Parties and shall be valid until the prime contract is signed.

Each Party shall have a right to terminate this Agreement unilaterally by notifying
the University in writing at least one month prior to the termination.

This Agreement is made in two originals of equal legal force, one original for each
party.




Parties’ addresses and bank details

University: HEI (higher education institution)

55, M.Gvardiya blv., Bishkek city
UGKNS of Leninsky district 002
s/acc: 1250280003400033

BOJSC “Khalyk Bank
Kyrgyzstan-Bishkek”,

BIC 125008

TIN: 03105199410042

Rector of “Adam University” LLC

Simbard S.R.

<« > 2 0 <« >

20___

Seal Seal
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AHHOMaAuusa

B cmambe nokazaHa Heobxodumocmb pa3sumuAa cemu LjeHmpos Kapbepbl 8
KbipebizacmaHe. Packpbimbl 0CHOBHbIe npobiembl, pewaembie Llenmpamu Kapbepsbi
8 8y3ax. lod4yepkusaemca 3Ha4eHue npoekma TEMPUS UNIWORK no LleHmpam
Kapbepebi 8 8y3ax LlenmpanbHol A3uu 05 pa3zsumus Llenmpos Kapbepsbi 8 8y3ax
pecnyb1uKu, co30aHuA HayuoHasibHol cemu LleHmpos Kapbepbl 8 Kbipebizcmate.

LleHTpbl Kapbepbl B By3ax Kbiprbi3cTaHa cTasM Cco34aBaTbCs BO BTOPOM MOJIOBMHE
90-X roZl0B B CBSI3M C MOCTENEHHbIM NEPEXo0M 06YYEHUS Ha €BPOMNEMCKYI0 CUCTEMY
o6pa3oBaHMA. Torga MMHMCTP 06pa3oBaHMA, HAayKW M KyJibTypbl pecnyb/mKu
K.A.lWapweKeeBa pacnopaguiacb Co3gaTbh LEHTPbl Kapbepbl Npy By3ax C Leblo
HanaxmMBaHWA COTPYAHMYECTBA C paboToJaTens M1, OKazaHMA NMOMOLLM BbIMYCKHMKam
U CTyAEHTaM B NOJTYYHMM AOMNONHUTENIBHOTO 006YYEHMA MO HaBblIKaM M KOMMETEHUMAM,
HEe06X0AMMbIX A1 YCMELWHOro TPYAOYCTPOMCTBA B PbIHOYHbIX YC10BUAX. B X 3agaum
BXOAM/IO TaKXKe OBJlIaJEHME KOHBIOKTYPOM pblHKA, NpeAbABAsSeMbIMM Tpe6oBaHU-
SMM K BbINYCKHWKaM CO CTOpPOHbI paboTogatenei. Mepeble LleHTpbl Kapbepbl cTanm
pabotaTb B AMEpMKaHCKOM yHuBepcuteTe B KbiprbidcTaHe, B Kbiprbiackom rocy-
[lapCTBEHHOM YHMBEPCUTETE TPAHCMOPTA M apXMTEKTYpbI, BULLKEKCKOM MHAHCOBO
- 3KOHOMMYECKOM aKaZeMmM.

B HacToswee Bpemsa LleHTpbl Kapbepbl cywecTByloT B 60s1ee yeM 25 By3ax pecny-
6/MKkU. LleHTpbl Kapbepbl B AMEPMKAHCKOM YHUBepcuTeTe B LleHTpasibHOM A3nu,
KIYCTA, OWCKOM TEXHONIOrMYeCKoM yHUBepcuTeTe, KbiprbiI3aCKOM 3KOHOMUYECKOM
yHuBepcuteTe, YHuBepcutete Agam/b®3IA B Lesom paboTaroT COOTBETCTBEHHO CO
CBOMMM npefHa3HaveHnamn. B atnx LieHTpax Kapbepbl paboTa HanpassieHa Ha yveT
noTpe6bHOCTEMN pbiHKA TPYAA, NOBbLILEHUS YPOBHA KOMNETEHTHOCTM BYAYLUMX CriEeLm-
annctoB. OLHOBPEMEHHO OHM 06ecneynBatoT MHOpMaLMEN O TPyAOyCTpPOMCTBE,
Kapbepe BbIMYCKHMKOB COOTBETCTBYIOLWME y4ebHble 3aBegeHusa. OgHaKko, B paje
By30B LleHTpbl Kapbepbl He NposB/SIOT 3aMHTEPEeCOBaHHOCTU B aKTMBHOM paboTe.
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B pecny61Ke NpuAaaloT BakHOE 3HAYEHME TPYAOYCTPOMCTPY BbIMYCKHUKOB BY30B. B
cTpaHe faeincTeyeT 50 BbiCLIMX YY4e6HbIX 3aBEAEHUM, B KOTOPbIX 06y4atoTcA cBbilue 200
000 cTygeHTOB. M0 OKOHYaHMM Y4EeBbl 3HAYUTE/IbHAA YaCTb BbIMYCKHUKOB HE MOXET
TpyAoycTpouTbes. Mo odmumanbHbIM AaHHbIM Cpeau 6e3paboTHbIX NtoAeN, He MMe-
IOLWMX ANUTENIbHOE BPeMA paboTbl BbIMYCKHMKM By30B cocTaBasatoT 14%. bespabotmua
cpen MOJIOAEXKM C BbICLIMM 06pa3oBaHMEM MO MPOrHO3am B G/MKakliee Bpems
OCTaHeTCA aKTyasibHoM. OHOM U3 NPMYMH 3TOrO ABAAETCA OTCYTCTBME HEOOXOAMMbIX
HaBbIKOB A/18 paboTbl MO CNELMANbHOCTH, a TaKKe HegocTaTtayHas npodeccuoHasb-
HaA nogrotoBKka. Cnegyet OTMETUTb M TO, YTO MO OTAE/IbHbIM CMEUMaNbHOCTAM
BbIMYyCKaeTCA B pa3bl 60/iblie CreuyansmcToB, YeM NoTPeOHOCTb pbiHKa. Oco6eHHOo
Mo TaKMM NPOMECCHAM, KaK IOPUCT M SKOHOMUCT. B 3TOM CBA3M NpoBEAEHNE MOHMTO-
pVHra CKOIbKO BbIMYCKHUKOB YCTPaMBaKOTCA Ha paboTy M MO KaKMM CneLuaibHOCTAM
ABNAETCA OA4HOM U3 6e30T/1araTe ibHbIX 3a4ay LEHTPOB Kapbepbl.

Peanusauma npoexkta TEMPUS UNIWORK «YcuneHue LeHTPOB Kapbepbl B By3ax
LleHTpasibHOM A3MM B LENAX CO34aHUS KAYeCTBEHHbIX pabouymMx MecCT» (rpaHT
#544126-TEMPUS-1-2013-1-ES-TEMPUS-JPHES) 1meeT 60/1bl10€ 3Ha4YeEHME ANA YKpe-
NJIEHUS CBSA3U BY3 M paboTozaTe b, MPOABUKEHMSA TPYAOYCTPOMCTBA BbIMYCKHMKOB.
06cyxaeHne Npobaem NpodeccroHaNbHON U MHTENNEKTYA/IbHOM Kapbepbl Ha NepBoM
HauuoHanbHOM popyme 3aHATOCTU MOJIOAEXM U pasBUTMA NpearnpuHMMaTENbCTBa
B KbiproisctaHe B pamKax gaHHoro npoekta TEMPUS UNIWORK, opraHu3oBaHHOM
BulLKEKCKOM hMHaHCOBO-3KOHOMMYECKOM akagemMuen B ceHTaope 2015 roga nosso-
JIJI0 pacCMOTpeTb Npo6ieMbl TPYAOYCTPOMCTBA BbIMYCKHUMKOB BY30B, KapbepHOro
poCTa MOJIOZEKM M BOMPOCOB NMOArOTOBKM CTYZIEHTOB MO M36PAHHOM CNeLMaibHOCTH.
BbicOKMIM ypoBeHb (hopyMy NpuAano yyactue B ero paboTe 3aMeCcTUTENs MUHM-
cTpa TpyZAa, MUrpaumm M MOJIOLEXN pecny6/iMKK, npeactaButens MMHUCTEpCTBa
06pa3oBaHUA M HaykM, npesungeHTa Manatbl 6GyxranTepoB U ayaMTOPOB, AUPEK-
Topa Pecny61MKaHCKOM MO0AEKHOM 6UPHKbl TPyAa, PEKTOPOB OTAE/bHbIX BY30B M
[AMPEKTOPOB LEHTPOB Kapbepsbl, NpeacTaBUTesIel 613HeC-cpeabl U A€10BbIX KPYTroB.
CB06OAHbIM 06MEH MHEHWMAMM MO3BOJIMA BbISIBUTb pAf Npo6aeM TpyAoyCTPOMCTBa
U cepbl 06pa3oBaHUA MOJIOAEKM, BblpaboTaTb peKOMeHAaLMM ana yCTpaHeHUA
UMEIOLLMXCA TaM HeJ0CTaTKOB.

YyacTue Hallero By3a B psAfe MEPONPUATUIM B paMKax YKa3aHHOr0 MEXAyHapoAHOro
NpoeKTa Mo3BoJIJI0 ONTUMU3UPOBATL PeLLEHME TPYA0YCTPOMCTBA BbiNMYyCKHUKOB BOIA
nocpeAcTBOM 06YyYeHMs CTYAEHTOB HaBblKaM Gyayliel paboTbl B COOTBETCTBMM C
M36paHHOM CreLUasIbHOCTbIO.

OyeHb LEHHbIM ANA pa3BMTUA CETU LEHTPOB Kapbepbl B KbiprbiscTaHe ABnAeTcA
06MeH C onbiToM paboTbl YHMBepcuTeTa AnukaHTe (McnaHnusa), YHuBepcuTeTa
LWeddung/Enterpise (Benmkobputanma), YuusepcuteTa 'pay (ABCTpuA), a TaKke
BY30B - YYaCTHMKOB NpoeKTa M3 LleHTpanbHoM A3un. HakonneHHbIM B 3TMX By3ax OMbIT
B NpodheccroHaIbHOM MOAroToBKE KaZpoB C YYETOM MoTpe6HOCTENM pbiHKa Tpyaa,




OKasaHusA NoMOLLM B TPYAOYCTPOMCTBE BbIMYCKHMKOB BY30B AB/IAETCA OYEHb NOJIE3-
HbiM. O6LUEHME B TEYEHUM TPEX/IETHEN COBMECTHOM PaboThl HAaZ MPOEKTOM MO3BOIMIIO
YCTAaHOBMUTb Ji€/10Bble B3aMMOOTHOLLEHWUA MEXAY NApTHEPAMM B NPOLECCE COBMECT-
HOM paboTbl M MEXKJIMYHOCTHbIE OTHOLUEHMA C COTPYAHMKAMM LEHTPOB Kapbepsl,
CNoco6CTBOBaA/I0 BO3HMKHOBEHUIO Y YHAaCTHMKOB MPOEKTA YyBCTBA COMPUYACTHOCTU
K pelueHuio npo6aem 6e3paboTmLbl Cpean MOJIOAENKM C BbICIUIMM 06pa3oBaHMEM B
KaK0OW LEHTPaIbHO -a3MaTCKOM pecny6iimKe.

MoaToMy, AyMaeTcs, HEO6XOAMMO YHACTHMKAM MPOEKTa U JasibLue NPOAOIKMTL 06MEH
MHEHUAMM MO TPYAOYCTPOMCTBY BbIMYCKHMKOB, HE NPepbIBaTh HaNaXKEHHbIE CBA3U U
C03/1aTb PErMOHA/IbHYIO CETb LIEHTPOB Kapbepbl. Ho, Tak KaK B HbIHELLHEM dopMaTe
BCEX YYACTHMKOB NPOEKTa U APYyrMe LeHTPbl Kapbepbl cO6paTth 6yAeT TpyAHO, TO ANA
Hayana npeanaraeTcsa 3aK/4YnTb ABYXCTOPOHHME COr/IalleHna O COTpYyAHUYECTBE.
B 3ToM cBA3M, NpeAcTaBAAETCA NPOEKT TAKOro COralleHMsa M Mo COrsiacoBaHMIo C
PYKOBO/ZICTBOM BY30B MOXHO 6bl/10 6bl €ro nognucatb (npuiaraetcs). TeM caMbiMm,
YYACTHUKM YKa3aHHOTO MEXAYHAapPOAHOro NpoeKTa Morn 6bl oNupasch Ha Hapabo-
TaHHbIM OMbIT COBMECTHOM paboTbl MPOJO/IKUTL paboTy Haj aKTya/lbHOM /18 BCEro
LLEHTPa/IbHO-a3MaTCKOro perMoHa Npo6eMoOM peLeHNs BONPOCOB MUHUMM3aLMM
6€3paboTmLbl Cpeam MOJIOAEKM.

OAHOBPEMEHHO C 3TUM ByAeT MPOAO/IKATCA Pa3BMTME CETWM LEHTPOB Kapbepbl B
pecny6aunkax, B ToM umcne B KbiprbiscTaHe. K coxaneHuio, B HacTosiliee Bpems
B MOJIOBMHE U3 UMEIOLIMXCS BY30B PECny6/IMKM OTCYTCTBYIOT LIEHTPbl Kapbepbl.
JymaeTca, co3gaHue pervoHasibHOM CeTU LEHTPOB Kapbepbl YCKOPUT pasBuTHeE
CeTM HaUMOHAJIbHbIX LIEHTPOB Kapbepbl, 6yAeT cnoco6CTBOBATb CO3A4aHMI0 LIEHTPOB
Kapbepbl B TEX BY3aX, I4€ OHW OTCYTCTBYHOT. ITO, HECOMHEHHO, MOMOKET PeLIEHMI0
3a4a4y Nno TpyA0yCTPOMCTBY BbiMyCKHUMKOB BY30B.

3a Bpems CyLleCTBOBaHMSA LEHTPOB Kapbepbl B By3ax 6bl10 JoKa3aHa Heo6Xxoam-
MOCTb MX CYLLECTBOBaHMSA A/ OKasaHWua 6oniee 3hdEeKTUBHOM MOMOLLM By3am Mo
TPYZOYCTPOMCTBY BbIMYCKHMKOB. M 6yayLss coBMeCcTHas paboTa Mo co3JaHuIo peru-
OHAJIbHOM CETU LIEHTPOB Kapbepbl, HECOMHEHHO, MO3UTMBHO MOBJMAET Ha paboTy

LIeHTPOB Kapbepbl B By3aX perMoHa.




MNpunoxkeHue 1

CornaweHuve o HaMepeHHMAX
Nno COTPYAHUYECTBY U B3aMMOJENCTBUIO
LeHTpoB Kapbepbl KbiproisctaHa

ropoz buwkek “ ? 2016 .

O6wwecTBO C OrpaHMYEHHOM OTBETCTBEHHOCTbI0 “YHuBepcuTeT Agam”, mMme-
HyeMoe B Ja/ibHeMeM “YHuBepcuTeT”, B Mue pektopa Cupmbapg CBeT/iaHbl
PycTaMOBHbI, A€MCTBYIOWErO HAa OCHOBaHUM YCTaBa, C OAHOM CTOPOHbI, U

UMeHyeMblIl B AafibHelweMm “Bys”, B amue ,
JEeMCTBYIOLLErO HA OCHOBAHUM YCTaBa, C ApYroi CTOPOHbl, COBMECTHO UMEHYeMble
“CTOpOHbI”, 3aKM04MAM HacToswee CornalieHmne 0 HUKeCIeAyoLWeEM:

Cratba 1

CTOPOHbI BbIpaKatoT HAMEPEHKE OCYLLECTBIATb COTPYAHUYECTBO M B3aMMOAENCTBHE,
HamnpaB/IEHHOE Ha KOHCO/IMZALMIO YCU/IUIA MO PACLUMPEHWUIO BO3MOXKHOCTEM TpyAo-
YCTPOMCTBA BbIMYCKHWKOB BY30B, MOMOLUM B paboTe U pa3BuTUM LleHTpoB Kapbepsbl
BY30B, YYPEXAEHUIO AOMNOJHMTENbHOrO MpeanpMHUMATEIbCKOrO KOMMOHEHTA,
npM3BaHHOMO 06eCneYnTb CAaMOCTOATE/IbHYH 3aHATOCTb 3aMHTEPECOBaHHbIX BbIMyCK-
HMKOB BY30B, UMEIOLLMX MAeHM B chepe NpeanpuHMMaTeNCTBa, a TaKKe o6pa3oBaHue
HauuoHanbHOM ceTh LleHTpoB Kapbepbl Kbiprbi3cTaHa.

Cratba 2

B uensx peanmsaumm Hactoswero CornaiieHns CTOpPOHbI, B mpefenax CBOMX
MOJIHOMOYMIM M B COOTBETCTBMM C 3aKOHOAATeNbCTBOM KbIprbi3ckol Pecny6amku
U MeX/YHapoAHbIX HOPMATUBHbIX aKTOB, HamepeHbl OCYLLECTBAATb Caeaytolime
JencTema:

- COAeMCTBOBATb CTYAEHTaM M BbiMyCKHMKAM BY30B B ONpeAESIEHNM U JOCTH-
YKEHUM KapbepHbIX LeNen;

- OCYLLECTBNIATH COTPYAHMYECTBO C paboToAaTENAMM;

- OCYLLECTBAATb MOHMTOPMHI NMOTPEGHOCTEN pbiHKA TpyAa M Hambosiee BOC-
Tpe6oBaHHbIX HAaBbIKOB;

- NpOBOAMTb MApKETUHIOBble UCC/eA0BaHMA MO PbiHKY TpyAa Kblprbi3cKon
Pecny6,mKM 1 3a py6ekom;




- B3aMMOZAEMCTBOBATb HaLMOHaIbHOM ceTU LleHTpoB Kapbepbl Kbiprbi3cTaHa ¢
opraHu3saumamm LileHTpoB Kapbepbl Ha MeXyHapOo4HOM YPOBHE;

- 3anpawmMBaTb HEOGXOAMMYI0 MHAOPMALMIO OT YYACTHMKOB HAaLMOHA/bHOM
cetu LleHTpoB Kapbepbl Kbiprbi3cTaHa;

- MPUHKMMATb Y4acTUe Ha KOH(epPEHLUMAX U CEMMHapax, MPOBOAMMbIX YYaCTHM-
KaMM HauuoHaibHoM ceTu LleHTpoB Kapbepbl Kbiprbi3cTaHa U Mo NpOeKTaM,
pernameHTMpyoWwmx passutme LleHTpoB Kapbepbl;

-  COAEMNCTBOBaTb CO3JaHMIO MO3MTMBHOIO MMMAXKA M WHBECTULMOHHOM
NPUBJIEKATENIbHOCTM B KOPMNOPaTMBHOM CEKTOpPE M CpeAcTBax MacCOBOM
UHpOopMaLMK.

Cratba 3

NMoAapasymeBas BO3MOXKHOE noanucaHme CoraleHus, BCe CTOPOHbI COMIacHbl (061-
3yl0TCS) XpaHWUTb B CEKpeTe BCo MH(OPMALMIO, KOTOPYIO OHM NOJYYMIU B pesynibTaTe
06LieHNA M 06MeHA AaHHbIMM C ApPYroi CTOpoHOM. Kpome Toro, HM oAHa M3 CTOPOH
He BNpaBe NPUMEHATb TaKyto MHGOpMaumio B yLiep6 Apyron CTOpoHe, 1 Takoe 061-
3aTeNIbCTBO Npe/AcTaBnseT cobor oTaeNibHOe M 0coboe NpaBo, He 3aBucAllee OT
BO3MOYHOCTM MCMOJIHEHMA HacToAwero CornaweHms 0 HaMepeHUsX.

CraTtba 4

Hactosawee CornaweHue ABNAETCA PaMOYHbIM M He HanaraeT Ha CTOpOHbl (MHaH-
COBbIX M OPUAMYECKMX 06A3aTeNbCTB.

YcnoBua uMHaHCMpPOBaHMA B X0Ze peannsaumnm AeaTeNbHOCTM HaUMOHaIbHOM CeTH
LleHTpoB Kapbepbl Kbiprbi3cTaHa oCyLLecTBAATCSA NPy NOANMCAHUM OCHOBHOIO J10T0-
BOpa 0 COTPYAHUYECTBE U B3aMMOZENCTBMU Mo 06pa3oBaHmio ceTu LieHTpoB Kapbepbl
Ha OCHOBaHWM OTAE/IbHOro JOroBopa.

Bce cnopbl M pa3Horiacus, KOTopble MOMYT BO3HMKHYTb M3 HacTosLwero CornalieHms
6yAyT pewaTtbCca NyTemM neperoBopoB Mexay CTopoHamu.
Cratba 5

HacTtoAawee CornaweHue BCTynaeT B CHUly C AaTbl €ro nognncaHnA CTOpOHaMM n
AeﬁCTByeT [0 noanncaHMA OCHOBHOIo aoroesopa.

Kaxaas CTopoHa BrnpaBe pacTOprHyTb B OAHOCTOPOHHEM MOpSAKE HacTosuiee
CornaileHue, M3BeCTMB 06 3TOM B MMCbMEHHOM hopme YHUBEPCUTET HE MEHEE YeM
Ha OAMH MECSAL, 4O PACTOPKEHMA.

HacTtosuee CornalieHne COCTaB/IEHO B ABYX SK3EMMIAPAX Mo OAHOMY SK3EMMNIApY
ANA Kaxaon M3 CTOPOH, MMEIOLWMX PaBHYHO IOPUAMHECKYIO CUTY




Azpeca v 6aHKOBCKME PEKBU3UTbI CTOPOH.
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TOWARDS A NORMALIZATION AS A UNIVERSITY SERVICE

VicToRr F. CLIMENT

University of Alicante. GIPE. Entrepreneurship programs

Abstract

Knowing the history of a university, its industrial and social contexts, can be very
useful for a better understanding of the failures and successes of the different
tools and programs run by Career Centres. In the case of Spanish Career Centres
there is a long tradition of networking programs that have been shown to be useful
not only while establishing the configuration of Career Centres structures, but
also nowadays to disseminate current programmes and, most of all to become
more visible to other stakeholders who are critical in the process of establishing
Career Centres as a basic university service. In this paper we number some of the
most important networking milestones in the history of Spanish Career Centres
that may describe a natural way to reach a university service status.

1. Background
1970s-1980s

The 1970s and 1980s, especially the 1970s, were very critical years in Spain.

The transition from the Franco regime to democracy took place during this decade.
The Franco regime lasted 40 years and during this period many of the mismatches
that we have nowadays in Spain (educational, gender inequalities, etc.), not only
in the labour market but also in all the social dimensions, were developed, dissem-
inated and reproduced in the University context.

During the first years of democracy, Universities started to become aware of a lack of
understanding between the university and industry. The most important was related
to poor flexibility of university values and styles of management on the one hand,
and, on the other to a poor modernization of the industry context.

1990-2000

In the 1990s the number of universities in Spain increased from 30 in 1982 to 70 in
2004, reaching 76 universities at the present time (2016).

Access to Higher Education Studies was presented as a way of modernization of
society and economy and of course as a mechanism for students and graduates to




empower their professional development. However, in the industry not all the criti-
cal sectors where growth was needed to ensure the development of a stable labour
market were able to open job opportunities for university students from all training
areas. As a result Spanish students have always had difficulties to find proper job
placements despite a good level of training and competences.

During the 1990s there was an intensive activity applied to the creation and consol-
idation of Career Centres in the majority of the Spanish universities (the University
of Alicante’s GIPE was created in 1994) with the motto of empowering students and
graduates to find jobs. However, the biggest difficulty was the recognition of some
of the internal university stakeholders whose loyalty to the idea of independence
of knowledge from labour market trends and economic structure, worked as a
resistance for change.

The Career Centres created in these years had poor support from academic staff
and all Career Centres had to fight and make important efforts to be recognized
and be visible among the university community.

2000-2010

After being created, Career Centres in Spain realized the importance of working
together. The University of Alicante took the role of promoting networking activities.
The first Career Centre network meeting was held in Alicante in 1998, and since
then a meeting is held every year somewhere in Spain to discuss the achievements,
problems and new programs for students. These types of meetings were known as
SUMMER SCHOOL FOR CAREER CENTERS.

Despite having the format of a training activity, the SUMMER SCHOOL is taken as an
opportunity to bring together University and Industry stakeholders in a single event
to analyse employment and knowledge transfer programs as well as the needs of
students, university staff and industry to develop employability.

Different new programs are presented to increase their visibility and have discus-
sions concerning their benefits and how to incorporate them in the Career Centre
agenda.

During this period the Career Centres in Spain finally achieved the status of “critical
services” for students in many universities.

2010

The European Higher Education Area (EHEA) made a difference in the way of under-
standing the relationship between academic affairs and employability of graduates.
As a result universities did a mandatory change in Spain.




The EHEA gave old Career Centres the opportunity to bring to light all the achieve-
ments of the previous two decades as well as to stimulate the consolidation of
Career Centres in universities where they were not yet consolidated.

Present day

Despite the modernization of Spanish society and universities, the impact on indus-
try has not been deep nor far enough as to create as many employment opportunities
to meet the number graduates demanding proper jobs. Therefore we do not have a
suitable meeting between university talents and job placements yet.

Career Centres’ challenges are mainly two. On one had to face the unemployment
rates among graduates and on the other to face the education mismatch between
graduates and job placements.

2. Why network?
Visibility

The complexity of employability solutions suggests the participation of many and
very different types of actors who must develop a commitment not only with the
employment of graduates, but also with the development of industry. Networking
is therefore a critical tool to make Universities and Career Centres visible to other
stakeholders involved in social and economic change.

It helps to relieve Career Centres from the beliefs held by some stakeholders
who think that Career Centres must have the capacity to create employment by
themselves.

Internal and external stakeholders can share their worries about employment by
expressing them in a common space where it is much easier to reach an understand-
ing with each other. Visibility of all stakeholders’ worries helps to bring to light
a general idea and a holistic comprehension of employability issues in a specific
context.

Discussion

The level of discussion and its capacity to make more understandable the problem
of employment gives more legitimacy to the different partners that belong to the
network, and so to increase the representative role of Career Centres as a key
stakeholder and as a service.




Dissemination

Networking is an efficient way

e to disseminate all the achievement implemented in our Career Centres
e to discuss all possible improvements

e to become aware of other Career Centres’ good practices that could be adapted
to our own university’s context

RUNAE (University network for the Students Affairs)
Definition

RUNAE (Red Universitaria de Asuntos Estudiantiles) was established in 1996 as a
Sectorial Commission of the Conference of Spanish Rectors (CRUE) that works as a
network formed by public and private Spanish Universities. The current agreement
establishing RUNAE’s function as a formal network was signed on December 1t 2011.
The network currently integrates all Spanish universities.

Figure 1: Structure of RUNAE and coordinators of the 5 sub-groups (author’s creation)




Its main objectives are

e to promote the coordination of the various activities in the field of
university student affairs,

e the development of specific mechanisms for coordination,

e transmission of information, and

e the exchange and promotion of contacts between Spanish universities and other
institutions on issues related to this field.

Its role is consultative, of support and advice to the Rectors and to the different
governing bodies of the Spanish universities in the scope of its competence.

Structure

To carry out its objectives RUNAE divides its tasks between 5 working groups:

e Access and Student Orientation

e Scholarships, Mobility and Sports

e Diversity and Disability

e Employment

e Student Organization and Participation

The Networking activity for employment is itself subdivided into 5 sub - working
groups:

e Employment guidance

e Employment intermediation

e Observatories for the analysis of the labour market

e Entrepreneurship

e Internship programs

Each sub - working group is coordinated by a University who guides the rest in
the participation in the networking activities. There are some universities who

participate in more the one networking activity and all of them are free to join as
participant or sub-group coordinators.

Normally, the head of a Career Centre takes the role of coordinator with the sup-
port of the Vice-rectorate to which it belongs. Experience shows that the more the
Vice-rectors are committed to the network, the more impact the subgroup obtains
in making visible the results of the networking activity. Vice-rectors are the key
stakeholders to spread out the benefits of networking at the top of the RUNAE struc-
tures, and make the networking products an essential part of each Career Centre
so that they are introduced as Career Centres achievements.




Functions

1. Collect and disseminate information, at university level, of student affairs,
particularly on:
- The organization and management of the activities of each University.
- Public and private agencies and institutions.

2. To promote joint actions in:
- Academic status of students.
- Social and welfare services.
- Professional information and guidance.
- Association and student representation.
- Cultural activities.
- Sports activities.
- Employability.
3. To formulate proposals and general recommendations to the agencies that have
competencies in university relations.

3. Conclusion

Since these networking activities were introduced, all Spanish university Career
Centres started to normalize many of their services in the university context.

For instance, before RUNAE, Career Centres were working independently for many
years, or doing informal networking activities. During this period, each centre cre-
ated a singular configuration of departments. Although the most important were
always included in its configuration, depending on organic and functional nature
of the centre they may have included several and different services a part of the
basic ones.

Since the creation of RUNAE, all the informal networking groups have become
formal, and all the stakeholders who historically participated in the informal and
formal network now have an institutional channel to share their interests that are
discussed in the same network so that they may be integrated to boost the employ-
ability of students. This has strengthened the capacity of career centres as a key
stakeholder for employability and gives them a stronger voice at the negotiating
table.

One of the most significant achievements of the Career Centres’ participation in
this network was the negotiation of contents in the law that regulates the differ-
ent kinds of internships undertaken by university undergraduate and postgraduate
students in Spain. This law eliminated the tensions present in the laws regulating
the labour market by introducing internships as a natural training activity within
a student’s studies, without competing with other types of contracts in the labour




market. Furthermore it clarifies the role of each of the stakeholders within the
internship programme.

Due to the achievements of all 5 RUNAE sub-groups that cover the entire scope
of actions run by Career Centres at Spanish universities, the networking activity
is being considered as the main way to provide stability and capacity of action for
this type of services. No other method of working in the history of Spanish Career
Centres has been so efficient when facing the organizational and visibility problems.
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HA MYTU K HOPMAZIM3ALMM KAK K YHUBEPCUTETCKOM
YC/IYT'E

BukTOP ®. KAMMEHT

YHuepcuteT Anmkante. GIPE. Mpoepammsl no npednpuHumameibcmasy

AHHOMayus

3HaHue ucmopuu yHUsepcumema, €20 NPOMbIW/IEHHO20 U COYUA/IbHO20 KOHMEK-
cma mozkem 6biMb 04YeHb NOJIe3HbIM OJIA JIyHUWe20 NOHUMAHUA Heydauy u ycnexos
PasuYHbIX cpedcms U Npo2pamm, ynpasasembix LleHmpamu Kkapbepsi. B ciydae
Ljenmpos Kapbepbl McnaHuu cyujecmsyem 27y60kas mpaduyus cemesbix npo-
2pamMMm, Komopble NPoOeMOHCMPUPOBAJIU CBOH NOJIb3Y HE MOJIbKO NpU CO30aHuU
opaaHu3ayuoHHoU cmpykmypbi LleHmpos Kapbepbl, HO 8 HACMosAWee 8pemMs U /15
pacnpocmpaHeHus delicmayrujux NPo2PamMM, 8 OCHOBHOM, AJ1 MO20 YMOobbl UX
3amemu/iu Opyaue 3auHMepPecosaHHble uYa, KOMopble 04eHb BaXHbI 8 npoyecce
vupexdeHus LleHmpog Kapbepbl 8 Kayecmse 0CHo8HoU ycayau, npedocmassisemol
yHUgepcumemamu. B daHHOM JoKymMeHme Mbl YyNOMUHAemM HeKomopble 0CHOBHbIe
MOMeHmMbI cemu 8 ucmopuu LleHmpos Kapbepbl McnaHuu, Komopble Moaym onu-
cams Mo, KaKk ecmecmsaeHHbIM cnoco6oM 0oCcmuYb cmamyca yHusepcumemckol
ycayeu.

1. BBogHasa uHdopmaumsa
1970-1980

1970-e 1 1980-e roaa, B ocobeHHOCTH, 1970-e roga 6b1/M OYEHb BaXKHbIMWU NEPUO-
AaMu B McnaHmu.

B TeyeHue 3TOro AecaTMaeTUA NPOM3OLLEN NEPEXOA OT pexrma OpaHKo K AeMOoKpa-
TiU. Pexkxum ®paHKko npognmaca 40 neT, U B TeYeHMe 3TOro Neproaa B KOHTEKCTE
YHMBEpcUTETa pa3BMBA/IMCb, PACMpOCTPAHAIMCb U BO30GHOBASIMCL MHOTME M3
PacXoXAeHUM, KoTopble B HAacTosALee BpeMsa NpUCYTCTBYIOT B McnaHuu (o6pa3oBa-
Te/IbHOE, FreHepHOe HEPABEHCTBO MU T./.), HE TOJ/IbKO Ha pblHKE TpyAa, HO M BO BCEX
CoLUMabHbIX acrneKTax.

Ha npoTsax)eHun nepBebix NeT AEMOKPATMU, YHUBEPCUTETbI Ha4Ya/IM 0CO3HABaTb OTCYT-
CTBME NOHUMAHMA MEXKAY YHUBEPCUTETOM M NMPOMBILLIEHHOCTbI0. Hanbonee BaxHoe
C OZAHOM CTOPOHbI 6blI0 CBA3AHO C MJIOXOM aJanTMBHOCTbIO LIEHHOCTEM M CTUIAMM
ynpaB/ieHWs YHUBEPCUTETA, a C APYroM CTOPOHbI CO C/laboM MOAEepPHM3aLMEN KOH-

TEeKCTa NMPOMbILLUNEHHOCTH.




1990-2000

B 1990-x rogax Konn4ecTso yHMBepcmTeToB B McnaHuu ysenamuunock ¢ 30 B 1982 roay
8o 70 B 2004 roay, coctaBnsAs 76 yHUBEPCMUTETOB B HacTosAwee Bpema (2016 rog).

JocTyn K BbiclueMy 06pa3oBaHMI0 Gbi1 NPeACTaB/eH B BUAE Cnocoba MozepHU3a-
UMM 06LLEeCTBA M SKOHOMMKM, M, KOHEYHO, B BMAE MEXaHM3Ma ANA CTYLEHTOB U
BbIMYCKHMKOB AN8 YAydlieHUs npodeccroHaNbHOro passutua. OIHaKo B MPOMbILL-
NNEHHOCTU He BCE BaxKHble CEKTopa, rae 6bl1 HE06X0AMM POCT A rapaHTUM PasBUTUA
CTabU/IbHOrO pblHKa TPYAa, MOMM OTKPbITb BO3MOXKHOCTU MOJIyYeHus paboThbl As
CTYIEHTOB YHMBEpcMTETa M3 BCex obacTel obyyeHus. B pesynbTate, CTyAeHTbI
McnaHum NOCTOAHHO UCMbITHIBAKOT C/I0KHOCTU NPU MOMCKE COOTBETCTBYHOLLMX pabo-
YMX MECT, HECMOTPA Ha BbICOKMI YPOBEHb NOAFOTOBKM M KOMMNETEHTHOCTb.

Ha npotsaxeHnn 1990-x roaoB NpoBoAMIaCh aKTUBHAA AEATENbHOCTb N0 CO34aHMI0
U ynyyweHuto LleHTpoB Kapbepbl B 60/blMHCTBE yHMBepcuTeToB McnaHuum (GIPE
YHuBepcuTeTa AnmKaHTe 6bln co3aaH B 1994 rogy) nog AeBU3oM nNpefocTaB/IeHUsA
BO3MOKHOCTEMN HAaX0XAeHWA paboTbl A8 CTYAEHTOB M BbiNMYCKHWKOB. O/JHAaKO OCHOB-
HOM CJIOKHOCTbHO CTas10 MPU3HAHUE HEKOTOPbIX BHYTPEHHMX 3aMHTEPECOBAHHbIX /ML,
YHMBEpPCUTETA, YbSl MPUBEPKEHHOCTb MAEE HE3AaBMCMMOCTU 3HAHWUA OT TEHAEHUMM
pbIHKa TPy/Ja M 3KOHOMMYECKOM CTPYKTYPbI CNYKMAA NPENATCTBUEM A1 USMEHEHMNA.

LleHTpbl Kapbepbl, CO34aHHble B 3TU rojbl, NOJIb30BaNMCh CaboM noaaepKKom
aKaJeMMYeCKUX COTPYAHMUKOB, M BceM LleHTpaM Kapbepbl NpuLIIOch 60poTbecaA U
npunaraTb 3HauMTE/IbHbIE YCUIMA, YTOGbI MX NPM3HAIM M 3aMETU/IM Cpean YHUBEP-
CUTETCKOro cooblLLecTsa.

2000-2010

Mocne co3faHus, LleHTpbl Kapbepbl B McnaHWMM 0Cco3HaNM BaXKHOCTb COBMECTHOM
pa6oTbl. YHUBEPCUTET ANIMKaHTE B35 Ha ce6s posib B NPOABUKEHUN CETEBOM Jes-
TenbHOCTU. lNepBas BcTpeyva B ceTu LleHTpoB Kapbepbl 6bl1a NpoBeAeHa B AIMKaHTe
B 1998 roay, 1 C TOro BpEMEHU, BCTPEYM NPOBOAATCS E€XKEroJHO B JIV60OM MecTe
UcnaHmn ans o6CyKAeHUS JOCTUMKEHUM, NPOBIEM U HOBbIX NPOrpaMM ANs CTYAEH-
TOB. JaHHble TUNbl BCTpeY u3BeCTHbl Kak JIETHAA LWKOJIA A4 LEHTPOB KAPBEPDI.

HecmoTps Ha Hanmume bopmata o6pasoBaTesibHoM AeaTenbHocTH, JIETHAA LUKO/A
ABNAETCA BO3MOXHOCTbIO A1 00beAMHEHMA 3anMHTEPECOBAHHbIX /ML, U3 YHUBEPCH-
TeTa M NPOMbILLZIEHHOCTU /1A aHa/M3a NPOrpaMMm 3aHATOCTM M Nepeadm 3HaHUM, a
TaKyKe aHasiM3a NoTpe6GHOCTEN CTYAEHTOB, COTPYAHMKOB YHUBEPCUTETA M Npeanpu-
ATUA ONS PasBUTUA UX TPYAOYCTPaMBAEMOCTH.

Pas/siMyHble HOBble MPOrpaMMbl NPeACTaBAATCA A/A NPUBAEYEHUA BHUMAHUA U
06CYKAEHMA UX NPEUMYLLECTB U TOr0, KaK BHeAPWTb MX B LIeHTpbl Kapbepbl.




Ha npoTasKeHun aaHHOro nepuoja, LieHTpbl Kapbepbl B McnaHum, HaKoHeL,, JOCTMIIN
cTatyca “BayHeMWKx ycayr” ana CTyAeHTOB BO MHOMMX YHMBEPCUTETAX.

2010

EBponelickan 30Ha Bbicluero o6pasoBaHma (EHEA) M3aMeHUAa K iydlleMy NoHUMaHWe
B3aMMOCBA3M MeXAY Hay4yHOM paGoToi M TPYA0YCTPaMBAEMOCTbIO BbiMyCKHMKOB.
B pe3ynbTarte, B yHMBEpcUTETax McnaHWM NpoM30LLIN 0653aTe/IbHble U3MEHEHMA.

EHEA pana ctapbim LieHTpam Kapbepbl BO3MOXHOCTb OCBETHTb BCE JOCTUXEHMA [BYX
npelwecTByOWNUX AECATUNETUI, a TaKKe CTUMY/IMPOBaTb yKpenneHue LleHTpos
Kapbepbl B T€X YHMBEPCUTETAX, B KOTOPbIX OHM elle He YKPenUAUCh.

HacroAwee Bpems

HecMoTpsa Ha MoaepHM3aumio 06lWeCTBa M YHMBEPCUTETOB McnaHum, BO3AENCTBUE
Ha MPOMbILLJIEHHOCTb 6blJI0 HEAOCTATOYHO CU/IbHBIM AR CO3AaHWMA HEOBXOAMMOrO
KO/IMYECTBa BO3MOMKHOCTENM TPYAOYCTPOMCTBA AN TOrO YTO6bI YAOB/NETBOPUTHL
MOTPE6HOCTM BbINMYCKHMKOB B COOTBETCTBYHOWEN paboTe. Takum 06pa3om, Mbl ele
He AOCTUIrIM CTabU/IbHOro 6asiaHca MeXay TallaHTaMu yHUMBepcUTeTa M paboummm
MecTamu.

Y LleHTpoB Kapbepbl ABE 0CHOBHble Npo6aembl. C 0HOM CTOPOHbI, 3TO NOKa3aTeu
6e3paboTHLIbl CPeM BbIMYCKHUKOB, a C APYroi CTOPOHbI, 3TO HECOOTBETCTBME MEXKAY
BbIMYCKHMKaMM M pabounMMm MECTaMM.

2. MNMoyeMmy ceTb?
3aMeTHOCTb

CNOXHOCTb peleHMa npobaembl TPyAOyCTPaMBAeMOCTM npeanosaraeTt yva-
CTME MHOTMX M OYeHb pasHbIX TMMOB AEMCTBYIOLMX JIULL, KOTOPbIE A0XHbI 6biTb
3aMHTEpeCOoBaHbl He TOJIbKO B TPYAOYCTPOMCTBE BbiMYCKHUKOB, HO U B PasBUTMM
MPOMBbILLIEHHOCTU. TaKMM 06pa3oM, CO3JjaHME CETU ABNIAETCA OYEHb BasKHbIM Cpe-
CTBOM MPUB/IEYEHMS BHMMAHUA APYrUX 3aMHTEPECOBAHHbIX JIML, YHaCTBYOWMX B
COUMAJIbHBIX U SKOHOMUYECKMX U3MEHEHMAX, K YHUBEPCMTETAM M LleHTpam Kapbepbi.

70 nomoraeT 0cBo60AMTb LIeHTpbl Kapbepbl OT MHEHMS HEKOTOPbIX 3aMHTEPECcOo-
BaHHbIX /1L, KOTOPbIE CYMTAIOT, YTO LIeHTpbl Kapbepbl JOJIXKHbI CaMM CO3AaBaTb
BO3MOXHOCTW TPYZOYCTPOMCTBA.

BHYTpeHHME M BHELIHWE 3aMHTEPECOBAHHbIE /IMLA MOTYT MOAE/IMTLCA CBOMMM Tpe-
BOraMu o TPYZOYCTPOMCTBE, Bblpa3uB MX B €4MHOM MPOCTPAHCTBE, rAe ropasao
Nlerye JOCTMYb MOHUMAHMA APYr C Apyrom. MNpuBaeYeHME BHMMAHUA K TPEBOram




3aMHTEPECOBAHHbIX JIML, MOMOXKET OCBETMTb O6LLYI0 MAEH U LEeN0CTHOE MOHMMaHKUe
npo6aem TpyZLOYCTPOMCTBA B CrieLmMdUUYECKOM KOHTEKCTE.

O6cyxaeHHne

YpoBeHb 06CYXAEHUA U ero cnocobHOCTb caenatb Npobaemy TPyAOyCTPOMCTBA
6osiee NOHATHOM JaeT 60Jiblle NPAaBOMEPHOCTM Pas/IMYHbIM NMapTHEPaM, KoTopble
npMHagNexaT K CeTU, U TakMM 06pa3oM yBe/IMYMBAET NpeaCcTaBUTE/IbCKYHO POJib
LLleHTpOB Kapbepbl KaK KNOYeBOro 3aMHTEPECOBAHHOIO /LA M KaK YCayru.

PacnpocTpaHeHue

Co3pgaHue ceTu - 370 3PhEKTUBHbIN Cnocob:

e COO6LIMTb O AOCTUNKEHMAX B HallMX LleHTpax Kapbepbl
e 06CyAMTb BCE BO3MOXKHbIE YYULLIEHUA

® O3HAaKOMMTbCA C NepenoBbIM OMbITOM APYrmux LLeHTpOB Kapbepbl, KOTOPbI€ MOIr /11
6bl ObITb aJanTupoBaHbl B KOHTEKCTE Hallero COBCTBEHHOI0 YHMBEPCUTETA

RUNAE (YHMBepcuTeTCKasa ceTb A8 paboTbl CO CTyAEHTaMM)
OnpegenexHue

RUNAE (Red Universitaria de Asuntos Estudiantiles) 6bl1a ocHoBaHa B 1996 rogy Kak
OTpacneBas Komuccua KoHdepeHumm pektopos Mcnanmm (CRUE), koTopas pa6o-
TaJla KaK ceTb, chOpMUPOBaHHasA rocyapCTBEHHbIMM M YaCTHbIMM YHUBEPCUTETaMM
UcnaHnmun. JencTBylollee cornallieHme, onpegensiwllee dyHKumio RUNAE Kak odu-
LManbHOM ceTH, 6bia1o noanucaHo 1 aekabps 2011 roga. B HacTosee Bpems ceTb
BHeJpeHa BO BCe yHMBepcuTeTbl McnaHuu.

Ee rnaBHble 3a1a4m:

e MpOABUNKEHME KOOPAUHMPOBAHMSA pas3/IMUHOM AeaTeNbHOCTU B cdhepe paboTbl CO
CTyAEHTaMM YHUBEPCUTETA,

®  pasBUTME OCOBbIX MEXAHM3MOB KOOPAMHMPOBAHMA,

e nepefava MHDOPMaLUH, U

e 06MEH M MPOABUKEHME CBA3EN MEXAY YHMBEPCMTETAMM McnaHum U ApYrumMu
yypexAeHUAMM MO BOMPOCaM, OTHOCALUMMCA K AaHHOM cdepe.

Ee ponb 3aKknoyaeTcsa B npefocTaBAEHMA KOHch'IbTaLl,MI‘;i, nogaepXkmn M CoBeToB
peKTopam U pasIMYHbIM OpraHam ynpaBieHWs YHMBEPCUTETOB MCnaHuK B Npeaenax
KOMNEeTEHTHOCTU.




/MapTHepbl RUNAE

Cnuncok naptHepo YHUBEPCUTETOB MCNAHNA

YHuBepcuteT
paHascKmit YHuBepcuteT YHuuBepcuteT JNlac-NManbmac-
UGR
yHUBEpCUTET Anbmepua JNla-KopyHbsa pe-T

paH-KaHapua

Magpuackuin
yHUMBEpCUTET
KomnnyTtence

76 76 76 76 76 Touka
YHUBEPCUTETOB YHUBEPCUTETOB YHUMBEPCUTETOB YHUBEPCHUTETOB YHUBEPCUTETOB nepecevyeHusa

CTaxnpoBKa PykoBoacTBO T80 i coper TpyaoycTpoicTBo KoopavHuposaHue

CeTb U3 76 yHMBEPCUTETOB MCMaHMM, KOTOpble COBMECTHO PaboTatoT Haj Pa3BUTMEM YCAyr
TPYAOYCTPOMCTBA, CKOHLEHTPMPOBABLUMCH Ha TPYAOYCTPAMBAEMOCTU U KyJIbType Mpeanpu-
HMMaTe/IbCTBa ANl CTYAEHTOB M BbIMYCKHMKOB, @ TaKXe cornacHo Tpe6oBaHuam EHEA/

M3o06paxkeHme 1: CtpykTypa RUNAE 1 KoopauHaTopoB 5 noarpynn (coctaB/ieHa aBTOPOM)

CTpyKTypa

Ansa BbinosHeHus cBomx 3aga4 RUNAE pasgenvna nux mexay 5 pabounmu rpynnamm:

JocTtyn v opraHM3aumoHHble CO0pbl yYalmMXca nepej Hayaaom y4ebHoro roga
CTMneHamn, MOBUIBHOCTb M CNOPT

Pa3znnuma m orpaHMYeHHbIE BO3SMOXKHOCTU

TpyAoycTpolcTBO

CTyaeH4ecKas opraHmsaums U yyactme

CeTeBas AeATeNbHOCTb MO BOMPOCAM TPYAOYCTPOMCTBA pasfesieHa Ha 5 paboumx

noAarpynn:

e KoHCy/bTauum no TpyAoyCTPOMCTBY

e lNocpeHW4ecTBO NpU TPYAOYCTPOMCTBE

e HabnoaatenbHble CoBeTbl AN aHaAM3a pblHKa TpyAa
e [lpeanpuHUMaTENbCTBO




e [lporpammbl CTaXKMPOBKM

Kaxpaasa pa6ovas noAarpynna KoopAMHWMPYETCA YHUBEPCUTETOM, KOTOPbIM Hanpas-
NAET oCTasbHbIX MPM Y4aCTUK B CETEBOM AEATENbHOCTM. HeKoTopble YHUBEPCUTETHI
NPUHUMAIOT yyacThe 6oJiee YeM B OJHOM BUIE CETEBOM AeATEIbHOCTH, BCE YHUBEP-
CUTETbI MOTYT CBOB0IHO MPUCOEAMHMUTLCA B KQYeCTBE Y4aCTHUKA MM KOOPAMHATOPOB
noarpynn.

Kak npaBuno, rnasa LieHTpa Kapbepbl 6epeT Ha ceba posib KoopAMHaTopa C NoAAEP K-
KO NpOpeKTopa YHMBEPCUTETA, KOTOPOMY OH NMPUHAANEXMT. OMbIT MOKa3bIBAET, YTO
yem 60/ibLe MPOPEKTOPbl BOBJIEYEHbI B CETb, TEM OOJ/bLUEE BAMAHME NOArpynna
noay4YaeT npu NPUBJIEYEHUN BHUMAHMA K pe3y/ibTaTam CETEBOM AeATE/IbHOCTM.
MpopeKTopbl ABAAIOTCA K/IIOYEBLIMU 3aMHTEPECOBAHHBIMM JIMLLAMM B pacrpocTpaHe-
HUKU MHOPMaLMM O MPEUMYLLIECTBAX CETM Ha BepLIMHaxX CTPYKTypbl RUNAE, 1 genatot
pesy/ibTaTbl paboTbl CETM BaXKHOM YaCTbio Kaxk4oro LleHTpa Kapbepbl TakKMM 06pasoMm,
YTO OHM NPEACTaBAATCA KaK JOCTUXKEHUA LleHTpoB Kapbepbl.

DyHKUMH

1. C6op M pacnpocTpaHeHWe MHPOpMaLMM 0 paboTe CO CTyAEeHTaMM Ha YPOBHE
YHMBEPCUTETA, B YACTHOCTM:
- OpraHusauma v ynpaBieHWe JeATeIbHOCTbIO KaXXAoro YHMBepcuTeTa.
- TocynapcTBeHHble M YaCTHble areHTCTBa M yUpeXaeHus.

2. TpoaBuXKeHME COBMECTHBIX AEMCTBUI NO:
- AKkageMMnyeckomy CTaTycy CTyZeHTOB.
- CoumanbHbIM ycayram.
- MpodeccroHanbHoOM MHGPOPMALMK M HAaNpaB/IEHUIO.
- [pepcTaBieHUo accoumaumm 1 CTyAEHTOB.
- KynbTypHasa geAatenbHOCTb.
- CnopTmMBHaA AeATe/IbHOCTb.
- TpyaoycTpanBaemocCTb.

3. ®opmMMpoBaHUE NPEAOKEHUM U 0BLMX PEKOMEHAALMM A1 areHTCTB, y4acTBy-
IOLLMX B OTHOLLIEHUAX C YHUBEPCUTETOM.

3. 3akno4yeHue

C MOMEHTa BHEZIPEHMSA CETEBOM AEATENbHOCTM, BCe LleHTpbl Kapbepbl B YHUBEPCH-
TeTax MCnaHWu HavasM HOpMasM3aumio 60IbLLIEM YaCTM CBOMX YCYr B KOHTEKCTE
yHMBEpCHUTETA.

Hanpumep, no RUNAE, LleHTpbl Kapbepbl paboTasm HE3aBUCMMO B TEYEHWE MHOMMX
JIET U OCyLEeCTBAANM HeodUUMAIbHYIO CETEBYIO AeATeNbHOCTb. Ha npoTaxeHun




3TOrO Mepuoaa, KaxKAblM LEHTP CO3J4an eAuMHUYHYI0 CTPYKTYpY OTAeNoB. XoTs B
AaHHYI0 CTPYKTYpY 6bi10 BKIOYEHO Hanboiee BaxKHOE, B 3aBUCMMOCTM OT MPUPOAbI
M YHKUMM LieHTpa, OHWM MOT/IM BK/IIOYaTb HECKOJIbKO Pa3/IMYHbIX YC/Yr KaK YacTb
OZHOM OCHOBHOM YCJIyru.

C momMeHTa co3aanma RUNAE, Bce HeodUuManbHble ceTeBble rpynmbl CTasmv opurumalib-
HbIMM, @ Y BCEX 3aMHTEPECOBAHHbIX JIUL,, MPMHUMAKOLLMX YYacTUe B HeoduLmaibHOM M
oULMaNBLHOM CeTH, TENepb €CTb OpPraHU3aLMOHHbIN KaHan A1l 06MeHa MHTepecamm,
KOTOpble OHM OBCYKAAIOT B TOM KE CETU, TaKUM 06Pa30M, OHM NMPUHUMALOT yYacTue
B MOBbILLIEHMMU TPYAOYCTPAaMBAEMOCTU CTYZEHTOB. ITO YCMANAO BO3MOXKHOCTU LiEH-
TPOB Kapbepbl KaK K/l04EeBOro 3aMHTEpeCcoBaHHOr 0 iMLa B TPYA0YCTPanBaemMoCTu 1
YJIYULIMJIO MX MO3MLUMIO 33 CTOJIOM NEPEroBOPOB.

OZHUM M3 HamboNee 3HAYMTEJIbHbIX AOCTMNKEHMM yyacTmsa LleHTpoB Kapbepbl B
[aHHOM CEeTH BblIM MEPEroBOPbI MO COAEPIKAHMIO 3aKOHA, KOTOPbIM YrpaB/seT pas-
JMYHBIMM BUAMM CTaXKMPOBKM, KOTOPYIO MPOXOAAT BbIMYCKHUKM M acnMpaHTbl B
McnaHum. ITOT 3aKOH MCK/IOUMA NPOTUBOPEUMS, CYLLIECTBYIOLME B 3aKOHAX, YNpaBs-
IOLMX PbIHKOM TPyAa, NOCPeACTBOM BHEAPEHUA CTAXKMPOBKM KaK COOTBETCTBYHOLLEN
yuye6HOM NOArOTOBKM BO BPEMS 06YYEHUA CTYAEHTOB, 6€3 KOHKYPEHLMU C APYrMMM
TUNAaMM KOHTPAKTOB Ha pbiHKe TpyAa. bosee Toro, oH MpoACHAET posib KaXKAoro
3aMHTEPEeCcOBaHHOr0 /iMLa B NPOrpaMMe CTaXKMPOBKM.

bnarogapsa aoctmxkeHmam Bcex 5 noarpynn RUNAE, KoTopble 0XBaTbIBalOT BECb AMa-
NasoH AEUCTBUM, ocyLlecTBaseMbIX LieHTpaMu Kapbepbl B yHMBepcuTeTax McnaHmu,
ceTeBas AeATEIbHOCTb CYMTAETCA OAHMM U3 OCHOBHbIX CNOCO6OB rapaHTMM CTabuib-
HOCTM M BO3MOXKHOCTEN ANA AaHHOro BMAa ycayr. Ha npoTaxeHum nctopmm LieHTpos
Kapbepbl B MicnaHWW, HU 0AMH M3 APYrMX METOA0B paboTbl He 6bln Tak 3P eKTMBEH
MpY CTO/IKHOBEHMM C NPO6JeMamMm OpraHu3aumm M 3aMeTHOCTY.

CnpaBo4Hasa auMtepartypa

KoponeBckui ykas 1707/2011 oT 18 HOA6GPSA, yNpaBAAOLLMI BHELIHEN aKageMUYeCcKom
CTaXXMPOBKOM CTYZJEHTOB YHMBEPCUTETA:
https://www.boe.es/boe/dias/2011/12/10/pdfs/BOE-A-2011-19362.pdf

MOJIOXEHME O BHELLHEM AKAZIEMUYECKOM CTAXMPOBKE YHMBEPCUTETA
AJIMKAHTE. https://sa.ua.es/es/practicas-empresa/documentos/-gestadm/
empresas/normativa-ua.pdf

CRUE - Asuntos Estudiantiles (Antigua RUNAE):
http://www.crue.org/SitePages/Crue-Asuntos-Estudiantiles.aspx
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Abstract

Enterprise Educators UK (EEUK) supports the development of enterprise education
in further and higher education in the United Kingdom. It provides professional
development opportunities for individual staff as well as best practice sharing,
research funding, policy development and advisory services. This paper presents
the organisation’s history, showing that initial Government funding for UK Science
Enterprise Centres was a critical factor in the development of the current model
where education institutions pay an annual subscription. The considerable benefits
of membership, which all staff at member institutions can access, are presented,
and the paper concludes with the recommendation that an organisation similar to
EEUK could be an effective way for work begun in the UNIWORK project to continue
to expand and make an impact across Central Asia, as that project draws to a close.

Introduction

Enterprise Educators UK (EEUK) is the professional membership organisation for
enterprise and entrepreneurship educators working in the United Kingdom. The
organisation’s purpose is ‘to support members to increase the scale, scope and
effectiveness of entrepreneurship education’, and its vision is ‘to be internationally
acknowledged as the leading independent membership network developing and
empowering enterprise educators’ (EEUK 2016). EEUK provides value to staff at
member institutions through a range of learning and development opportunities,
support for developing and researching enterprise education, and policy develop-
ment and advisory services respected by UK Government and more widely.

This paper is a case study of Enterprise Educators UK, beginning with the history
of the organisation and how it developed, from a Government-funded initiative,
into the successful, respected membership organisation it is today. The paper also
details how the organisation operates, and the services and opportunities that it

1. Address for Correspondence: Dr Gary C Wood, University of Sheffield Enterprise, 210 Portobello,
Sheffield S1 4AE, United Kingdom. Email: g.c.wood@sheffield.ac.uk
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provides for its members, before considering what value there would be in creating
a similar network in Central Asia as a legacy of the UNIWORK project.

UK Science Enterprise Centres and the development of
Enterprise Educators UK

The organisation known today as EEUK developed from a UK Government initiative
which began in 1999. In that year, Gordon Brown, then Chancellor of the Exchequer,
recognised a need for universities to finance commercialisation initiatives. He also
observed a need for enterprise education in schools, to prepare young people to
be effective future employees and employers, contributing to the UK economy.

The Government’s response to these observations was to fund and establish twelve
Science Enterprise Centres across the UK, through the UK Department for Trade
and Industry. Further funding in 2001 enabled the creation of a thirteenth centre
(see Beresford & Beresford 2010 for further details of the centres and how they
were established). These Centres were based in universities, but their reach and
impact extended beyond the institutions in which they were established; in total,
sixty universities participated in the initiative, joining and working with one of the
thirteen centres. The vision for the Centres was to ‘embed a spirit of enterprise as
a mind-set in universities, and enterprise/entrepreneurship as a discipline building
on existing excellence and traditional activities’ (Roberts 2005).

It was quickly recognised by the Science Enterprise Centres that developing enter-
prising academics should begin when those academics are themselves undergraduate
students. In other words, creating enterprising graduates - some of whom would
become future academics - requires enterprise education for students alongside and
within their degree programme. A major focus of the Science Enterprise Centres’
work therefore became to research and develop enterprise education across the
universities involved. This approach was formally recognised by 2005, when UK
Science Enterprise Centres defined its mission as being to encourage teaching of
entrepreneurship [including enterprise] skills and transfer of knowledge between
the academic community and business. Importantly, this work was not limited to
science, but developed more broadly across disciplines.

Until 2005, UK Science Enterprise Centres were Government-funded, and this was
an important factor in the Centres’ success. The funding enabled the value of the
Centres to be evidenced, and their impact demonstrated, without any financial
cost to universities. By 2006, universities recognised the value that the network
provided, and the transition of the Science Enterprise Centres to a membership
organisation began. EEUK was launched in 2007, funded by subscriptions from
member universities. By 2010, it was operating as a not-for-profit company limited
by guarantee, and had established itself as the UK Government’s organisation of




choice for advice and consultation on enterprise education. EEUK quickly became an
official adviser to the European Union on matters relating to enterprise education.

Enterprise Educators UK today

Today, membership of EEUK is open to further- or higher-education providers across
the UK for an annual fee of £700 per institution per year (EEUK 2016). This fee
equates to approximately two weeks of the average UK salary, and enables all staff
at the subscribing institution to access and benefit from EEUK’s support and services
throughout the year.

The range of benefits EEUK provides is extensive, and highly valued by member
institutions. The list includes:

Bursaries for professional development. Bursaries are awarded on a competitive
basis to enable enterprise educators early in their career to engage in develop-
ment activity that will enhance their teaching practice. The bursaries enable
this development activity where it would otherwise not be possible.

Discounted attendance at the International Entrepreneurship Educators’
Conference (IEEC). IEEC is the major international conference for educators
working in enterprise and entrepreneurship, and is jointly organised by EEUK
and National Centre for Entrepreneurship Education (NCEE). Staff from EEUK
member institutions benefit from a reduced registration fee to attend the
conference.

Enterprise Exchange, which is a series of one-day events which promote, share,
and develop best practice in enterprise education through guest speaker talks,
workshops and seminar-style activities. These events are hosted by member
institutions, giving them the opportunity to showcase their work, whilst also
drawing in speakers and facilitators from across and beyond the EEUK network.
Staff from member institutions can attend the Enterprise Exchange events free
of charge.

Dissemination activity, including: the production and publication of case stud-
ies highlighting the impact of members’ work; awards such as the National
Enterprise Educator Awards which celebrate outstanding examples of enterprise
education, across several categories, each year; and opportunities to raise
awareness of members’ activity and expertise through a regular newsletter.

Research Funding Grants, offered on a competitive basis, to enable member
institutions to undertake research projects in enterprise and entrepreneurship
education, and to disseminate findings and resulting best practice.

National representation to raise awareness of the importance of enterprise and
entrepreneurship education, particularly at Government level.




e International links which enable members to engage with opportunities in the
EU, UN and globally.

A key factor in EEUK’s continued successful operation is the fact that it has a very
lean structure, which minimises operating costs and allows membership fees to
stay low. EEUK employs just two part-time staff, who work from home. The Board
of Directors is made up of staff from member universities, who are appointed to
serve for a term of three years, on a voluntary basis. In addition, most activities
offered by EEUK, such as the Enterprise Exchange events to share best practice,
are developed and hosted by member institutions, who often contribute to the
cost of the events, for example by providing lunch, printing, etc. Host institutions
gain positive reputation through having an opportunity to showcase their work and
institution on a national platform.

The following quotations, from staff at EEUK member institutions, demonstrate the
value that members see in the EEUK network.

“Membership of EEUK continues to provide our University with many benefits.
The events are superbly run and positively enhance our knowledge of new
and emerging areas which directly impact upon our teaching, research and
extra-curricular activities. We recently hosted a workshop covering ‘financing
student and graduate ventures’ and were delighted with the event support
and response from fellow members.”

Vince Robson, Enterprise Development Manager,
University of Sunderland

“Being part of EEUK has allowed me to network with other enterprise cham-
pions and share best practice across many disciplines. The annual IEEC event
is not to be missed for those passionate about embedding enterprise in the
curriculum!”

Lynne Weir, Enterprise & Development Support Officer, Queen’s University
Belfast Students’ Union

“For an FE college that is focused on embedding a culture of enterprise,
entrepreneurship and innovation, EEUK has been invaluable in enabling us
to become connected to a wide range of enterprising educators and organ-
isations through the network. It’s not just a UK network either - EEUK is an
internationally recognised organisation and has recently provided us with
valuable international links for future projects.”

Penny Matthews, Enterprise Coordinator,
Coleg Llandrillo




Further information about EEUK, its operations, and examples of the events and
activities it is currently offering to members can be found at its website, www.
enterprise.ac.uk.

Conclusion and Recommendations

It should be clear from the preceding section that member institutions and their
staff really value the opportunities that EEUK provides. As the EU-funded phase of
the UNIWORK project comes to a close, an opportunity exists to build a network of
similar value across Central Asia. The network would allow the momentum built up
throughout UNIWORK to continue, by enabling the Careers Centres that the project
has established or enhanced to:

e continue to develop and grow services, quickly identifying successful approaches
that work effectively within the region to develop career management, employ-
ability, and enterprise skills in students;

e identify and share best practice nationally, regionally and internationally;

e ensure continued recognition of the value of Careers Centres in the region’s
higher education institutions;

e influence, shape and develop policy, building on the interactions between edu-
cation providers, the ministries of education, and chambers of commerce, which
UNIWORK has established;

e secure funding, by working together to collectively bid for project and devel-
opment funds, demonstrating regional impact and drawing on best practice
developed across the region;

e identify trends and future directions, and be in a strong position to take advan-
tage of future opportunities.

Such a network cannot be built overnight: it is necessary to start small, demon-
strate value and impact, and keep operations lean. The value of initial Government
investment in allowing the demonstration of value, as was the case through the UK
Science Enterprise Centres, before asking member institutions to contribute to the
cost of the network should not be underestimated. Government funding to get the
network started was crucial to the UK’s success in building EEUK into the success-
ful, valued organisation it is today. As the UNIWORK project ends, real opportunity
exists to continue its impact through building a network, and it is encouraging to
see a strong desire and activity amongst the UNIWORK partner institutions, towards
taking and building on this opportunity.



http://www.enterprise.ac.uk
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MPEMNOAABATE/IN B COEPE MPEANPUHUMATE/IBCTBA
BE/IMKOBPUTAHWMWN: OBMEH OlMbITOM U
COBEPLUEHCTBOBAHUE MACTEPCTBA

pu K Bya

Yuusepcuter LWeddunga, BennkobputaHus'

AHHOMayus

lMpenodasamenu 8 cgepe npednpuHumamesibcmsa Benukobpumanuu (EEUK)
noddepxxusaom pa3sumue obpa3zosaHusa 8 cepe npednpuHuUMamesbCMBa 8
cucmeme nNpogeccuoHasIbHo20 U BbicWez20 06pa3zosaHus 8 Benukobpumaruu.
OHU npedocmassifslom B03MOXHOCMU npogeccuoHaibHo20 passumus 04
omadesibHbIX /1Y, a Makxe obmMeH nepedosbiM ONbIMOM, PUHAHCUPOBAHUE UCC/le-
0dosaHul, paspabomky NoIUMUKU U KOHCAIMUH208ble ycayau. /laHHbIl OOKyMeHm
npedcmassisem ucmopus op2aHu3ayuu, 0eMOHCMPUPYA, YMO Ha4abHoOe npasu-
me/ibcmaeHHoe puHaHcuposaHue 014 LleHmpos usy4eHus npednpuHUMame/1bcmaa
Benukobpumaruu 661710 0CHOBHbIM HAKMOPOM 8 passumuu umetoujelica Modesu,
Komopol obpa3zosame/ibHble Y4pexKOeHUA B8bINJIaYUBAIM exKe200Hble B3HOCHI.
lMpedcmasieHbl 0OCHOBHbIe 8bI200bI Y/1IeHCMBA, K KomopbiM 6ydem docmyn y 8Cce20
nepcoHasa y4pex0eHus-y4acmHuUKa, a 8 3aKaloHeHUU daHHo20 JOKymMeHma npu-
sedeHbl pekoMeHOayuu, 4Ymo opaaHu3ayus, noxoxaa Ha EEUK, moana 661 cmameb
3cpekmusHbIM cnocobom 018 3anycka pabomsl 8 npoekme UNIWORK, csa3zaHHoU
€ npodoJixkeHUemM pacluupeHua u so3delicmsus Ha meppumopuu LleHmpasibHol
A3uu, no Mepe mo2o, KaKk NpoeKkm nodxodum K 3aseplueHuro.

BeegeHue

MpenoaaBatenu B cpepe npeanprvHumatenbctea Bennkobputanmu (EEUK) - 310 opra-
HU3aLmMs NpodeCcCMOHaIbHOrO YIEHCTBA A/ NpenoaBaTesieit B cepe npeanpUsaTuii
W npeanpuHUMaTe/IbCTBa, paboTarowmx B Bennkobputanmu. Lenbio opraHusaumm
ABNAETCA ‘NoAAEprKKa YIEHOB B yBE/IMUYEHMM MacliTaba, npeameTa U ahdeKT1BHO-
CTU 06pa3oBaHus B cchepe npeanpUHMMaTE/IbCTBa’, @ €ro KOHUENUMA - ‘MONYYUTb

MeXAyHapoAHoe Mpu3HaHMe B KayecTBe Beayller He3aBMCMMOM YIEHCKOM CETH,
pa3BMBalOLLEN U yayyLLatoLel npenodaBaTenei B ccepe npeanpuatmin’ (EEUK 2016).

EEUK npepocTtaBnaeT BbIrogHble MpeAsIoXKeHMA NepCcoHany yypexAeHUA-uynieHa

1. Aapec ans HanpaeneHusa KoppecnoHaeHumu: A-p Mapu K Bya, YHusepcuteT LWWeddung dHTepnpais,
210 Mopto6enno, Wedbdunng S1 4AE, Benmkobpmtanua. Email: g.c.wood@sheffield.ac.uk
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NOCPeACTBOM pPsiZa BO3MOXKHOCTEMN NOJTYYEHWUSA 3HAHUM M Pa3BUTUA, NOAAEPKKY ANA
Pa3BMTHA U U3yYeHUsA 06pa3oBaHMA B cchepe NpeanpMHUMMATENbCTBa, a TaKkKe pas-
paboTKy MOJIMTMKM M KOHCANTUMHIOBbIE YC/Iyr1, Npu3HaBaemble paBUTENbCTBOM
BenmKko6puTaHMK 1 Ha 6osiee LUMPOKOM apeHe.

[aHHbIM JOKYMEHT npejicTaB/iAeT COo60M MNPaKTUYECKUM aHasiM3 opraHm3aumm
«[penogaBaTtenn B cchepe npeanpuHMMaTeNbCTBa Benmko6puTaHum», HaumMHasa ¢
UCTOPUM OpraHM3aLMM M TOFO, KaK OHA pa3BMBasiacb M3 MHMLMATMBLI, (PUHAHCUPYeE-
Mot MpaBUTENBCTBOM, B YCMELLHYIO M YBaXKaeMyto OpraHmM3aLmio YEHCTBA, KOTOPOM
OHa fIBNsieTCA B HacTosulee Bpems. Kpome Toro, AaHHbIM JOKYMEHT NoApo6HO onu-
CbIBaeT TO, KaK paboTaeT opraHu3aums, a TaKKe YCayru U BO3SMOXKHOCTU, KOTopble
OHa NpeAoCTaB/AET CBOMM Y/IeHaM, Nepej pacCCMOTPEHUEM TOMO, KaKMe BbIFoJHble
NpeaoXKeHna oHa npejnaraeT npy Co3faHWM aHanorMyHOM ceTu B LleHTpanbHoM
A3uu B KauectBe Hacneams npoekta UNIWORK.

LleHTpbl M3y4yeHUA nNpeanpUHMMaTeIbcTBa Bennmko6puTtaHmm
U pa3BuTHe opraHusaumm «fpenogaearenu B chepe
npeAnpuUHMMaTenbCcTBa Bennko6putaHmm»

OpraHusaums, n3BecTHaa B HacToswee BpemMa Kak EEUK, co3gaHHaa Ha oCHoBaHMM
MHuumaTuBbl MpaBuTenbcTBa BennKobpmTaHuM, KoTopaa 6bli1a 3anyleHa B 1999
roay. B Tom rogy, MlopaoH bpayH, 3atem KaHu/iep KasHayemncTBa, npusHaa HEO6Xo-
AMMOCTb AN YHUBEPCUTETOB B (PMHAHCMPOBAHUM MHULMATMB A1 KOMMEPYECKOro
MCcnonb3oBaHuA. Kpome Toro, oH 0TMETMIT HEOHXOAUMMOCTb B 06pa3oBaHmK B chepe
npeanpuUHUMaTeNbCTBa B LWKOSIAX A1 NOAFOTOBKM MOJIOAEXKM B CTAHOBJIEHWMM YCMeLw -
HbIMM BYAYLIMMM COTPYAHMKAMKU M paboToAaTeNs MU, BHOCALMMM CBOM BKIaj B
3KOHOMMKY BenunkobpmtaHmu.

OtBeToM [lpaBUTENbCTBA HA AaHHble HablOAEHUA CTanu (PUHAHCMPOBAHME U
OCHOBaHWe aABeHaguatv LleHTpoB M3yyeHua npeanpuvHMMaTe/IbCTBA Ha Teppu-
Topun BennkobpuTaHmn yYepes MUHUCTEPCTBO TOProB/JM M MPOMBILLIEHHOCTH
BennkobputaHmm. JanbHenuiee huHaHcuposaHme B 2001 roy nNo3Bo/IMAM OCHOBaTb
TPMHAZUATbINM LEHTP (6onee NofpobHY MHGOPMALMIO MO LLEHTPaM M TOMY, KaK OHM
6b11M 0cHOBaHbI cM. B Beresford & Beresford 2010). JlaHHble LieHTpbl 6bl1 OCHOBaHbI
B YHMBEpCUTETax, 0AHaKo, cepa MX pacnpoCTpPaHeHWA U BAUAHWMA paclumMpuiach
3a npejesibl YYpexAeHUM, B KOTOPbIX OHW GblIM OCHOBaHbI; B O6LLEM, B MHMUMA-

TMBE NMPUHANM y4acTMe LEeCTbAECAT YHUBEPCUTETOB, KOTOPbIE MPUCOEAMHMIUCDE U
paboTalT C OAHMM M3 TpMHAAUATU LeHTpoB. KoHuenumen LleHTpoB sBAsiioCh ‘BHe-
AP€eHWe ayxa npeanpuvHMMaTe/ibCTBa B Ka4eCTBe TMMNa MbILL/IEHUA B YyHUBEPCUTETAX,
a KoMMmepumio/ npeanpuUHUMaTeNIbCTBO B KayecTBe AUCLMI/IMHA, OCHOBAHHOM Ha
COBPEMEHHDIX BbICOKMX CTaHAApTax M TPAAULMOHHbIX BUAAxX AeAatesibHocTH’ (Roberts
2005).




LleHTpbl M3y4eHMa npeanpuHMMaTENIbCTBA ObICTPO NPM3HAAM, YTO pa3BUTHE 0byYe-
HWMA NpeAnpMHUMMATENIbCTBY AOJIKHO HavyaTbCA, KOrAa 3TW akaemMmu eLle ABNAITCA
cTyfieHTaMu. JlpyrMmum CioBamu, NOArOTOBKA BbIMYCKHUKOB B cdepe npeanpuHu-
MaTesIbCTBa - HEKOTOpble M3 KOTOPbIX CTaHYT OyAyLWMMM akajeMMKamu - TpebyeT
o6pa3oBaHuA B chepe npeanpvHMMATEsNIbCTBa A1 CAMMX CTYAEHTOB M B paMKax
nporpamMMbl Ha noJiyyeHue cteneHn. TaknMm 06pa3om, OCHOBHOM 3aZadvert paboThbl
LleHTpoB M3y4eHUsa npeanpMHUMaTENbCTBA CTalo UCCNEA0BaHUE M pa3BUTUE 06pa-
30BaHUA B cdhepe npeanpuMHUMaTeIbCTBA BO BCEX YYaCTBYHOLIMX YHMBEPCUTETAX.
JaHHbIM noaxoa 6bin oduUManbHO npusHaH K 2005 rogy, koraa LieHTpbl u3yyeHus
npeanpuHMMaTeibCTBa BeIMKoGpUTaHUM ONpesenninM CBOEN MUCCUEN BAOXHOBAATb
Ha npenojaBaHuWe npeanpUHMMATENbCKUX [BKAOYaA, KoMMepyeckue] HaBbIKOB M
nepezaBaTb 3HaHWA MeXAY aKaJeMMUYECKMM COOBLLECTBOM M AE/I0BbIMU KPyraMM.
Y70 HeMasloBaxKHO, AaHHas paboTa He orpaHMuYMBaiach HAyKoM, a BKoYana 6onee
LUMPOKOE pa3BUTME CPeaM AUCLMMNINH.

Jo 2005 roaa, LleHTpbl M3y4yeHUA npeanpuHMMaTenbCcTBa BenmkobpmtaHmm prHaH-
cupoBanuchb paBUTENBCTBOM, M 3TO 6blJ10 BaXKHbIM (PAaKTOPOM B YCMELWHOCTH
LleHTpoB. ®MHaHCHpOBaHWE NO3BOJIMJIO MPOLEMOHCTPMPOBATh BbIFrOAHbIE CTOPOHBI
U BanAHMe LleHTpoB 6e3 hMHAHCOBbIX pacxoaos Ana yHmBepcuteTos. K 2006 roay,
YHMBEPCUTETbI NMPU3HA/IM BbIFOAHbIE CTOPOHbI, KOTOPbIE MOXKET NPeLOCTaBUTb CETh,
M Havancs nepexog LleHTpoB M3yyeHMAa npeanpuvHMMaTENbCTBA K OpraHuM3auuu
yneHctBa. EEUK 6bina 3anyuweHa B 2007 rogy, duHaHCUMpyemas BbinjaaTaMu OT YHU-
BepcuteToB-4neHoB. K 2010 roay, oHa AeMCTBOBala Kak HEKOMMEPYECKas KOMNaHms
C OTBETCTBEHHOCTbI, OFPaHMYEHHOM rapaHTUAMM ee UY/IeHOB, U 3aHA/a NOo3ULUI0
Beayllen opraHusauum MpaBuTenbCcTBa BenmkobpuTaHMM AN KOHCYNbTMPOBaHMSA
no BonpocamM o06pa3oBaHuA B chepe npegnpuHMmaTensctea. EEUK 6bicTpo cTana
odMuManbHBIM KOHCY/IbTaHTOM EBponerickoro Coto3a Mo Bonpocam OTHOCHMTEsIbHO
obpasoBaHuA B cepe npearnpuHUMaTenbCTBa.

MpenogaBatenu B cpepe npeanpMHUMaTeNbCcTBa
Bennko6puTaHum cerogHA

B HacToAuwee Bpems, yneHcTBo B EEUK OTKpbITO ANs y4e6HbIX 3aBeAeHUIM Npo-
eccrMoHaNbHOro MM BbiCLLIEr0 06pa3oBaHUA Ha TeppMTopmM BennkobpuTtaHuu 3a
exerogHyto Bbinsiaty B pa3mepe £700 c oaHoro 3aBeaeHus B rog (EEUK 2016). JaHHas
BbINJlaTa NPMMEPHO paBHA CpeAHeM 3apnaTe 3a ABe Hefenu B BennkobputaHum, m
Mo3BOIAAET BCEM COTPYAHMKAM NPUCOEANHMBLUErOCA 3aBeEHUA NOJTYYUTb AOCTYM U
Bbirody oT noaaepxku u ycnyr EEUK Ha npoTaxkeHnn roaa.

MpeumylyecTtsa, npegoctaBnsemble EEUK, 06WMPHBI M BbICOKO LEHATCA yypexae-
HMAMM-YNeHamMK. JaHHbIN CMMCOK BKJIOYAET:




e CouManbHble cTMNeHAUM ana npodeccroHanbHOro passutua. CoumanbHble
CTUNEHAMU NPUCYKAAOTCA Ha KOHKYPCHOM OCHOBE, 4TO6bl MO3BOMTb
npenogaesartensam B cepe npesnpuHMMaTe IbCTBa NPUHATL Y4acTME B OMbITHO-
KOHCTPYKTOPCKMX paboTax Ha paHHEW CTaguM Kapbep, YTO YAYYWWT MX
nejarorMyecKyto npakTmnky. CoupanbHble CTUNEHAMM CO34aCT BOSMOXKHOCTb A1A
OMbITHO-KOHCTPYKTOPCKUX paboT, KOTOPbIE B MHOM C/ly4ae Obl/iv 6bl HEBO3MOKHbI.

e /IMCKOHTMpOBAHHOE NocelleHre MexayHapoaHoM KoHdepeHUmM npenogaBaTenen
B cdepe npeanpuHmnmarenbctsa (IEEC). IEEC aBaaeTcs 0CHOBHOM MeX ayHapOAHOM
KOHbepeHLuMel anda npenogasaTenien B chepe npeanpMHMMaTeNbCTBa, KOTopas
nposoauTcsa coBMecTHo EEUK 1 HaumoHanbHbIM LeHTpom 06pa3oBaHms B cchepe
npeanpuHumatenbctsa (NCEE). CoTpyaHMKM U3 yupexaeHumn-yneHos EEUK
MoNy4alT BbIroAy B BUAE CHUXKEHWMA perncTpaumMoHHOro cbopa AnA noceleHums
KOH(epeHUMH.

e O6MeH OoMbITOM NpeanpUATUI - psa OAHOAHEBHbIX MEPOMNPUATMIM, KOTOpble
NpoABUralnT, AeNATCA U pa3BMBalOT NepeaoBble MPakTUKM B 06pa3oBaHuM B
cepe npeanpMHUMaTENbCTBA NOCPEACTBOM JIEKLMIA MPUTIALLIEHHBIX OPaToOpPOB,
CEeMMHapOB M AeATENIbHOCTM, aHa/IorMYHOM ceMUHApaM. JlaHHble MEPONPUATUS
OpraHM3ylTCA YYpeXAEeHMAMM-YEeHaMM, 4YTO JaeT MM BO3MOXHOCTb
NpoAEeMOHCTPUPOBaTb CBOK PpaboTy, MpU 3TOM MpMBJIEKAAs OpaTOpOB W
KoopamHaTtopoB Kak U3 cetu EEUK, Tak M1 3a ee npeaenamu. lepcoHan u3
yUYpeXAEeHWUM-UYIEHOB MOXKET rnocelaTb MeponpusaTisa no O6MeHY OMbITOM
npeanpuaTHi 6ecniaTtHo.

e /leaTenbHOCTb MO PaCNpOCTPAHEHMIO, BKJIKOYAA: NPOM3BOACTBO M My6AMKALMIO
TeMaTUYECKMX MCCNEeN0BaHMM, OCBELLaloWMX BAMAHME Ha pPaboTy 4/IeHOB;
eXeroHble Harpazpl, Takue Kak [ocyjapcTBEHHbIE Harpabl 415 Npernojasartesien
B chepe npeAnpuUHUMMATE/IbCTBA, KOTOPblE OTMEYAIOT BblAAOWMECS MPUMEPDI
o6pasoBaHusA B cdepe npeanpuHMMATE/IbCTBA B HECKOJIbKMX KaTeropusax;
BO3MOXHOCTM AN MOBbILIEHUA OCBEAOM/IEHHOCTM O AEeATE/IbHOCTU M
KOMMETEHTHOCTU Y/IEHOB NOCPEACTBOM PErY/APHbIX BECTHMKOB.

° rpaHTbI Ha d)MHaHCMpOBaHMe VICC}'Iep,OBaHMl‘;i, npeasaraeémble Ha KOHKprHOl‘/Ii
OCHOBe, AJ1A TOro 4YT06blI MO3BOJMUTH yypexaeHnAmM-41€HaM peasin30BbiBaTb
nccnegopatesibCKMe  NpoeKTbl B obnactu 06paBOBaHMFI B chepe
npeanpuHMMaTebCTBa, U pacnpoCTpaHATb HAXO4KU U pe3y/ibTaTbl.

e [lpeactaBneHue B HaUMOHA/IbHOM MacluTabe A/1A NOBblEeHUA OCBEAOM/IEHHOCTH
0 BaXXHOCTM obpa3oBaHuA B cdhepe npeanpuvHMMaTebCTBa, B YaCTHOCTM, Ha
ypoBHe [lpaBuTenbCcTBa.

o MexayHapoaHble CBA3M, KOTOPble MO3BOJIAIOT YJIeHaM MOJy4YMUTb BO3MOMKHOCTH
B EC, OOH 1 Bo BCEM Mumpe.

KnioueBbiM hakTOpoM B HenpepbiBHOM ycneluHot pabote EEUK aBnsetca ToT dakrT,
YTO y HEee OYEHb KOMMAKTHasA CTPYKTYpa, KOTOpas MMHMMM3UPYET TEKyLLMe 3aTpaThl U




MO3BO/ISIET YJIEHCKMM B3HOCAM ocTaTbCA HU3KMMKU. EEUK HaHMMaeT nepcoHan, pabo-
TaloLWMiM Ha ABYX paboTax, 3aHMMatOLLMX HEMOJIHbIM PaBGoymii AeHb, KOTOPOM paboTaeT
u3 goma. CoBeT AUPEKTOPOB COCTOUT U3 COTPYAHUKOB YHUBEPCUTETOB-Y/EHOB, KOTO-
pble Ha3HA4aKTCA Ha TPeXJEeTHUM CPOK, Ha J06POBO/IbLHOM OCcHoBe. Kpome Toro,
60/ibLLas YacTb BUAO0B AeATeNbHOCTU, npegnaraeman EEUK, Takasa kak meponpmaTma
no O6MeHy OrMbITOM NPeAnpUATMIA AN 06MEHA OMNbITOM, pa3paboTaHa M OpraHM30-
BbIBAE€TCA YYPEKAEHUAMM-YSIEHAMM, KOTOPbIE YacTO BHOCAT BKJ/aZ B 3aTpaTbl Ha
MepOonpUATMA, HanpuMep, NoCpeaCcTBOM MpeAoCTaBEHMA NMUTaHUA, pacneYvyaTtku m
T.4. YUperAeHUA-OpraH13aTopbl MOyYaloT MO0KMTEIbHYIO penyTaumio nocpea-
CTBOM MOJIyYEHMA BO3MOXKHOCTM NPOAEMOHCTPUPOBATL CBOIO PaboTy M yupeaeHue
Ha HaLMOHa/IbHOM apeHe.

Cnepytolpe uMTaThl COTPYAHUKOB yupexkaeHui-uneHoB EEUK feMOHCTpUpYIOT Bak-
HOCTb, KOTOPYIO YneHbl BUAAT B ceTu EEUK.

“YneHcteo B EEUK npogosikaeT npeaoCcTaBAAaTb Hawemy YHMBEPCUTETY MHO-
eCTBO NpemMMyLLecTB. MeponpUATUA NPOXOAAT NPEKPACHO U MONOKUTE/IbHBIM
06pa3oM YBe/IMYMBAIOT HaLUM 3HAHMA O HOBbIX M MEPCNEKTMBHBIX 06/1acTAX,
KOTOpble HENOCpeACTBEHHO BAMAIOT Ha NeJarorMyecKyto, MCCiejoBaTeIbCKYIo
U BHeYy4ebHyl0 aeATeslbHOCTb. HegaBHO Mbl OpraHM3oBasiM CeMMHap, Kacato-
Wwmics ‘dUHaHCMPOBAHUSA NPeANpPUATUIA CTYAEHTOB M BbIMYCKHUKOB’, 1 GblIM
BOCXMLLEHbI NOAAEPKKOM MEPONPUATUA U OTK/IMKOM OT YI€HOB OpraHm3auumn.”

BuHc Po6coH, Ynpasnstowmii No pasBMTMO NpeanpuHMMaTe/IbCTBa
YHuueepcuteT CaHaepieHa

“BxoxaeHune B coctaB EEUK no3Bonnio MHe ycTaHOBMTL paboume CBA3U C Apy-
MMM BEAYLLMMM NPEANPUATUAMU U OCYLLECTBMUTL OOMEH OMbITOM MO MHOMMM
ancumnanHam. ExxerogHoe meponpusatue IEEC He nponycKaroT Te, KTO OYeHb
X04YeT BKJIOUYUTb NpeanpMHUMaTEeIbCTBO B YUYeOHbIM naaH!”

JIMHH Ynp, CoTpyaHMK NoadepKKM NpeanpuHUMaTenbcTBa M pasBuTHA
Coto3 cTyaeHTOB YHMBepcmTeTa KBUHC B bendacte

“Ana konneaxa FE, KoTopbIM HaueseH Ha BKJIIOYEHWE KybTYpbl Npeanpu-
ATMA, NpeanpuvHUMaTENbCTBA M MHHOBaUMM, EEUK okasanacb HeoueHWMOH,
MO3BOJIMB HaM YCTaHOBUTb CBSI3b C LUMPOKMM KPYrom npenogasaTesnien 1 opra-
HM3aumi B ccepe npeanpuvHUMaTE/IbCTBa Yepes CeTb. ITO He MPOCTo CeTb
BenunkobputaHum, EEUK - 3T0 BCEMMPHO NpM3HaHHaA opraHuW3auusa, KoTo-
pasa obecneymsia Hac LEHHbIMW MEXAYHAPOAHbIMM CBA3AMMU ANA ByAyLIMX
npoekTos.”

MNeHHu MaTbloc, KoopanHatop npeanpuatma
Konnegx /lnaHapunso




Bonee noapo6Hyto MHdopmaumio o EEUK, ee geatenbHOCTH, NpUMEpPbl MEPOMPUATUIA
W AeATeNIbHOCTM, KOTOpble OHa B HacCTosllee BpeMA npeasiaraeT CBOMM UJIEHaM,
MOXHO HalTK Ha ee Beb-canTe: www.enterprise.ac.uk.

3aK/l04eHMe M peKoMeHAauum

U3 npeabiayliero pasaena 04eBMAHO, UTO YUpeXAeHUA-UYNEHbl U UX COTPYAHMKM
AENCTBUTENIbHO LIEHAT BO3MOXKHOCTHM, KoTopble npegoctaBnseT EEUK. Mockonbky
da3a npoekta UNIWORK, durHaHcupyemas EC, noaxoamuT K KOHLy, CyLLeCTBYET BO3-
MOXHOCTb C03/1aTb CE€Tb aHa/IoNMYHOM LieHHOCTH no LleHTpanbHoM A3un. 3Ta ceTb
NO3BOJIMT NPOACJIKMTL X04 co3gaHnsa nocpeacteoM UNIWORK, npegocrtaBnsas Bo3-
MOMHOCTb LleHTpam Kapbepbl, KOTOpbl€ MPOEKT OCHOBAN UM YAYULIKA:

® NpoAaoO/IKXMUTb pa3BMBaTb M pPaClWIMPATb YCNIYrH, 6bICTpO BblAB/1AA yCneLlwHble
noaxobl, KOTOpbie 3q)C|)eKTMBHO pa6OTaIOT B npejenax perMoHa 414 pa3BUTUA
ynpaBJ/ieHNA KapbepHbIM POCTOM, TPYAOYCTpanBae€MOCTU U NpeANPUHUMATESIbCKUX
HaBblKOB Yy CTYJE€HTOB;

®  MAEHTUPULMPOBATL U OBMEHUBATHLCSA OMbITOM Ha HaLMOHA/IbHOM, PErMOHA/IbHOM
U MEX/YHapoJHOM apeHe;

® rapaHTMpOBaTb MOCTOAHHOE NPU3HAHME BaXXHOCTM LIeHTPOB Kapbepbl B BbICLIMX
y4ebHbIX 3aBeEHMUAX PermoHa;

e OKasblBaTb B/MAHWE, (OPMMPOBATb U pa3BMBaTb MOJMTUKY, OCHOBAHHYHO
Ha B3aMMOZEMCTBUM MeXKAY Y4YEOHbIMM 3aBEAEHMAMM, MMHUCTEPCTBAMM
06pa3oBaHUA M TOProBbiMKU NasiaTaMm, Kotopble yupeamaa UNIWORK;

e obecneunBaTb (pMHAHCMPOBAHME MOCPEACTBOM COBMECTHOM paboTbl Ans
KOJINEKTMBHOM 3asBKM A8 NPoOEeKTa U (POHAO0B pa3BUTMA, AEMOHCTPUpPYS
peruoHanbHoe BAUAHME U MPUBJEYEHUE NepeoBbIX NMPaKTMK, pa3paboTaHHbIX
B peruoHe;

®  MAEHTUDUUMPOBATL TEHAEHLUMU U NEPCNEKTMBbI, U 3aHMMATb CUJIbHYHO MO3ULIMIO
ANA U3BJIeYEHUSA BbIroAbl M3 BYAYLIMX BO3MOMKHOCTEMN.

TaKas ceTb He MOXKEeT 6bITb CO3aHa B 04HOYaChe: HEOH6XOAMMO HauMHATb C MaJIoro,
AEeMOHCTPUPOBaTb BaXHOCTb U BJIMAHUE, U COXPAHATb KOMMAKTHOCTb AeATEIbHOCTH.
Henb3sa HepooueHMBaTb 3HAYMMOCTb MEepBOHAYa/IbHbIX FOCYAAPCTBEHHbIX Kanu-
TaJIOB/IOXKEHMM, MO3BOJIAIOLMX NPOAEMOHCTPUPOBaTb BaXKHOCTb, KaK 3TO 6bI10 C
LleHTpamu u3yyeHMsa npeanpuvHUMaTENbCTBa Besmko6prTaHMKM, nepe Npocb6oi K
yupexXaeHUAM-4Y/ieHaM BHeCTHM BKaj B 3aTpaTbl ceTu. lNpaBuTenbCcTBEHHOE (DMHAH-
CMpOBaHMe AJ1A 3aMnycKa CeTM Obl1I0 O4€Hb BaXHbIM A5 ycnexa B BesnmkobputaHmm
npu npeo6pasoBaHmm EEUK B ycneliHylo M LEeHHY opraHuM3aumio, KOTOpoM OHa
ABNseTcA B HactoAwee Bpemsa. MNockonbky npoekT UNIWORK nogxoamTt K KoHUy,
CywecTByeT peasibHasa BO3MOXHOCTb MPOAO/IKUTb OKa3aHUe BAMAHUA NOCPeACTBOM



http://www.enterprise.ac.uk

CO3JaHMA CETU, M 3TO OYEHb BOOAYLLIEB/IAET - BUAETb CUJIbHOE CTPEMJIEHME U aKTUB-
HYI0 A€ATENbHOCTb Cpeam yupexaeHui-naptHepoB UNIWORK ana Ucnosib30BaHKUA U
YNYULWEHUA AAaHHOM BO3MOXHOCTM.
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These Conference Proceedings include papers resulting from the International
Conference “University Career Centres - Bridging the gap between universities
and the labour market to improve graduates’ employability”. The Conference was
hosted by Adam University (BAFE) and organised in the framework of the Tempus
UNIWORK project. It took place on October 26th & 27th October, 2016, in Dostuk
Hotel in Bishkek, Kyrgyzstan.

JlaHHbIM C60PHMK MaTEPUAJIOB BKJIOYAET B CE65 MTOrM MeKAyHapoAHOM KOHbepeHLmM
«LleHTpbl Kapbepbl YHMBEpcUTETOB: [lOCTPOEHME MOCTa MEXAY YHMBEPCUTETAMM
M PbIHKOM TpyZa A/ YCOBEPLIEHCTBOBAHMSA TPYAOYCTPOMCTBA BbIMYCKHUKOB>.
KoHdepeHuusa 6bi1a opraHnsoBaHa YHuBepcmteToM AAAM (BDIA) B pamkax MpoeKTa
Temnyc UNIWORK. KoHdepeHuma coctosnacb 26-27 oktabpsa 2016 r., B otene
JocTyK, r. buwKek, KbiproiscTaH.

www.uniwork-project.eu

o-funded by the Project UNIWORK ‘Strengthening Career Centres
y
Tempus programme in Central Asia Higher Education Institutions to

. empower graduates in obtaining and creating
of the European Union quality employment’

Project Ref. Number 544126-TEMPUS-1-2013-1-ES-TEMPUS-JPHES



http://www.uniwork-project.eu
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